q ..- Dr. Reddy's Laboratories Ltd.

b/ . 8-2-337, Road No. 3, Banjara Hills,

Dr' Red dy s .. Hyderabad - 500 034, Telangana,
India.

CIN : La5195TG1984PLC 004507

Tel +91 40 4900 2900
Fax :+9140 4900 2999
Email :mail@drreddys.com
www.drreddys.com

July 1, 2023

National Stock Exchange of India Ltd. (Scrip Code: DRREDDY-EQ)
BSE Limited (Scrip Code: 500124)

New York Stock Exchange Inc. (Stock Code: RDY)

NSE IFSC Ltd. (Stock Code: DRREDDY)

Dear Sir/ Madam,

Sub: Notice of 39" Annual General Meeting (AGM) and Integrated Annual Report 2022-23

This is in continuation to our earlier letter dated May 10, 2023, and pursuant to Regulation 34 of the
SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015, please find enclosed the
Notice convening the 39" AGM of the members of the Company and Company’s first Integrated Annual
Report for the financial year 2022-23.

The following documents are available on the Company’s website:

1) Notice of 39" Annual General Meeting > Click here
2) Integrated Annual Report 2022-23 = Click here

The 39" AGM of members of the Company is scheduled to be held on Thursday, July 27, 2023, through
Video conference/ Other Audio-Visual Means (OAVM).

AGM information at a glance for ready reference:

Time and date of AGM 10:00 a.m. IST, Thursday, July 27, 2023
Cut-off date for e-voting Thursday, July 20, 2023

E-voting start time and date 9:00 a.m. IST; Sunday, July 23, 2023
E-voting end time and date 5:00 p.m. IST; Wednesday, July 26, 2023
E-voting website of NSDL https://www.evoting.nsdl.com/

This is for your information and records.
Thanking you.

Yours sincerely,

For Dr. Reddy’s Laboratories Limited
KUMAR Digitally signed

by KUMAR

y
RANDHIR RANDHIR SINGH
Date: 2023.07.01

SINGH 20333440530

K Randhir Singh
Company Secretary, Compliance Officer and Head-CSR


https://drreddys.com/cms/sites/default/files/2023-07/Dr.%20Reddy%E2%80%99s%20Notice%20of%2039th%20AGM.pdf
https://drreddys.com/cms/sites/default/files/2023-07/Dr.%20Reddy%E2%80%99s%20Integrated%20Annual%20Report%202022-23_0.pdf

Dr.Reddy’s ‘,‘o

Dr. Reddy’s Laboratories Limited
Integrated Report 2022-23

Strategy at Work



Celebrating the legacy of our founder

A tribute to Dr. K. Anji Reddy

“What really drives
me is the science.
Can | bring a drug into the
market which can change
the way people live?”

1941-2013

March 15, 2023, marked ten years since
Dr. K. Anji Reddy left us. We take this opportunity
to pay tribute to our visionary founder.
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Celebrating the legacy of our founder

A tribute to Dr. K. Anji Reddy

Under his
leadership,

our Company
broke new
frontiers
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spree in UK, Germany
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Celebrating the legacy of our founder

A tribute to Dr. K. Anji Reddy

Everyone has a purpose in life and a unique talent
to give to others. And when we blend this unique
talent with service to others, we experience the
ecstasy and exultation of our own spirit, which

is the ultimate goal of all goals. The highest
patriotism and philanthropy consists in helping
and stimulating men and women to elevate and
improve themselves by their own free

and independent individual action.”

He was
determined to
give back to
society
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to the world |

We should not settle for anything short
of excellence in everything we do in
reaching our vision. Excellence is an
umbrella for everything.”

Based on the core tenets of deep science, robust
governance and progressive people practices, our Company
rose to become a global leader in pharma.

Today we continue Dr. Anji Reddy’s vision of access,
affordability and innovation for patients.

Integrated Annual Report 2022-23
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ABOUT US

Dr. Reddy’s Laboratories Ltd. is a global
pharmaceutical Company headquartered
in Hyderabad, India. Established in 1984,
we are committed to providing access

to affordable and innovative medicines.
Driven by our purpose of ‘Good Health
Can’t Wait’, we offer a portfolio of
products and services including APIs,
generics, branded generics, biosimilars
and OTC. Our major therapeutic areas of
focus are gastrointestinal, cardiovascular,
diabetology, oncology, pain management
and dermatology. Our major markets
include — USA, India, Russia & CIS
countries, China, Brazil and Europe. As a
Company with a history of deep science
that has led to several industry firsts,

we continue to plan ahead and invest

in businesses of the future. As an early
adopter of sustainability and ESG actions,
we released our first Sustainability Report
in 2004. Our current ESG goals aim to set
the bar high in environmental stewardship;
access and affordability for patients;
diversity; and governance.

s

For more information, log on to:
www.drreddys.com

Strategy at Work

Our strategy of strengthening our core (the ‘next’) and
building the future (the ‘new’) continues to guide our
business. We are pursuing productivity, digitalisation
and patient-focused innovation while building the
right portfolio of products. Our financial position
allows us to invest in innovative solutions to address
patient needs. With sustainability at the centre of
business strategy, we have set ourselves bold goals in
affordability, access and innovation while reducing our
environmental footprint.

Our first Integrated Report is a showcase of our
strategy at work. We have combined our Annual Report
and our Sustainability Report to present a holistic view
of the Company and how we create value for

all stakeholders. p—

egrated Annual Report2022
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In pursuit of our purpose of providing affordable and innovative
medicines for healthier lives, we will create an environment of

Who We a re innovation and learning while continually reaching for higher

levels of excellence.

B
" B . .
Dr.Reddy’s q‘-‘ Integrity and Safety Quality
OUR PURPOSE transparency
,‘ : We are committed to providing We are dedicated to designing
We accelerate : R g . L We will uphold the highest safe working environments quality into our products
access to affordable B ' standards of |r|tegr|ty and throug'h continuous improvement and processes to delight our
. . s, - € ; B transparency in all our of our infrastructure, work stakeholders

and innovative A _ Lo , ; /- transactions practices and behaviours

medicines because ' P o -'

Good Health . o ) ' 4 Al S Productivity Respect for the individual Collaboration and teamwork

9 . { i Tage’ - 2 o b ! = ) ]

Can’t Wait. We strive to achieve more We are committed to creating We will leverage expertise and
with less through a culture a work environment resources from across our global
of innovation, continuous that encourages diverse network to create greater value
improvement and a substantial perspectives and upholds for our stakeholders
focus on elimination of waste the dignity of work and of

Bringing Addressing Helping individuals
expensive medicines unmet patient needs patients manage S . i
OUR within reach disease better ustainability
PROMISES We will create value for all our
stakeholders in a manner that
Working Enabling respects our natural environment
with partners to help and helping our partners ensure that our and serves the best interests of OUR
them succeed medicines are available where needed the communities in which we live LEADERSHIP
and work
BEHAVIOURS
-, o
Empathy
OUR We understandthe SRR o e Tl . ASP"':‘I:'o'?aL Qe .Speed a:'d ngour IPec;pIe i
. growth mindse in execution eadership
PRINCIPLES needs of our patients
and partners better We target industry-leading We act with agility; We inspire people to reach their
than others growth through innovation, cost we are disciplined and full potential through work and
leadership and taking risks rigorous in execution continuous learning
Dynamism
We solve cha"enges that R INnovation Results driven e Excellence foguUs
only a few can, and do . . o .
this with agility We drive patient and customer- We take responsibility for We excel by combining deep
focused innovation in all areas outcomes and own end results professional expertise and
f using cutting-edge science, for our patients disciplined execution

technology and tools
8 o Integrated Annual Report 2022-23 . 9
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Our global operations

COUNTRIES

25

NATIONALITIES

Sales and Other Offices ® Manufacturing Facilities

Research and Development Centres Headquarters

Note: The map is not to scale and is an artistic representation.

0

Corporate Overview

HIGHLIGHTS FY23
FINANCIAL

$2.99 billion

REVENUE

29.7%

EBITDA

24,832

EMPLOYEES GLOBALLY

FILINGS

GENERIC FILINGS
12

ANDA FILINGS

As of 31st March 2023, cumulatively 86
filings are pending approval (81 ANDAs
and 5 NDAs). Of these, 45 are Para IVs,
and we believe 18 have

‘First-to-File’ status.

DMF FILINGS
12

DMFs FILED IN THE U.S.

LAUNCHES
163 94
NEW PRODUCTS EMERGING MARKETS

9

INDIA

35 25

EUROPE NAG

All information as
of FY2023

Integrated Annual Report 2022-23

1"
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Our key performance indicators

REVENUE (X mn) GROSS PROFIT & mn) EBITDA & mn)

SPEN 245879 FY23 m FY23 | el Dr.Redd:
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FY22 FY22 FY22
FY21 FY21 FY21
FY20 FY20 FY20
FY19 FY19 FY19
ROCE %) EPS ® NET DEBT TO EQUITY RATIO*

~: [EXSR 05 Fv2s (021

FY22 FY22 FY22 (0.08)

FY21 FY21 FY21 (0.04)

FY20 FY20 FY20 (0.03)

FY19 FY19 FY19 0.09

r-}-.' A

,/'. --.._
7.

@ Dr. Reddy’s Investor Day June 2022 @) Celebration of limited volume launch of lenalidomide @& Ambassador of India to
Algeria, Gaurav Ahluwalia, at Dr. Reddy’s Algeria event

*Net debt/equity computation excludes lease liabilities, FY2021 onwards

12 o Integrated Annual Report 2022-23 . 13
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Letter from Chairman
and Co-Chairman

K. SATISH REDDY
Chairman

G.V. PRASAD

Co-Chairman
and Managing Director

In June 2022 at our Investor Day, we laid down our near-term
and long-term strategy, roadmap, and renewed commitment
to sustainability. This year’s report will show you details of
that strategy in progress.

As you are aware, apart from the Annual Report, we have
released annual Sustainability Reports since 2004. Starting
this year, we will move to an Integrated Report that combines
the two. The Integrated Report will weave together the
material aspects of our business and their interplay with our
purpose, values, strategy, governance, performance and
future outlook.

Performance highlights

FY2023 was an exciting year for us — we achieved
significant growth in sales, profits and generated a
healthy cash flow driven by the opportunity in the USA.

Overall, the revenue for FY2023 stood at 324,588 crores
($2.99 billion), a growth of 15% over the previous year.

Our EBITDA margin for the year was at 29.7% of revenue,
ahead of our aspirational target of 25%. While we benefitted
from the limited volume launch of lenalidomide and the sale
of some non-strategic assets, we continue to improve the
drivers in our core businesses for sustainable growth through
productivity improvements, market share gains and new
product launches.

14 o

Dear Shareholder,

We made good progress in FY2023 on
multiple fronts. Our financial performance
was driven by our growth in the USA.

We made progress in biosimilar
development, collaborations to bring novel
therapies to India and in moving

our sustainability agenda forward.

In FY2023, our North America Generics business as
well as our Branded Generics (India and Emerging
Markets) business became billion-dollar businesses for
a second year in a row.

We completed the integration of the cardiovascular brand
Cidmus acquired from Novartis in India, acquired Mayne
Pharma’s generic prescription portfolio in the USA, and

Eton Pharma’s branded and generic injectable products in
the USA We also divested certain non-core brands in India
to help us consolidate and strengthen our core as we aim

to be a top 5 player in India. Our biosimilars pipeline also
saw considerable progress. We successfully completed
Phase | studies and initiated global Phase Il studies of our
proposed tocilizumab biosimilar via both the intravenous
and subcutaneous routes. We completed the full set of
clinical studies of our rituximab biosimilar for filing in the USA
and Europe. Our partner launched our pedfilgrastim in the
USA and Europe. We have initiated efforts to considerably
expand our portfolio in our Active Pharmaceutical Ingredients
(API) business, create new offerings in our Contract
Development and Manufacturing (CDMO) business in
Aurigene Pharmaceutical Services (APSL), and to strengthen
our Europe business. We made progress in our productivity
journey, including initiatives in digitalisation.

Our largest manufacturing facility in Hyderabad was
included by the World Economic Forum as part of its
Global Lighthouse Network.

ﬁb Corporate Overview

Bringing innovation to the
Indian patient

Alongside our current growth drivers
above, we are also exploring business
spaces that we think will shape

the healthcare of the future. These
include deepening our presence

in nutraceuticals, cell and gene
therapy and NCEs at our re-named
subsidiary Aurigene Oncology Limited,
and our CDMO services. We are

also exploring new spaces such as
integrated digital healthcare services,
digital therapeutics, and disease
management. While these are long-
gestation businesses, and we are early
in their development, we have made
some progress.

We have entered into multiple
partnerships to initiate clinical trials
and consequently commercialise

in India, wearables for atrial
fibrillation treatment and migraine
management, a third-generation
CAR-T asset, and a New Biological
Entity (NBE) toripalimab.

As the pharmaceutical landscape
evolves, we continue to work towards
anticipating and investing in patient
needs of the future.

Sustainability central
to strategy

Last year, we announced our renewed
Environment, Social, Governance
(ESG) goals. As a Company with over
two decades of leadership in Indian
pharma, we see it as our responsibility
to set the bar high. Going beyond
environment, we have set ourselves
bold and measurable goals towards
patients, employees and governance.
The most distinctive aspect of our
approach is that our sustainability
agenda is now embedded in business

strategy. In the following pages, you
will read a more detailed update on
the progress we have made on each
of these goals. With each product and
capability, we get closer to our main
goal of serving over 1.5 billion patients
by 2030.

It encompasses planet, patients, and
people. From local park clean-ups

to waste recycling and incorporating
sustainable actions in their personal
lives, our colleagues have taken

up various activities of their own
initiative over the past year. Pride of
place among these activities goes

to the six Sustainability Ambassador
Programmes run by our Safety, Health,
Environment & Sustainability team —
one each for road safety, women’s
safety, waste management, water
conservation, energy conservation and
health. Employees volunteer as part
of these programmes to get certified,
train fellow employees as well as
communities around us in these areas.

As we hire more colleagues who
are differently-abled or identify

as transgender, we also organise
sensitisation sessions internally

to ensure that the Dr. Reddy’s
family is a welcoming and inclusive

environment for our new colleagues

and no one is left behind.

Recognitions

Some of our efforts resulted in high
honours for us in FY2023 — we
received an award from the President
of India on the International Day of
Persons with Disabilities in December
2022 for our work in providing
placement through Dr. Reddy’s
Foundation. For the sixth year in

a row, we were the only India-
headquartered pharma Company

in the Bloomberg Gender-Equality
Index for 2023. We were recognised
by the prestigious Science Magazine
in 2022 as being among the top 20
employers in pharma/biotech globally,
scoring well in ‘treats employees with
respect’, ‘is socially responsible’ and
‘provides employees with autonomy’.
Beyond the social realm, recently, the
Financial Times and Statista named
us as an Asia-Pacific Climate Leader
in their 2023 list. Each one of these
recognitions is @ humbling reminder of
the years of effort it takes to achieve
excellence and of the long road ahead.

We are grateful to all our shareholders,
patients, the healthcare community,
partners, customers, suppliers,
regulators and our employees for
their trust in us. We hope you find this
Integrated Report a valuable source of
information. We count on your support
as we move towards the 40th year of
our Company next year.

Yours Sincerely,

\}»W/

K. SATISH REDDY G.V. PRASAD

Integrated Annual Report 2022-23 . 15
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The year in pictures — partner of choice

ccess!

AAM Annual Meeting 2023

OReceivmg the Lighthouse accreditation from the World Economic Forum QAS a Principal Sponsor of the 20th edition of BioAsia in 2023 eAs a leader in oncology, Team Colombia ran a Breast Cancer Awareness Month campaign GAt a Bill and Melinda Gates Foundation meeting
@ At the Association for Accessible Medicines/International Generic & Biosimilar Medicines Association conference 2023 @) Our Women Safety to discuss access and affordability in healthcare @ Team Russia participates in a ‘plogging campaign’, an environment initiative aimed at
Ambassadors (WSAs) team at the Kallam Anji Reddy Vidyalaya collecting garbage while running @) Our Community Health Intervention Programme (CHIP) @) Participation in CPhl Frankfurt

16 e Integrated Annual Report 2022-23 . 17
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The year in pictures — our people, our pride

—
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@ T1eam Biologics and Team Europe meet for a biosimilars workshop in Augsburg, Germany QTeam—buiIding activities at the API offsite GThe launch of Propel, a first-of-its-kind career development initiative OResumption of our annual event, Celebrations of Excellence

@ MPower - Team India’s annual flagship event with the rallying cry of ‘Rise Up’ Team IPDO, Cambridge, at a charity run @ Members of the @ An all-women team from our largest manufacturing site in Hyderabad on a team-building trek QTeam HR in traditional wear at their offsite
Management Council with Team Colombia in Bogota

18 o Integrated Annual Report 2022-23 . 19
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Key awards and recognitions

World Economic Forum - Recognised our largest manufacturing facility in
Bachupally, Hyderabad as part of its Global Lighthouse Network
for deployment of Industry 4.0 technologies

e

[

Science Magazine - Recognised as one of the Top 20 Employers
among pharma/biotech globally

Awarded by the President of India - For our work in the empowerment
and employment opportunities for persons with disabilities through
Dr. Reddy’s Foundation

Bloomberg Gender Equality
Index 2023 - Only Indian pharma
company in the index; featured
for the 6" year in a row

Named by Financial Times
(London) and Statista -
as Asia-Pacific Climate Leader 2023

20 o

Global Generics

& Biosimilars

Global Generics & Biosimilars
Awards 2022 - Recognised as
‘Company of the Year — Americas’

Economic Times/Femina - Recognised
as among ‘Best Organisations for
Women’ 2023

Great Place To Work Certification
2022 - Dr. Reddy’s Brazil

IGBC
GREEN
CHAMPION

IGBC Green Champions - Recognised
as ‘Pioneer in large-scale adoption of
green factory buildings in India’

ﬁb Corporate Overview

Analytics India Magazine 2022 -
Recognised as a
‘Best Firm For Data Scientists’

Maembaer of
Dow Jones
Sustainability Indices

Powered by the S&P Global CSA

Dow Jones Sustainability Index 2023
- Featured for the 7" year in a row in
the Emerging Markets category

‘Top

EMPLOYER

SOUTH
RICA

Top Employers Institute - recognised
as Top Employer in South Africa
in 2023

! aliaghe:

BEST-IN-CLASS

Gallagher, North America -
Recognised as a best-in-class
employee benefits provider

Institute of Chartered Accountants
of India - For Excellence in Financial
Reporting for 2021-2022

Sustainability Yearbook

S&P Global

Member of the Sustainability
Yearbook 2023 - Featured for the 3
successive year

Certificada

oG 2 023

Great Place To Work Certification
2022 - Dr. Reddy’s Colombia

India Risk Management Award
2023 - Recognised as Masters of
Risk - Healthcare and Pharma

SNCDP

DRIVING SUSTAINABLE ECONOMIES

CDP Supplier Engagement
Leaderboard 2023

HeadHunter’s Best Employer Ranking
for 2022 - Dr. Reddy’s Russia among
top 3 in Pharma

Integrated Annual Report 2022-23 . 21
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Board of Directors

00 00 c)c) o 0 C/

K. SATISH REDDY G.V. PRASAD KALPANA MORPARIA SRIDAR IYENGAR LEO PURI SHIKHA SHARMA

Chairman Co-Chairman and Independent Director Independent Director Independent Director Independent Director
Managing Director

Key for our Board Level Committees

Audit Committee

® Stakeholders’ Relationship Committee
® Nomination, Governance and Compensation Committee

@ @ @ m e @ ® Risk Management Committee

DR. K.P. KRISHNAN PENNY WAN ARUN M. KUMAR DR. CLAUDIO ALBRECHT Sustainability and CSR Committee

Independent Director Independent Director Independent Director Independent Director @ Science, Technology and Operations Committee

@ Banking and Authorisations Committee

@ Chairperson @ Committee Member

22 o Integrated Annual Report 2022-23
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Management Council

K. SATISH REDDY G.V. PRASAD EREZ ISRAELI PARAG AGARWAL ARCHANA BHASKAR DEEPAK SAPRA
Chairman Co-Chairman and Chief Executive Officer Chief Financial Officer Chief Human Resource Officer Chief Executive Officer -
Managing Director APl and Services

DR. JAYANTH SRIDHAR MARC KIKUCHI MUKESH RATHI M.V. NARASIMHAM PATRICK AGHANIAN M.V. RAMANA
Global Head - Biologics Chief Executive Officer - Chief Digital and Information Officer Deputy Chief Financial Officer Chief Executive Officer - Chief Executive Officer -
North America Generics Europe Generics Branded Markets (India and

Emerging Markets)

DR. RANJANA PATHAK SANJAY SHARMA SUSHRUT KULKARNI
Global Head - Quality and Global Head - Manufacturing Global Head - Integrated Product
Pharmacovigilance Development Organisation

24 o Integrated Annual Report 2022-23 . 25
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Introducing our
Integrated Reporting

We released our first Sustainability Report in the year 2004. Since then, we have
published voluntary annual sustainability-related disclosures. In 2022, we integrated
sustainability with our business strategy. Therefore, this year marks the introduction
of our first Integrated Report — combining our Annual Report with our Sustainability
Report. The Integrated Report weaves together our purpose, values, strategy,
governance, performance and future outlook, all of which materially influence

our business. Through this Report, we offer stakeholders a holistic view of the
Company’s growth and value creation over time, along with our business, strategy and

performance in FY2023.

Reporting boundary and period

This Integrated Annual Report includes the Statutory Reports,
Audited Financial Statements, and covers the financial and non-
financial performance of our global operations for the period
April 1, 2022 to March 31, 2023 (unless otherwise stated).

Reporting on ESG

This Integrated Report provides an integrated view of how we
embed sustainability into our business strategy, decisions, and
operations. The Report contains our ESG commitment, outlook,
and impact. It is guided by priority sustainability topics identified
through a comprehensive stakeholder engagement and
materiality assessment. This Report also provides disclosures
on important topics such as our business environment, climate
strategy, people practices, value chain partner engagement,
and governance on ESG.

Reporting frameworks

This Integrated Report has been prepared in reference to the
Guiding Principles and Content Elements of the International
<IR>Framework of the International Integrated Reporting
Council and the Global Reporting Initiative (GRI) Standards
2021. The Report also includes the Business Responsibility and
Sustainability Report (BRSR), prepared in accordance with the
guidelines issued by the Securities and Exchange Board of India
(SEBI). We provide a mapping of the key linkages between the
UN Global Compact’s ten principles as a part of the GRI content
index. It also illustrates how our initiatives contribute to the
United Nations Sustainable Development Goals (UN SDGs).

26 o

Responsibility statement

This report is a fair representation of our Company’s financial,
non-financial, sustainability, and operational performance for
FY2023, and has been approved by the Board. Assurance

on financial statements has been provided by the Statutory
Auditors, M/s S R Batliboi & Associates LLP on pages 198

and 285 of this Integrated Annual Report. Non-financial
information has been independently assured by DNV Business
Assurance India Private Limited (‘DNV’), an independent audit
and assurance firm, and this is available on page 403 of this
Integrated Annual Report.
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Our ESG journey

Sustainability has always been core to our purpose, way of work, and thinking. In 2022,
we integrated sustainability with our business strategy and strengthened our ESG
vision. We are working every day to expand access to medicines, reduce the global

burden of disease and improve the lives of people.

First Sustainability Report, detailed metrics based on
GRI standards

We began voluntary disclosures on social and
environmental aspects

+ Announced our ESG vision for 2030

« Made sustainability core to our purpose and
strategy, strengthened our sustainability
commitment for the next decade

Released our sustainability statement

Covering product responsibility, transparency,
operational excellence, human dignity, equal
opportunity, and community development

61/40 48/40 99/40 72/100 31/40 8.8/25

2010 ECS wrap-up

We achieved three goals completely and three
goals partially. Conducted materiality assessment
involving all stakeholders and refined our ESG
goals to better integrate with our purpose and
business strategy

« First Integrated Report
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Our Strategy

@ sustainability
and innovation

affordability and innovation

The organisational motto of delivering Good
Health for All is developed, going beyong mere
compliance for a sustainable future

Goal 1: Specific waste consumption

Goal 2: Specific waste reduction

Goal 3: Stop hazardous waste to landfill globally
Goal 4: Water neutrality

Goal 5: Specific energy consumption

Goal 6: Renewable energy share

Conducted materiality assessment

Environmental Commitment Statement (ECS) with
six goals on energy, water and waste

‘Sustainability by design’
approach

‘Sustainability by Design’ approach in operations
Integrated sustainability into our core business
processes, identifying six organisational level
sustainability focus areas and nine pillars of
sustainable operations
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Our ESG aspiration
and progress

We aspire to make a positive contribution to the planet
and its people and meet the expectations of our
stakeholders.

We will do this by serving more patients, bringing in more
affordable medicines, and innovating to improve the standard of
treatment. We will continue to be a diverse, inclusive, fair, and
ethical Company, offering transparency into our business and
performance. We will run our operations by constantly reducing
our impact on the planet and engaging with business partners to
do the same.

OUR ASPIRATION

- Renewable power

- Affordability

- Innovation

. Carbon neutrality
« Water-positivity

« Indirect emissions

. For our stakeholders

- Women in leadership

« Gender diversity
. . . Corporate governance
« PwD inclusion .
. « ESG disclosures
- Living wages
« Supplier engagement
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ﬁb Our Strategy

For our patients:

Making our products accessible and affordable

Goal Target Progress this year

Advancing access By 2030, serve 1.5 billion patients 689 million+ patients reached

to medicines

Enhancing affordability By 2027, 25% new launches to be 39% first to market new launches

of medicines first to market

Innovating for better health From 2027, launch 3 innovative solutions every Key innovative set of solutions chosen

year to improve the standard of treatment for further development
(- 3 = =
A ¥
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Goal Target Progress this year

By 2030, at least 35% women in senior 16% representation of women in leadership
leadership positions

By 2035, gender parity across the organisation 18% gender diversity globally

By 2030, include at least 3% Persons with 0.4% Persons with Disabilities in our workforce
Disabilities (PwDs) in our workforce

By 2025, ensure living wages for the extended Strategic partner and action plan identified to
workforce on our premises close the living-wage gap

@ To read more about our contribution towards communities, gotoPage 52

For our planet:

el ﬂm nES U=
F

Being committed to environmental stewardship ]
Goal Target Progress this year
Leading the By 2030, transition to 100% renewable power 42% electricity through renewable sources
energy transition
Pathway to By 2030, carbon neutrality in our operations 30% carbon neutrality
carbon neutrality (Scope 1 & 2 emissions)
Addressing the global By 2025, be a water-positive Company Water-positivity target achieved
water crisis
Building a resilient By 2030, reduce 12.5% indirect carbon Revised Scope 3 emissions inventory complete,
value chain emissions across our supply chain (Scope 3 emissions reduction plan in progress
emissions)

For our stakeholders:

Enhancing trust

Goal Target Progress this year
Excellence in Robust corporate governance with the highest Strong corporate governance structure in place,
compliance, ethics and standards on compliance and ethics no material deviations

corporate governance

Greater transparency and By 2025, enhance ESG disclosures to reach Comprehensive BRSR, integrated reporting,
improved reporting top quartile independent assurance and enhanced
ESG disclosures
Engaging our suppliers By 2030, ensure 100% strategic suppliers are  Capability building complete, supplier audits
compliant with our chosen ESG framework in progress
Integrated Annual Report 2022-23 . 31
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Materiality assessment

We aim to achieve our purpose through collaboration with a diverse range of
stakeholders. With stakeholder interactions and strategic engagements, the Company
gains a better understanding of their needs and expectations, leading to closer
integration and progress towards our shared goals. We are guided by our materiality
assessment to identify the key ESG topics in which we create the most impact and hold
the highest potential to create value. This assessment is done in addition to the annual
Enterprise Risk Management heat map that highlights the significant internal, external,

and strategic risks faced by the Company.

In the previous materiality assessment in
2021, we worked with an independent
third party to determine a list of

material topics that could affect our
performance and impact key business
decisions. We engaged with over 100
internal and external stakeholders.
These included employees from key
business functions, as well as leaders
and important stakeholders and external
groups such as regulatory authorities,
customers, investors, suppliers, and
not-for-profit organisations. The results
of the assessment contributed to the
development of our ESG goals, and
they continue to guide our sustainability
strategy and public reporting.

@ To read more about our engagement
with stakeholders, and our material risks
and opportunities, refer to Page 114 of
this Report

@ Our BRSR (overview of the entity’s

material responsible business
conduct issues)

32 o

Our Strategy

MATERIALITY MATRIX

Importance to stakeholder High

Low

Low Importance to business

Good Access and
governance affordability
1. Anti-bribery and corruption 11. Enhancing availability
of product
2. Regulatory compliance ) o
. . 12. Responsible pricing
3. Business ethics and affordability
4. Data integrity and security
5. Pharmacovigilance
6. Data privacy Community and patient
7. Risk management and responsibility
business continuity
13. Product responsibility
14. Patient safety
15. Health education
and prevention
16. Combatting
counterfeit medicines
8. Investmentin new .
sustainable technologies 17. Product quality and
. recall management
9. Economic performance

18. Social responsibility

10. Technology and digitalisation

® ESG/Sustainability Goal

High

Environmental

stewardship

19. Waste management
20. Water management
21. Environmental compliance

22. Energy and emissions
management

23. Occupational health
and safety

24. Talent attraction
and retention

25. Promoting diversity
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Value creation model

/

230,991 million net worth

282,199 million operating
expenditure

22 manufacturing facilities

47,524 million capex in last
five years

3,087 R&D scientists
8 R&D facilities

19,381 miillion spent on R&D

25,498 permanent employees
and workers across 74 countries
and 48 nationalities

51.22 average hours of training
per employee

%510 million in CSR spend on
healthcare, education, skilling and
livelihood, and environment

Eight trade and industry
chambers associations

4,040 thousand GJ total
energy consumed

%253 million spend in renewable
energy

18,35,432 KL fresh
water withdrawal

¥372 million investment in
environmental technologies

1.5 BILLION PATIENTS BY 2030

OUR STAKEHOLDERS

&

Patients Employees Investors Communities Government Business
authorities partners

OUR STRATEGIC PILLARS

Leadership in
chosen spaces

Operational excellence
and continuous
improvement

Patient-centric
product innovation

ﬁb Our Strategy

245,879 million revenue at 15% growth

73,081 million EBITDA and 29.7% to sales

34.6% RoCE

689 million patients reached

All facilities in compliance with cGMP

163 new products launched

195 dossiers files, including 12 ANDAs

134 DMFs filed

1.25% increase of women in the workforce
to 18.33%

120 differently-abled employee in workforce

83% employee engagement score

Over 331 thousand beneficiaries positively
impacted by CSR initiatives

229,311 increase in income/acre for farmers

4.9 million KL water saved through agri-water
saving techniques

Responsible public policy advocacy

35% intensity reduction in Scope 1 & 2 emissions

30% carbon neutrality

42% renewable energy share

100+% water-positivity

49% water reused/recycled

99% hazardous waste sent for
co-processing or recycling

Profitable growth for shareholders
Sustained long-term cash flow for business

ICAI Awards for Excellence in Financial
Reporting for 2021-2022

Recognised as Masters of Risk - Healthcare
and Pharma at India Risk Management
Award 2023

Improved health outcomes for patients
Partner of choice for collaborators

Recognised as Company of the Year -
America at the Global Generics and
Biosimilars Awards 2022

Improved efficiency in operations
Reduction in environmental impact

Recognised as Asia-Pacific Climate Leader
2023 by Financial Times (London)

Largest manufacturing facility in Bachupally,
Hyderabad recognised as part of Global
Lighthouse Network by World Economic
Forum

Safe, healthy, diverse, and inclusive
workplaces for employees

Recognised amongst Top 20 Employers
in pharma/biotech globally by Science
Magazine

Positive impact on communities

Recognised by the President of India for
empowering Persons with Disabilities through
Dr. Reddy’s Foundation
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Our strategy pillars

Leadership in chosen spaces

Operational excellence
and continuous
improvement

= | Patient-centric
product innovation

SUSTAINABILITY

AIM TO REACH OVER 1.5 BILLION PATIENTS BY 2030

OUR EXECUTION PRIORITIES

HORIZON 1
GROWING THE CORE

EemraE

HORIZON 2
BUILDING THE FUTURE

(Drivers in short to medium-term)

(Drivers in short to long-term)

*CDMO — Contract Development & Manufacturing Organisation
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ﬁb Our Strategy

Our strategy is guided by our purpose of Good Health Can’t
Wait. Spiralling healthcare costs across the world have put
many medicines out of the reach of millions of people. We
believe that our responsibility to patients is to facilitate access
to affordable medicines and to help them improve their health

through innovative solutions.

Through our business operations, we

Develop, formulate,
manufacture, and sell a
portfolio of high-quality
generic versions of innovator
medicines products at an
affordable price.

Provide a portfolio of
complex, differentiated, high
quality and affordable active
pharmaceutical ingredients
for our customers.

Bring differentiated, relevant,
and clinically proven
innovative, nutraceuticals,
and digital products to
improve the patients’ health
outcomes and quality of life.

Create strong value
brands leveraging
our field force

in the branded
generics business.

Offer a strong value
proposition through cost
leadership, backward
integration, best-in-class
customer service, and a
strong compliance track
record for our customers.

Integrated Annual Report 2022-23
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o Our patients

ACCESS | AFFORDABILITY | INNOVATION

We make efforts to address health inequities, provide life-saving products, and

improve health outcomes through our work. We are constantly trying to increase our
reach globally with affordable medicines and meaningful innovations for patients. We
contribute to reducing the global disease burden by enabling access, affordability,

and innovation.

ADVANCING ACCESS TO HEALTH

Our access strategy is delivered by launching new products
and providing generic alternatives to innovator medicines,
increasing their reach and making medicines more affordable.
We have identified several levers to achieve this:

- Expanding market presence by establishing direct
partnerships and linkages with intermediaries

- Exploring new portfolio choices, licensing, and distribution
arrangements

- Collaborating with smaller companies with specialised drug
development capabilities

- Leveraging existing networks to in-license more products

- Establishing multi-stakeholder partnerships with
governments, international institutions, and public health
institutions to expand and deepen our reach globally

GOAL

By 2030, serve
1.5 billion patients

PROGRESS

In FY2023, we
reached over
689 million
patients globally

This year, we reached over *689 million patients through our
products and services. We reached approximately 180 million
patients in 31 #LMICs (low and middle-income countries)

in Emerging Markets and India. Vistara, our rural access
programme reached 1,25,000 healthcare professionals and

impacted over 50 million patients across 10,000 towns in India.

Patients reached through our
products, services, and solutions

*The number of patients reached is an estimate calculated using IQVIA external data as well as internal sales data, taking into account multiple factors including

treatment dose, duration, and adherence.
#LMICs are defined as countries with < $23,000 per capita GDP in PPP
38 o

ﬁb Our Performance

Public health initiatives

We remain committed to enhancing the accessibility and
affordability of medicines for vulnerable populations and
promoting greater equity in healthcare.

We are actively working on pressing healthcare
challenges in oncology, cardiovascular diseases and
infectious diseases.

We continue to establish partnerships with multilateral agencies
and pharmaceutical organisations. Dr. Reddy’s and Aurigene
Pharmaceutical Services Limited (APSL) partnered with the
Global Antibiotic Research and Development Partnership
(GARDP) to explore opportunities to make Zoliflodacin
accessible to LMICs, including South Africa, Thailand, and India.
Along with APSL, Dr. Reddy’s has also signed a Memorandum
of Understanding (MoU) with the Drugs for Neglected Diseases
Initiative (DND:I), a not-for-profit research and development
organisation that develops new therapeutic solutions for
neglected diseases.

Patient support programmes

We reached 6,110 patients in India through Sparsh, our patient
assistance programme for underprivileged cancer patients. We
continued to support patient education in Germany through
betalnstitut and betaCare initiatives, publishing new guidebooks
on 13 diseases and topics such as palliative care, disability,
advance directives, and benefits for parents. We also conducted
seminars for healthcare professionals and published newsletters
for physicians.

Our online platform www.betanet.de will turn 20 this
year, which is one of the largest portals for psychosocial
and social law information in the healthcare sector,
helping patients navigate the complex healthcare
system.

Stakeholders trained to deliver
better patient outcomes

Patients reached in India
through Sparsh

Health systems strengthening and
sector-wide approaches (HSS/SWAps)

Through Dr. Reddy’s Foundation for Health Education (DRFHE),
we have been working to strengthen the healthcare delivery
system in India. Our preventive healthcare programme
Awareness for Life (AFL) has been running for more than a
decade and has supported over 5,50,000 people over the
years including corporates, educational institutes and Rural
Workforce Agencies (RWAs). Through over 1,700 programmes
in FY2023, we trained more than 46,000 stakeholders including
nurses, paramedical staff, senior doctors, pharmacists,

and postgraduate doctor students to deliver better patient
outcomes. Our Dietlogues programme provides clinical dietary
consultation to patients through a team of expert nutritionists
and has helped over 30,000 patients so far. We reached over
13,000 additional patients suffering from cancer, diabetes and
Chronic Kidney Disease (CKD) while offering over 38,000 diet
consultations during the year.

Through our UDAY (Unite against diabetes & hypertension by
raising awareness in community) programme, we promoted
awareness among 15,000 doctors and supported the screening
of over 40,780 patients for diabetes and hypertension in India.

L

Integrated Annual Report 2022-23 . 39



Dr.Reddy’s €8

o) Our patients

ACCESS | AFFORDABILITY | INNOVATION

ENHANCING AFFORDABILITY
OF MEDICINES

GOAL PROGRESS

By 2027, 25% new In FY2023, 39%* of
Iaunches to be new launches were
first-to-market first to market globally

We are focused on bringing affordable drugs to the market
globally, especially in areas that are underserved and
unaffordable, such as biologics, anti-cancer drugs, and
auto-immune diseases. First-to-market launches of generic
drugs enable us to offer affordable options to patients, helping
create expanded access to life-saving drugs.

We work towards bringing drugs faster across markets by
continuously strengthening and leveraging our pipeline and
reducing product development cycle times.

We drive productivity through process improvements,
digitalisation, and automating operations to increase
efficiency to produce more with fewer resources.

Our new launches were
first-to-market

The levers to achieve our objectives are:

- Being productive: With effective utilisation of resources, we
lower the manufacturing costs of products

- Being innovative: We develop first-to-market products
which brings down the prices, saving money for healthcare
systems, and benefiting patients

- Being a partner of choice: We increase access to solutions
through collaborations, leveraging our extensive market
reach and deep scientific capabilities

Aurigene Oncology Limited, our wholly-owned subsidiary, is
one of the few companies in India working on Chimeric Antigen
Receptor (CAR) T-cell therapy, which is an expensive but
effective treatment for cancer. Cell and Gene Therapy (CGT)

is a niche but fast-growing area that involves manipulating
human cells and genes to provide potential long-lasting
solutions for cancer treatment. We aim to bring down the cost
of the CAR T-cell treatment by optimising operations and
training personnel.

*30% of our new launches were first to market in our chosen markets US, Canada, EUS (France, Germany, Italy, Spain, UK), Brazil, Russia, China, and India
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Our Performance

PALBOCICLIB (PRIMCYV®) TO WIDEN
ACCESS TO HIGH-QUALITY BREAST
CANCER DRUG

Our in-house manufactured palbociclib
capsules were launched on Day 1 post patent
expiry in India for metastatic breast cancer.
Dr. Reddy’s palbociclib is a bioequivalent
and therapeutically equivalent to the global
innovator product. This in-house product was
launched in India at an 85% price reduction
from the price of PRIMCYV®, making this critical
care drug affordable and making a significant
difference to financially disadvantaged
patients.

FIRST-TO-MARKET GENERICS FOR
TWO STRENGTHS OF LENALIDOMIDE
CAPSULES IN THE U.S.

We launched the generic version of REVLIMID®
(lenalidomide) Capsules in the United States,
with first-to-market status and 180 days of
generic drug exclusivity for capsules in
2.5 mg and 20 mg strengths. This was a
volume-limited launch as part of the settlement
with the innovator. The launch of a more
affordable generic version expands patient
access to this important cancer treatment drug.
This represents our commitment to providing
affordable medicines to Multiple Myeloma and
Myelodysplastic Syndrome (MDS) patients.
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) Our patients

ACCESS | AFFORDABILITY | INNOVATION

INNOVATING FOR A BETTER STANDARD
OF TREATMENT

PROGRESS

We identified key

Y T Vel innovation focus areas
N AUl 2nd selected a chosen
RICEINENREVALCEW Set of solutions for
further development

GOAL
From 2027, launching

We are working on several innovative solutions with an aim to
address the unmet needs of our patients. We have identified
a set of products in the areas of small molecules, biologics
and digital therapeutics for further development. We continue
to strengthen our pipeline and believe that we will be able

to commercialise these differentiated products over the next
few years.

We are working on several niche technologies such as
oral peptide delivery fast acting orally disintegrating
tablets, long-acting injectables, drug conjugates and
patches. We are also working on CAR T-cell therapy
products and a few digital solutions.

Small molecule and peptide drug
candidates in clinical development
contributed by AOL

Progressing on oncology

Oncology is a key therapeutic area for us with a strong pipeline
of products, including a nutritional product and a patient care
digital solution. Our efforts are towards making cancer treatment
manageable, and we have taken a focused approach to
addressing patient needs in this rapidly growing disease area.

Aurigene Oncology Limited (AOL), our wholly-owned subsidiary,
is developing innovative therapeutics addressing several
hallmarks of cancer, leveraging its deep capabilities in science
and building value-added collaborations with leading global
companies. AOL works with established pharmaceutical

and biotechnology companies through drug discovery and
development collaborations. In the last two decades, AOL

has contributed to delivering 19 small molecule and peptide
drug candidates in clinical development. AOL has out-licensed
several first-in-class and best-in-class compounds to pharma
and biotech companies for global clinical development while
undertaking clinical POC studies for a few programmes on

its own.

L

*Products, services, and platforms
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Collaborating for innovation

Aurigene Oncology Limited (AOL) has
entered into an exclusive collaboration
and global licensing agreement with
Olema Oncology to discover and develop
innovative cancer therapies. The two
companies will work together to research,
develop and commercialise new small
molecule inhibitors that focus on specific
oncology goals. We continue to work
towards strengthening our position as

a partner of choice. We signed several
strategic licensing deals throughout

the year.

The Government of India’s Research
Linked Incentive scheme, which

lists complex generics, biosimilars,
vaccines, precision medicines, and
antimicrobials as high-priority areas,
also creates exciting pathways

for innovation.

We continue to
work towards
strengthening

our position
as a partner of
choice.

Our Performance

Integrated Annual Report 2022-23
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) Our patients

ACCESS | AFFORDABILITY | INNOVATION

OUR KEY ENABLERS

Operational excellence is helping us better execute our patient-
focused strategy with lower operating costs, greater efficiency,
and enhanced productivity and quality. Technologies such as
artificial intelligence, machine learning, augmented and virtual
reality, robotics, and the Industrial Internet of Things (lloT) are
helping drive optimal efficiencies, reduced costs, improved
production lead times, higher quality and sustainable operations
across the manufacturing value chain.

Advancing with digital

Digital transformation is a key priority of the Company. We are
adopting technology across our entire value chain to enable
innovation, productivity, and customer engagement.

We extended our core systems of record, including the
Manufacturing Execution System (MES), Laboratory Information
Management System (LIMS), Electronic Lab Notebook (ELN),
Customer Relationship Management (CRM), and SAP across all
business verticals for the successful adoption and execution of
day-to-day business processes.

We are developing new business models such as
SVAAS, an integrated care network, to provide cashless
service to outpatient customers.

DIGITAL SCIENCE

Using digital science is helping us to optimise our research

and development process. By using Al-enabled formulations
development and predictive algorithms, we can rapidly develop
and optimise formulations, reduce cycle times, and achieve a
higher success rate for bio studies. We developed an in-house
in silico prediction model that helps in rapidly and inexpensively
determining the immunogenicity risk, eliminating the need

for additional, costly and time-consuming immunogenicity
evaluations and reducing the project launch time.

Industry 4.0 initiatives
implemented through the
OpsNext programme
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DIGITAL OPERATIONS

Over the last few years, we have implemented over 40 Industry
4.0 initiatives through the OpsNext programme that have
positively impacted various business performance parameters,
including product quality, equipment efficiency, and people
productivity — leading to a 30% reduction in production lead time
and a 43% improvement in manufacturing costs.

Our largest formulations facility in Hyderabad was
recognized as a Digital Lighthouse by the World
Economic Forum, making it a part of the prestigious
Global Lighthouse Network.

We have now extended these initiatives to other network plants
and have already seen significant positive impacts on business
performance parameters.

-nlnn;:,

ﬁb Our Performance

Operational excellence

Our vision is to become one of the most efficient pharmaceutical
operations globally. Productivity for us includes being first

to market, cost leadership, supply chain flexibility, and going
beyond compliance requirements. We follow a progressive
productivity agenda, which will enhance our ability to deliver
high-quality products to customers.

We apply principles of lean manufacturing and six sigma
to optimise processes, reduce waste, and improve
quality. We are using data-driven decision-making and
continuous improvement to identify and eliminate
non-value-added activities, reduce variation, and
improve efficiency.

Our selection-to-commercial (S2C) initiative optimises the
development, procurement, and production value chain to
enable faster introduction of products, and an increase in the
share of first-to-market products. Through the Autonomous
Way of Working, we use Total Productive Maintenance (TPM)

to create asset robustness, driving proficiency with operators

to handle every know-how and asset maintenance activity.
Statistical techniques and machine learning are used to improve
the yield and quality (product robustness) of our products.

We have identified products based on prediction tools for
proactive and reactive remediation to ensure Right First
Time. We have created internal capabilities on Quality by
Design (QbD) and Design of Experiments (DOE) to drive
improvement projects.

a N

We are driving operational transformation through

a Factory of Future initiative, an integrated 5-pillar
approach that uses lean principles with the enablement of
digital technologies, mechanisation, and automation for
implementing intelligent and sustainable processes.

Our key pillars include:

......... Data acquisition
and analytics

.......... Asset performance
: and automation

Factory

Process simplification
of Future and optimisation

I ELE

People organisation of
the future

Control tower, the
i central nerve centre for
- managerial decision
making leveraging data

- /

Product Quality

Patient safety is at the core of everything we do, and we remain
committed to the highest standards of product quality by
implementing a robust quality management system and building
a quality-focused culture.

Our Quality Management System (QMS) lays emphasis on the
appropriate management of resources, and management of
quality through the entire product lifecycle, including periodic
reviews at manufacturing site level, business unit level and
senior management level.

The system focuses on continual improvement aimed at
optimising processes and eliminating non-value-adding efforts
in production to reduce variability in process and product quality
characteristics. Our QMS and procedures are in compliance with
the regulatory requirements of the countries we operate in.

Our pharmacovigilance (PV) system monitors product safety
in compliance with various regulatory requirements. Our

PV standards are in line with globally recognised safety
benchmarks such as the International Conference on
Harmonisation (ICH) guidelines.
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Our people

DIVERSITY | INCLUSION | EQUITY

We want every person at Dr. Reddy'’s to be able to meet their potential through work
and through continuous learning. We work to create an environment that makes our
employees feel valued, heard, and respected. We continue to invest in our people
through learning, professional development and building skills for the future.

GENDER DIVERSITY

To successfully develop and take our products and
services to market, we depend on the expertise and
specialist skills of a diverse, highly skilled workforce.

Our aim is to create meaningful experiences that
enable our colleagues to contribute to their
full potential.

We believe that diversity across gender, ethnicity, race,
and colour provides a variety of perspectives that
strengthen the organisation. We have implemented several
interventions such as hiring, sensitisation, communication,
and policy revamp over the past year.

We have targeted interventions in place to increase the
representation of women across roles and teams. These
include scouting talent from other industries beyond the
pharmaceutical industry and putting in place planned
transition programmes for their immersion in our workforce.
To make the workplace more inclusive, we are increasing
the representation of women in non-traditional roles

such as manufacturing and sales by providing realistic

job previews, policy support, and gender sensitisation
workshops on allyship.

PROGRESS

There was an increase
in women diversity

by 1.25% in India,
taking our diversity to
18% globally

GOAL
By 2035, gender

parity across
the organisation
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PROGRESS

el Leadership teams
S)YAPACICIONEN (SIS BCiS Il now have a 16%
women in senior representation of
leadership positions women, up from 12%

in the previous year

In the Bloomberg Gender-Equality Index
for the 6" year in a row

For the sixth consecutive year, we were named in the
Bloomberg Gender-Equality Index (GEI) 2023. The index
comprises 484 companies from 45 countries across

11 sectors, representing a market capitalisation of $16
trillion, and evaluates gender equality across various
internal and external factors.

ﬁb Our Performance

INCLUSION OF PERSONS WITH
DISABILITIES

PROGRESS

In FY2023, we increased
the representation of
People with Disabilities
by 50% to reach 0.4% of
our entire workforce

GOAL
By 2030, our workforce

to include atleast
3% of Persons with
Disabilities (PwDs)

We are working towards creating a safe, inclusive and
empowering work environment for our colleagues. As part of
these efforts, we are focusing on hiring practices, sensitisation
of recruitment teams, hiring managers, and colleagues on
inclusive language and respect for personal space, accessible
infrastructure in our buildings, and flexible working models.
As we continue on the diversity, equity and inclusion journey,
we believe that open and inclusive conversations are crucial.
We encourage our differently-abled colleagues to speak up
about any discriminatory experiences and to discuss their needs
and requirements for an inclusive work environment.

During Disability Pride Month, we conducted workshops aimed
at understanding and proactively addressing the needs of
differently-abled persons. These workshops were conducted
in collaboration with Dr. Reddy’s Foundation (DRF) and aimed
to encourage open and sensitive conversations while taking a
people-first approach that looks at individuals in terms of their
skills and strengths.

Dr. Reddy’s Foundation recognised for
empowering persons with disabilities

The President of India recognised Dr. Reddy’s Foundation for its
efforts in empowering and creating employment opportunities
for individuals with disabilities. The Foundation’s multi-partner
programmes, along with our policies and practices, demonstrate
our commitment to creating a more inclusive and empathetic
work environment and society.

Supporting disadvantaged youth at the workplace

Dr. Reddy’s has always been committed to social
inclusion, skilling and development, and providing

a platform for transformation at the grassroots. We
introduced this unique programme two decades ago.
Since then, we have trained over 4,400 disadvantaged
youth from rural areas through our SMT programme
(Self-Managed Teams) with a mission to educate young
people, and help fast-track them towards more livelihood
options, by increasing their employability and preparing
them for mainstream professional life.

Our entry-level cadre is hired through the SMT route and
the New Apprenticeship programme. These programmes
contribute to 30% of our operations workforce, and we
have a 40% diverse batch across both programmes.

Youth trained from rural areas
through our Self-Managed
Teams programme
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EQUITY AND FAIRNESS FOR ALL

PROGRESS

We have identified
GOAL a strategic partner

VLol VRV RN to work with us on
the goal. We have

living wages for the
extended workforce on also established an

our premises action plan to identify

and close the living-
wage gap

We remain committed to human rights and fair pay at
our workplaces, and this goal of living wages is our way
of supporting decent livelihoods for employees through
offering rightful compensation.

Our living wages project is a comprehensive approach to
closing the living-wage gap for the extended workforce on
our premises. The project is structured in multiple phases
that include living-wage benchmarking, gap identification,
gap closure, monitoring, and reporting.

As we move through the stages of implementing changes
and closing the gaps, we will measure the impact of work
done and identify any potential areas for improvement. The
project is expected to complete by the end of FY2025.

Contractors, community members
and students trained on the
importance of waste management
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EMPLOYEE ENGAGEMENT

We ensure that there are structured and periodic
communications with our employees on matters related to the
business environment, Company affairs, people-related matters
and recent developments. We aim to be a listening organisation
to our colleagues globally through employee surveys, and more
recently Al-powered chatbots such as Amber, and initiatives
such as Guru. We provide the latest and updated information on
company and industry developments, avenues for employee
voice, capability building, rewards and recognition.

We have been building leadership behaviours that we consider
essential to the success of the organisation through our ASPIRE
framework since 2020.

This framework focuses on an aspirational growth
mindset, speed and rigour in execution, people
leadership, innovation, being results-driven and
having an excellence focus.

Building an ESG conscious workforce

We have been engaging our employees on the ESG agenda
through a focused internal communications campaign.

Our leadership shares its vision and strategy with individual
teams, opening up a conversation around ESG in the Company
and connecting our purpose, values, and intention to be a
sustainability leader. We are working on making ESG inclusive
for all stakeholders, and to guide behaviours and practices

so work is more meaningful and engaging for our workforce.
Each employee is a custodian of our sustainability agenda.
Not only do we have initiatives at an organisational level, but
our employees also try to adopt sustainable practices in their
personal lives.

Our Performance

SUSTAINABILITY AMBASSADOR PROGRAMME

Through our sustainability ambassador programme, we are creating
champions that promote sustainability both within and outside the
Company. The programme works across areas of high material
significance for Dr. Reddy’s and each of the six focus areas is well-
aligned with the UN Sustainable Development Goals.

Water Management

Ambassador

Our water ambassadors have
engaged in water-saving projects,
efficient utilisation of water, leak
arrest campaigns, and WASH-related
awareness sessions at workplaces,
schools, colleges and in the
communities around our operations.
In FY2023, these efforts helped
reduce freshwater consumption

by 18,429 KL. Our ambassadors
sensitised 8,556 people within the
fence and beyond the fence.

8 556 SDGs impacted
9
- 12

People sensitised
within the fence and
beyond the fence

In FY2023, our energy ambassadors
identified energy-saving
opportunities worth 40 million that
are equivalent to over 5,300 MT
CO2e GHG emissions reduction.
Our ambassadors also reached

out to over 2,400 employees

and 200 schools, colleges, and
communities to spread the message
of energy conservation.

SDGs impacted

= n=

This year, our employees reached
over 8,300 girls and women through
the Women Safety Ambassador
Programme, spreading awareness of
safety and empowerment and inviting
inspiring women leaders from society
to share their experiences.

8,300 SDGs impacted

Girls and women
reached through the
programme

‘ Road Safety Ambassador

Through the Road Safety Ambassador
Programme, our ambassadors

have reached out to over 14,000
motorists, truck and bus drivers,
students, and pedestrians on road
safety to help them identify potential
hazards, bringing a positive change

in their road usage and ultimately
contributing to SDG 3 and SDG 11 —
Sustainable Cities and Communities.

14’000 SDGs impacted

Motorists, truckand W [
bus drivers, and Mmiv I
pedestrians reached | AGED

The Health Ambassador Programme
fulfils our vision statement Good
Health Can’t Wait and directly
contributes to SDG 3 - Good Health
and Well-being, urging sustained
effort to ensure that everyone has
access to the affordable, high-quality
medicines and technologies they
need. Through MHI (My Health
Index), mental well-being and health
awareness sessions in FY2023, our
employees have touched over 9,400
lives including 1,200 school and
college students.

9 40 0 SDGs impacted
9

Lives impacted
including 1,200 school
and college students

Waste Management

Ambassador

Through the Waste Management
Ambassador Programme, our
ambassadors are spreading the
importance of waste management,
have trained over 4,900 employees
and 1,000 contractors, community
members, and students in FY2023.

=
EEaA

SDGs impacted
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EBiE
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EMPLOYEE HEALTH AND SAFETY

We are committed to providing safe working environments
through continuous improvements in our infrastructure, work
practices and behaviours. We prioritise the health and safety
of our employees, including occupational health and safety,
women'’s safety, and road safety. We encourage our suppliers
and vendors to adopt safe, healthy, and environmentally
responsible practices. Dr. Reddy’s Safety, Health, and
Environment (SHE) policy applies to all employees and extends
to all business facilities, subsidiaries, joint ventures, licensees,
and other associates. Seven of our global formulations
manufacturing facilities are ISO 45001 certified, and we
continue to invest in and implement robust health and safety
systems across all plants.

We ensure that all manufacturing facilities have an on-site
emergency plan that includes preparedness for credible
scenarios. Each location has a well-equipped Emergency
Response Team (ERT) trained in firefighting and rescue
operations as the first line of defence, followed by fire safety
teams at clusters as the second line of defence and mutual aid
partners including neighbouring industries, cluster fire stations,
or local government fire stations as the third line of defence.

Our manufacturing units work with hazardous chemicals, and
we strictly adhere to stringent process safety measures to
ensure employee health and safety. We also make use of digital
initiatives to proactively reduce risks and hazards through
centralised, automated, and dynamic control, resulting in
improved health and safety.

For our detailed health and safety performance

@ Please refer to Page 133 of this Report.
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My Health Index (MHI)

This year we were able to touch 8,200 lives through

our employee health and wellness initiative, My Health
Index. We conducted over 10,000 consultations on diet,
fitness, and happiness, receiving over 25,000 positive
individual reviews. We held multiple health webinars, and
campaigns, including blood donation drives and fitness
sessions.

We saw over 340 instances of reduced health risks, with
a significant reduction in biometric risk markers. We also
saw a marked improvement in Body Mass Index, blood
sugar, blood pressure and cholesterol levels, and 66% of
employees reported reduced stress levels.

We continued to expand our flagship programme across
other business units bringing in additional employees
under the health assessment tracking, measurement,
and improvement.

LEARNING AND
DEVELOPMENT

Our people practices have always been
ahead of time; be it our culture, the kind
of people we hire, or our investment in
world-class learning.

We continuously enrich our content and
enhance its delivery through multiple
programmes that support capacity
building and promote a strong culture

of learning. This includes the launch of
podcasts and playbooks to reinforce
leadership culture within the organisation.

We provided learning opportunities to our
employees through short-term projects
called Internal Gigs to strengthen
avenues of internal talent mobility. Our
flagship Young Leaders Programme (YLP)
takes participants through a 15-month
journey to becoming future leaders and
has been running for three years.

Our New Horizons Well-being
Programme (NHWP) focuses on
holistic well-being and is helping our
colleagues take charge of their well-
being before a crisis arises.

New Horizons Leadership Programme
(NHLP), our year-long leadership
development programme, is designed
to unlock the full leadership potential of
our colleagues. The programme helps
in integrating empathy, collaboration,
ownership, and accountability into
leaders’ capacity, creating significant
business impact. In FY2023, 110
individuals participated in the NHLP
programme. Our flagship Digital

Ninja programme aims to strengthen
and build digital capabilities across
the organisation.

employees certified as
Digital Ninjas in FY2023

Our Performance

The NHLP is
designed to
unlock the

full leadership
potential of our
colleagues
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We continue to collaborate with our partners in enhancing the quality of
life of our communities through better healthcare, skilling and livelihood,

A Our communities

O
<> EMPOWERMENT | COLLABORATION | INCLUSION

environment and education initiatives. We are committed to keeping alive

the spirit of social change that our founder, Dr. Anji Reddy, was deeply

passionate about.

In partnership with Dr. Reddy’s
Foundation (DRF), Naandi Foundation,
NICE Foundation, and Roshni Trust, we
work on addressing developmental issues
such as providing good quality education,
community health, skill-based training,
employment opportunities for the youth,
livelihood skilling and placement for the
differently abled, and training of farmers
on environment-supportive agricultural
practices, all of which reflect deep-
rooted systemic challenges. We have
established long-running programmes

in each of these areas and the progress
made has created value for programme
beneficiaries across the communities we
live and operate in.

Free consultations and
medications provided to patients
through multi-component health
interventions
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COMMUNITY HEALTH

We are working to improve the quality of
primary care services in selected Primary
Health Centres (PHCs), and state-owned
rural and urban healthcare facilities

that are essentially single-physician
clinics. We partnered with the District
Health and Medical Office to upgrade
Patharapalli PHC in Srikakulam District,
Andhra Pradesh which is now able to
deliver quality services, particularly in
outpatient care, diagnostics, emergency
stabilisation, and referrals.

Our Community Health Initiative
Programme (CHIP) aims to make
healthcare accessible to communities,
reduce maternal and neonatal mortality
rates, increase health-seeking
behaviours, and change community
perceptions about health.

It also focuses on improving health
knowledge by providing appropriate
health information, addressing
misconceptions, and reducing the
financial and disease burden on

the community.

CHIP is implemented in partnership with
NICE Foundation and currently operates
in 155 villages in Andhra Pradesh.

In FY2023, as part of the universal
health coverage CHIP provided
doorstep services to 107 Scheduled
Caste and Backward Class
beneficiaries in Andhra Pradesh
districts.

To support the rural healthcare
system in India, CHIP worked with
7 PHCs as first referral units, 2
Community Health Centres (CHCs)
as secondary referral units, and 2
district hospitals as tertiary units.

Along with the existing frontline
workforce including Anganwadi workers,
Auxiliary Nurse Midwives (ANM) and
Accredited Social Health Activists
(ASHAS), CHIP nurses assist pregnant
and lactating mothers and their babies
to promote safe motherhood in under-
resourced communities. Through its
comprehensive maternal child health
intervention, CHIP provided antenatal,
delivery, and postpartum services to
1395 registered women and 1085
newborns and facilitated nearly 1150
institutional deliveries. We also provided
tailored home-based treatment to
patients, including lactating mothers,
newborns, aged patients, and those with
severe mobility issues.

People provided with primary
healthcare services

Better health outcomes among
high-risk mothers with zero
mortality

ﬁb Our Performance

EDUCATION

Since 2001, Kallam Anji Reddy Vidyalaya (KARV) has provided
quality education to children from marginalised backgrounds,
reaching over 2,300 students in FY2023. In line with the
National Education Policy, KARV introduced vocational courses
and trained teachers on pedagogical methods and the SAFAL
(Structured Assessment For Analyzing Learning) Framework that
strengthens the assessment system to promote critical thinking,
inquiry-based and analysis-based learning.

We set up Kallam Anji Reddy Vocational Junior College
(KARVJC) to provide technical education to matriculate students
from low-income families, enabling them to obtain employment-
oriented skills. Over 800 students enrolled in the programme

in FY2023.

Our Sashakt scholarship encourages women from
disadvantaged backgrounds to pursue careers in STEM
with access to some of India’s top colleges, along with the
guidance and mentorship of leading women scientists.
Our School Improvement Programme has helped educate
over 65,400 students across 229 schools in India.

Students across 229 schools
educated through the Our School
Improvement Programme

YOUTH EMPOWERMENT AND INCLUSION

Our healthcare skilling programme provides quality training

to young people from low-income backgrounds and assists
them in securing positions at corporate hospitals. In FY2023,
we supported three centres in Andhra Pradesh and Khammam,
helping 406 young people.

Through the youth skilling programme, we also
supported five centres across five cities in bridging the
skills gap and empowering over 1000 youth to achieve
financial independence.

Our GROW PwD skilling programme aims to integrate

people with disabilities into the workforce by training them

in essential employability skills. This programme caters to 11
types of disabilities, including physical, speech and hearing
impairments, vision impairment, and intellectual disability and
is complemented by a strong job matchmaking process that is
suitable for people with disabilities. In FY2023, we supported
five centres across five cities supporting over

950 young people.

Young people supported
across three healthcare skilling
programme centres in Andhra
Pradesh and Khammam

@
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80,196 farmers
expected to
benefit by the
end of the Rabi

season

IMPROVING FARMERS’ LIVES

Through MITRA (Making Integrated Transformation through
Resourceful Agriculture) programme, we have created a platform
for lead farmers in villages to promote modern agriculture
practices and better market connections with other farmers. In
FY2023, we introduced newer technologies for farmers with
pilot projects including one in collaboration with the International
Potato Center. We supported over 1700 marginal farmers,

mostly women, in setting up new cultivations. Through multiple
interventions, we have helped farmers generate an additional
income of 10,000 per acre in cereals.

The Farmer field school project in collaboration with Naandi
Foundation provides training to small and marginal tribal farmers
to help them adopt sustainable coffee and agroforestry farming
practices. The approach used is participatory where farmers
learn from each other through peer-to-peer learning on crop
management, soil health, water management, pest control, and
post-harvest practices. There was over double the growth in total
coffee production, and 83% of the coffee harvested was of Grade
| quality, indicating an improvement in the quality of production
with these efforts.

A post-harvest analysis revealed that the average profits
of farmers had doubled this year. We trained 8,334
farmers across 209 villages in FY2023.

54 o
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CLIMATE-SMART AGRICULTURE

Through Action for Climate & Environment (ACE), we are
implementing climate-smart and regenerative agriculture
practices to improve farmers’ income and reduce their GHG
emissions and water footprints. Shifting from Transplanted Rice
(TPR) to Direct Seeded Rice (DSR), adopting zero tillage farming
in maize and wheat and optimisation of fertiliser usage based
on the soil health parameters has potentially reduced carbon
emissions by 1.0 to 1.3 tCo2e per acre, saving 500 to 1,800
kilolitres of water per acre depending upon the practices, and
generate an additional income of 13,000 per acre for farmers.

In FY2023, the programme successfully shifted 70,335
acres from conventional tillage sowing to zero tillage in
wheat and maize in Andhra Pradesh and Bihar. A total of
38,594 acres has been shifted from TPR to DSR in rice
Andhra Pradesh, Telangana and Bihar.

Farmers impacted during
the Kharif season

Our Strategy Our Performance Statutory Reports Financial Statements Annexures

ﬁb Corporate Overview

AGRI-WATER SAVING TECHNIQUES
PROMOTED IN PADDY

In FY2023, Dr. Reddy’s Foundation
implemented agri-water-saving techniques in
paddy fields in Andhra Pradesh and Telangana.
This initiative primarily focused on promoting
Alternate Wetting and Drying (AWD) as an
irrigation technique that involves applying
water to the field after the disappearance

of ponded water. This differs from the
conventional irrigation approach of continuous
flooding, where the ponded water never
disappears. 4.9 million kilolitres of water were
conserved through this approach.

Dr. Reddy’s Foundation continues to
encourage sustainable agriculture practices
and reduce the strain on freshwater resources
in the region.

Shifted from TPR to DSR

Carbon emissions reduced

Water saved
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Climate change is one of the most pressing global challenges, impacting health, natural habitats,
livelihoods, ecosystems, and weather patterns. Our vision is to achieve carbon-neutral growth
because we believe that business must coexist with the environment. The future belongs to those

who can achieve this balance.

CLIMATE RISK

We subscribe to the principles of Task Force on Climate-related
Financial Disclosures (TCFD) framework and recommendations.
We have been taking enterprise-wide steps to respond to the
climate risks and opportunities identified through the TCFD
assessment in 2020, where we also identified major physical
and transitional risks for our business and strategic supply
chain. The analysis covered all our facilities and strategic
suppliers and presented a scenario till 2039.

We have assessed the impact and likelihood of acute and
chronic climate risks over a short, medium, and long-time
frame. We identified potential adaptation and mitigation
measures and estimated the financial implications of the
identified risks and opportunities. We considered the results
of the TCFD assessment while developing our carbon-neutral
strategy. The Internal Carbon Price is applied to business
decision-making and future investments in projects.

Our climate risk assessments of physical assets
indicate that we have adequate resilient infrastructure
and insurance provisions for facilities while we continue
to work on further securing assets.

Eight of
our global
formulations

manufacturing
sites are ISO
14001 certified
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PROGRESSING ON OUR CLIMATE
ACTION PLAN

PROGRESS

In FY2023, 42% of our
electricity was through
renewable sources

GOAL
By 2030,

transition to 100%
renewable power

We remain committed to the energy transition and are on the
pathway to carbon neutrality. The majority of our Scope 1
(direct) emissions originate from boilers used in operations for
producing steam, electricity, and wastewater treatment facilities.
Our Scope 2 (indirect) emissions are from purchased electricity
for running facilities and operations. Our Scope 3 (indirect)
emissions include emissions from purchased goods and
services, capital goods, processing of sold products and others.
Industrial processes generate significant amounts of SOx and
NOx emissions as well as particulate matter that adversely affect
local ecosystems, air quality, and habitats.

We are committed to preventing and mitigating air
pollution by increasing the efficiency of operations and
reducing emissions.

We adhere to emission norms and strictly control emissions
within statutory limits. We strictly adhere to all relevant
environmental laws, regulations, and guidelines in the markets
where we operate. We have no pending environmental non-
compliances in the reporting year.

ﬁb Our Performance

-

maximising the Capacity Utilisation Factor (CUF) of renewable
power supplies, developing new projects through joint venture
partners for long-term supply assurance, and switching from
fossil sources to biomass in boilers and cogeneration plants.
We are also developing alternate biomass fuel sources like rice
husk and sawdust briquette, ensuring strategic forward contracts
with biomass fuel suppliers to address supply chain issues,

and adapting to the latest green technologies. We will continue
investing in solar, hydel, and wind projects and accelerate

our green transition by substantially increasing the share of
renewable energy at all our facilities. Additionally, we are driving
energy management, conservation, and efficiency projects to
support our efforts to achieve our energy goals.

Energy mix

Generating and
purchasing power through
renewable sources

Energy conservation

Reducing use of energy
where possible

Energy performance
Increasing energy efficiency

Energy transition

~~~~~~~~ Shifting to low-carbon fuels
as well as usage of biomass in
place of fossil fuels

Carbon offsets

Offset carbon emissions
by investing in carbon
sequestration projects

.

Our strategy to achieve 100% renewable power by 2030 includes

~

%

GOAL
By 2030, carbon

PROGRESS

In FY2023, we
achieved 30%
carbon neutrality.

neutrality in
our operations
(Scope 1 and 2)

Our renewable power source mix comprises rooftop solar,
joint venture for captive power, solar and hydel third-party
power purchase agreements (PPAs), and *GDAM RECs (green
day-ahead market Renewable Energy Certificates). During

the year, a 690 KW rooftop solar plant was installed, 1.8 MW
hydel power supply and 7.4 MW solar power supply started.
With the above renewable capacity additions, the total rooftop
capacity has become 6 MW, 59 MW third-party PPA’s (solar
and hydel), 7.7 MW Cogen plant on biomass fuel and 15 MW
solar plants through JVC. Other projects we implemented
include switching from furnace oil to natural gas-fired industrial
boilers and installing biomass boilers. We used cogeneration
with rice husk and multi-fuel at our APl manufacturing plants
which lead to a reduction of approximately 15,320 TPA of CO2
emissions from the boilers. We also implemented an operational
excellence diagnostics programme to identify high-potential
energy efficiency projects. Eight of our global formulations
manufacturing sites are ISO 14001 certified.

*GDAM is green day-ahead market, a new market segment to trade the day-ahead contracts for renewable generation. RECs are issued when one megawatt-hour
(MWh) of electricity is generated and delivered to the electricity grid from a renewable energy resource. This supports the renewable energy market by providing a
demand signal to the market, in turn encouraging the production of renewable energy to meet this demand.

Integrated Annual Report 2022-23 . 57



[ )
Dr.Reddy’s €3¢

& Our planet

EFFICIENCY | PROTECTION | CONSERVATION

We saved approximately 37.64 million units during FY2023 and
reduced “40,000 tons of CO2 emissions. This year, 42% of our
total electricity consumption was through renewable sources.

With fuel change, energy efficiency, process
optimisation and renewable power initiatives, we
achieved 30% carbon neutrality during the year.

We developed an energy policy to optimise energy use
throughout the Company. The policy sets guidelines for
energy conservation and improving energy efficiency. It
also encourages responsible energy purchase, use, and
management through the business and value chain.

Three facilities in Baddi operations achieved
100% renewable power

We are already consuming 17.425 million kilowatt hours (kWh)
of clean energy in the Baddi cluster. While 86% of power is
directly from renewable sources, we have procured 3.5 million
Renewable Energy Certificates (*RECs, an accepted legal
instrument for renewable energy generation and use) to convert
the remaining 14% to renewable power and deliver the benefits
of carbon mitigation within our operations. We now have four
global facilities that are fully powered by renewable sources.

Our formulations manufacturing plant for regulated markets in
Bachupally, Hyderabad, won the Platinum Award for Excellence
in Energy Management by the Society of Energy Engineers

and Managers (SEEM) India. The award recognises efforts in
reducing power consumption, enhancing power efficiencies and
promoting sustainable energy practices.

Increasing adoption of green factory buildings
in India

Our formulation manufacturing facility in Andhra Pradesh won
the CllI - Indian Green Building Council (IGBC) Green Champion
Award 2022 in the category Pioneer in the large-scale adoption
of green factory buildings in India. The efficiency measures

and occupant-centric practices in our facilities have delivered
significant tangible and intangible impacts on resource
consumption and well-being.
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We improved our performance and received an A- rating in

our CDP Climate Response 2022 which is in the Leadership
band, indicating we are implementing current best practices.
We were named among Climate Leaders Asia-Pacific 2023 by
Financial Times and Statista, featuring in a list of 275 Asia-Pacific
companies that have achieved the greatest reduction in their
greenhouse gas (GHG) emissions intensity and made further
climate-related commitments.

Biodiversity

We consider biodiversity conservation as a crucial component
of sustainability and remain committed to protecting and
conserving biodiversity in our manufacturing locations. Despite
not operating in biodiversity-rich habitat areas with International
Union for Conservation of Nature (IUCN) red list species or
national conservation species, we remain mindful of projects
that have a positive impact on biodiversity.

Since 2020, we have been supporting the ecosystem through
multiple rainwater harvesting projects and creating increased
biodiversity that supports water resources. During the year,
we planted 32,003 saplings within and outside the fence with
a carbon sequestration potential of Y800 tonnes per annum.
We also planted 5,000 saplings at the Ramalayam Dulapally
Reserve Forest in collaboration with the Forest Department of
Telangana. We engaged with CII-ITC Centre Of Excellence For
Sustainable Development to evaluate the biodiversity as well
as natural carbon sequestration in our campuses at Bachupally,
Pydibheemavaram, and Budhera.

We consider
biodiversity
conservation

as a crucial
component of
sustainability

The detailed biodiversity assessment
and carbon sequestration assessment
reports recommending short and long-
term action plans have been published on
our website.

ﬁb Our Performance

ADDRESSING WATER SECURITY

We require high-quality water for our production
operations. We rely on various sources of water including
surface, ground, municipal, and harvested rainwater.
Availability of good quality water is critical for our business,
and any disruption could have a severe impact on the
supply of vital medications and society at large.

We remain committed to water stewardship and
developing a sustainable water supply system for
our operations.

We are optimising freshwater use and improving water
efficiency across operations while de-risking groundwater
through multiple projects such as increased use of surface
water and desalination plants. To manage wastewater

and eliminate the risk of groundwater contamination, we
have set up wastewater recycling plants and zero liquid
discharge plants and ensure the safe disposal of the waste
left over after treatment.

We intend
to continue
making

more water
available to our
communities

Water intensity reduced
from FY2022

Rainwater utilised; V3% of
freshwater consumption

PROGRESS
reks In FY 2023, we
By 2025, became a water-

positive company,
achieving our target
two years earlier

be a water-
positive company

Turning water-positive

In FY2023, we achieved our goal of turning into a water-
positive company. We attribute this achievement to our efforts
towards water recharge, reuse, recycling, replenishment, and
sustainable agriculture.

Our freshwater withdrawal was 1.83 million kilolitres, and we
created a recharge potential of 6.07 million kilolitres of water.
We achieved this through multiple interventions including
building rainwater harvesting structures, community watershed
programmes, pond rejuvenation, and sustainable agriculture
efforts via our community-focused regenerative agriculture
programme MITRA (Making Integrated Transformation through
Resourceful Agriculture) and ACE (Action for Climate and
Environment).

We will further improve this contribution with ongoing projects
including rainwater harvesting, lake desilting, and wastewater
management. We intend to continue making more water
available to our communities, replenishing more water to the
planet than we consume for our operations.
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Water conservation and efficiency

We have installed equipment and designed processes to
reduce water usage, along with developing a detailed waste
process map that facilitates monitoring of reused and recycled
water consumption. These efforts have helped to enhance
water availability and decrease the dependence on freshwater
and groundwater sources. Various initiatives have been
implemented to promote water efficiency and sustainability,
such as conducting Water Pinch Assessment, projects aimed at
reducing freshwater intake, implementing rainwater harvesting
systems for reuse and recharge within the premises, utilising
greywater as a substitute for freshwater, and revitalising lakes
and ponds. Additionally, we have also carried out community
watershed programmes and sustainable agriculture initiatives
beyond our premises.

In sites such as Hyderabad, Pydibheemavaram and Baddj,

projects on rainwater harvesting, water pinch recommendations,

and operational excellence projects helped reduce water
consumption despite the rise in production year on year. Our
engagement with the city water supply board helped achieve

a 90% shift from groundwater to surface consumption in
Hyderabad. The implementation of Catch the Rain 2.0 initiative
and utilisation of treated grey water from beyond the fence have
decreased our freshwater intake by 69,069 KL per annum.

Dr. Reddy’s is a part of the UN Global Compact Network
India’s (GCNI) Water and WASH workstream, which is
aligned with UN SDG 6 — Clean Water and Sanitation.

As a part of our commitment to transparency and accountability,
we respond to the CDP Water Security disclosure annually,
comparing our efforts, performance, and progress to our

water goals.

Monetary savings

60 o

1,25,402 KL
of water saved
from fresh
water focused
initiatives

ﬁb Our Performance
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WASTEWATER MANAGEMENT

We are committed to implementing sustainable water-management practices while
complying with local regulations. We regularly measure and assess the risks and impacts
of hazardous substances in wastewater at all of our sites. At our Zero-Liquid Discharge
(ZLD) facilities, all the effluents generated are treated within the premises, and treated
water is recycled and reused. We also co-process the final residue from the ZLD facilities.
In FY2023, we saved 39,091 KL water from wastewater-focused initiatives.

At select APl manufacturing sites, we implemented technologies such as Low Temperature
Evaporator (LTE) to recover clean water from RO reject water, creating potential savings
of “I20 million per year. A high-pressure RO system helped reduce the hydraulic load on
Multi Effect Evaporator (MEE), reducing the need for approximately 2,625 KL of effluents,
saving over X5 million in costs, and decreasing the overall carbon footprint of the ZLD
facility. We are also working on ZLD enhancements such as steam strippers to efficiently
remove organic contaminants from plant wastewater systems, Agitated Thin Film Dryer
(ATFD) for drying concentrated effluents, and forced circulation evaporation systems to
treat high volumes of wastewater that also reuse water and waste, and minimise energy
consumption.

To further optimise processes, we automated sewage and effluent treatment plants’ (STP
and ETP) infrastructure through our Digital Paani initiative. Through a combination of
sensors, automation, cloud-based software accessible anywhere, and 24/7 monitoring,
we enable early detection of problems, facilitate advanced troubleshooting, monitor

all the onsite work, provide technical guidance, and provide full visibility on operations
for the team — anytime, anywhere, and from any device. This improves the reliability of
operations, enables ease of operations, drives higher performance across the treatment
process, and brings down long-term operating costs.
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& Our planet

EFFICIENCY | PROTECTION | CONSERVATION

PRODUCT SUSTAINABILITY

In FY2023, we worked on 16 products incorporating Green
Chemistry principles that help make processes more
sustainable. Process mass intensity helps us understand the
impact that a synthetic route has on chemical resources, cost,
and sustainability. All synthetic routes are evaluated for process
mass intensity and minimising PMI is our key priority.

Along with green chemistry, we adopted life cycle thinking to
assess our environmental impact in a more comprehensive
manner. Our Life Cycle Assessment (LCA) programme helps us
capture and analyse the environmental impact of our products
and identify hotspots and improvement opportunities.

Life Cycle Assessment

This year, we completed LCA studies of three API
products by an independent external agency using
professional software for LCA modelling. A *cradle-
to-gate assessment was done for Doxycycline Lactic
Acid, Levetiracetam, and Atorvastatin. The assessment
included the entire product lifecycle and emissions were
included from raw material production (cradle) to the
gate (until the stage at which the product is ready for use
before it is transported). These studies were carried out
based on ISO 14044:2006 guidelines.

Guidelines followed for Life Cycle
Assessment

Products worked upon
incorporating Green Chemistry
principles that help making the
process more sustainable

Sustainable packaging

Our Sustainable Packaging Council (SPC) is responsible
for reducing our environmental impact through
redesigned packaging.

To improve the sustainability of our products, we reduced the
amount of packaging used for products, including reducing
the number of layers and the overall mass of packaging. We
introduced recycled content where possible and ensured
that all tertiary packaging materials used were recyclable or
reusable. We also introduced renewable, biodegradable, and
compostable materials where possible.

Replacing plastic in product packaging

We replaced the PET (Polyethylene Terephthalate)
laminated cartons with FBB (Folding Box Board) cartons
for Dologel-CT. The earlier PET laminated cartons were
not only wasteful but also harmful to the environment due
to the plastic film used for lamination. The FBB cartons
are recyclable and have no plastic film. This helps in
significantly reducing the amount of plastic used, with a
lower carton weight of 300 GSM.

In FY2023, we implemented baling presses at select API
manufacturing sites to reduce the volume of plastic packaging
being sent outside for disposal. This initiative has decreased

the quantity of plastic waste disposal resulting in a reduction in
transportation costs and a decrease in Scope 3 emissions and is
now being replicated across sites.

*Note: Product lifecycle stages included raw material production, raw material transportation, raw material processing, product handling and product transportation.
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WASTE MANAGEMENT

We place great emphasis on efficient
waste management practices and are
committed to ensuring that all types

of waste are treated and disposed of
properly, with plastic waste being either
recycled or co-processed, depending on
the type. E-waste is sold to authorised
vendors, while hazardous waste is sent
to cement industries and recyclers for
co-processing and recycling, with only
1% sent to landfill. Non-hazardous waste
such as glass, MS scrap, wood waste,
and boiler ash is sent to recyclers, brick
manufacturers, and cement industries for
CO-processing.

We comply with all applicable
environmental regulations, and during
the reporting year, there were no fines
paid related to environmental issues.
We have engaged a third-party service
provider to collect the plastic waste that
comprises non-recyclable multi-layered
plastic (MLP) across different states of
India, in compliance with the Plastic
Waste Management Rules 2016 and
the requirements of Extended Producer
Responsibility (EPR) in India.

During FY2023, we collected and
processed 1506 tonnes of plastic
waste, which represents 100% of
our post-consumer plastic waste
that entered the Indian market.

Our Performance

We place great
emphasis on
efficient waste
management
practices

Integrated Annual Report 2022-23 .
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WORKING ON OUR SCOPE 3 EMISSIONS

Over 70% of our carbon footprint emerges out of the value
chain. This includes all our global operations and business units,
and 12 out of the 15 categories defined by the Greenhouse Gas
Protocol are considered.

Through a detailed screening process based on the GHG Scope
3 methodology guidance, we find that a few categories are not
as relevant and significant as the other categories. Categories 1
and 10 - purchased goods and services, and processing of sold
products are the largest contributors to our overall emissions
and we are focusing on multiple levers including engaging with
strategic suppliers and developing our sustainable procurement
strategy for raw materials such as APIs, excipients, chemicals
etc. along with primary, secondary, and tertiary packaging, and a
preference for local suppliers and materials.

As part of our carbon reduction roadmap to reduce
Scope 3 carbon footprint, we are increasingly
transitioning from air to sea transport where possible,
improving packaging to optimise shipments, and
urging suppliers to take action on decarbonising their
operations.

This year, we expanded our GHG accounting boundary to
include global operations and included four new categories.
This has resulted in a significant increase in Scope 3 emissions
for FY2023. We recalculated Scope 3 emissions for FY2022
to reflect our carbon footprint more accurately and provide

a fair comparison of emissions. In FY2023, our total Scope 3
emissions amounted to 9,21,055 MTCO:ze.

Emissions from supply chain emissions are complex to measure
and track, particularly choosing emissions factors that are most
representative of our footprint, and focusing on a consistent
approach that will produce results with an adequate level of
accuracy to drive action. We also see this representing a major
opportunity for carbon assessment and reduction. We are
working on developing an understanding of the full impact of
Scope 3 emissions, and levers for reduction taking steps to
ensure meaningful progress towards our goal.
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GOAL PROGRESS

By 2030, 12.5% Revised Scope 3
reduction in indirect inventory has been
carbon emissions completed, and our
across our supply emissions reduction
chain (Scope 3) plan is in progress

W Governance
8}8 EXCELLENCE | ROBUSTNESS | PRUDENCE

Our Performance

We consider robust corporate governance as an essential driver of business
growth and sustainable performance. Implementing our strategy requires a
strong governance framework including responsible practices and commitment
to business ethics, compliance, quality, transparency, and anti-corruption. Our
prudent governance practices help us to meet long-term corporate goals and

enhance stakeholders’ value.

GOVERNANCE FRAMEWORK

Our corporate governance framework has the following main principles:

Our Board of Directors has
appropriate composition,
diversity, skills, independence,
knowledge about the Company
and industry.

Well-developed systems
of internal controls,

risk management and
financial reporting.

Appropriate policies in place to
guide our ethical behaviour and
conduct of business.

A proactive flow of accurate
information to the Board and
Committee members to enable
effective discharge of their
fiduciary duties.

Protection and facilitation of
shareholders’ rights.

The Board provides leadership, strategic guidance, and
independent views to the Company’s management to ensure
adherence to high standards of ethics, transparency, and
disclosures. The Board regularly reviews the Company’s
governance, strategies, risk and compliance framework,
business plans, and organisation structure.

GOAL

Robust corporate

governance with the
highest standards on
compliance and ethics

Ethical business conduct by the
Board, management, employees
and business partners.

Adequate, timely and accurate
disclosure of all material,
operational and financial
information to stakeholders.

PROGRESS

A strong corporate
governance structure is
in place. We continue to
focus on strengthening
our compliance and
governance framework.
We had no material
deviations during

the year.
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BOARD GOVERNANCE
BOARD OF DIRECTORS
ESG GOVERNANCE
Ensuring robust corporate governance for sustainable
performance, achieving long-term corporate goals and
enhancing stakeholders’ values.
BOARD
Guidance and
BOARD COMMITTEES supervision on ESG
Ensuring governance in specific functional areas delegated in and sustainability matters
terms of applicable laws or by the Board
SUSTAINABILITY &
- CSR COMMITTEE
Audit Stakeholders G:\',Z':::Qﬁifghd Sustainability and Overview of ESG strategies, programmes, policies,
Committee Relationship Committee 150 nsation Committee CSR Committee disclosures and review of ESG goals & progress
Risk Management Science, Technology and Banking and
Committee Operations Committee Authorisation Committee

MANAGEMENT COUNCIL (MC)
Chairman, Co-Chairman and Managing Director and CEO

Chairman, Co-Chairman and Managing Director, and CEO duly supported by MC are responsible
for Company'’s strategy, growth initiatives, priorities and overall Company performance.

COMPOSITION (%) GENDER DIVERSIFY (%) AGE (%)
The Board of Directors is responsible for ensuring an
’? 33 98% appropriate governance framework to serve the interests of
33 67 67 Average attendance in Board stakehold.ers and is accoyntab[e to ensure that the Company
and Committee meetings operates in shareholders’ best interests.
78
Details on corporate governance are available in PROGRESS
® Corporate Governance Report on Page 151 GOAL g
© Independent Executive © Female Male © >65 years <65 years 100% s ComprehenSIVe BRSR,
Statutory Committees By 2025, enhance integrated reporting,
NATIONALITY ) TENURE ) AVERAGETENURE .. are chaired by et SCRCIEI IR Il independent assurance
naependent birector reach top quartile and enhanced

ESG disclosures.

56 56 5.6 11.8 1 00%

" " Members in AC', NGCC?, . .
RMC3 and STOC* are Statutory Committees are chaired
independent directors by Independent Directors

© Indian Foreign National o <5years >5 years © All Board Independent
Members Directors

*Note: Details as on March 31, 2023

1. Audit Committee | 2. Nomination and Governance and Compensation Committe | 3. Risk Management Committee |
4. Science, Technology and Operations Committee
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BUSINESS ETHICS

Our Code of Business Conduct and

Ethics applies to all the Directors and
employees, our subsidiaries, and affiliates.
It lays down the principles that guide our
Company’s conduct and decision-making,
promoting stakeholder trust. The Code

is in compliance with the requirements

of the Companies Act, 2013, the U.S.
Securities and Exchange Commission, the
Securities and Exchange Board of India,
and the Sarbanes-Oxley Act of 2002 and its
implementing regulations.

We conduct our business in compliance
with applicable laws and Anti-Bribery and
Anti-Corruption policies. While contracts
with contractors and business partners
require adherence to our principles, there
is a separate Code of Conduct that applies
to suppliers and service providers. The
Supplier Code of Conduct is modelled on
the Pharmaceutical Supply Chain Initiative
(PSCI), and 100% compliance with the code
is required. The Global Marketing Code
provides a minimum set of standards for
interacting with healthcare professionals
and institutions while engaging in sales,
research, marketing, and promotion.

We foster an environment of
transparency and responsibility
and encourage our employees
and partners to speak up about
any irregularities.

Reporting channels exist under the
ombudsperson process, which includes

an independent hotline, a web-based
reporting site (drreddys.ethicspoint.com),
and a dedicated email to reach the Chief
Compliance Officer and also provide access
to the Chairperson of the Audit Committee.
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Anti-trust and competition law

We respect and adhere to all national and
regional competition and anti-trust laws.
These laws aim to prevent businesses
from engaging in any conduct that could
harm market participants, ensuring a

level playing field for all. Given the severe
consequences, we expect all employees
to adhere to competition and anti-trust laws
and the guidelines outlined in our policy.

In case any employee suspects a potential
violation of competition and anti-trust laws,
they are encouraged to report to the Chief
Compliance Officer via complianceofficer@
drreddys.com or the Compliance

Hotline number.

Tax transparency

We uphold, endorse, and advocate the
concept of transparency in all our business
dealings, operations, and functions. We
published our first Tax Transparency Report
in FY2023, detailing our tax strategy and
tax affairs. The report elaborates on the
effectiveness of the tax principles we

have adopted, along with our focus on
governance and accountability towards
the local governments in the countries of
our operations.

Human rights

We are committed to upholding human
rights across the value chain and are guided
by the Universal Declaration of Human
Rights, International Labour Organization
conventions, and UN Guiding Principles on
Business and Human Rights. This policy

is implemented through a due diligence
process that identifies and mitigates
potential risks related to child labour,

forced labour, discrimination, harassment,

collective bargaining, and freedom of
association. All business decisions are
required to comply with our human rights
standards, and we assess and adopt local
legislation and cultural nuances of the
regions we expand into. Regular reviews of
potential human rights risks are conducted
as part of the due diligence process, and
mitigation plans are accordingly mapped
and implemented.

GRIEVANCE REDRESSAL

We are committed to aligning with the UN
Guiding Principles on Business and Human
Rights by continuously identifying and
mitigating risks for employees, women,
children, migrant workers, third-party
contract labour, indigenous people, local
communities, and strategic suppliers. With
the SA8000 standard and other internal
protocols, we evaluate the human rights
risks associated with our facilities.

A comprehensive Social Accountability
Management Procedure (SAMP) has

been developed for facilities in line with
the SA8000 standard, through which we
conduct external assessments by a third-
party for suppliers, which includes key
indicators such as ethics, labour welfare,
health and safety, and management
systems. We provide a safe working
environment for all and encourage
employees to report any unsafe conditions.
All applicable local and global laws related
to wages, work hours, overtime, and
employee benefits in countries of operation
are adhered to.

To know more about grievances recorded
and addressed in FY2023, please refer

) Page 120 of this Report.

Responsible product use

We educate Clinical Pharmacies (CPs) on
responsible product usage through regular
promotional and non-promotional meetings.
Our products come with detailed leaflets
offering information on safe usage and
disposal. Through labelling, we promote
transparency in disclosing product-

related risks, helping customers make
informed decisions.

Bioethics and Animal testing

The laboratory animal facilities at Aurigene
Pharmaceutical Services Limited (APSL) and
Biologics have been registered with the
Committee for the Purpose of Control and
Supervision on Experiments on Animals
(CCSEA), the statutory agency monitoring
animal experimentation in India. The
number of animals used for experimentation
is reduced through appropriate study
design. Wherever appropriate and

possible, animal studies are replaced by
in-vitro studies. As an alternative to the
animal research work, most of the in-vitro
pharmacodynamic activities for biosimilars
(Tocilizumab, Vedolizumab, Abatacept) are
performed using in vitro models such as
cell lines and recombinant receptors (target
binding and subsequent functional effects).

Wherever
possible, animal

studies are
replaced by in-
vitro studies

Our Performance

Both facilities have an Institutional Animal
Ethics Committee (IAEC), the animal
research review committee, approved

by CCSEA to review and approve animal
testing protocols and to oversee the animal
care and use programme. Prior to an animal
testing project, the investigator of animal
experiments considers whether the aim

of the project could be realised by using
in-vitro techniques or experiments involving
animal species of lower phylogenetic order.
AIlIAEC members review animal research
protocols and seek justification from the
principal investigator on the number of
animals proposed to be used, the animal
model proposed in the application and

any alternative methods by which the

study objectives may be achieved. In all
animal ethics committee meetings, facility
veterinarian(s) discuss to understand the
animal care and use compliance. The

APSL animal facility is fully accredited

by the Association for Assessment and
Accreditation of Laboratory Animal

Care (AAALAC) International, USA since
June 2021.

Replacement

Reduction Refinement

We fully comply with the 3R
principles (Replacement, Reduction
and Refinement) in laboratory animal
testing and ensure the rehabilitation
of large animals maintained at

the animal facility as per CCSEA
guidelines.

- -3
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Information security and
data privacy

We certify our IT infrastructure and information security
management system across sites and conduct third-party
vulnerability analysis, including simulated hacker attacks. All our
employees go through a thorough security induction upon joining.
Awareness campaigns are conducted periodically and address
potential security risks and threats on several topics such as
phishing and hacking, including elements of the Code of Business
Ethics, and these are followed by on-the-spot training. Employees
are encouraged to report incidents to a 24x7 managed mailbox,
and we recognise those who contribute to enhancing our security
provisions on a regular basis.

As of FY2023, there were no instances of data
breaches, customer privacy issues, or loss of
customer data.

RISK MANAGEMENT

The Enterprise Risk Management (ERM) function focuses on
identifying key business, operational, and strategic risks through
quarterly assurance meetings, structured interviews, on-call
discussions, and incident reviews. Risks are categorised into risk
groups and aggregated at different levels of the organisation. Our
ERM function operates with the objective of proactively identifying
and increasing awareness about the various risks among the
appropriate stakeholders, facilitating discussions on prioritising
and mitigating identified risks, developing systems to alert when
risk tolerance limits are exceeded, establishing a framework to
assess risk tolerance and analysing remaining risks.

The Chief Compliance Officer (CCO) oversees our compliance
processes, while the Chief Internal Auditor helps to enhance and
protect organisational value by providing risk-based objective
assurance, advice, and insight. The Chief Risk Officer leads the
risk function.

To read more about our risk management structure, processes,
and approach,

© Please refer to our Corporate Governance report on page 151,
© Board'’s report on page 90

Our detailed risks and opportunities on material issues are
outlined in

@ BRSR report on Page 114.
© For more details on detailed ESG KPIs, please refer to our BRSR.
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ﬁb Our Performance

BUILDING A RESILIENT VALUE CHAIN
Identifying and engaging our strategic suppliers

We are working to build an ESG-compliant supplier base
across categories and aim to partner more extensively with our
suppliers to help them deliver measurable improvements and
significant impacts over the next several years.

We identified 90 strategic suppliers based on the
following selection criteria on which suppliers had greater
strategic value:

Suppliers contributing to the procurement
spend equivalent to 60% or more

Suppliers of materials that have a single
supplier/source with no substitution

Any other critical supplier not falling under
the above parameters

All our suppliers have signed the Supplier Code of Conduct
(SCOC), and we have been training suppliers to adhere to

the SCOC. Our code is modelled on the PSCI Principles for
Responsible Supply Chain Management (The Principles). We
use PSCI’'s audit template as a basis for auditing our suppliers’
performance, with Dun & Bradstreet as assessment partners.

We are working with strategic suppliers on an ESG capability-
building programme and sustainable procurement processes
and conducting an onsite assessment as per our ESG
framework. Based on the results of the evaluation, we will
identify potential high-risk suppliers and develop a mitigation
plan based on the strategic suppliers’ risk classification.

We were rated A- and featured on the CDP Supplier
Engagement Leaderboard 2022 for the second
consecutive year, recognising our efforts to measure
and reduce climate risk within the supply chain.

PROGRESS

GOAL Capability building has
been completed for

EVPACC ORI ENERIVONR 100% of our strategic

strategic suppliers suppliers. Supplier

are compliant auzliots to éssepsps

with our chosen .

EEE T compliance based on
our ESG framework

are in progress

Shipment optimisation

We observed that sea containers being shipped on

our major traffic lanes were not fully utilised in terms of
volumetric capacity. We conducted a diagnostic study for
containers shipped on each of these lanes and current
palletisation mechanisms. We came up with several
solutions including sea container height and volume
utilisation and pallet-space utilisation.

This resulted in a lower number of containers shipped on
these lanes and trucked in ground transportation. Our
overall carbon emissions on these routes (road and sea)
were reduced by 165 MT per annum.
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DISCUSSION
AND ANALYSIS

Note
(1) FY2023 represents fiscal year 2022-23, ie from April 1, 2022, to March 31, 2023, and is used analogously for FY2022 and previously such labelled years.

(2) Unless otherwise stated, financial data given in this Management Discussion and Analysis is based on our Company’s consolidated results, prepared in accordance
with International Financial Reporting Standards (IFRS) as issued by the International Accounting Standards Board.

(3) Our reporting currency is in Indian rupees (INR). In instances where we have also given numbers in US dollars (USD), we have used an exchange rate of INR 82.19 =
USD 1 for FY2023. To maintain comparability and to eliminate losses/gains purely on account of exchange rate fluctuations vis-a-vis the previous accounting year,
we have used the same exchange rate (ie INR 8219 = USD 1) for FY2022, purely for comparison purposes.
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We are an integrated
global pharmaceutical
enterprise and we
operate across

two core business
segments

GLOBAL GENERICS (GG), WHICH
INCLUDES BRANDED AND UNBRANDED
PRESCRIPTION MEDICINE AS WELL

AS OVER-THE-COUNTER (OTC)
PHARMACEUTICAL PRODUCTS. IT
ALSO INCLUDES THE COMPANY’S
BIOSIMILARS BUSINESS.

PHARMACEUTICAL SERVICES

AND ACTIVE INGREDIENTS

(PSAI), COMPRISING ACTIVE
PHARMACEUTICAL INGREDIENTS (APIs)
AND AURIGENE PHARMACEUTICAL
SERVICES (APSL).

In addition, our wholly-owned subsidiary
Aurigene Oncology Limited (AOL) focuses
on the drug discovery business, which is
reported under the ‘Others’ segment. In
recent years, we have ventured into the
digital healthcare business through our
wholly-owned subsidiary Svaas Wellness
Limited (Svaas), which is also reported
under the ‘Others’ segment.

Through our products and services,
we operate in multiple therapeutic
areas, of which the major ones are

(i) gastrointestinal, (ii) oncology, (iii)
cardiovascular, (iv) pain management,
(v) central nervous system (CNS), (vi)
respiratory, and (vii) anti-infective.

We are present in several countries across
the globe, with the key geographies

being the US, Europe, India, Russia,
Commonwealth of Independent States
(CIS) countries, South Africa, China, Brazil,
Australia, and some other markets.

Financial Statements Annexures

Driven by ‘Good Health Can’t
Wait’, Dr. Reddy’s Laboratories
Ltd (‘Dr. Reddy’s’, or ‘our
Company’) is committed to
accelerating access to
affordable and innovative
medicines to help patients
lead healthier lives, creating
healthy ecosystems and strong
communities.

‘Good Health Can’t Wait’ requires
Dr. Reddy’s to meet five promises.
These are:

Bringing expensive
medicines within reach

Addressing unmet
patient needs

Helping patients manage
disease better

Working with our partners
to help them succeed

Ensuring that Dr. Reddy’s
medicines are available
to our partners when and
where needed
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Consolidated Financial

Results for FY2023

under IFRS

3245.9 bpillion
REVENUES

3139.3 billion

Gross Profit

37 3.1 billion

EBITDA

2571 billion

Operating Profit

260.4 billion

Profit Before Taxes (PBT)

2451 billion

Profit after taxes (PAT)

3270.85

Diluted Earnings Per Share (EPS)

Growth over previous year
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FY2023 was a good year with strong
performance across multiple parameters.
Despite an intensely competitive
environment, we saw robust top-line
growth and an increase in core operating
profit through our new launches and
growth in existing categories. Like many
other businesses, we had to navigate
the challenges of operating in a volatile
macroeconomic environment. We
experienced an increase in costs due

to inflation, including higher shipping,
utilities, and employee benefits costs,
and volatility in the forex market.
However, thanks to operating efficiencies,
we were able to absorb these increases,
minimise their overall impact and
demonstrate the strength and resilience
of our underlying businesses.

During the year, we focused on driving
growth and profitability through a
pragmatic mix of organic and inorganic
initiatives. We strengthened our portfolio
by acquiring select brands and further
consolidated our business through the
divestment of non-core brands. We are
making good progress in digitalisation,
in line with our aspiration to become
one of the most efficient pharmaceutical
operations in the world. Our largest
manufacturing facility in Bachupally,
Hyderabad, joined the Global Lighthouse
Network of the World Economic Forum.
The successful inclusion of our 25-year-
old site as a ‘Digital Lighthouse’ factory
is a big milestone in our productivity
improvement journey.

Recognising the importance of emerging
trends in the pharma sector, we are
excited and committed to progress on
our journey in two horizons. Horizon 1
continues our emphasis on ‘Growing
the Core’; while Horizon 2 focuses on
‘Building the Future’. In other words,
Horizon 2 prioritises beyond the core. It
includes scaling up some of our existing
businesses as well as venturing into
new spaces.

Improvements in revenue and
EBITDA in FY2023 were mainly
due to the following factors:

1. Sustained performance in the
generics markets with key new
product launches: We witnessed
decent growth in the US and Europe,
which was driven by high value new
product launches and base business
traction, despite this growth being
constrained by price erosion and
increased competition in some of
our products.

2. Divestment of non-core brands
and strategic acquisitions: To
grow our core businesses and
growth brands, we made the
strategic acquisition of Cidmus to
strengthen our presence in chronic
space in India. Simultaneously, we
divested certain non-core brands
in the dermatology, paediatric,
gynaecology, and urology segments.
Further, to enhance our portfolio
in our chosen growth markets, we
acquired the US generic prescription
product portfolio of Mayne Pharma;
and some key branded and
generic injectable products from
Eton Pharma.

3. Productivity improvement
measures: As earlier, across all
our businesses, we continued on
our journey to trim costs through
improved productivity and eliminate
waste while creating a more efficient
structure. Initiatives undertaken
to drive cost efficiencies and
productivity improvement across
manufacturing, procurement, and
R&D spending played a significant
part in improving the financial
performance of our Company. While
focusing on productivity, we made
significant investments to build
people and digital capabilities,
brands, and product pipelines and,
thus keep our future growth strategy
in mind.

A snapshot of
performance
Global Generics (GG)

. Revenue from GG in FY2023 was
3213.8 billion, or a growth of 19%
compared to the previous year. This
was driven by strong performances
witnessed in North America, India,
and the European markets.

. Revenue from North America
Generics (NAG) was %101.7 billion,
translating to an impressive growth
of 36% over FY2022. This growth
was supported by the launch of 25
new products during the year. Of
these, the major new launches were
Lenalidomide capsules, Sorafenib,
and Pemetrexed Injection. It should
be noted that a healthy growth in
the sales volumes of our existing
products was partly offset by pricing
pressures on some of our key
products, such as Icosapent Ethyl
Capsules and Vasopressin.

In FY2023, our Company filed

12 new Abbreviated New Drug
Applications (ANDAs) with the US
Food and Drug Administration
(USFDA). As of March 31, 2023,
we had 86 generic filings pending
approval from the US FDA. These
comprise 81 ANDAs and five New
Drug Applications (NDAs) filed
under the Section 505(b)(2) route
of the US Federal Food, Drug, and
Cosmetic Act. Of the 86 ANDAs,
45 are Para IV applications, and we
believe that 18 of these have the
‘First to File’ status.

Statutory Reports

Revenue from Europe was 317.6
billion, or a growth of 6% compared
to FY2022. This was primarily due to
the expansion of the base business
across our European markets and
new product launches, but it was
partially offset by pricing pressures
on some of our products.

Revenue from Emerging Markets
was 345.5 billion, which remained
flat compared to FY2022 due to

the high base effect of COVID-19-
related products. Growth due to
new product launches and forex
benefits was offset by a reduction in
base business volumes.

- Revenue from Russia was
%21.2 billion, or an annual year-
on-year growth of 2%.

- Revenue from other CIS
countries and Romania was
8.6 billion, with an annual
growth of 4%.

- Revenue from Rest of the
World (RoW) territories was
315.7 billion, with an annual
decline of 5%.

Revenue from India was 348.9
billion, which represented a growth
of 17% compared to FY2022. This
was attributable to an increase in
the prices of our existing products,
along with additional revenues from
the launch of new products. During
FY2023, we launched nine new
brands in India. The growth was also
aided by the divestment of a few
non-core brands during the year.

Made strategic

Launched Lenalidomide in acquisitions and divested

the US during the year

non core brands in India
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Pharmaceutical Services
and Active Ingredients
(PSAI)

Revenues from PSAI stood at C29.1
billion, which represents a decline of 5%
as compared to FY2022. This was mainly
on account of the base effect of the
COVID-19-related portfolio being partially
offset by forex benefit. During the year,
we filed 134 Drug Master Files (DMFs)
worldwide, including 12 filings in the US.

Filed 134 DMFs
worldwide, including
12 filings in the US

Global pharmaceutical
market outlook

In the last few years, the pharma sector
has been sailing steadily despite the
uncertainties and turbulence caused by
COVID-19. With advances in information
and research, the outlook for the sector
is getting clearer with more predictable
challenges ahead. The health systems
have responded well by developing
vaccines with significant efficacy,

safety, and speed. However, with

the inconsistent use of vaccines and
therapeutics, the next few years are not
without uncertainties, especially with
the periodic emergence of infection and
viral variants.

At the same time, research has been
ongoing to improve the understanding
of the long-term complications and
the presence of post-acute sequels of
COVID-19. Considering this, it is believed
that COVID-19 will still be a major
driver for global medicine spending in
the coming years. Global spending on
COVID-19 is expected to touch around
$500 billion in the seven years leading
to 2027.

Another major uncertainty will be the
potential impact of economic factors

on countries’ policies and budgeting.
Global economic activity is experiencing
a sharper-than-expected slowdown.
COVID-19, followed by geopolitical
tensions, weighs heavily on the outlook,
which depends on how government
regulators across the world calibrate their
monetary and fiscal policies.

According to IQVIA’s recent report on
medicine usage, excluding COVID-19,
the global medicine market is expected
to grow at 3% to 6% CAGR through 2027,

reaching about $1.9 trillion. The highest
volume growth over the next five years is
expected in Asia-Pacific, Latin America,
India, and Africa/Middle East, largely
driven by population growth. Growth

in developed countries will be led by
innovative medicines, which should offset
losses due to patent expiries and loss of
exclusivities. (Refer Table 1)

Oncology, the leading therapy area in
terms of global spending, is forecasted
to grow at higher than earlier predicted
rates, with an estimated growth of 13%
to 16% CAGR as it faces limited losses of
exclusivity in the coming years.

Another key growth area for medicines is
biotech, which is estimated to represent
35% of global spending in the next

five years.

Oncology is forecasted to
grow at 13-16% CAGR

Table 1: MARKET SPENDING AND GROWTH OUTLOOK BY REGION
. R ORIGINAL BRANDED UNBRANDED

Timeline REGION BRANDS GENERICS GENERICS OTHER TOTAL

CAGR Global 3-6% 5-8% 1-4% 3-6% 3-6%

2023102027 Developed 3-6% 5-8% (1)-2% 0.5-3.5% 2.5-5.5%
10 Developed 3-6% 5-8% (1)-2% (0.5)-2.5% 2.5-5.5%
Other developed 4-7% 5-8% 3.5-6.5% 3.5-6.5% 4-7%
Pharmerging countries 5-8% 5-8% 4.5-7.5% 5-8% 5-8%
Lower-income countries 4-7% 4-7% 6.5-9.5% 6-9% 4.5-7.5%

Source: IQVIA's “Global Use of Medicines 2023 " report.

Pharmerging countries are countries with per capita GDP < $30,000/year and forecasted five-year aggregate pharma growth > $1 billion. Includes Brazil, China, India, Russia, South Africa and some
others

scussed in this section are primarily from ‘The Global Use of Medicines 2023’ by IQVIA Institute and from various other publicly available sources.

Region-wise outlook

Spending in the US is
expected to grow between
(1%) and 2% annually over
the next five years. During
this period, more than 250
new active substances are
expected to be launched in
the US, which will increase
spending on new brands.
However, this growth is
estimated to be offset by
higher losses of exclusivity
in both small molecules
and biologic products.

Furthermore, the introduction

of the Inflation Reduction

Act, with one of its priorities

to reduce healthcare costs
through price negotiations
and cost caps, is expected
to significantly increase
the pressure on medicine
pricing and cost-sharing
among stakeholders.

Europe’s biosimilar market is
the largest in the world. It is
expected to grow due to the
loss of exclusivity in Europe
set to triple over the next five
years, and more than half of
this impact is expected to be
from biologics. The losses
are expected to be offset by
new launches, mainly from
oncology, neurology, and
rare diseases.
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China, the world’s second-
largest country in terms

of healthcare spending,
continues to focus on its
Healthy China 2030 policy
by expanding access to
novel drugs via the National
Reimbursement Drug List
(NRDL). In recent years, with
zero tolerance pandemic
policies, China’s spending
pattern on healthcare has
been fluctuating heavily. In
the next five years, however,
spending is estimated to
grow in the range of 2% to
5% annually.

Considered one of the high-
growth markets, spending
in India is expected to

grow, boosted by volumes,
at around 8% to 10% per
annum up to 2027. With the
COVID-19 pandemic and the
more recent Russia-Ukraine
conflict impacting supply
chains across industries,
many multinational pharma
corporations are looking

at India as an alternative

to China.
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Increased commitment towards
environmental, social, and
governance (ESG)

The impact of health disparities due

to COVID-19, increasing human rights
issues, greater scrutiny on governance,
and the looming global climate crisis
have amplified the importance of ESG.
Investors are demanding stronger
action from companies on adopting
responsible business practices, fighting
climate change, and demonstrating how
they are building resilient businesses.
Businesses today have realised that ESG
is not just a social license to operate, but
a powerful medium to communicate how
a company creates long-term value for its
stakeholders. It has a significant positive
impact on fundamental business issues
relevant to the long-term success of any
company, fast becoming a measure of

business sustainability. ESG is helping
create both financial and non-financial
value by providing opportunities for
market differentiation, operational
efficiency, talent retention, access to
new revenue streams, and improved

financial performance.

The years ahead will be crucial for

the pharma industry where we might
witness significant changes across all
areas of pharma—from clinical trials, drug
discovery and development, digitisation,
and innovative treatment models to new
people-centric approaches. Some key

trends that may emerge over the next few

years are given below.

Economic Uncertainty: Geopolitical
shocks will continue to overshadow
the world economy. Despite some
recent improvements, the outlook
remains fragile and downside risks

predominate. Concerns about
financial vulnerabilities have risen,
including in financial institutions,
housing markets, and low-income
countries. While headline inflation
has started declining, it remains
elevated and could persist longer.
The re-opening in China is also
expected to have a positive impact
on global activity, reducing supply
chain pressures. However, sensitive
to macro-economic conditions, a
compounding impact on multiple
activities is likely on everything
from R&D and manufacturing

costs to drug prices and access

to medicines.

Personalised medicine: The field
of personalised medicine, which
arose from the concept of the
customisation of therapeutics, holds
the potential for boosting the future
of healthcare. From a ‘one-size-
fits-all’ approach to graded and
outcome-based targeted therapies,
the sector is making greater
investments in precision medicine,
thanks to advances in technology
around genomics. Recent
developments in digitalisation

have opened possibilities for

R&D procedures in personalised
medicine to be much more
advanced. The adoption of artificial
intelligence (Al) by the industry

will mature, and going forward, the
development of new therapies and
drugs can be bolstered by active
advances via Al.

Medical devices facilitating
preventive healthcare: In line with
an uptick in personalised medicine,
the preventive medicine market

is expected to pick up pace. This
area deals with the prevention of

a certain disease instead of its
treatment, as it anticipates, and
hence, helps prevent the disease.
Wearable medical devices make it
possible to monitor and share vital
health information, such as blood
pressure, glucose levels etc. to
medical practitioners on a real-time
basis, thus facilitating early detection
and attention.

Partnerships and collaborations:
Traditionally, the life sciences
industry was siloed, with

different functions such as R&D,
manufacturing, and sales operating
in isolation from each other. This
has changed remarkably over the
last few years and will do so at a
faster pace in the future. New forms
of collaboration will be witnessed
in the pharmaceutical industry

to provide stronger accessibility
and new healthcare delivery
models to patients. Public—private
partnerships, associations with other
research, and academic institutions
will pave the way for the industry.

Digital healthcare delivery: The
spectrum of patient care has
widened and is no longer limited
exclusively to hospitals and doctors’
clinics. The healthcare industry is
becoming increasingly verticalised;
ie organisations at different levels
of the supply chain are creating
alliances to enhance delivery. In
this, digital health has emerged as a
powerful opportunity to deliver care
to individuals and positively impact
the health of communities. ‘Digital
health’ describes healthcare that is
enabled or accessed by information
technology. This includes modalities
like video or virtual visits and rapid
and informal communication through
electronic messaging.

Ageing population and lifestyle
changes: Ageing populations,
particularly an increase in life
expectancies, are resulting in a rise
in chronic illness. Lifestyle changes
are also triggering an increase in
diseases. Malnutrition, unhealthy
diet, smoking, alcohol consumption,
drug abuse, and stress, among
others, are the presentations

of an unhealthy lifestyle. These

are putting further pressure on
healthcare resources.

Greater use of natural language
processing tools: Increasing
numbers of companies are tapping
into the potential of Natural
Language Processing (NLP) tools
to gain insights from troves of

unstructured data. These tools
then transform all such information
into structured formats where

it can be rapidly identified and
analysed at each phase of the
safety life cycle. NLP will be critical
in enabling researchers and data
scientists to garner information at
a scale that will help provide an
increasingly large treasure trove of
medical intelligence to further spark
pharmaceutical innovations.

Climate change: The effects

of climate change will be wide-
reaching and shall impact

multiple industries. Healthcare

is no exception to that. Rising
temperatures will likely accelerate
the spread of tropical diseases,
while waterborne illnesses may
become more common with
increased rain and storm surges
contributing to flooding. Just as

in the wake of COVID-19, the
pharmaceutical industry may come
under increasing pressure to fulfil its
public health needs.

Policy changes altering pricing
and reimbursements: Ever-
changing government policies on
drug approvals and drug pricing
have long-lasting outcomes. For
instance, in the US, the Inflation
Reduction Act reflects an ongoing
trend towards rewiring global
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supply chains to be more resilient
to geopolitical challenges and
natural disasters. Considering the

impacts of COVID-19, it will be
interesting to see how different
countries’ regulators try to pass
reforms in shaping the future of the
healthcare industry.

Disruptive technologies and

emerging trends such as robaotics,
artificial intelligence, 3D printing,
precision medicine, or patient
design will impact the manufacturing
and distribution of pharmaceuticals.
The industry will have to embrace
new technologies and put a

greater focus on prevention and
digital health.

Dr. Reddy’s market
performance, FY2023

North America Generics (NAG)

NAG is Dr. Reddy’s largest market and
has crossed the $1 billion revenue mark
for the second consecutive year. In
FY2023, it contributed to around 48%
of our Company’s GG sales and 41% of
overall sales.

Revenue from the region for FY2023 was
2101.7 billion ($1.2 billion), representing
an impressive growth of 36% over

the previous year. FY2023 saw the
successful launch and commercialisation
of Lenalidomide in the US, contributing

significantly to the growth. Like previous
years, FY2023 also witnessed high price
erosion due to increased competition
across some of our key products.
However, this impact was offset by

an increase in volumes for some of

our base products and contribution
from new product launches—the most
important ones being Lenalidomide
capsules, Sorafenib, and Pemetrexed
Injection. Growth was further aided

by the strengthening of the US dollar
against the Indian rupee. Some key
developments were:

. Filed 12 new ANDAs, comprise
some complex products and across
different dosage forms.

. Acquired the US generic
prescription product portfolio of
Australia-based Mayne Pharma
Group Limited.

. Acquired a portfolio of branded and
generic hospital injectable products
from Deer Park, lllinois-based
Eton Pharmaceuticals.

. Launched Lenalidomide Capsules
(@ cancer drug used to treat
myeloma) in the US with two of six
strengths eligible for first-to-market,
180-day exclusivity.

. Launched Sorafenib tablets, a drug
used to treat a type of liver cancer
called hepatocellular carcinoma.
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. Launched Timolol gel, an ophthalmic
gel forming solution used to
treat glaucoma.

. Gained a market share in certain key
products, such as Isotretinoin and
Sumatriptan injection.

Our current priority includes accelerating
the development and launch of new
products that are difficult to make and
increasing the market share of existing
products through both traditional
marketing and digital channels. The
strategy is to significantly expand our
portfolio and ensure the right cost
structures for our products to be able
to compete sustainably in this highly
competitive market.

We will continue to focus on complex
formulations, primarily injectable and

oral solid dosage forms, as well as OTC
brands in the medium term while focusing
on biosimilars, differentiated formulations,
and other Horizon 2 businesses in the
longer term.

101.7 bn

Revenue from NAG for FY2023

Europe

Revenue from Europe in FY2023 was
%176 billion, representing a growth of 6%
over the previous year. The increase in
revenues was propelled by high volume
growth and new product launches

across our major markets, which was
partially offset by price erosion in some of
our products.

Currently, Europe comprises 8% of our
global generics sales. In the medium

to long term, we expect it to grow by
leveraging our in-house portfolio of
generics and biosimilars, seeking in-
licensing opportunities, entering and
scaling up business in new markets, and
exploring new business opportunities

in the future growth segments through
Horizon 2 businesses.

¥17.6 bn

Revenue from Europe for FY2023
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Emerging Markets

Revenue from Emerging Markets for
FY2023 was C45.5 billion and remained
flat compared to the previous year.
Revenues were supported by new
product launches across markets

and beneficial forex rates; however,
growth was impacted by a higher base
in FY2022 owing to revenues from
COVID-19 products and the divestment
of a few of our non-core brands.

Revenue from Russia for FY2023 was
%21.2 billion, representing an increase
of 2% over the previous year. However,
in terms of local currency (ruble), there
was a decline of 9% over the previous
year. This was largely attributable to the
divestment of a few non-core brands
during the previous year.

¥45.5 bn

Revenue from Emerging Markets for FY2023

Revenue from CIS countries and Romania
was 8.6 billion, representing 4% growth
over the previous year. The growth was
led by the increase in prices of certain
products partly offset by the decrease in
base business volumes.

Revenue from our Rest of the World
markets (which includes Brazil, China,
South Africa, Australia, and certain other
markets) was 215.7 billion, representing

a decline of 5% over the previous year.
This was primarily due to a decrease in
revenue from COVID-19-related products
in FY2023. This was offset by the

growth in base business mainly in China,
Columbia, Algeria, and Brazil.

Our focus is to improve the market share
in the chosen therapy areas through
growth in the existing products as well as
new product launches.

Our strategy for Emerging Markets is
to build a healthy portfolio pipeline,
including differentiated and oncology
products, coupled with the expansion
of biosimilars. We will focus on further
scaling up in our major markets, which
include Russia, China, Brazil, and South
Africa while opening new geographies
by leveraging our in-house portfolio of

generics and biosimilars and seeking in-
licensing opportunities.

India

Revenue from India in FY2023 was 348.9
billion, or a growth of 17% compared

to the previous year. The growth was
aided by the divestment (¥ 4.9 billion) of
a few non-core brands during the year.
According to IQVIA in its report for the
12-month period ended March 31, 2023,
our growth has been 2.5%. Our market
rank was 10th as per Moving annual total
(MAT) March 2023 in terms of sales value.
Our growth in this market has been due
to improved prices and revenues from
the launch of new products including the
Cidmus brand acquired during the year.
Growth was also aided by the revenues
from the divestment of a few non-core
brands during the year.

During the year, we launched nine
brands in India, including Cidmus and
PrimcyV. Sixteen of our brands—Voveran,
Omez, Cidmus, Atarax, Econorm,
Omez-D, Practin, Zedex, Ketorol, Bro-
Zedex, Razo-D, Stamlo, Tryptomer,
Mintop, Clamp, and Nise—are among

the top 300 brands of the Indian
pharmaceuticals market.

In the near term, we will continue to drive
productivity improvement and focus

on our core therapeutic areas and big
brands. In the medium to long term, our
strategy is to build a healthy pipeline

of differentiated products in relevant
therapies including biosimilars, expand
our presence in areas such as OTC and
nutraceuticals, and explore future growth
businesses through our Horizon 2 focus.

¥48.9 bn

Revenue from India for FY2023

PSAI

The PSAI business recorded revenues of
3291 billion in FY2023, a decline of 5%
compared to the previous year. This was
primarily due to a reduction in volumes of
COVID-19-related products. In FY2023,
we filed 134 DMFs globally, of which 12
were in the US.

The PSAI segment primarily consists

of our business of manufacturing

and marketing active pharmaceutical
ingredients and intermediates, also
known as ‘APIs’, which are the principal
ingredients for finished pharmaceutical
products. APIs become finished
pharmaceutical products when the
dosages are fixed in a form ready for
human consumption, such as a tablet,
capsule, or liquid, using additional
inactive ingredients. We also serve our
customers with incremental value-added
products including semi-finished and
finished formulations. This segment also
includes our contract research services
business and our manufacture and sale
of APIs and steroids in accordance with
specific customer requirements.

Our strategy of building a sustainable
and growing business involves new
product launches and the ramping up
of base businesses in key geographies.
We will continue to leverage our
relationships with key customers by
supplying materials that have value
addition instead of being ‘plain vanilla’
APIls. We aim to be a partner of choice
for global pharmaceutical companies and
achieve global leadership through costs
and service.

¥29.1 bn

Revenue from PSAI for FY2023

Aurigene Oncology Limited
(AOL)

AOL is our wholly-owned subsidiary

and is a clinical-stage biotech company
committed to bringing novel therapeutics
for the treatment of cancer and
inflammation. It recorded a revenue

of C2.5 billion in FY2023 or a decline

of 12%. AOL is reported as part of our
‘others’ segment.

Svaas Wellness Limited (Svaas)

‘Svaas’ is in the business of providing
digital healthcare and information
technology-enabled business support
services. It has been enabling access to
healthcare services through its web-
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based or mobile application platform
and provides integrated healthcare,
medical, and other related services and
technology-driven solutions to promote
health and wellness.

USFDA audits: An Update

Our facilities are fully compliant with US
FDA regulations. Currently, the status

for all our facilities is either ‘NAI’, which
means ‘No Action Indicated’ or ‘VAI',
which means ‘Voluntary Action Indicated’.

1. InJuly 2022, our formulations
manufacturing facility (FTO Xl) at
Srikakulam was audited by the US
FDA. Subsequently, we were issued
two observations. We responded to
the observations in July 2022, and
in August 2022, an Establishment
Inspection Report (EIR) was issued
by the USFDA indicating the closure
of the audit.

2. In May 2023, our API manufacturing
facility (CTO I) at Bollarum
was audited by the US FDA.
Subsequently, we were issued
one observation. We are currently
in the process of responding to
the observation.

3. An audit of our formulations
manufacturing facility (FTO SEZ PU
I) at Srikakulam commenced on May
8, 2023.

.
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Our culture results in a quality mindset.
We care greatly about what we do,
demonstrated by a relentless focus

on quality at our plants, whether it

be through the number of quality
professionals or the rigorous levels of
testing that our finished products go
through. We continuously undertake
operational improvements, such as

shop floor supervision and process
walks, engineering, implementation of
electronic batch records, and Laboratory
Information Management Systems (LIMS)
in quality control to eliminate manual
errors and focus on the robustness of our
processes. Our facilities are maintained
to be ready for any regulator inspection.
We also have a global pharmacovigilance
programme to monitor the safety of

our products.

We remain fully committed to following
high standards of quality, and we strive
towards further strengthening our quality
management systems and processes

for sustainability. Our plans to enhance
quality management systems and
operations include improvements in the
rigour of investigations and document
control systems, standardisation of
instrument calibrations, strengthening
controls with respect to IT and shop-floor
training programmes, and simplifying
and systematising standard operating
procedures and batch records on the
shop floor.
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Financials

Table 2 gives the abridged IFRS consolidated revenue performance of Dr. Reddy’s for FY2023 compared to FY2022. Table 3
gives the consolidated income statement.

Table 2: CONSOLIDATED REVENUE MIX BY SEGMENT (MILLION)

FY2023 FY2022

GROWTH %
Particulars ($) () % ($) ) %
Global Generics 2,601 2,13,768 86.9 2,180 1,79.170 836 19
North America 1,01,704 74,915 36
Europe® 17,603 16,631 6
India 48,932 41,957 17
Emerging Markets# 45,529 45,666 0
Zﬁ;";ﬁ‘ﬁgt’;gi‘nﬁs;‘gﬁi and 354 29,069 1158 374 30,740 143 )
Others 37 3,042 1.2 55 4,481 2.1 32)
Total 2,992 2,45,879 100 2,608 2,14,391 100 15

* Europe primarily includes Germany, the UK and out-licensing sales business, Italy, France and Spain.

# Emerging markets refer to Russia, other CIS countries, Romania and Rest of the World markets.

Table 3: CONSOLIDATED INCOME STATEMENT (IN MILLION)
FY2023 FY2022
GROWTH %

Particulars ($) [®) % ($) ) %

Revenues 2,992 2,45,879 100.0 2,608 2,14,391 100.0 15
Cost of Revenues 1,296 1,06,536 43.3 1,223 1,00,551 46.9 6
Gross Profit 1,695 1,39,343 56.7 1,385 1,13,840 53.1 22
Operating Expenses

Selling, General & Administrative

expenses 828 68,026 27.7 755 62,081 29.0 10
Research and Development 236 19,381 7.9 213 17,482 8.2 11
expenses

Impairment of non-current assets 9 699 0.3 92 7,562 35 (91)
Other operating (income) (72) (5,907) (2.4) (34) (2,761) (1.3) 114
Results from operating 695 57,144 23.2 359 29,476 13.7 94
activities

Finance (income), net (35) (2,853) (1.2) (26) (2,119) (1.0) 35
Share of (profit) of equity

accounted investees, net of (5) (370) (0.2) 9) (703) (0.3) (47)
income tax

Profit before income tax 734 60,367 24.6 393 32,298 15.1 87
Income tax expense 186 15,300 6.2 106 8,730 4.1 75
Profit for the period 548 45,067 18.3 287 23,568 11.0 91
Diluted Earnings Per Share 3.30 270.85 172 141.69 91
(EPS)
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Revenue

Total revenue grew by 15% to 3245,879
million in FY2023. This was primarily
due to the contribution of new product
launches across our businesses and
growth in existing and new categories,
partially offset by price erosion in our
GG segment’s North America (the US
and Canada), Europe, and certain other
emerging markets. The growth was also
aided by revenues from the divestment
of a few of our non-core brands in India,
while the revenue in the previous year
was boosted by COVID-19-related
product sales and the divestment of non-
core brands largely in Russia and India.

Gross profit

Gross profit increased by 22% to
139,343 million in FY2023. This led to a
gross profit margin of 56.7% in FY2023,
representing an increase of 360 basis
points compared to the previous year.
The gross profit margin for GG was
62.1%. This increase was on account of
new product sales of certain products
with higher gross margins, higher
government incentives, and favourable
foreign exchange. The increase was
partly offset by the price erosion in

some of the products, primarily in the US
and Europe. For the PSAI business, the
gross profit margin was 16.2%. PSAl’s
gross profit margin decreased primarily
on account of a higher percentage of
manufacturing overhead costs on a lower
sales base and the price erosion in some
of the products.

Gross profit margin

of 56.7% in FY2023,
representing an increase
of 360 basis points
compared to the previous
year.
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Selling, general, and
administrative (SG&A) expenses

SG&A expenses increased by 10% to
C68,026 million in FY2023. This was
largely attributable to an increase in
personnel costs primarily on account of
annual increments, rupee depreciation,
and increased headcount; higher
investments towards brand building
and marketing activities; and an
increase in travel and vehicle expenses,
which were lower last year due to
COVID-19. It should be noted that SG&A
accounted for 27.7% of sales in FY2023,
representing a decline of 130 basis
points compared to last year.

R&D expenses

R&D expenses for FY2023 were C19,381
million, or 7.9% of revenue, versus 8.2%
in FY2022. The R&D spending in FY2023
increased by 11% over FY2022 due to

an increase in the development activities
relating to our biosimilars and an increase
in the number of high-value product
pipelines.

Impairment of non-current
assets

In FY2023, there has been an impairment
charge of C699 million. This mainly
pertains to a decrease in the market
potential of the medical cannabis-

based business acquired from Nimbus
Health GmbH and an impairment of the
company’s product-related intangibles
due to adverse market conditions.

Net other income

The net other income was C5,907
million in FY2023 versus C2,761 million
in FY2022. The net other income was
higher primarily on account of the
recognition of an income of C5,638
million from a settlement agreement
with Indivior Inc, Indivior UK Limited, and
Aquestive Therapeutics Inc, resolving
all claims between the parties relating to
the generic buprenorphine and naloxone
sublingual film, 2 mg/0.5 mg, 4 mg/1 mg,
8 mg/2 mg, and 12 mg/3 mg dosages.

Net finance income

The net finance income was 32,853
million in FY2023 versus 32,119 million
in FY2022.

Net profit

Net profit increased by 91% to 345,067
million in FY2023. This represents

a PAT margin of 18.3% of revenues
versus 11.0% in FY2022. In FY2023, the
effective tax rate was lower compared
to FY2022 largely due to changes in our
Company’s jurisdictional mix of earnings.

Liquidity and capital resources

The data are given in Tables 4 and 5.
Cash generated from operating activities
in FY2023 was 358,875 million. Investing
activities net outflow amounting to
3(41,373) million in FY2023 includes net
investment in property, plant, equipment,
and intangibles to build capacity and
capabilities for future business growth.
Cash outflow from financing activities
was 326,861 million. Closing cash and
cash equivalents on March 31, 2023, was
35,779 million.

Integrated Annual Report 2022-23 . 83



[ )
Dr.Reddy’s Q3¢

Table 4: CONSOLIDATED CASH FLOW, IFRS ( MN)

Particulars FY2023 FY2022
Opening Cash and Cash Equivalents 14,852 14,820
Cash flows from:

(@) operating activities 58,875 28,108
(b) investing activities (41,373) (26,387)
(c) financing activities (26,861) (2,422)
Effect of exchange rate changes 286 733
Closing Cash and Cash Equivalents 5,779 14,852

Table 5: CONSOLIDATED WORKING CAPITAL, IFRS (] MN)
. AS ON AS ON

Particulars 31 MARCH 2023 31 MARCH 2022 CHANGE
Trade Receivables (A) 72,485 66,764 5,721
Inventories (B) 48,670 50,884 (2,214)
Trade Payables (C) 26,444 25,572 872
Working Capital (A+B-C) 94,711 92,076 2,635
Other Current Assets (D) 85,785 64,208 21,577
Total Current Assets (A+B+D) 2,06,940 1,81,856 25,084
Short & Long-term loans and

borrowings, current portion 12,194 28,099 (15,905)
(E)

Other Current Liabilities (F) 47,207 40,344 6,863
Total Current Liabilities

(CHE+F) 85,845 94,015 -8,170
Debt-equity

In FY2023, long-term borrowings, including the current and non-current portion,

decreased by 3681 million as compared to FY2022. On March 31, 2023, our

Company’s debt-to-equity ratio was 0.06, which is lower than that on March 31, 2022,
which was at 0.16. The net debt-to-equity position was at (0.21) versus (0.08) last year.

Table 6 gives the data.

Table 6: DEBT AND EQUITY POSITION, IFRS (] MN)
. AS ON AS ON

Particulars 31 MARCH 2023 31 MARCH 2022 CHANGE
Total Shareholder’s Equity 2,30,991 1,90,527 40,464
Long-term debt (current 4804 1017 3.787
portion) ’ ’ ’
Long-term debt (non-current

portion) 1,278 5,746 (4,468)
Short-term borrowings 7,390 27,082 (19,692)
Total Debt 13,472 33,845 (20,373)
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Enterprise-wide risk
management (ERM)

Our ERM function operates with the
following objectives:

. Proactively identify and highlight
risks to relevant stakeholders;

. Facilitate discussions around risk
prioritisation and mitigation;

. Provide a framework to
assess appetite;

. Develop systems to warn when the
appetite is being breached; and

. Provide an analysis of residual risk.

The ERM team connects with our
business units and functions, which are
the primary sources for risk identification.
It also monitors external trends on
liabilities and risks reported by peers

in the industry. The team collaborates
with quality assurance, compliance,
information security, safety, HR, internal
audit, and other assurance teams to
identify and mitigate the risks of business
units, including risks relating to cyber
security and the environment.

Our ERM function focuses on the
identification of key sectoral, business,
operational and strategic risks. These are
carried out through quarterly assurance
meetings, structured interviews, on-call
discussions, and reviews of incidents.

Risks are aggregated at the unit,
function, and organisation levels and
are categorised by risk groups. Our
response framework categorises these
risks into (i) internal (preventable), (ii)
internal (strategic), and (iii) external
risks. The integrated assurance forum
and the executive risk management
committee are management-level
committees that help the ERM function
to prioritise organisation-wide risks and
steer mitigation efforts in line with our
risk appetite.

Mitigation work carried out by the
ERM team is regularly reviewed, and
the progress of key risks is discussed
with the Executive Risk Management
Committee and senior management,
as well as at the Risk Management
Committee of the Board of Directors.

These include (i) updates on the progress
of mitigation of key risks and (ii) specific
risk-related initiatives carried out during
the year.

During FY2023, risk
mitigation efforts
included the review of
risks and mitigations
related to cyber
security, data privacy,
ethics and compliance
risk, quality, supply
chain management,
geopolitical risks and
business continuity,
foreign exchange risk,
pharmacovigilance, and
environmental risk (with
a focus on water risk).

ESG

In 2022, we made ESG central to our
purpose and business strategy and
announced our ESG vision for 2030 to
maximise positive social impact. We
set up a strong governance structure
through a Board-level committee on
sustainability to provide ESG guidance,
formed a sustainability council chaired
by leadership to drive the progress on
our ESG goals, and nominated ESG
champions across our Company to
advance our sustainability agenda.

We continue to embed and integrate
sustainability into our decision-making
and strategy, defining key performance
indicators to evaluate our performance
and setting up targets and tangible
actions with defined timelines to measure
our progress. ESG is integrated into our
overall ERM programme, identifying
ESG-related risks, evaluating likely
impact scenarios and risk exposure, and
developing mitigation plans to better
manage these risks. To better report
on the linkages between our strategy,
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governance, and financial performance
in an ESG context, we produced our

first integrated report in FY2023. To
read more about our detailed ESG
performance and initiatives, please refer
to page 38 of our integrated report and
page 114 for our Business Responsibility
and Sustainability Report.

In 2022, we made ESG
central to our purpose
and business strategy
and announced our
ESG vision for 2030 to
maximise positive social
impact.

Human Resources (HR)

In FY2023, the focus has been

on improving people productivity
across the organisation, for which we
leveraged automation and digitalisation
of processes leading to reduced
human intervention. We are working to
develop autonomous work areas and
lighthouse factories of the future by
building appropriate capabilities in the
organisation. We are closely tracking
per-person productivity metrics across
business units, and personalised learning

journeys are being undertaken to cover
business-critical skill gaps through
certifications of our employees to ensure
better delivery of business.

We have sought to unlock productivity
by leveraging the new-age tool, Digital
Ninja - our flagship digital capability-
building programme. Launched earlier,

it had over 36,000-course completions
on LinkedIn. We have succeeded in
developing over 2,850 new Digital
Ninjas in the organisation. To embed the
Dr. Reddy’s way of execution excellence,
the simplified SDP way of governance
continues to be followed across the
organisation while focusing on lean daily
management and reducing the number
of reviews across levels. Kaizen optimiser
continues to be leveraged as a digital
tool for the same purpose.

For a winning product strategy, we have
carried out appropriate staffing of the
central portfolio organisation and product
strategy dissemination to the relevant
populations across the different business
units. To effectively execute a winning
product strategy, we have covered

over 90% of our target population

via six training modules through the
Specialisation2Commercialisation
initiative. To bring necessary focus

to Products That Matter (PTM), 100%
staffing of PTM projects is being ensured.
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We continue to take proactive steps

to retain the right talent and ensure
continuity of delivery. Some interventions
that have helped us are predictive
analytics, which focuses on hotspots

of attrition and the profiling of talent
that must stay and managers that we
should retain. We are also incentivising
lateral moves, and ring-fencing key
talent through market benchmarking
and structured communication and
engagement with employees. We have
been able to retain critical talent to
ensure business continuity and support
our growth agenda.

To facilitate growth opportunities for
employees through lateral movements
and cross-BU movements and to create

a well-rounded talent pool with strong
succession benches, we launched the
first-ever career development week at

Dr. Reddy’s - called Propel - in October
2022. We also launched the Propel
platform, which works as an internal talent
marketplace, connecting employees to
new opportunities and hiring managers to
the best-fit talent across the organisation.
It should promote new ways of working
with short-term projects and gigs and
create a ready pool of internal talent to
take on various business critical projects
in the future. Al-based skill matching is

expected to help employees understand
their fit for a particular role even
before applying.

With eased restrictions after COVID-19,
we revamped ways of working in the
organisation along the lines of Future
of Work. This centralised induction
programme includes both ‘in-person’
and ‘digital’ components to move away
from the remote approach adopted
during the COVID-19 outbreak. This
‘Phygital’ induction model allows all non-
Hyderabad-based recruits a seamless
and virtual induction experience while
catering to the preferences of most
Hyderabad-based joiners to avail the
benefits of an ‘in-person’ experience.

Several developmental journeys have
been launched for top teams across

the organisation. These involve a
combination of forum, coaching, and
systemic levers; and bring about multiple
benefits - the most important being (a)
coherent teams with improved ways

of working and (b) a renewed ‘set-up’
that brings about a common definition

of outcomes.

To strengthen the culture of aspirational
thinking in the organisation, Moonshot
Goals have been introduced this year in
the performance enablement process

to help set ambitious targets. A matrix
manager (dotted line reporting) feature
was also enabled to ensure that we
accurately reflect the reality of our
organisation and the cross-functional
work that our colleagues undertake
across geographies and BUs.

To create a workplace where employees
can unleash their full potential, we have
launched employee experience journeys
across the organisation. As a step to
enhance employee experience, we

are attempting to make it connected,
efficient, and joyful across all touchpoints,
impacting employees’ work every day.

We have revamped our recognition
platform, ‘Spark’. It is now based on a
simplified recognition framework linked
to ASPIRE and strategic moves linked
to the scorecard. This has made on-the-
spot recognition easier for managers
and enabled peer-to-peer recognition
through e-cards that can be posted on
the platform. The process of creating a
culture of recognition will be an ongoing
one with a focus on communication with
employees, inducting new employees,
and educating first-time managers.

We continue to focus on holistic
well-being at the organisation level
through workshops, daily wellness
sessions covering meditation, yoga,

and pranayama, and platforms to allow
employees access to counselling for their
mental well-being. We are strengthening
our focus on condition management
through the MyHealth Index (MHI),

which tracks the health parameters of
employees who are enrolled on a year-
long journey of health improvement. MHI
is currently operating for around 8,100
employees in FTO 2 and 3, FTO HO, FTO
7 and 9, Biologics, and IPDO.

Taking forward our agenda of increasing
diversity representation and developing
an inclusive culture in the organisation,
our focus has been on dedicated
diversity hiring in entry-level roles and
regularly connecting with women to
address their challenges. We have
raised the representation of women in
leadership roles to 16%. Our efforts in
increasing the diversity in the salesforce
are focused on three pillars: care, career,

and connection. We have worked on
providing hygiene Kits, increasing
out-station allowance, arranging boot
camps for campus hires in sales roles,
and establishing regular connects to
proactively address the challenges.

Taking into view other areas of workforce
diversity, structured workshops on
working with differently-abled people
were also conducted to sensitise over

70 people managers and enable them to
take a ‘people-first’ approach that looks
at all employees in terms of skills and
strengths. We also organised a workshop
on recruiting differently-abled people

for HRBPs and the talent acquisition
team, where we identified 10 roles
across BUs for hiring differently-abled.

In February 2023, we conducted three
LGBTQIA+ related sensitisation sessions
for 150 employees and contract staff and
onboarded two transgender women in
our organisation.

We kicked off our annual flagship event
Celebration of Excellence on October 12,
2022. This culminated in the Excellence
Awards in January 2023. The theme of
the celebrations was ‘Excel in Horizon

1, Build Horizon 2’. The celebrations cut
across hierarchy and geography, covered
all sites and locations and touched some
15,000 employees. Various activities like
quizzes, sports, musical performances,
talent hunts, alumni meets, and
employee stories on living the purpose
were carried on for three months of fun,
collaboration, and camaraderie.

In FY2023, the focus
has been on improving
people productivity
across the organisation,
for which we leveraged
automation and
digitalisation of
processes leading

to reduced human
intervention.
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Digital transformation

Digital transformation has sped up,

and we are using it to unlock the
potential of data. We are also innovating
our processes with the use of new
technologies. You can refer to the
initiatives that we have undertaken

in more detail on pages 44 and 45 of
this report.

Outlook

FY2023 has been a good year in terms
of financial and operational performance
across the various businesses. We have
a strong foundation, and our diversified
geographical presence allows us to
suitably respond to opportunities and
threats while delivering long-term value
for our stakeholders.

We have a strategy that will drive growth
and, most importantly, one that should
keep increasing access to medicines
for people who need these the most.
While we continue our focus on our
core (Horizon 1) businesses, we are
reasonably optimistic that our Horizon
2 initiatives will help improve the lives
of patients by addressing unmet and
unarticulated needs through affordable
and innovative solutions.

We have shown excellent financial
discipline with a strong balance sheet
and robust cash generation in FY2023.
While the strong balance sheet provides
financial flexibility to support future
growth, we will follow a disciplined
approach to cash management and
acquisitions. We will continue to bolster
operating efficiency, drive productivity,
improve operations and processes to
increase efficiency and responsiveness,
enhance quality systems, strengthen our
R&D, and invest in digital initiatives to
get closer to customers. We maintain our
unwavering commitment to quality and to
building a portfolio that anticipates future
health needs.

Cautionary Statement

The management of Dr. Reddy’s has
prepared and is responsible for the
financial statements that appear in

this report. These are in conformity

with International Financial Reporting
Standards (IFRS), as issued by the
International Accounting Standards
Board, and accounting principles
generally accepted in India and,
therefore, include amounts based on
informed judgments and estimates. The
management also accepts responsibility
for the preparation of other financial
information that is included in this report.
This write-up includes some forward-
looking statements, within the meaning
of section 27A of the US Securities Act
of 1933, as amended and section 21E of
the US Securities Exchange Act of 1934,
as amended.

The management has based these
forward-looking statements on its current
expectations and projections about
future events. Such statements involve
known and unknown risks, uncertainties,
and other factors that may cause actual
results to differ materially. These factors
include but are not limited to, changes

in local and global economic conditions,
changes in government regulations,
ability to successfully implement the
strategy, manufacturing or quality
control outcomes, ability to achieve
expected results from investments in
our product pipeline, change in market
dynamics, technological change,
currency fluctuations, and exposure to
various market risks. By their nature,
these expectations and projections are
only estimates and could be materially
different from actual results in the future.
Readers are cautioned not to place
undue reliance on these forward-looking
statements, which reflect management’s
analysis and assumptions only as of the
date hereof. In addition, readers should
carefully review the other information

in this annual report and in our periodic
reports and other documents filed with
all the stock exchanges.
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FIVE YEARS AT A GLANCE
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KEY FINANCIAL RATIOS

Year ending March 31 2023 2022 2021 2020 2019
Profitability Ratios

EBITDA margin % 30% 24% 25% 27% 22%
Gross Margin % 57% 53% 54% 54% 54%
Global Generics 62% 58% 59% 57% 59%
PSAI 16% 22% 29% 24% 25%
Adjusted PAT* margin (%) 19% 15% 14% 21% 12%
Net Profit Margin (%) 18.3% 11.0% 9.1% 11.2% 12.2%
Return on Net Worth (%) 20% 12% 10% 13% 13%
Asset Productivity Ratios

Fixed Asset Turnover 3.8 3.6 35 3.3 2.7
Total Assets Turnover 0.8 0.8 0.8 0.8 0.7
Working Capital Ratios

Working Capital Days 182 214 188 188 180
Inventory Days 163 184 177 154 163
Debtors Days 103 108 91 100 90
Creditor Days 84 79 80 67 73
Gearing Ratios

Net Debt/Equity” (0.21) (0.08) (0.04) (0.03) 0.09
Interest Coverage 40.3 31.5 25.5 16.8 18.3
Current Ratio 2.4 1.9 1.8 1.8 1.9
Valuation Ratios

Earnings per share (%) 270.9 141.7 103.6 117.4 113.1
Book Value per share () 1,388 1,145 1,041 933 844
Dividend Payout 15% 21% 24% 21% 18%
Trailing Price/Earnings Ratio 171 30.3 43.6 26.6 246

(% million)

Year ending March 31 2023 2022 2021 2020 2019
Income Statement Data
Revenues 2,45,879 2,14,391 1,89,722 1,74,600 1,563,851
Cost of revenues* 1,06,536 1,00,551 86,645 80,591 70,421
Gross profit 1,39,343 1,13,840 1,03,077 94,009 83,430
as a % of revenues 56.7 53.1 54.3 53.8 54.2
Operating Expenses: *
Selling, general and administrative expenses 68,026 62,081 54,650 50,129 48,680
Research and development expenses 19,381 17,482 16,541 15,410 15,607
Impairment of non-current assets 699 7,562 8,588 16,767 210
Other Operating (income) / expenses, net (5,907) (2,761) (982) (4,290) (1,955)
Total operating expenses 82,199 84,364 78,797 78,016 62,542
Operating income 57,144 29,476 24,280 15,993 20,888
as a % of revenues 23.2 13.7 12.8 9.2 13.6
Finance Costs, net:
Finance income 4,281 3,077 2,623 2,461 2,280
Finance expenses (1,428) (958) (970) (983) (1,163)
Finance (expense) / income, net 2,853 2,119 1,653 1,478 1,117
ﬁgf:; ic;fcp())rrggtt(;iequity accounted investees, 370 703 480 561 438
Profit before income tax 60,367 32,298 26,413 18,032 22,443
Income tax benefit/(expense) (15,300) (8,730) (9,175) 1,466 (3,648)
Profit for the year 45,067 23,568 17,238 19,498 18,795
as a % of revenues 18.3 11.0 9.1 11.2 12.2
Earnings per share (%)

Basic 271 142 104 118 113

Diluted 271 142 104 117 113
Dividend declared per share for the year (%) 40 30 25 25 20
Balance Sheet Data
Cash and cash equivalents, net of bank overdraft 5,779 14,852 14,820 1,962 2,228
Operating working capital™ 94,711 92,076 71,309 68,685 58,895
Total assets 3,21,854 2,92,827 2,65,491 2,32,241 2,25,427
Total long-term debt, excluding current portion 1,278 5,746 6,299 1,304 22,000
Total stockholders’ equity 2,30,991 1,90,527 1,73,062 1,54,988 1,40,197
Additional data
Net cash provided by / (used in):
Operating activities 58,875 28,108 35,703 29,841 28,704
Investing activities (41,373) (26,387) (22,660) (4,923) (7,727)
Financing activities (26,861) (2,422) (298) (25,159) (21,326)
Effect of exchange rate changes on cash 286 733 113 (25) 35
Expenditure on property, plant and equipment & (18,864) (19,049) (12,561) (6,115) (8,376)

Intangibles

* Figures are restated for previous years

** Operating working capital = Trade receivables + Inventories - Trade payables

88 e

(1) Fixed Asset Turnover: Net Sales / Avg Net Fixed Assets (Property, plant and equipment)
(2) Total Asset Turnover: Net Sales / Avg Total Assets

(3) Working Capital Days: Inventory Days + Receivable Days — Payable Days

(4) Inventory Days: (Average of closing Inventory - as on end of September and March) / (Cost of Revenue during last 6 months) * 182
(5) Receivable Days: outstanding receivables netted-off with the daily average sales; starting from the latest month

(6) Payable Days: (Average of closing Payables - as on end of December and March) / (Material cost during last 3 months) * 90

(7) Book Value per share: Equity/Outstanding equity shares

(8) Dividend Payout: DPS/EPS

(9) Trailing price: Closing share price on the last working day of March

* PAT adjusted for impairment of non-current assets

" FY2021 onwards, Net debt/equity computation excludes lease liabilities
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BOARD’S REPORT

Dear Member,

Your Directors are pleased to present the
39th Annual Report of the Company for
the year ended March 31, 2023.

FINANCIAL HIGHLIGHTS AND
COMPANY AFFAIRS

Table 1 gives the consolidated and
standalone financial highlights of the
Company based on Indian Accounting
Standards (Ind AS) for FY2023 (i.e.

from April 1, 2022 to March 31, 2023)
compared to the previous financial year.

The Company’s consolidated total
income for the year was 3257.3 billion,
which was up by 17% over the previous
year. Profit before tax (PBT) was 360.5
billion, representing an increase of 98%
over the previous year.

The Company’s standalone total income
for the year was 3175.5 billion, which was

up by 18% over the previous year. PBT
was X38.7 billion, which was higher by
74% over the previous year.

Revenues from lines of business and
geographies given below are from
the Company’s IFRS results.

Revenues from Global Generics were up
by 19% and stood at ¥213.8 billion. There
was growth across businesses of North
America Generics, Europe and India.

Revenues from North America stood at
101.7 billion, registering a strong year
on year growth of 36%. This was largely
on account of revenue contribution from
new products launched, increase in
volumes for some of our base products
and favorable forex rates movement,
partly offset by high price erosions in
some of our products. During the year,
the Company filed 12 Abbreviated New
Drug Applications (ANDAs) in the USA.
As of March 31, 2023, there were 86

generic filings awaiting approval with

the US Food and Drug Administration
(USFDA), comprising 81 ANDAs and 5
NDAs filed under Section 505(b)(2) of the
Federal Food, Drug and Cosmetic Act.

Revenues from India stood at 348.9
billion, showing a year-on-year growth
of 17%.

Revenues from Emerging Markets were
345.5 billion, which remained flat year-
on-year.

Revenues from Europe were 317.6 billion,
a year-on-year growth of 6%.

Revenues from Pharmaceutical Services
and Active Ingredients (PSAI) stood at
3291 billion, which was lower by 5%
compared to previous year. During the
year, the Company filed 134 Drug Master
Files (DMFs) worldwide, including

12 filings in the US.

-8Rl FINANCIAL HIGHLIGHTS (X MILLION),
CONSOLIDATED STANDALONE

PARTICULARS FY2023 FY2022 FY2023 FY2022
Total income 2,57,252 2,20,296 175,538 1,48,872
Profit before depreciation, amortization, impairment and tax 73,316 50,867 47,943 30,479
Depreciation and amortization 12,502 11,652 9,232 8,143
Impairment of non-current assets 699 9,304 51 98
Profit before tax and before share of equity accounted investees 60,115 29,911 38,660 22,238
Share of profit of equity accounted investees, net of tax 370 703 - -
Profit before tax 60,485 30,614 38,660 22,238
Tax expense 15,412 8,789 12,532 6,006
Net profit for the year 45,073 21,825 26,128 16,232
Opening balance of retained earnings 1,60,341 1,42,395 154,030 1,41,373
Net profit for the year 45,073 21,825 26,128 16,232
Other comprehensive income/(loss) - -
Dividend paid during the year (4,979) (4,146) (4,979) (4,146)
Transfer to SEZ re-investment Reserve, net (131) 571 (131) 571
Transfer to Debenture Redemption Reserve (76) (304) - -
Closing balance of retained earnings 2,00,228 1,60,341 175,048 1,54,030

Note: FY2023 represents fiscal year 2022-23, from April 1, 2022 to March 31, 2023, and analogously for FY2022 and other such labelled years.

DIVIDEND

Your Directors are pleased to
recommend a dividend of 340 (800%)

for FY2023, on every equity share of
35/-. As per the Dividend Distribution
Policy of the Company, the amount of
maximum dividend payout (including
interim dividend) can be up to 20% of the
cash profit under consolidated financial
statement prepared under Indian

Accounting Standards (IND-AS). The
recommended dividend is in line with the
provision of the said policy.

The dividend, if approved at the 39th
Annual General Meeting (“AGM”) will be
paid to those members whose names
appear on the register of members of the
Company as of end of the day on July

11, 2023. The total dividend pay-out will
be approximately Y666 crores, resulting

in a pay-out of 11.4% of the consolidated
cash profit for the financial year ended
March 31, 2023. Such dividend will be
taxable in the hands of the members, in
terms of the provisions of the Income Tax
Act, 1961.

In terms of Regulation 43A of the SEBI
(Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI
Listing Regulations”), the Dividend
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Distribution Policy, is available on the
Company’s website on https:/www.
drreddys.com/cms/cms/sites/default/
files/2021-12/htmICode%20%284%29.pdf

TRANSFER TO RESERVES

The Company has not proposed to
transfer any amount to the general
reserve for the year ended March
31, 2023.

SHARE CAPITAL

The paid-up share capital of your
Company increased by 30.51 million
from ¥832.13 million to ¥832.64 million
in FY2023 due to allotment of 102,027
equity shares of ¥5 each, on exercise
of stock options by eligible employees
through the ‘Dr. Reddy’s Employees
Stock Option Scheme, 2002’ and

‘Dr. Reddy’s Employees ADR Stock
Option Scheme, 2007°. The equity shares
issued pursuant to the above Employee
Stock Option Schemes rank pari- passu
with the existing equity shares of

the Company

SCHEME OF AMALGAMATION

The Hon’ble National Company Law
Tribunal (the “NCLT”), Hyderabad Bench,
vide order dated April 5, 2022, has
approved the Scheme of Amalgamation
and Arrangement (the “Scheme”) for the
merger of Dr. Reddy’s Holdings Limited
(the “DRHL/ Amalgamating Company”)
with the Company (the “Amalgamated
Company”). The order of the Hon’ble
NCLT was filed by both the companies
with the Registrar of Companies,
Hyderabad, on April 8, 2022. Therefore,
the merger became effective on April 8,
2022. The appointed date of the Scheme
was April 1, 2019.

Pursuant to the Scheme, 41,325,300
equity shares held by the Amalgamating
Company in the Company stands
cancelled and the equal number of
shares were issued and allotted by

the Company, on April 22, 2022, to

the shareholders of Amalgamating
Company, in aggregate, in proportion to
their shareholding in the Amalgamating
Company. Effectively, there is no change
in the total issued and paid-up share
capital of the Company pursuant to the
said Scheme, as equal number of shares
were cancelled, as well as issued and
allotted by the Company.
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PUBLIC DEPOSITS

The Company has not accepted any
deposits covered under Chapter V of the
Companies Act, 2013 (the “Act”).

CHANGE IN THE NATURE OF
BUSINESS, IF ANY

During the year, there was no change in
the nature of business of the Company.
Further, there was no significant change
in the nature of business carried on by
its subsidiaries.

MATERIAL CHANGES AND
COMMITMENTS AFFECTING THE
FINANCIAL POSITION BETWEEN
THE END OF THE FINANCIAL YEAR
AND DATE OF THE REPORT

There have been no material changes
and commitments affecting the financial
position of the Company which have
occurred between the end of the
financial year of the Company to which
the financial statements relate and the
date of this report.

SUBSIDIARIES AND ASSOCIATES

The Company has 40 overseas
subsidiary companies (including step-
down subsidiaries), nine subsidiary
companies (including step-down
subsidiary) in India and one joint venture
company as on March 31, 2023.

DRS LLC in Russia ceased to be a step-
down subsidiary of the Company with
effect from July 1, 2022, consequent to
its merger with Dr. Reddy's Laboratories
LLC, Russia.

Dr. Reddy’s Laboratories B.V. in
Netherlands, ceased to be a step-down
subsidiary of the Company with effect
from January 25, 2023, consequent

to its merger with Reddy Netherlands
B.V., Netherlands.

Section 129(3) of the Act, states that
where the Company has one or more
subsidiaries or associate companies,

it shall, in addition to its financial
statements, prepare a consolidated
financial statements of the Company
and of all subsidiaries and associate
companies in the same form and manner
as that of its own and also attach along
with its financial statements, a separate
statement containing the salient
features of the financial statements of its
subsidiaries and associates.

Hence, the consolidated financial
statements of the Company and all its
subsidiaries and associates, prepared
in accordance with Ind AS 110 and
111 as specified in the Companies
(Indian Accounting Standards) Rules,
2015, forms part of the Integrated
Annual Report. Moreover, a statement
containing the salient features of the
financial statements of the Company’s
subsidiaries and joint ventures in the
prescribed Form AOC-1, is attached as
Annexure | to this Board’s Report. This
statement also provides details of the
performance and financial position of
each subsidiary and joint venture.

In accordance with Section 136 of the
Act, the audited financial statements and
related information of the Company and
its subsidiaries, wherever applicable,

are available on the Company’s website:
www.drreddys.com. These are also
available for inspection during regular
business hours at our registered

office in Hyderabad, India and/or in
electronic mode.

MATERIAL SUBSIDIARIES

In terms of Regulation 16(1)(c) of the
SEBI Listing Regulations, Material
Subsidiary shall mean a subsidiary,
whose income or net worth exceeds ten
percent of the consolidated income or
net worth, respectively, of the Company
and its subsidiaries in the immediately
preceding accounting year. Accordingly,
the Company has four material overseas
subsidiary companies as on March 31,
2023, namely, Dr. Reddy’s Laboratories
Inc. (USA), Dr. Reddy’s Laboratories SA
(Switzerland), Dr. Reddy’s Laboratories
LLC (Russia) and Reddy Holding GmbH
(Germany).

Further, in terms of Regulation 24(1)

of the SEBI Listing Regulations, at

least one Independent Director on

the Board of the Company shall be a
Director on the Board of an unlisted
material subsidiary, i.e. a subsidiary,
whose income or net worth exceeds
twenty percent of the consolidated
income or net worth respectively, of
the Company and its subsidiaries in the
immediately preceding accounting year.
In compliance with the said provisions,
Mr. Arun M Kumar (DIN: 09665138),
Independent Director of the Company,
was appointed as a Director on the
Board of Dr. Reddy’s Laboratories

Inc. (USA) w.e.f. September 21, 2022,
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subsequent to the resignation of
Dr. Bruce L A Carter (DIN:02331774).

Mr. Sridar lyengar (DIN: 00278512),
Independent Director of the Company,
is a Director on the Board of Dr. Reddy’s
Laboratories SA (Switzerland).

PARTICULARS OF LOANS,
GUARANTEES OR INVESTMENTS

The Company makes investments
or extends loans/ guarantees to its
wholly-owned subsidiaries for their
business purposes.

Details of loans, guarantees and
investments covered under Section
186 of the Act, along with the purpose
for which such loan or guarantee was
proposed to be utilized by the recipient,
form part of the notes to the financial
statements provided in this Integrated
Annual Report.

CORPORATE GOVERNANCE AND
ADDITIONAL SHAREHOLDERS’
INFORMATION

A detailed report on the Corporate
Governance systems and practices of
the Company is given in a separate
chapter of this Integrated Annual
Report. Similarly, other information for
shareholders is provided in the chapter
on Additional Shareholders’ Information.
The Company has also formulated a
Group Governance Policy to monitor
governance of its unlisted subsidiaries
across the globe.

A certificate from M/s. S.R. Batliboi &
Associates LLP, Statutory Auditors of

the Company, confirming compliance
with the conditions of corporate
governance is attached to the chapter on
Corporate Governance.

MANAGEMENT DISCUSSION AND
ANALYSIS

A detailed report on the Management
Discussion and Analysis in terms of
Regulation 34 of the SEBI Listing
Regulations is provided as a separate
chapter in the Integrated Annual Report.

BOARD OF DIRECTORS AND KEY
MANAGERIAL PERSONNEL

APPOINTMENTS

During the year, the members of the
Company approved the appointment of

Statutory Reports

Mr. Arun M Kumar (DIN: 09665138), as
an Independent Director of the Company
through Postal Ballot, with effect from
August 1, 2022. The Board opined

that the above Independent Director
possessed requisite experience and
expertise (including the proficiency).

RETIREMENT AND RESIGNATION

Dr. Bruce L A Carter (DIN: 02331774)
and Mr. Prasad R Menon (DIN:
00005078) completed their terms as
Independent Directors of the Company
on July 30, 2022, and October 29,
2022, respectively.

Mr. Allan Grant Oberman (DIN:
08393837) tendered his resignation as
an Independent Director of the Company
with effect from close of business hours
on January 6, 2023, as he was moving to
a commitment outside the Company that
will not allow him to be able to devote
sufficient time for his responsibilities

as an Independent Director of

the Company.

The Board placed on record its sense
of deep appreciation for the services
rendered by the above Independent

Directors to the Company.

RETIREMENT BY ROTATION

Mr. G V Prasad (DIN:00057433) is liable
to retire by rotation at the forthcoming
39th AGM and being eligible, seeks
re-appointment. For reference of
members, a brief profile of Mr. G V
Prasad (DIN:00057433) is given in the
Chapter on Corporate Governance and
in the Notice convening the 39th AGM.

RE-APPOINTMENT OF WHOLE-
TIME DIRECTOR

During the year, the members of the
Company at its AGM held on July 29,
2022, approved the re-appointment of
Mr. K Satish Reddy (DIN: 00129701) as

a Whole-time Director of the Company,
designated as the Chairman, for a period
of five years, with effect from October
1,2022.

None of the Directors is disqualified
under Section 164 of the Act. They are
not debarred from holding the office
of Director pursuant to any order of
SEBI or any other authority. Further

details are provided in the chapter on
Corporate Governance.

CHANGES IN KEY MANAGERIAL
PERSONNEL (KMP)

During the year under review, there
were no changes in the Key Managerial
Personnel of the Company. As on the
date of this report, the Company has the
following Key Managerial Personnel as
per Sections 2(51) and 203 of the Act:

S. NO. NAME OF KMP DESIGNATION

1 Mr. GV Prasad Co-Chairman and

Managing Director

Chief Executive
Officer

2 Mr. Erez Israeli

3 Mr. Parag Agarwal Chief Financial
Officer

4 Mr. K Randhir Singh Company Secretary,
Compliance Officer
& Head-CSR

DECLARATION BY INDEPENDENT
DIRECTORS

In accordance with Section 149(7) of
the Act, each Independent Director has
confirmed to the Company that he or
she meets the criteria of independence
laid down in Section 149(6) of the

Act, and is in compliance with Rule

6(3) of the Companies (Appointment
and Qualifications of Directors) Rules,
2014 and Regulation 16(1)(b) of the
SEBI Listing Regulations. Further, each
Independent Director has affirmed
compliance to the Code of Conduct for
Independent Directors as prescribed in
Schedule IV of the Act. The Board has
taken on record such declarations after
due assessment of their veracity.

BOARD EVALUATION

Pursuant to the provisions of the Act, and
the SEBI Listing Regulations, the Board
has carried out performance evaluation
of its own performance, the Directors
(including the Chairman) individually,
as well as the evaluation of the working
of the Committees. An independent
external agency, EgonZehnder,

a leadership advisory firm on board
matters, was engaged to conduct the
Board evaluation for FY2023. The
recommendations were discussed with
the Board and individual feedback

was provided.
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The Board evaluation process was
completed for FY2023. Further details of
Board evaluation are given in the chapter
on Corporate Governance.

APPOINTMENT OF DIRECTORS
AND REMUNERATION POLICY

Assessment and appointment of
members to the Board are based on

a combination of criteria that includes
ethics, personal and professional stature,
domain expertise, gender diversity

and specific qualifications required for
the position. For appointment of an
Independent Director, the independence
criteria defined in Section 149(6) of the
Act, and Regulation 16(1)(b) of the SEBI
Listing Regulations are also considered.

In accordance with Section 178(3) of the
Act, Regulation 19(4) of the SEBI Listing
Regulations and on recommendation of
the Company’s Nomination, Governance
and Compensation Committee, the
Board adopted a Remuneration Policy
for Directors, KMP, senior management
and other employees that outlines

the guidelines related to performance
evaluation of Directors, remuneration
principles and Board diversity. The
Policy forms part of the chapter on
Corporate Governance.

Our executive compensation program
supports attracting, motivating, and
encouraging continuity of experienced
and well-qualified executive officers
who advance our critical business
objectives and promote the creation of
shareholders’ value over the long-term.
The key tenets of our philosophy are
designed to:

a) Attract highly talented individuals
from within and across industries
drawing from a diverse pool of
global talent.

b) Provide long term and short-term
incentives that advance the
interests of shareholders and
deliver levels of pay commensurate
with performance.

The three principal components of the
compensation package include, base
salary, annual variable pay, and equity-
based long-term incentives. In making
decisions with respect to each element
of compensation, the competitive market
for executives and compensation levels
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provided by comparable companies
are considered.

Pay practices at companies with

which Dr. Reddy’s competes for talent,
including those engaged in similar
activities are reviewed from time to time.

We believe that information regarding
pay practices at other companies is
useful to assess the reasonableness
and competitiveness of our own. Our
approach is to be market aware on pay
levels and not entirely market driven.

We generally position target executive
pay at the top quartile of pay packages
for executives in similar positions,
responsibilities and/or experience in
similar companies of comparable size.

We identify certain roles that are
fungible across multiple industries
and our comparative pool may not be
limited to peer generic pharmaceutical
organisations. In such cases — a wider
sample is selected comprising of
non-pharma marquee organisations
operating in the country with whom
Dr. Reddy’s competes for talent.

Executive compensation is reviewed
annually. In general executive increment
percentages are lesser than the average
with the frontline receiving the highest
increase. A higher increase may be made
in the event of a role change, promotion,
or in exceptional circumstances. The
Company’s performance, affordability
and individual performance are

other considerations, while deciding

on compensation.

Our current performance management
follows a balanced scorecard
approach comprising of current
business performance, future business
performance, ESG, digital, people,
compliance and safety related metrics.

Each parameter is devised into a metric,
financial or otherwise and is measured
throughout the performance year. Non-
financial parameters have a cap of 100%
achievement while financial parameters
are scored based on a predetermined
grid. Additional considerations such as
wind-falls, impairments and one-offs are
measured separately.

Our performance management process
is specifically adapted to different
employee cohorts based on their specific

needs, the overall principles remain the
same across all the models.

Performance evaluation of Management
Council (“MC”) member’s focuses

on achievement of MC Scorecard.
Individual MC evaluation focusses on
achievement of:

. the BU (Business Unit) scorecard
for the year that contributes
to the delivery of the overall
Company’s strategy.

. demonstration of desired
behaviours which measures the
commitment to sustainable growth
by focussing on performance on
non-financial parameters centered
around the Company’s leadership
behaviours. Also considered is the
contribution of the individual to the
wider enterprise agenda.

NUMBER OF BOARD MEETINGS

The Board of Directors met eight times
during the year. In addition, an annual
Board retreat was held to discuss
strategic matters. The intervening gap
between the meetings was within the
period prescribed under the Act and the
SEBI Listing Regulations. Details of Board
meetings and the Board retreat are given
in the chapter on Corporate Governance.

SEPARATE MEETING OF
INDEPENDENT DIRECTORS

In terms of requirements under Schedule
IV of the Act and Regulation 25(3) of the
SEBI Listing Regulations, four separate
meetings of the Independent Directors
were held during FY2023. Further
details are mentioned in the chapter on
Corporate Governance.

COMMITTEES OF THE BOARD

As on March 31, 2023, the Board has the
following Committees:

i) Audit Committee;

ii) Stakeholders’
Relationship Committee;

iii)  Nomination, Governance and
Compensation Committee;

iv)  Sustainability and Corporate Social
Responsibility Committee;

v)  Risk Management Committee;

0

vi) Science, Technology and
Operations Committee; and

vii) Banking and
Authorisations Committee

All the recommendations made by

the Board committees, including the
Audit Committee, were accepted by
the Board. The details of the above
Committees are given in the Chapter on
Corporate Governance.

DIRECTORS’ RESPONSIBILITY
STATEMENT

In terms of Section 134(5) of the Act,
your Directors state that:

1. Applicable accounting standards
have been followed in the
preparation of the annual accounts
and that no material departures
have been made from the same;

2. Accounting policies have been
selected and applied consistently.
Judgments and estimates made are
reasonable and prudent, so as to
give a true and fair view of the state
of affairs of the Company at the end
of the FY2023 and of the profit of
the Company for that period;

3. Proper and sufficient care
has been taken to maintain
adequate accounting records in
accordance with the provisions
of the Act for safeguarding the
assets of the Company and for
preventing and detecting fraud and
other irregularities;

4.  Annual accounts have been
prepared on a going concern basis;

5. Adequate internal financial controls
for the Company to follow have
been laid down and these are
operating effectively; and

6. Proper and adequate systems have
been devised to ensure compliance
with the provisions of all applicable
laws and these systems are
operating effectively.

ADEQUACY OF INTERNAL
FINANCIAL CONTROL SYSTEMS

The Company has in place adequate
internal financial controls with
reference to its financial statements.
These controls ensure the accuracy
and completeness of the accounting
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records and the preparation of reliable
financial statements.

ENTERPRISE RISK MANAGEMENT
(“ERM”)

The Company has a Risk Management
Committee of the Board, consisting
entirely of Independent Directors.
Details of the Committee and its terms of
reference are set out in the chapter on
Corporate Governance.

The Audit Committee and Risk
Management Committee review key risk
elements of the Company’s business,
finance, operations and compliance, and
their respective mitigation strategies.
The Risk Management Committee
reviews strategic, business, compliance
and operational risks whereas the Audit
Committee reviews issues around ethics
and fraud, internal control over financial
reporting (ICOFR), as well as process
risks and their mitigation

The Company’s Executive Risk
Management Committee operates under
the Company’s Risk Management Policy
and focuses on risks associated with the
Company’s business and compliance
matters. This Committee periodically
reviews matters pertaining to risk
management. Additionally, the Enterprise
wide Risk Management (ERM) function
helps the Board and the Management to
prioritize, review and measure business
risks against a pre-determined risk
appetite, and their suitable response,
depending on whether such risks are
internal, strategic or external.

During FY2023, focus areas of Risk
Management Committee included review
of risks and mitigations related to cyber
security, data privacy, data governance,
ethics and compliance risk, quality,
supply chain management, geo-political
risks and business continuity, foreign
exchange risk, pharmacovigilance

and environmental risk with focus on
water risk.

RELATED PARTY TRANSACTIONS

In line with the requirements of the Act
and the SEBI Listing Regulations, your
Company has a Policy on Materiality of
Related Party Transactions and Dealing
with Related Party Transactions, which is
also available on the Company’s website
at https://www.drreddys.com/investors/
governance/#governance#policies-and-
documents. The Policy intends to ensure

that proper reporting, approval and
disclosure processes are in place for all
transactions between the Company and
related parties.

In accordance with Section 134(3)(h) of
the Act, and Rule 8(2) of the Companies
(Accounts) Rules, 2014, the particulars
of the contracts or arrangements with
related parties referred to in Section
188(1) of the Act, in Form AOC-2 is
attached as Annexure Il to this Board’s
Report. All related party transactions
and subsequent modifications are
placed before the Audit Committee for
review and approval. Prior omnibus
approval is obtained for related party
transactions on a quarterly basis for
transactions which are of repetitive
nature and/ or entered in the ordinary
course of business and are at arm’s
length. All contracts and arrangements
with related parties were at arm’s length
and in the ordinary course of business
of the Company. Details of related party
disclosures form part of the notes to
the financial statements provided in the
Integrated Annual Report.

VIGIL MECHANISM/ WHISTLE-
BLOWER/ OMBUDSPERSON
POLICY

The Company has an Ombudsperson
Policy (Whistle-Blower/Vigil mechanism)
to report concerns. Reporting channels
under the vigil mechanism include

an independent hotline, a web based
reporting site (drreddys.ethicspoint.
com) and a dedicated e-mail to Chief
Compliance Officer. The Ombudsperson
Policy also safeguards against retaliation
of those who use this mechanism. The
Audit Committee Chairperson is the
Chief Ombudsperson. The Policy also
provides for raising concerns directly to
the Chief Ombudsperson. Details of the
Policy are available on the Company’s
website: https.//www.drreddys.com/
investor#governance#ombudsperson-

policy.

STATUTORY AUDITORS

M/s. S.R. Batliboi & Associates LLP,
Chartered Accountants (Firm Registration
No. 101049W/E300004) were re-
appointed as Statutory Auditors of the
Company at the 37th AGM held on July
28, 2021, for a period of five years till the
conclusion of the 42nd AGM to be held in
the year 2026.
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SECRETARIAL AUDITOR

Pursuant to Section 204 of the Act,

and the Companies (Appointment and
Remuneration of Managerial Personnel)
Rules, 2014, M/s. Makarand M. Joshi &
Co., Practicing Company Secretaries
(Certificate of Practice No. 3662),
Mumbai, India, were appointed as
Secretarial Auditors of the Company for
FY2023. The Secretarial Audit Report
for FY2023 is annexed as Annexure lll to
this Report.

Further, in compliance with Regulation
24A of the SEBI Listing Regulations, the
Annual Secretarial Compliance Report
issued by the Secretarial Auditor, will be
submitted to the stock exchanges within
the statutory timelines.

Based on the consent received from

M/s. Makarand M. Joshi & Co., Practicing
Company Secretaries (Certificate of
Practice No. 3662), Mumbai, India and

on the recommendation of the Audit
Committee, the Board has approved their
appointment as the Secretarial Auditor

of the Company for FY2024. They have
confirmed their eligibility for the said re-
appointment.

COST AUDITOR

Pursuant to Section 148(1) of the Act,
read with the relevant Rules made
thereunder, the Company maintains
the cost records in respect of its
‘pharmaceuticals’ business.

On the recommendation of the

Audit Committee, the Board has
appointed M/s. Sagar & Associates,

Cost Accountants (Firm Registration

No. 000118) as Cost Auditor of the
Company for FY2024 at a remuneration
0of 900,000 (Rupees Nine Lakhs only)
plus reimbursement of out-of-pocket
expenses at actuals and applicable
taxes. M/s. Sagar & Associates have
confirmed that they are free from
disqualification specified under Section
141(3) and proviso to Section 148(3) read
with Section 141(4) of the Act and that
the appointment meets the requirements
of the Act. They have further confirmed
their independent status and an arm’s
length relationship with the Company.

The provisions of the Act also require
that the remuneration of the Cost
Auditors be ratified by the members and
therefore, the same is recommended
for approval of the members at the
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forthcoming 39th AGM. As a matter

of record, relevant Cost Audit Reports
for FY2022 were filed with the Central
Government on August 26, 2022, within
the stipulated timeline. The Cost Audit
Report for FY2023 will also be filed
within the timeline.

AUDITORS’ QUALIFICATIONS,
RESERVATIONS, ADVERSE
REMARKS OR DISCLAIMERS

There are no qualifications, reservations,
adverse remarks or disclaimers by the
Statutory Auditors in their report, or by
the Practicing Company Secretary in

the Secretarial Audit Report. During the
year, there were no instances of frauds
reported by Auditors under Section
143(12) of the Act.

SECRETARIAL STANDARDS

In terms of Section 118(10) of the Act,
the Company complies with Secretarial
Standards 1 and 2, relating to the
‘Meetings of the Board of Directors’

and ‘General Meetings’, respectively

as issued by the Institute of Company
Secretaries of India (“ICSI”) and
approved by the Central Government.
The Company has also voluntarily
adopted the recommendatory Secretarial
Standards 3 on ‘Dividend’ and
Secretarial Standards 4 on ‘Report of the
Board of Directors’ issued by the ICSI.

SIGNIFICANT/MATERIAL
ORDERS PASSED BY COURTS/
REGULATORS/TRIBUNALS

Settlement with the State of Texas: In
November 2014, the State of Texas
commenced a formal inquiry into the
Company’s marketing, sales, pricing
and price reporting for its generic drugs
dispensed in this State. The Company
cooperated with this inquiry. On June

1, 2022, the Company entered into a
Settlement Agreement with the State of
Texas. Pursuant to this settlement, on
July 6, 2022, payment in the full amount
of $12,900,000 was made to the State of
Texas, with no admission of liability.

Veraring Litigation: A Complaint was filed
on November 15, 2021, in the Supreme
Court of the State of New York, County

of New York (trial court level) by Teva
Pharmaceutical Industries Ltd. (“Teva”)
against Dr. Reddy’s Laboratories, S.A.
(Case Index No. 656499/2021). This
Complaint was subsequently amended by

Teva on January 26, 2022. In its amended
Complaint, Teva alleges that the Company
breached the supply agreements
between the parties relating to Veraring,
failed to pay carrying costs, and breached
the implied covenant of good faith and fair
dealing, seeking monetary damages and
all other remedies available under law. On
January 6, 2022, the Company asserted
counterclaims against Teva, asserting that
Teva breached its contractual obligations
to the Company by, among other

things, failing to adhere to cGMP and
producing product unfit for human use,
seeking monetary damages and all other
remedies available under law. On March
15, 2023, Dr. Reddy’s Laboratories, S.A.,
on behalf of itself and affiliates, entered
into a Settlement Agreement with Teva,
on behalf of itself and affiliates, relating

to the Veraring Litigation and Veraring.
Pursuant to the Settlement Agreement,

all claims between the parties have been
dismissed with prejudice and without any
admission of liability by any of the parties.

INFORMATION REQUIRED UNDER
SEXUAL HARASSMENT OF WOMEN
AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL)
ACT, 2013

The Company has a Policy to ensure
prevention, prohibition and redressal of
sexual harassment at the workplace. It
has an Apex Committee and an Internal
Complaints Committee in compliance
with the provisions of the Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal)
Act, 2013, which operate under a defined
framework for complaints pertaining to
sexual harassment at workplace. The
details are available in the Principle

5 of the Business Responsibility and
Sustainability Report as well as in the
Corporate Governance Report forming
part of this Integrated Annual Report.

CORPORATE SOCIAL
RESPONSIBILITY (CSR) INITIATIVES

As per Section 135 of the Act, the
Company has a Board-level Committee,
namely, Sustainability and Corporate
Social Responsibility (SCSR) Committee.
During the year, the name of the CSR
Committee has been changed to SCSR
Committee to act as nodal committee on
overall sustainability goals and progress
apart from CSR terms of reference. As
on March 31, 2023, the Committee
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consists of Dr. K P Krishnan (Chairman),
Ms. Kalpana Morparia, Mr. G V Prasad
and Mr. K Satish Reddy. Based on the
recommendation of the said Committee,
the Board has adopted a CSR policy that
provides guiding principles for selection,
implementation and monitoring of

CSR activities and formulation of the
annual action plan. During the year, the
Committee monitored the CSR activities
undertaken by the Company including
the expenditure incurred thereon as well
as implementation and adherence to
the CSR policy. An impact assessment
of the eligible projects has been carried
by an independent agency and the
report of such impact assessment was
noted by the SCSR Committee and the
Board. Details of the CSR Policy and
initiatives taken by the Company during
the year are available on the Company’s
website: www.drreddys.com. The report
on CSR activities as well as executive
summary of the impact assessment
report are attached as Annexure IV to
this Board’s Report.

INTEGRATED REPORT

Your Company has voluntarily adopted
the Integrated Annual Report for
FY2023, which includes both financial
and non-financial information. The
reporting weaves together our
purpose, values, strategy, governance,
performance and future outlook, all of
which influence the material aspects of
our business.

BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT (BRSR)

The SEBI, vide its circular dated May 10,
2021, made Business Responsibility and
Sustainability Report (BRSR) mandatory
for the top 1,000 listed companies (by
market capitalization) from FY2023, while
disclosure was voluntary for FY2022.

The Company had voluntarily published
its first BRSR for FY2022 to provide
enhanced disclosures on ESG practices
and priorities of the Company.

The Business Responsibility and
Sustainability Report for FY2023 as
mentioned under Regulation 34 of the
SEBI Listing Regulations, is given as

a separate chapter in this Integrated
Annual Report.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE (ESG)

Providing cures and reducing the disease
burden are central to our purpose as a
leading pharma company. We believe
that society and the environment

are interdependent, and truly being
sustainable supports human health and
well-being, a sustainable planet, and a
well-integrated society. In 2022, building
on our incremental work in sustainability,
we launched our sustainability vision for
2030 and published our renewed ESG
goals and targets. Our sustainability
goals span across diverse areas we care
about - from environmental and social
sustainability to stronger governance,
from greater access and affordability

of medicines to public health issues,
from greater economic equity and
accountability to acceptance of greater
social parity. They reveal our bold vision
for the future and what we collectively
strive to achieve every day.

The Company has a Board Committee,
namely, Sustainability and Corporate
Social Responsibility (SCSR) Committee,
as the nodal committee to review the
ESG and sustainability goals of the
Company, its implementation, progress
and other related matters as per its terms
of reference.

The ESG details are available in the initial
section and Business Responsibility and
Sustainability Report of this Integrated
Annual Report.

TRANSFER OF UNPAID AND
UNCLAIMED AMOUNTS TO THE
INVESTOR EDUCATION AND
PROTECTION FUND (IEPF)

Pursuant to the provisions of the Act,
read with IEPF Authority (Accounting,
Audit, Transfer and Refund) Rules,
2016, as amended, declared dividends
which remained unpaid or unclaimed
for a period of seven years have been
transferred by the Company to the IEPF,
which has been established by the
Central Government.

The above Rules also mandate transfer
of shares on which dividends are lying
unpaid and unclaimed for a period of
seven consecutive years to IEPF. The
Company has issued individual notices
to the members whose dividend is
unclaimed and unpaid and advising

them to claim their dividend. The details
of transfer of unpaid and unclaimed

amounts to IEPF are given in the chapter
on Additional Shareholders Information.

EMPLOYEES STOCK OPTION
SCHEMES

The Company has three employee stock
option schemes namely, ‘Dr. Reddy’s
Employees Stock Option Scheme, 2002’,
‘Dr. Reddy’s Employees ADR Stock
Option Scheme, 2007’, and ‘Dr. Reddy’s
Employees Stock Option Scheme, 2018’
(the “Schemes”). The term of Dr. Reddy’s
Employees Stock Option Scheme, 2002,
ended on January 28, 2022. However,
the options already granted under the
2002 Scheme are eligible for exercise, in
terms of the Scheme. There are no other
changes in the said schemes during the
year. The Schemes are in compliance with
the SEBI (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021.
The details of Company’s stock option
Schemes as required under Regulation
14 of the SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations,
2021, are available on the Company’s
website: https://www.drreddys.com/
investors/governance/policies-and-
documents/#governance#policies-
anddocuments

Your Company’s Secretarial Auditors,
M/s. Makarand M. Joshi & Co., Practising
Company Secretaries, have certified that
the Employee Stock Option Schemes of
your Company have been implemented
in accordance with the Regulations and
the resolutions passed by the Members
in this regard.

The details also form part of note 2.25 of
the notes to accounts of the standalone
financial statements.

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration
and other details as required under
Section 197(12) of the Act, read with Rule
5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel)
Rules, 2014, are attached as Annexure V
to this Board’s Report.

In terms of Section 197(12) of the

Act, read with Rule 5(2) and 5(3) of

the Companies (Appointment and
Remuneration of Managerial Personnel)
Rules, 2014, a statement showing the
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names and other particulars of the
employees drawing remuneration
in excess of limits set out in the said
rules forms part of the Integrated
Annual Report.

Considering the provisions of Section
136 of the Act, the Integrated Annual
Report, excluding the aforesaid
information, is being sent to the
members of the Company and others
entitled thereto. The said information is
available for inspection at the registered
office of the Company or through
electronic mode, during business hours
on working days up to the date of the
forthcoming 39th AGM, by members.
Any member interested in obtaining a
copy thereof may write to the Company
Secretary in this regard.
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CONSERVATION OF ENERGY,
TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS
AND OUTGO

Particulars as prescribed under Section
134(3)(m) of the Act, read with Rule 8(3)
of the Companies (Accounts) Rules,
2014, are attached as Annexure VI to this
Board’s Report.

ANNUAL RETURN

The Annual Return of the Company

as on March 31, 2023, in terms of the
provisions of Section 134(3)(a) of the Act,
is available on the Company’s website:
https:.//www.drreddys.com/investors/
reports-and-filings/annual-reports/
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Your Directors place on record their
sincere appreciation for the significant
contribution made by your Company’s
employees through their dedication,

hard work and commitment, as also for
the trust reposed in your Company by
the medical fraternity and patients. The
Board of Directors also acknowledges
the support extended by the analysts,
bankers, Government of India and
various countries and other government
agencies, media, customers, business
partners, members and investors at large.

The Board looks forward to your
continued support in the Company’s
endeavor to accelerate access to
innovative and affordable medicines,
because Good Health Can’t Wait.

For and on behalf of the Board
of Directors

K Satish Reddy
Chairman
DIN: 00129701

Place: Hyderabad
Date: May 10, 2023
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ANNEXURE-I

FORM AOC-1

Pursuant to first proviso to Section 129(3) read with Rule 5 of the Companies (Accounts) Rules, 2014
Statement containing salient features of the financial statement of subsidiaries/ associate companies/ joint ventures

Statutory Reports

AS AT MARCH 31, 2023

All amounts in Indian Rupees millions, except share data and where otherwise stated

LAVIENE SUBSIDIARIES

FOR THE YEAR ENDED MARCH 31, 2023

& ]
y £ 2
z F z = o F
% 3 o . @ X w Q
a 2 5 o 9 @ e 22 5 2 8§ ¢
0 fa) P z z 3 <0 o X = z
[ o o a w a n ] O b < I i
a o 9 o [ w 2 i z 0z o g a
2 = o S [ = a 5 = < . E= —_ o — >
w 2 < < 5 > n n x u o a 3
w o 0= I 3} P = 0 = - - = wy  » hd 0 a
P oz g0 u o w T 3 @ 5 w z e 9I O o a
T z3 ZE Z z 8 < o < 3 w & & &F 2z § 2z u
6 S Eo 68 Z & % W oz 2 = < B 3 &%u £2 8 £2 9
w @ 5 I [ x w 3 3 0 z Wwo iIg S CLqg 2
b4 s oua w s w o % w T < < w o
i S =] 20 o & g I 7 = 6 6 = £ oL 8% ¢ 8% g
7] z xn o< ® o w n [ [¢) = - 4 = ZZ ar o aF o
1 (A,\;‘g'lgj';iz)[;'fj:"éig’ Technologies 31/03/023 26/09/2007  100% ~ MYR 18.62 16 32 2 50 50 19 35 33 2 - 2 -
Aurigene Oncology Limited
2 (Formerly Aurigene Discovery ~ 31/03/2023 10/08/2001  100%  INR  1.00 905 2179 2031 5115 5115 924 2644 2187 457 127 330 -
Technologies Limited)
3 és:ﬁ’cegsel_'?r:?t;”;ace“t'ca' 31/03/2023 16/09/2019  100% INR 100 401 (3,895 6,833 3,339 3339 327 3302 3179 123 19 104 -
4 gﬁims“t“t gemeinniitzige 31/03/2023 15/02/2006  100%  EUR 89.44 6 3 5 14 14 ; ; : ; -
5 betapharm Arzneimittel GmbH!  31/03/2023 15/02/2006  100%  EUR 89.44 60 7 12,184 12251 12,251 9,729 9,706 23 - 23 -
6  Cheminor Investments Limited  31/03/2023 23/01/1990  100%  INR  1.00 1 - - 1 1 - - - - -
7 Chirotech Technology Limited 31/03/2023 30/04/2008  100%  GBP 101.65 1,060 214 162 1436 1436 - - - - -
8  DRL Impex Limited 31/03/2023 18/08/1986  100%  INR 100 760  (762) 13 1 1 - - - - - -
9  Dr Reddy’s Bio-Sciences Limited ~ 31/03/2023 09/07/2003  100%  INR  1.00 648  (378) 26 296 296 - - 1Mo oAy -
10 E':a'ffn‘i‘iiztﬁgfg‘g)umned 31/03/2023 19/08/2020  100% RMB 11.95 148 22 54 224 224 - 432 425 7 1 6 -
" EI;S{T‘E?J; Farmaceutica Do 31/03/2023 06/07/2000 100%  BRL 1617 818  (722) 1214 1,310 1,310 - 1842 1698 144 22 122 -
12 Dr.Reddy’s Formulations Limited ~ 31/03/2023 11/03/2021  100%  INR  1.00 1 - - 1 1 - - - - - -
13 ?{;Rﬁﬂ?éi Laboratories (Australia) 31,13/5073 07/06/2006  100%  AUD 5503 35 (2200 903 718 718 - 886 864 2 (23 45 -
14 :?fc Reddy's Laboratories Canada  3113/5073 29/08/2013  100%  CAD 60.67 - 578 323 901 901 - 1,839 1,750 89 20 69 -
15 SE;ARegﬁ?I': Laboratories Chile 31/03/2023 16/06/2017  100%  CLP  0.10 140 62) 238 316 316 - 441 403 38 - 38 -
16 Ei;q';‘e’jdys"abmam”es EY) 31/03/2023 17/04/2002  100%  GBP 101.65 723 1,867 1,936 4,526 4,526 - 1618 1,753 (135) 209 (344) -
17 Dr. Reddy’s Laboratories Inc.2 31/03/2023 13/05/1992  100%  USD 8217 580 13,515 52,055 66,150 66,150 6,192 99,665 94243 5422 1007 4,415 -
18 Dr.Reddy’s Laboratories Japan KK 31/03/2023 14/04/2015 ~ 100%  JPY  0.62 34 (15 7 26 26 - 56 51 5 1 4 -
19 E;'Zzekﬁgﬁﬁ';wat"”es 31/03/2023 30/11/2016  100%  KZT  0.18 81 330 995 1,406 1,406 - 2500 2327 173 42 131 -
20 B[(‘r:?ndedys Laboratories LLC, 31/03/2023 11/05/2011  100%  UAH 225 219 326 1,096 1,641 1,641 - 2752 2596 156 27 129 -
21 E’Lr'cﬁeddys"ab°'at°”es Louisiana 51,03/5023 30/04/2008  100%  USD 82.17 1,659 564 2223 2223 2,960 3,982 (1,022) - (1,022 -
22 g;nR‘Ei‘ijs Laboratories Malaysia - 31,03/5023 10/07/2017  100%  MYR 18.62 49 37 70 156 156 333 293 40 10 30 -
23 \E()c:rselidcy s Laboratories New 31/03/2023 24/05/2011  100%  USD 82.17 396 108 504 504 - 323 (323 - (323 -
24 PD;]‘“?s;ﬁZ: ;acbmam”es 31/03/2023 09/05/2018  100%  PHP  1.51 31 (49) 25 7 7 - - 13 (13) (13 -
25 DrReddy’s Laboratories 31/03/2023 13/06/2002  100%  ZAR  4.62 514 641 1,155 1,155 2,248 2145 103 31 72 -
(Proprietary) Limited
26 grri Reddy’s Laboratories Romania - 31,13/5053 07/06/2010  100%  RON 18.07 24 877 2408 3309 3,309 - 4063 3879 184 41 143 -
27 Dr.Reddy’s Laboratories SA 31/03/2023 16/04/2007  100%  USD 8217 5027 26,042 15777 46,346 46,346 - 26,005 15942 10,063 68 9995 -
28  Dr.Reddy’s Laboratories SAS 31/03/2023 04/11/2014  100% COP 002 104  (28) 719 795 795 - 1021 1077 (56) (16) (40) -
29 Et:;i Reddy's Laboratories Taiwan 51039653 23/02/2018  100% TWD  2.69 32 (10) 3 25 25 - 20 17 3 - 3 -
30 B;’;Z‘;dy“abmam”es (Thailand) 310312023 13/06/2018  100% TWD 269 35 201 95 331 331 - 653 617 36 5 31 -
31 B;ﬁigdy“abmam”es (LK) 31/03/2023 29/11/2002  100%  GBP 101.65 - 4354 2103 6457 6457 - 4747 4118 629 61 568 -
32 g;f;gsz’fesf;e\f“h and 31/03/2023 15/02/2013  100%  EUR 89.44 460 1,227 1,553 3,240 3,240 . 560 1,432 (872) - 872 -
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ANNEXURE-II

All amounts in Indian Rupees millions, except share data and where otherwise stated

LAV SUBSIDIARIES

AS AT MARCH 31, 2023 FOR THE YEAR ENDED MARCH 31, 2023

FORM AOC - 2
(Pursuant to clause (h) of Section 134 (3) of the Companies Act, 2013 and Rule 8(2) of the Companies (Accounts) Rules, 2014)

(7] w . . . . . . .
w u 9 Disclosure of particulars of contracts/ arrangements entered into by the Company with related parties referred to in Section 188(1)
x E g g ﬁ N 5 of the Companies Act, 2013 including certain arm’s length transactions under third proviso thereto
< = > o =
g o = g w @ E o
o L % [0} 5 4 = a2 o < [=]
o 8 & g E § " % < 8 L § E E 1 DETAILS OF CONTRACTS OR ARRANGEMENTS OR TRANSACTIONS NOT AT ARM’S LENGTH BASIS: None
2 = g s & = 2 3 ez = 5 < 2 —
o w S ) 2 5 E' 2 = > ) in wE @ § @ 2 a Name(s) of the related party and nature of relationship
I > [3] w T ] o = w 4] o o
(Y] o (Y] o Q z I [a] .
g zg 2g 3 z & g @ < g 9 g § £5 2z & 2z u b Nature of contracts/ arrangements/ transactions
5 x 2 c2 x < w z x = o XL =g 2] EE O . .
2 s oa w3 g o b 5 ﬁ u 5‘ F_z' § g M0 &% 5 3 5 E 3 c Duration of the contracts/ arrangements/ transactions
i < w > <0 " w X T w E o o Z =} ww g & &g £ . . . . .
@ z x a < 3 o« u 0 x o = = = F zz oFr o ar & d Salient terms of the contracts/ arrangements/ transactions including the value, if any
33 Dr.Reddy’s Srl 31/03/2023 05/08/2008  100%  EUR 89.44 6 (709) 1,318 615 615 - 88 814 72 7 65 - e Justification for entering into such contracts/arrangements or transactions Not Applicable
34  Dr.Reddy's New Zealand Limited ~ 31/03/2023 01/02/2008 ~ 100%  NZD 51.49 - 80 31 111 11 - 207 192 15 - 15 -
- Reddys Tew Zealand Himite f Date(s) of approval by the Board
35  Dr.Reddy's Venezuela, CA. 31/03/2023 20/10/2010  100%  VES  0.00 58 (5349) 5,295 4 4 - - 426 (426) - (426) - - -
g Amount paid as advances, if any
36  Dr.Reddy’s Laboratories BV.3 31/03/2023 11/09/2007  100%  EUR 89.44 - - - - - - - - - - - - - - - - - - -
5, WeadEnterprises (ndia) Private 5 o R 100 25 1em1  1oa0 180 1 - - ] ] 77 h Date.on which 'Fhe special resolution was passed in general meeting as required under first
Limited proviso to Section 188
38  Imperial Credit Private Limited 31/03/2023 02/22/2017  100% INR  1.00 12 15 1 28 28 27 1 - 1 - 1 -
39 L;g:fctg'ass g”cij:iéfls Falconde 31032023 30/12/2005 100% MXN 455 594 606 6469 7,669 7,669 - 6231 5769 462 680 (218) - 2 DETAILS OF MATERIAL CONTRACTS OR ARRANGEMENT OR TRANSACTIONS AT ARM’S LENGTH BASIS
40 Kunshan Rotam Reddy 31/03/2023 15/08/2001 51.33% RMB 11.95 . . . . . . : R . - a2 a Names(s) of the related party and nature Dr. Reddy’s Laboratories Inc., USA, Dr. Reddy's Laboratories LLC, Russia,
Pharmaceutical Company Limited* ) : of relationship Wholly-owned Subsidiary. Wholly-owned Subsidiary.
41 Lacock Holdings Limited 31/03/2023 15/12/2005  100%  EUR 89.44 1 463 1 465 465 - - 2 2 - @ -
Transfer or receipt of products, goods, materials or services
42 Dr.Reddy's Laboratories LLC 31/03/2023 05/04/2003  100% RUB 106 738 3,630 9,283 13,651 13,651 . 27833 26570 1263 252 1011 - b Nature O.f contracts/ arrangements/ ptorp 9
transactions
43 DRSLLCS 31/03/2023 11/09/2007  100%  RUB  1.06 5 (5) - - - - - @3 31 -3 -
i ngoin
44 Promius Pharma LLC2 31/03/2023 14/02/2003  100%  USD 8217 13,908 (13,871) 403 440 440 - 35 9 26 - 26 - ¢ Duration of the contract.s/ Ongoing
. . arrangements/ transactions
45 Reddy Holding GmbH 31/03/2023 15/02/2006  100%  EUR 89.44 1 27,813 1,700 29,514 29514 - - (2,448) 2,448 759 1,689 -
46  Reddy Netherlands BV. 3103/2023 20/02/1997  100% EUR 89.44 15 (273) 2959 2,701 2,701 - - 107 (107) - (o - d Salient terms of the contracts/ arrangements/  Transfer or receipt of products, goods, Transfer or receipt of products, goods,
transactions including the value, if any materials or services on arm’s length  materials or services on arm’s length for
47  Reddy Pharma Iberia SAU 31/03/2023 18/05/2006  100% EUR 89.44 (147) 420 673 946 946 - 1176 1,156 20 - 20 - ’ for an estimated amount of up to an estimated amount of up to
48  Reddy Pharma ltalia Sl 31/03/2023 13/10/2006 ~ 100%  EUR 89.44 257 45 1,352 1,654 1,654 - - 4 (4) - @ - 358,554 million 322,452 million.
49 Reddy Pharma SAS 31/03/2023 29/10/2015  100%  EUR 89.44 386 15 563 964 964 - 1419 1,412 7 " 8 - e Date(s) of approval by the Board, if any ’C\l:grn’?i’:t)t“ecsble‘ However, the transactions were approved by the Audit
50  SVAAS Wellness Limited 31/03/2023 08/07/2009  100% INR 100 450 (423) 351 378 378 146 2 258 (256) 1 (257) - - -
f Amount paid as advances, if any - -
51  Nimbus Health GmbH 31/03/2023 24/02/2022  100%  EUR 89.44 2 (226) 419 195 195 - 244 889 (645) - (645) -

*Includes all investments excluding investment in subsidiaries

" Tax expense for these entities is computed together as per the tax laws of Germany. The total tax expense is presented in SI. No. 45 - Reddy Holding
GmbH.

2 Tax expense for these entities is computed together as per the tax laws of United States. The total tax expense is presented in SI. No. 17 - Dr. Reddy’s
Laboratories Inc.

3 Ceased to be a step-down subsidiary w.e.f. January 25, 2023, consequent to its merger with Reddy Netherlands B.V., Netherlands.

For and on behalf of the Board of Directors

K Satish Reddy
Chairman
DIN: 00129701

Place: Hyderabad
Date: May 10, 2023

4 The investment has been accounted using equity method. Refer note 2.5 of consolidated financial statements.
5Ceased to be a step-down subsidiary w.e.f. July 1, 2022, consequent to its merger with Dr. Reddy’s Laboratories LLC, Russia.

PART “B” ASSOCIATES AND JOINT VENTURES
NET WORTH
SHARES OF ASSOCIATE/JOINT VENTURES PROFIT / LOSS FOR THE YEAR
LATEST HELD BY THE COMPANY ON THE YEAREND  ATTRIBUTABLE DESCRIPTION o\ oo\ obiy THE
s NAMEOF THE AUDITED DATE OF TO OF HOW ™o | OINT
NG, ASSOCIATE/ JOINT BALANCE INCORPORATION/ SHAREHOLDING THEREISA * 3 o NoT
" VENTURE SHEET ~ ACQUISITION AS PER LATEST SIGNIFICANT
DATE AMOUNT OF AUDITED INFLUENCE  CONSOLIDATED
INVESTMENT IN EXTEND OF u CONSIDEREDIN ~ NOT CONSIDERED IN UENC
NO. ) SSOCIATES/ HOLDING % CALANCESHEET  CONSOLIDATION ~ CONSOLIDATION
JOINT VENTURE
1 DRESEnergy Private 31/03/2023  10/06/2015 8,580,000 86 26% - @ ©) NA NA

Limited, India

For and on behalf of the Board of Directors

K Satish Reddy
GV Prasad
Erez Israeli

Chairman (DIN: 00129709)

Co-Chairman & Managing Director (DIN: 00057433)
Chief Executive Officer

Chief Financial Officer

Company Secretary

Place :Hyderabad
Date :May 10,2023

Parag Agarwal
K Randhir Singh
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ANNEXURE-III
FORM MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED
MARCH 31, 2023

[Pursuant to Section 204(1) of the
Companies Act, 2013 and Rule 9 of

the Companies (Appointment and
Remuneration of Managerial Personnel)
Rules, 2014]

To

The Members

Dr. Reddy’s Laboratories Limited
8-2-337, Road No. 3, Banjara Hills,
Hyderabad, Telangana- 500034

We have conducted the secretarial audit
of the compliance of applicable statutory
provisions and the adherence to good
corporate practices by Dr. Reddy’s
Laboratories Limited (hereinafter called
“the Company”). Secretarial Audit was
conducted in a manner that provided

us a reasonable basis for evaluating

the corporate conducts/ statutory
compliances and expressing our
opinion thereon.

AUDITOR’S RESPONSIBILITY:

Our responsibility is to express an
opinion on the compliance of the
applicable laws and maintenance

of records based on audit. We have
conducted the audit in accordance with
the applicable Auditing Standards issued
by The Institute of Company Secretaries
of India. The Auditing Standards requires
that the Auditor shall comply with
statutory and regulatory requirements
and plan and perform the audit to obtain
reasonable assurance about compliance
with applicable laws and maintenance

of records.

Based on our verification of the
Company’s books, papers, minute books,
forms and returns filed and other records
maintained by the Company and also the
information provided by the Company,

its officers, agents and authorized
representatives during the conduct of
secretarial audit, we hereby report that in
our opinion, the Company has, during the

102 o

audit period covering the financial year
ended on March 31, 2023 (hereinafter
called the ‘Audit Period’) complied with
the statutory provisions listed hereunder
and also that the Company has proper
Board-processes and compliance
mechanism in place to the extent, in the
manner and subject to the reporting
made hereinafter:

We have examined the books, papers,
minute books, forms and returns filed
and other records maintained by the
Company for the financial year ended
on March 31, 2023 according to the
provisions of:

(i) The Companies Act, 2013 (‘the Act’)
and the rules made there under;

(i) The Securities Contracts
(Regulation) Act, 1956 (‘'SCRA’) and
the rules made there under;

(iii) The Depositories Act, 1996 and the
Regulations and Bye-laws framed
there under;

(iv) Foreign Exchange Management
Act, 1999 and the rules and
regulations made thereunder to the
extent of Foreign Direct Investment
and Overseas Direct Investment
(External Commercial Borrowings
is not applicable to the Company
during the Audit Period)

(v) The following Regulations and
Guidelines prescribed under the
Securities and Exchange Board of
India Act, 1992 (‘SEBI Act’): -

(@) The Securities and Exchange
Board of India (Substantial
Acquisition of Shares and
Takeovers) Regulations, 2011;

(b) The Securities and
Exchange Board of India
(Prohibition of Insider Trading)
Regulations, 2015;

() The Securities and Exchange
Board of India (Issue of Capital
and Disclosure Requirements)
Regulations, 2018; (Not
applicable to the Company
during the Audit Period)

(d) The Securities and Exchange
Board of India (Share Based
Employee Benefits and Sweat
Equity) Regulations, 2021;

(e) The Securities and Exchange
Board of India (Issue and
Listing of Non-Convertible
Securities) Regulations,
2021; (Not applicable to the
Company during the Audit
Period)

(f)  The Securities and Exchange
Board of India (Registrars to
an Issue and Share Transfer
Agents) Regulations, 1993
regarding the Companies Act
and dealing with client;

(g) The Securities and Exchange
Board of India (Delisting of
Equity Shares) Regulations,
2021; (Not applicable to the
Company during the Audit
Period) and

(h) The Securities and Exchange
Board of India (Buy-back
of Securities) Regulations,
2018. (Not applicable to the
Company during the Audit
Period)

We have also examined
compliance with the applicable
clauses of the following:

(i) Secretarial Standards
issued by The Institute
of Company Secretaries
of India.

(i) The Securities and
Exchange Board of India
(Listing Obligations and
Disclosure Requirements)
Regulations, 2015 and
amendments made
thereunder. (‘Listing
Regulations’)

During the period under review
the Company has complied with
the provisions of the Act, Rules,
Regulations, Guidelines and
Standards etc. made there under.

We further report that, having
regard to the compliance system
prevailing in the Company and on
the examination of the relevant
documents and records in
pursuance thereof, on test-check
basis, the Company has generally
complied with the following

law applicable specifically to

the Company:

« The Drugs and Cosmetics
Act, 1940 and Rules made
thereunder;

- Drugs (Prices Control) Order,
2013 and Notifications made
thereunder and;

« The Narcotics Drugs and
Psychotropic Substances Act,
1985

WE FURTHER REPORT THAT

The Board of Directors of the Company
is duly constituted with proper balance
of Executive Directors, Non-Executive
Directors, and Independent Directors.
The changes in the composition of the
Board of Directors that took place during
the audit period were carried out in

Statutory Reports

compliance with the provisions of the Act
and Listing Regulations.

Adequate notice is given to all directors
to schedule the Board Meetings, agenda
and detailed notes on agenda were sent
at least seven days in advance and a
system exists for seeking and obtaining
further information and clarifications on
the agenda items before the meeting
and for meaningful participation at

the meeting.

All decisions at Board Meetings and
Committee Meetings are carried out
unanimously as recorded in the minutes
of the meetings of the Board of Directors
or Committee of the Board, as the case
may be.

We further report that there are
adequate systems and processes in
the Company commensurate with the
size and operations of the Company to
monitor and ensure compliance with
applicable laws, rules, regulations,
and guidelines.

We further report that during the period
the Company has issued and allotted:

1. 40,363 equity shares of I5/- each
pursuant to Dr. Reddy’s Employees
Stock Option Scheme, 2002

2. 57,329 equity shares of I5/- each
underlying 57,329 ADRs pursuant to
Dr. Reddy’s Employees ADR Stock
Option Scheme, 2007

3. 4,335 equity shares underlying
4,335 ADRs at fair market value
pursuant to Dr. Reddy’s Employees
ADR Stock Option Scheme, 2007

For Makarand M. Joshi & Co.
Practicing Company Secretaries

Makarand M. Joshi

Partner

FCS No. 5533

CP No. 3662

P.R. No. 640/2019

UDIN: FOO5533E000282667

Date: May 10, 2023
Place: Mumbai

This report is to be read with our letter of even
date which is annexed as Annexure A and forms
an integral part of this report.

‘ANNEXURE A’

To,

The Members,

Dr. Reddy’s Laboratories Limited
8-2-337, Road No. 3, Banjara Hills,
Hyderabad, Telangana- 500034

Our report of even date is to be read
along with this letter.

1. Maintenance of secretarial
record is the responsibility of the
management of the Company.
Our responsibility is to express an
opinion on these secretarial records
based on our audit.

2.  We have followed the audit
practices and processes as were
appropriate to obtain reasonable
assurance about the correctness
of the contents of the secretarial
records. The verification was
done on test basis to ensure
that correct facts are reflected in

secretarial records. We believe that
the processes and practices, we
followed provide a reasonable basis
for our opinion.

3. We have not verified the
correctness and appropriateness
of financial records and Books of
Accounts of the Company.

4.  Wherever required, we have
obtained the Management
representation about the
compliance of laws, rules and
regulations and happening of
events etc.

5. The compliance of the provisions
of Corporate and other applicable
laws, rules, regulations, standards is
the responsibility of management.
Our examination was limited to
the verification of procedures on
test basis.

6. The Secretarial Audit report is
neither an assurance as to the
future viability of the Company nor
of the efficacy or effectiveness
with which the management
has conducted the affairs of
the Company.

For Makarand M. Joshi & Co.
Practicing Company Secretaries

Makarand M. Joshi

Partner

FCS No. 5533

CP No. 3662

P.R. No. 640/2019

UDIN: FOO5533E000282667

Date: May 10, 2023
Place: Mumbai
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ANNEXURE IV E CSR AMOUNT SPENT OR UNSPENT FOR THE FINANCIAL YEAR:

ANNUAL REPORT ON CSR ACTIVITIES FOR THE FINANCIAL YEAR ENDED MARCH 31, 2023 AMOUNT UNSPENT (IN 3)
1 BRIEF OUTLINE ON CSR POLICY OF THE COMPANY: TOTAL AMOUNT TRANSFERRED TO AMOUNT TRANSFERRED TO ANY FUND SPECIFIED UNDER
’ ’ TOTAL AMOUNT SPENT FOR THE UNSPENT CSR ACCOUNT AS PER SUB-  SCHEDULE VIl AS PER SECOND PROVISO TO SUB-SECTION (5)
At Dr. Reddy’s, all our activities are guided by our purpose and belief "We accelerate access to affordable and innovative FINANCIAL YEAR ) SECTION (6) OF SECTION 135 OF SECTION 135
medicines because Good Health Can’t Wait." Our business is based on a foundation of having immense respect for people and AMOUNT (3) DATE OF TRANSFER NAME OF THEFUND  AMOUNT (3) DATE OF TRANSFER
the planet. Our contribution to societal change embodies our values. We will continue to catalyse replicable, sustainable and 42,00,60,010 9,02,29,694  April 28,2023 Not Applicable  Not Applicable Not Applicable

innovative actions for social change. We believe in contributing to a sustainable community development and facilitating our
efforts towards creating shared value.

il

EXCESS AMOUNT FOR SET-OFF, IF ANY:
2 COMPOSITION OF SUSTAINABILITY AND CORPORATE SOCIAL RESPONSIBILITY (SCSR) COMMITTEE: SL. NO.

NUMBER OF MEETINGS NUMBER OF MEETINGS

PARTICULAR AMOUNT )

St OF SCSR COMMITTEE OF SCSR COMMITTEE 1 2 3
NO- NANEOR THEBIRECTOR PESIGNATION /NATORE OF DIRECTORSHIP :'EE"\]BE:R'NG THE YEAR/ s;;iNDED DURING THE i Two percent of average net profit of the Company as per Sub-section (5) of Section 135 of the Act ) 50,86,77,576
1 Mr. Prasad R Menon' Independent Director, 3 3 ii Total amount spent for the financial year (%) 51,02,89,704
Chairman of the Committee iii Excess amount spent for the financial year [(ii)-(i)] () 16,12,128
2  Dr. K P Krishnan2 Independent Director, 1 1 iv Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any  Not applicable
Chairman of the Committee v Amount available for set off in succeeding financial years [(iii)-(iv)] () 16,12,128
3 Ms. Kalpana Morparia® Independent Director, 1 1

Member of the Committee

4 Mr. K Satish Reddy Chairman, 4 4 7 DETAILS OF UNSPENT CORPORATE SOCIAL RESPONSIBILITY AMOUNT FOR THE PRECEDING THREE FINANCIAL YEARS

Member of the Committee 1 2 3 4 5 6 7 8 °
: ; : AMOUNT TRANSFERRED TO
5 Mr. G V Prasad Co-Chairman and Managing Director, 4 4 AMOUNT BALANCE A FUND AS SPECIFIED UNDER AMOUNT
TRANSFERRED AMOUNT IN

Member of the Committee AMOUNT SCHEDULE VII AS PER SECOND  REMAINING TO

PRECEDING TO UNSPENT CSR UNSPENT CSR -
: SL.NO. FINANCIAL  ACCOUNT UNDER ACCOUNT UNDER SPENTINTHE PROVISOTO SUB-SECTION (S) OF  BE SPENTIN  DEFICIENCY, IF
Note: FINANCIAL SECTION 135, OF THE ACT, IFANY  SUCCEEDING ANY
YEAR(S) SUB-SECTION (6) SUB-SECTION (6)
" Mr. Prasad R Menon ceased as Chairman and member of the Committee due to retirement on October 29, 2022. OF SECTION 135 OF SECTION 135 YEAR R) F'\’(“Q{"R(;"(A;;
2Dr. K P Krishnan inducted as member and appointed as Chairman of the Committee with effect from October 30, 2022. OF THE ACT (}) OF THE ACT ) AMOUNT () DATE OF TRANSFER

3 Ms. Kalpana Morparia inducted as a member of the Committee with effect from October 30, 2022. 1 FY2020-21 NIL NA NA NA NA NA NA
3. THE WEB-LINK WHERE COMPOSITION OF SCSR COMMITTEE, CSR POLICY AND CSR PROJECTS APPROVED BY THE 2 FY2021-22 9,27,91,940 1,56,06,960 7,71,84,980 NA NA 1,56,06,960 No
BOARD ARE DISCLOSED ON THE WEBSITE OF THE COMPANY: 3 FY2022-23 9,02,29,694 9,02,29,694 NA NA NA 9,02,29,694 NA

(@) Composition of the SCSR Committee - https.//www.drreddys.com/investor#governance

8. WHETHER ANY CAPITAL ASSETS HAVE BEEN CREATED OR ACQUIRED THROUGH CORPORATE SOCIAL RESPONSIBILITY

(b) CSR Policy - https://www.drreddys.com/cms/sites/default/files/static/csr-policy.pdf AMOUNT SPENT IN THE FINANCIAL YEAR: No

() CSR Projects - https://www.drreddys.com/cms/cms/sites/default/files/2023-04/Dr%20Reddy %27s_CSR%20Annual%20

Action%20Plan_FY2022-23_0.pdf 9. SPECIFY THE REASON(S), IF THE COMPANY HAS FAILED TO SPEND TWO PER CENT OF THE AVERAGE NET PROFIT AS
PER SUB-SECTION (5) OF SECTION 135 OF THE ACT:
4. DETAILS OF IMPACT ASSESSMENT OF CSR PROJECTS CARRIED OUT IN PURSUANCE OF SUB-RULE (3) OF RULE 8 OF Not applicable. The Company has transferred the amount unspent to the Unspent CSR account, in terms of Section 135(6) of
THE COMPANIES (CORPORATE SOCIAL RESPONSIBILITY POLICY) RULES, 2014: the Act.

The Company has engaged an independent agency to carry out the impact assessment of eligible CSR projects undertaken

in FY2022. The report of such impact assessment was noted by the SCSR Committee as well as the Board. The executive

summary of the impact assessment report is attached as Annexure 1V(a) with this Report and the detailed impact assessment

report is available on the Company’s website at https.//www.drreddys.com/cms/cms/sites/default/files/2023-06/FY22%20 G V Prasad

Dr. K P Krishnan
Impact%20Assessment%20Report.pdf

Place: Hyderabad Co-Chairman and Managing Director Chairman of SCSR Committee
Date: May 10, 2023 DIN: 00057433 DIN: 01099097
5. a) Average net profit of the Company as per Sub-section (5) of Section 135
of the Companies Act, 2013 (“Act”) () 25,43,38,78,784
b) Two percent of average net profit of the Company as per Sub-section (5) of Section 135 of the Act (%) 50,86,77,576
c) Surplus arising out of the CSR Projects or programmes or activities of the previous financial years Not applicable
d) Amount required to be set-off for the financial year, if any Not applicable
e) Total CSR obligation for the financial year [(b)+(c)-(d)] (%) 50,86,77,576
6. a) Amountspent on CSR Projects (both Ongoing Project and other than Ongoing Project) () 50,70,51,253
b) Amount spent in Administrative Overheads (%) 28,38,451
c¢) Amount spent on Impact Assessment, if applicable (%) 4,00,000
d) Total amount spent for the financial year [(a)+(b)+(c)] () 51,02,89,704
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ANNEXURE IV(A)

EXECUTIVE SUMMARY OF IMPACT ASSESSMENT REPORT OF THE APPLICABLE CSR PROJECTS COMPLETED
DURING FY2022

Impact Assessment of CSR projects has become mandatory vide MCA’s Circular which revised CSR Rules in January 2021. As per
the revised Rules, every company having average CSR obligation of ten crore rupees or more in the three immediately preceding
financial years, shall undertake impact assessment, through an independent agency, for their CSR projects having outlays of one
crore rupees or more, and which have been completed not less than one year before undertaking the impact study. In line with
the above requirement, Dr. Reddy’s Laboratories Limited engaged Sattva Media and Consulting Private Limited for undertaking
Impact Assessment for eligible CSR Projects.

FY2022 CSR spent - The Company has spent INR 44.81 Crore as part of its Corporate Social Responsibility in the financial year
2021-22, out of which CSR projects of ¥32.44 Crore were eligible for impact assessment as per the revised CSR rules. Following is
the summary of impact assessment report of eligible CSR Projects:

LINK TO AMOUNT
IMPLEMENTING ACTIVITIES SCHEDULEVII  SPENT

THEME PROJECTS IMPACT ASSESSMENT SUMMARY

0
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AGENCY ACTIVITIES (INZCR)
Activities and Outputs:
- Online classes were conducted for all students (1485 attended)
till July 2021 and in person classes started in phased manner
from September 2021.
«  KARVis one among 117 schools that got the opportunity to
participate in the School Innovation Challenge (a State level
Innovation Challenge to promote the culture of design thinking
and innovation).
- 90 exhibits were showcased in the Science exhibition at KARV,
out of which 27 projects were shortlisted for a showcase at
Dr. Reddy’s Laboratories premises on the occasion of Science
Week Celebrations.
Quality
education Kallam - KARV was among 77 schools (among top three in Rangareddy
Education  SUPPortserving Dr.Reddy's Anji Reddy Promoting 330 District) who got selected based on the projects demonstrated
low income Foundation Vidyalaya education f £ boot
community (KARV) or a free bootcamp.
schools Outcomes:
« Nursery - 2" grade 85% of the students were able to identify
letters, read words and have knowledge of numbers.
. 3.7t grade 60% students were fluent in reading class level text
and have knowledge of numbers.
. 15t- 10 grade After the school reopening, high school classes
attendance improved to 80% and other classes more than 90%.
- 10" grade:
- 100% students (total 146 students) cleared the class 10t
Board Exam;
- 79% of KARV students were in top three grades (out of 9
grades) in 10t result in the previous academic year.
Activities and Outputs:
« 2 capacity building trainings conducted for all KAR-VJC teachers.
« Quality vocational skills imparted to 602 students.
+ Quality labs established to help in quality delivery of training.
« More than 50% of total students who were not vaccinated
Kallam Anji . participated in vaccination drive.
. Promoting
Reddy Junior R )
Vocational education & - College website developed: https://karvcollege.org
vocational skills
College amona children Outcomes:
(KARMJC) 9 ) )
- 2 students of KAR-VJC accomplished the state level ranking (from
1stand 2"9 year).
«  60% of students who appeared in final exam accomplished
A grade.
- Due to better outreach, despite pandemic challenges enrolment
improved to 89% (from 62% last year) of total capacity.
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LINK TO AMOUNT
THEME PROJECTS IMPkghélﬁlé‘;lNG ACTIVITIES SCHEDULEVII  SPENT IMPACT ASSESSMENT SUMMARY
ACTIVITIES (INZCR)

Activities and Outputs:

« Sessions were conducted at 173 at community/village learning
centers.

« 66 schools covered by sports coaches through various sports
activities (Hockey, badminton, Archery, Athletics, Volleyball, Kho-
Kho, Kabaddi) and 27 ITDA schools received sports kits.

+ Health: 74 schools’ water plant maintenance/repairing work
was done; School health clubs were formed in 43 schools; 130
sessions conducted on personal hygiene; 6 make-my-own pad
workshops conducted; helping adolescent girls become self -
reliant.

School - 51 schools covered under activity-based pedagogy in science
Improvement . School .

Education  Programme (SIP) ng:ccl';?’oi Improvement Z;?JT;’:]'QS 475 & Math; 24 schools covered under Communicative English; 8
in government Programme schools covered under ICT; 6 My Abhyasa Centers established to
schools help students access online learning in 6 districts of AP & TS.

- 4 capacity building sessions on pedagogy for SIP teams/teachers.

Outcomes:

- Various academic and non-academic intervention conducted
during the school closure was an important psychosocial support
for children, other than helping them to learn new concepts.

- Overall the team could reach 173 villages covering 4687
students.

- After school reopening overall 65,000 students were impacted
through academic and non-academic activities covering 229
schools.

Livelihood  Skilling & Dr. Reddy's GROW Livelihood 6.63 Activities and Outputs:
Employabilit: Foundati h t
mployabiiity oundation en 'ancemen - Total 534 youth mobilized, and 480 were enrolled in the program.
Program for projects
Youth . Total 480 youth completed training.

Outcomes:

- 335 youth were placed (i.e 70% of total trained).

- Average Monthly Salary of INR 13,678.

GROW - Promoting Activities and Outputs:
Persons with  employment . .
Disability enhancing - Total 416 PwDs mobilized, and 378 were enrolled in the program.
vocational . Total 378 PwDs completed training.
skills especially
Outcomes:
among
differently - Placement: 264 youth were placed (i.e. 70% of total trained).
abled

- Average Monthly Salary of INR 12003.

High Quality =~ Promoting Activities and Outputs:

Health Care employment L - o ] .
Skilling/ enhancing - Training: 86 youth completed training (91% women) — residential.
Samhita vocational skills

- Under Samhita, 7507 youth and community members attended
training.
Outcomes:

- 65 youth were placed (i.e. 75% of total trained).
- Average Monthly Salary of INR 12900.

- Samhita training program helped youth and community members
to develop correct understanding on non-pharmaceutical
interventions to fight COVID-19.
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LINK TO AMOUNT
THEME PROJECTS IMPkZhéEEyNG ACTIVITIES SCHEDULEVII  SPENT IMPACT ASSESSMENT SUMMARY
ACTIVITIES (INZCR)
Making Livelihood 5.43 Activities and Outputs:
Integrated X enhancement - Total 54741 farmers were impacted (including Kharif & Rabi
Transformation
for Resourceful seasons).
Agriculture .« All 1365 lead farmers attended paddy training.
(MITRA)
. 100 farmers implemented seed multiplication intervention for
potato.
- 6000 farmers adopted zero tillage method for wheat and maize.
+ 4000 additional farmers in horticulture impacted.
- 200 women farmers involved in mushroom cultivation.
Outcomes:
« INR 4000 per farmer reduction in labour cost due to farm
mechanisation (paddy wheat seeder).
- 10-15% additional market price for potato due to improved quality
of potato yield.
+  10-15% increase in yield.
« Increase in income by INR 20,000 per annum for farmers
practising horticulture.
- Additional income of INR 20,000 per farmer household per year
from mushroom cultivation.
» INR 10,000 per year per acre saved in Bihar where irrigation is a
challenge.
Activities and Outputs:
- General Medical Care (GMC) provided to 84907 patients.
« Regular Medical Care (RMC) provided to 48420 patients.
« Reproductive Maternal and Child Health + Adolescent
(RMNCH+A) provided to 22698.
+ 11105 Home based Screenings/Treatments conducted.
- Cumulatively, treatments provided to 104931 beneficiaries
through 197470 consultations which is about 12.7% of the project
Community Community Promoting population.
Health Health health care
Health Intervention NICE Foundation Intervention  including 150 Outcomes:
Programme Programme preventive . 25% RMC patients with any of the NCD got healed/minimized
(CHIP) (CHIP) health care . )
disease aggravation.
«  89% Adherence to treatment among registered beneficiaries.
«  94% Improved health seeking behavior and health knowledge
among high-risk pregnant.
«  96% Better outcomes in high-risk pregnancies.
« 100% institutional delivery.
« Zero Under 5 Mortality Rate.
« Zero Maternal Mortality Rate.
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LINK TO AMOUNT
THEME PROJECTS IMP;E'!E'J;ING ACTIVITIES SCHEDULEVII  SPENT IMPACT ASSESSMENT SUMMARY
ACTIVITIES (INZCR)
COVID -19 Relief Dr. Reddy's Medical Promoting 7.90 Activities and Outputs:
Foundation In.fr‘as'tructure 'health‘ care . 42 Trust Hospitals supported.
Initiative including
preventive + 9000 N95 Masks distributed.
health care
- 163 Oxygen concentrators distributed.
- 30 Para-monitors provided.
- 2 Oxygen Plants provided.
. 200 COVID-19 kits provided .
District Health Activities and Outputs:
Systems . . . I - .
. - Provided technical support to Srikakulam District Administration.
Strengthening
Initiative . Provided institution-based treatment to immigrants from different
(DHSSI) . .
states to avoid contact transmission.
« 4392 govt. frontline workers trained on COVID-19 checklist.
- Impacted 28.8 lakh population of Srikakulam district through
frontline workers.
NICE Foundation Implementing Activities and Outputs:
Mass-scal
b ass-scale . 200 ASHASs trained as Village Health Monitors (VHM’s) and
revention
Action against provided with one VHM kit each.
COVIDﬂg. «  Monitoring & support center at NICE Institute Hyderabad to
Transmission
(IMPACT) support VHM'’s in daily interventions.
- Established COVID tele-consultation control room at NICE
Institute, Hyderabad to guide the VHM in treatment, follow-up
and referrals.
. 168260 beneficiaries impacted.
- 5927 COVID-19 screenings by VHMs.
- 1768 IEC campaigns conducted.
- 1250 COVID-19 drug kits distributed to VHM.
- 821 COVID-19 drug kits used for treatment.
Activities and Outputs:
- Total 5875 acres shifted from TPR to DSR.
- Total 8000 acres shifted from Till Farming to Zero Tillage.
- Anpilot on the super Napier grass was introduced in
Pydibhimavarm with an aim to control soil erosion and get
green fodder for livestock. The program helped 100 farmers, to
successfully grow Super Napier grass, in coconut plantations.
Ensuring Outcomes:
Action for Action for enVIrgnmgr\tal + 9600 tonnes of CO2 emission reduced.
. , X sustainability,
Environment Climate and Dr. Reddy's Climate and agroforest 293 o
Environment Foundation Environment 9 X ry ’ + 57lakhkilo litres of water saved.
and maintaining
(ACE) (ACE) quality of soil + The DSRintervention in paddy saved approx. INR 11,000 per acre

air and water

in comparison to a manually transplanted field.
Paddy yields were also higher with the farmer harvesting approx.
34-36 Quintals per acre.

This Super Napier can help farmers get annual profits of up to INR
9000, besides protecting local soils from erosion among other
benefits.

Overall, additional income of INR 17,000 per acre on an average
for 5883 farmers.
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ANNEXURE -V

Information in terms of Section 197(12) of the Companies Act, 2013, read with Rule 5(1) of the Companies

(Appointment and Remuneration of Managerial Personnel) Rules, 2014

(i) RATIO OF THE REMUNERATION OF EACH DIRECTOR TO THE MEDIAN REMUNERATION OF THE EMPLOYEES OF THE COMPANY AND

THE PERCENTAGE INCREASE/(DECREASE) IN REMUNERATION OF EACH DIRECTOR, CHIEF EXECUTIVE OFFICER, CHIEF FINANCIAL
OFFICER, AND COMPANY SECRETARY, FOR FY2023:

RATIO OF REMUNERATION OF

% INCREASE / (DECREASE) IN

NAME DESIGNATION EACH DIRECTOR TO THE MEDIAN REMUNERATION DURING

REMUNERATION OF EMPLOYEES FY2023
Mr. K Satish Reddy! Chairman 202 12
Mr. G V Prasad’ Co-Chairman and Managing Director 329 19
Mr. Allan Oberman? Independent Director 17 Not applicable
Dr. Bruce L A Carter38 Independent Director n Not applicable
Ms. Kalpana Morparia Independent Director 27 19
Mr. Leo Purié Independent Director 27 35
Mr. Prasad R Menon* Independent Director 17 Not applicable
Ms. Shikha Sharma Independent Director 23 8
Mr. Sridar lyengar® Independent Director 32 33
Dr. K P Krishnan® Independent Director 23 Not applicable
Ms. Penny Wan®8 Independent Director 30 Not applicable
Mr. Arun M Kumar’8 Independent Director 19 Not applicable
Mr. Erez Israeli®" Chief Executive Officer (CEO) Not applicable (4)
Mr. Parag Agarwal" Chief Financial Officer (CFO) Not applicable 28

Mr. K Randhir Singh™o" Company Secretary, Compliance

Officer and Head-CSR

Not applicable

Not applicable

Note:
"Includes salary, commission and perquisites. They do not receive any amount as remuneration from any subsidiary company.

2Resigned with effect from close of working hours on January 6, 2023, remuneration in FY2023 was paid for part of the year, not comparable.

3Term ended on July 30, 2022, remuneration in FY2023 was paid for part of the year, not comparable with FY2022.

4Term ended on October 29, 2022, remuneration in FY2023 was paid for part of the year, not comparable with FY2022.
SAppointed with effect from January 7, 2022, remuneration in FY2022 was paid for part of the year, not comparable with FY2023.
SAppointed with effect from January 28, 2022, remuneration in FY2022 was paid for part of the year, not comparable with FY2023.
’Appointed with effect from August 1, 2022, remuneration in FY2023 was paid for part of the year, not comparable with FY2022.

8Percentage increase in remuneration of Independent Directors resident outside india also includes compensation paid for overseas travel to attend

Board meetings during FY2023.

9Perquisite of ¥13.01 crore arising out of exercise of stock options during FY2023 has not been considered in calculating percentage increase or decrease

9Appointed with effect from March 17, 2022, remuneration in FY2022 was paid for part of the year, not comparable with FY2023.
"Includes fixed pay, actual variable pay, fuel & maintenance on actuals and does not include value of stock options, if any.

(i) The median remuneration of employees increased by 8.5% in FY2023.

(iii) The number of permanent employees on the rolls of the Company as on March 31, 2023, is 20,599.

(iv) Average percentage increase in the salaries of employees other than KMP for FY2023, was 10% as compared to FY2022.
There was an increase of 10% in the total remuneration of Executive Directors and KMP for FY2023 on account of

computation of remuneration, on accrual basis to Executive Directors and on actual basis for KMP.

(v) Itis hereby affirmed that the remuneration for FY2023 is as per the Remuneration Policy of the Company.

For and on behalf of the Board of Directors

Place: Hyderabad
Date: May 10, 2023
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K Satish Reddy

Chairman

DIN: 00129701
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ANNEXURE-VI

CONSERVATION OF ENERGY,
TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS
AND OUTGO

(A) CONSERVATION OF ENERGY:

()  MAJOR CATEGORIES OF ENERGY
PROJECTS ARE:

1. Installation of Innovative
technology:

- Low temperature evaporator
(LTE) with mechanical
compressor installed and
commissioned for treating high
concentration rejects in place
of conventional Multiple Effect
Evaporator (MEE) with Thermal
vapor recompression (TVR)
in CTO-6 plant to reduce the
steam consumption by 98% and
power consumption by 30 % with
respect to MEE.

- Installation of saturated steam
turbine in parallel with Pressure
reducing station (PRS) at M-Block
with inlet pressure at 8 bar, which
generates 0.49 million KWH/Year
and provide 3.5 bar low pressure
steam for process in CTO-5 plant.

- High pressure RO system has
been installed to reduce the
hydraulic load and improve the
feed TDS concentration for better
evaporation in FTO-3 which
resulted in reduction of the MEE
steam & power by 50 % .

2. Optimization of designs and
operational efficiencies:

- Optimized the chiller load by
installing new 650 TR energy
efficient chiller with VFD in place
of two number of old chillers
having mechanical control at
FTO-6 plant.

- Improved the power consumption
by replacing existing multiple
operating pumps replaced with
single pump for brine and cooling
towers at CTO-1 plant.

«  Optimized the design with new
1200 CFM air compressor with

(L)
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heat recovery unit where the
second stage heat will be used
for heat pump application at FTO-
2 plant.

AHU having electrical heater are
replaced with steam supply to
control RH and reduce the power
consumption in FTO PU-1.

Old ACs replaced with energy
efficient Inverter ACs in FTO-2.

Reduced power consumption
by installing auto On/Off switch
with temperature controller for
cooling towers in CTO-2.

Optimized compressed air
pressure, arresting air leakages &
reduction of the loading hours of
air compressor units.

Interconnected PB-15 and PB-16
200 TR chiller and cooling tower
with existing equipment and
facilities to reduce the power
consumption in CTO-6.

Optimization of power
consumption by installing high
capacity RT pumps at M block
cooling tower and stopped
existing three small capacity
pumps in CTO-5.

I-Block & SRS Block cooling
towers interconnected and
stopped “I” block cooling
tower. Installation of new 3 TPH
boiler in FTO-2 having higher
efficiency - 87% to reduce the
fuel consumption.

Installed alternative 33KV stand
by HT Line for CTO-5 from
discom substation to improve
power supply redundancy and
reduce the running hours of DG
set during power failure.

Apart from above major ideas,
almost 250 energy conservation
ideas were implemented.

STEPS TAKEN BY THE COMPANY
FOR UTILIZING ALTERNATE
SOURCES OF ENERGY

Roof top solar power plants of
690 KW got commissioned in
FTO-11& APSL plants.1.8 MW
hydel power supply started to

(1

FTO-7,9 &11 plants.3.4 MW solar
power supply started to FTO-3
plant, 4 MW solar power supply
started to APSL plant.

With the above renewable
capacity additions, the total roof
top capacity has become 6 MW,
59 MW third party PPA’s (solar &
hydel), 7.7 MW Cogen plant on
biomass fuel and 15 MW solar
plants through JVC.

With above renewable power
additions, we have reduced
17,954 tons of Scope-2 CO2
emissions during FY 23.

We have converted 7.7 MW Co-
generation plant from coal to
biomass fuel in CTO-6 and which
will result in avoiding around ™
1,77,737 tons of Scope-1 CO2
emissions per year.

We have also commissioned two
new 5 TPH biomass fired boilers
at FTO-11 and FTO PU-1 plants
respectively.

THE CAPITAL INVESTMENT
ON ENERGY CONSERVATION
EQUIPMENT’S & PROJECTS:

During the year, the Company
has implemented energy
conservation projects across

its various business units and
accrued savings of approximately
3386 million against an
investment of 3440 million.

With the above energy saving
projects implementation, we
have reduced “40,000 tons of
CO2 emissions during the year.

Additional ¥518.2 million is

being spent for the energy
conservation and emission
reduction projects including 13.6
MW renewable power through a
hybrid project of wind and solar
through ISTS, 3 MW hydel project
to become captive consumer and
biomass fired boilers at FTO 6&8
and FTO 7&9 plants.
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TECHNOLOGY ABSORPTION

i.  Efforts made towards technology absorption The Company has a full-fledged R&D division continuously engaged in
research on new products and process improvement on existing products as
part of continuous improvement in and outside India. As a part of technology
absorption and adoption, once technology is developed for a product, it is
tested in a pilot plant and thereafter commercial production is performed.
Innovation is embarked by an incremental approach towards cost, time, quality
and complex product development by adopting cutting edge technology and
our philosophy is to continuously upgrade the technology.

Advance Characterization Capability:

Advance Analytical Characterization capability has been established

using hyphenated analytical equipments to study various physicochemical
properties of drug substance and drug product, de-formulating the reference
product that aid in bringing the drug much faster to the market.

Green Chemistry:

We developed in-house capability to develop and implement the set of green
chemistry principles and practices that aim to design chemical processes and
products that minimize the use and generation of hazardous substances. By
adopting green chemistry technologies, we could reduce our environmental
footprint and improve sustainability, while also potentially reducing costs and
improving efficiency.

ii. Benefits derived like product improvement, cost reduction, Successful development of complex generics products accomplished through
product development or import substitution innovation and science. Improved quality by adopting quality by design
concept. Technology adoption yielded improvement in robustness and cost.

iii. In case of imported technology (imported during the last  No imported technology
three years reckoned from the beginning of the financial
year) —

a. Details of technology imported
b. Year of import
c. Whether the technology been fully absorbed

If not fully absorbed, areas where absorption has not taken
place, and the reasons therefore.

iv. Expenditure incurred of R&D FY2023 FY2022
Capital (X in million) 1,152 713
Recurring* (R in million) 16,319 13,531
Total (R in million) 17,471 14,244
Total R&D expenditure as a % of total turnover 10.30 9.89

* Excluding depreciation and amortization

0

(98 FOREIGN EXCHANGE EARNINGS & OUTGO
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Foreign exchange earned in terms of actual inflows and foreign exchange outgo in terms of actual outflows during the year:

Particulars FY2023
Foreign Exchange earned in terms of actual inflows (R in million) 128,803
Foreign Exchange outgo in terms of actual outflows (R in million) 41,484

Place: Hyderabad
Date: May 10, 2023

For and on behalf of the Board of Directors

K Satish Reddy
Chairman
DIN: 00129701
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Our Strategy Our Performance Statutory Reports Financial Statements Annexures

EXECUTIVE SUM

BUSINE

RESPONSIBILITY
AND
SUSTAINABILITY
REPORT

Our Business Responsibility & Sustainability
Report not only demonstrates our commitment
to the nine principles of the National Guidelines
on Responsible Business Conduct, but also its
progress against the stated objectives across
environmental, social and governance (ESG)
parameters.

Our Company’s purpose of accelerating access
to affordable and innovative medicines across
the world provides the foundation for ushering
in a healthier tomorrow for all. This Report
reflects how we work to address unmet patient
needs across the world and enable our partners
to succeed.

With deep science, progressive people
practices, robust corporate governance as

our core tenets, and a legacy spanning four
decades, we continue to focus on creating value
for our stakeholder ecosystem and towards our
goal of serving over 1.5 billion patients by 2030.
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CONDUCT AND GOVERN
WITH INTEGRITY, AND IN A
MANNER THAT IS ETHICAL,
TRANSPARENT AND
ACCOUNTABLE

« 92% of our employees received
periodic training, viz., on
business, business conduct and
ethics, compliance regulations,
and ESG parameter

- No disciplinary action against
Directors/ KMPs/ Employees/
Workers by any law enforcement
agencies for charges of bribery/
corruption

« 80% of value chain partners in
terms of value was were part
of our ESG capacity building
program

Principle 4

RESPECT THE INTERESTS OF
AND BE RESPONSIVE TO ALL
ITS STAKEHOLDERS

. Comprehensive stakeholder
engagement to understand their
expectations, inform our strategy
and communicate our progress

- National award for the
empowerment of persons
with disabilities through our
community focussed program
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PROVIDE GOODS AND
SERVICES IN A MANNER THAT
IS SUSTAINABLE AND SAFE

- We conducted Life Cycle
Assessment for 3 of our API
products and that had no
significant social or environmental
risks

- All our facilities have waste
management systems

- 99% of our global hazardous waste
are sent to cement industries and
recyclers for co-processing and
recycling

100% of our permanent employees
and workers are covered under
health and accident insurance, and
maternity and paternity benefits

99% return to work rate and 83%
retention rate for our permanent
employees post parental leave

97% of employees were provided
skill upgradation training

RESPECT AND PROMOTE
HUMAN RIGHTS

Principle 7

INFLUENCING PUBLIC AND
REGULATORY POLICY,

Statutory Reports

100% of our permanent

employees and workers are paid « 22%reduction in energy intensity
more than the minimum wage from previous financial year
Median remuneration of - 10% reduction in water intensity
employees and workers are more from previous financial year

than Rs. 6 Lakhs per annum « 35% reduction in Scope 1 & 2
GHG emission intensity from
previous financial year

100% of plant or offices were
assessed for human rights issues

. 42% power through renewable
sources

Principle 9

Principle 8

PROMOTE INCLUSIVE
GROWTH AND EQUITABLE

ENGAGE WITH AND PROVIDE
VALUE TO THE CONSUMERS IN

IN A RESPONSIBLE AND DEVELOPMENT A RESPONSIBLE MANNER
TRANSPARENT MANNER - Equal opportunities for - No data breaches found during
- Associated with 8 trade and engagement with all potential the reporting period

industry chambers/ associations suppliers . No major critical service

to foster dialogue on industry - Positively impacted 3,31,861 disruptions

growth drivers, innovation and
shaping public policy

individuals through CSR initiatives

Public policy advocacy on
important issues such as
regulatory changes, R&D and
intellectual property protection,
access and affordability, and
marketing practices
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BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT (BRSR)

ﬁb Statutory Reports

17.
A

MARKETS SERVED BY THE ENTITY

NO. OF LOCATIONS

LOCATIONS NUMBERS
National (No. of States & Union Territories) 36
International (No. of countries) 73

SECTION A — GENERAL DISCLOSURE

I = DETAILS OF LISTED ENTITIES

1 CORPORATE IDENTIFICATION
NUMBER (CIN) OF THE LISTED
ENTITY:

L85195TG1984PLC0O04507

2 NAME OF THE LISTED ENTITY:
Dr. Reddy’s Laboratories Limited

3  YEAR OF INCORPORATION:
1984

4 REGISTERED OFFICE ADDRESS:

8-2-337, Road No. 3, Banjara
Hills, Hyderabad — 500 034,
Telangana, India

5 CORPORATE ADDRESS:

8-2-337, Road No. 3, Banjara
Hills, Hyderabad — 500 034,
Telangana, India

Il - PRODUCTS AND SERVICES

18 DETAILS OF BUSINESS ACTIVITIES (ACCOUNTING FOR 90% OF THE TURNOVER)

SL.NO. DESCRIPTION OF MAIN ACTIVITY

6 E-MAIL:
shares@drreddys.com

7 TELEPHONE:
+91-40-49002900

8 WEBSITE:
www.drreddys.com

9 FINANCIAL YEAR FOR WHICH
REPORTING IS BEING DONE:

April 1, 2022 to March 31, 2023

10 NAME OF THE STOCK
EXCHANGE(S) WHERE SHARES
ARE LISTED:

The equity shares are listed on:
BSE Limited

National Stock Exchange of
India Limited

The ADRs are listed on:

New York Stock Exchange, Inc
NSE IFSC Ltd

DESCRIPTION OF BUSINESS ACTIVITY

11 PAID-UP CAPITAL:
INR 832,639,380

12 NAME AND CONTACT DETAILS
(TELEPHONE, EMAIL ADDRESS)
OF THE PERSON WHO MAY BE
CONTACTED IN CASE OF ANY
QUERIES ON THE BRSR REPORT:
Mr. K Randhir Singh
Company Secretary, Compliance
Officer & Head-CSR
E-mail ID: shares@drreddys.com
Contact No: +91-40-4900 2222

13 REPORTING BOUNDARY:

The disclosure under BRSR is
on consolidated basis, unless
otherwise stated.

% OF TURNOVER OF THE ENTITY

1 Pharmaceuticals

Development, manufacturing & sale of
pharmaceutical products, and services

100

(-l PRODUCTS/ SERVICES SOLD BY THE ENTITY (ACCOUNTING FOR 90% OF THE ENTITY’S TURNOVER)

% OF TOTAL TURNOVER
SL.NO. DESCRIPTION OF MAIN ACTIVITY NIC CODE CONTRIBUTED
1 D‘ev‘elqpment, manufacturing & sale of generic formulations including 21009 87
biosimilars
2 Development, manufacturing & sale of active pharmaceutical ingredients & 21009 12

custom pharmaceutical services

11l — OPERATIONS

LS NUMBER OF LOCATIONS WHERE PLANTS AND/OR OPERATIONS/OFFICES OF THE ENTITY ARE SITUATED

LOCATION NO. OF PLANTS (INCLUDING R&D SITES/ OPERATIONS) NO. OF OFFICES TOTAL
National 23 16 39
International 7 56 63

18 e

B. WHAT IS THE CONTRIBUTION OF EXPORTS AS A PERCENTAGE OF THE TOTAL TURNOVER OF THE ENTITY
Out of the total sales turnover of 216,299 Crore (excluding service income, license fees and other operating income) on
standalone basis, the turnover of the products sold in India is 11,790 Crore (72%) and that of other countries is
34,509 Crore (28%)".

C. ABRIEF ON TYPES OF CUSTOMERS

Our customers include wholesalers, distributors, pharmacy chains and hospitals, government institutions, consumers and
other pharmaceutical companies.

IV — EMPLOYEES

18. DETAILS AS AT THE END OF FINANCIAL YEAR:
A
SR.NO PARTICULARS TOTAL MALE FEMALE OTHERS
NO. % NO. % NO. %
Employees
1 Permanent 24,832 20,033 807 4,792 193 7 0.0
2 Other than permanent 6,939 4,686 675 2,244 32.3 9 01
Total 31,771 24,719 77.8 7,036 22.1 16 0.1
Workers
1 Permanent 666 621 93.2 45 6.8 0 0
2 Other than permanent 6,162 5,105 829 1,057 17.2 0 0
Total 6,828 5,726 83.9 1,102 16.1 o (o}

"
SR.NO PARTICULARS TOTAL MALE FEMALE OTHERS
NO. % NO. % NO. %
Differently abled Employees
1 Permanent 97 59 60.8 38 39.2 0 0
2 Other than permanent 23 n 478 12 52.2 0 0
Total 120 70 58.3 50 41.7 (o] (o}
Differently abled workers
1 Permanent 0 0 0 0 0 0 0]
2 Other than permanent 17 17 100 0 0 0 (]
Total 17 17 100 (o] (o} o o

19

PARTICIPATION/INCLUSION/REPRESENTATION OF WOMEN

PARTICULARS TOTAL NO. OF FEMALES % OF FEMALES
Board of Directors 9 3 333
Key Management Personnel (KMPs) 3 ] 0

y1od TURNOVER RATE FOR PERMANENT EMPLOYEES AND WORKERS
FY 2022-23 FY 2021-22 FY 2020-21
PARTICULARS
MALE FEMALE OTHERS TOTAL MALE FEMALE OTHERS TOTAL MALE FEMALE OTHERS TOTAL
Permanent Employees (%) 211 19.2 42.9 20.8 205 21.4 273 20.6 19.8 181 91 19.5
Permanent workers (%) 23.6 44.7 0.0 249 21.8 28.6 0.0 222 337 15.4 0.0 327

As per IND AS standalone financial statements
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V — HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)

21.

NAMES OF HOLDING/ SUBSIDIARY/ ASSOCIATE COMPANIES/ JOINT VENTURES

The details of holding/ subsidiary/ associate companies/ joint ventures are given in Form AOC-1, as Annexure-| to the Board’s
Report and this forms part of the Integrated Annual Report.

DO THE ENTITIES INDICATED IN ABOVE TABLE, PARTICIPATE IN THE BUSINESS RESPONSIBILITY INITIATIVES OF THE
LISTED ENTITY? (Yes/No)

Yes, all the entities, wherever applicable, participate in the relevant Business Responsibility initiatives of the Company,
except the associate company.

VI = CSR DETAILS

22.

WHETHER CSR IS APPLICABLE AS PER SECTION 135 OF THE COMPANIES ACT, 2013

Yes
(i) Turnover (X in million) 169,625
(iii) Net worth (% in million') 204,742

VI = TRANSPARENCY AND DISCLOSURES COMPLIANCES

picll COMPLAINTS/GRIEVANCES ON ANY OF THE PRINCIPLES (PRINCIPLES 1 TO 9) UNDER THE NATIONAL GUIDELINES ON RESPONSIBLE
BUSINESS CONDUCT:

FY 2022-23 FY 2021-22
STAKEHOLDER GRIEVANCE (o ro ten noovine NO. OF NO. OF
GROUP REDRESSAL -0\ INK FOR NO. OF COMPLAINTS NO. OF COMPLAINTS
FROMWHOM ~ MECHANISM o -\, \\CE REDRESS COMPLAINTS PENDING COMPLAINTS  PENDING
COMPLAINTIS  INPLACE POLICY) FILEDDURING  REsoLUTION  REMARKS b eppuRING REsoLuTion REMARKS
RECEIVED (YES/NO) THE YEAR AT CLOSE OF THEYEAR AT CLOSE OF
THE YEAR THE YEAR
https://www.
Communities  Yes? drreddys.com/ 0 0 - 0 0 -
investor#governance
Investors https://www.
other than Yes? drreddys.com/ 0 0 - 0 0 -
Shareholders investor#governance
As per https://www.
Shareholders  applicable drreddys.com/ 8 0 - 6 0 -
law Zvvest/c/;r#qovemance
ttps.//www.
\Iilmployees and yes2 drreddys.com/ 234 34 - 212 22 -
orkers ;
investor#governance
https://www.
Customers Yes? drreddys.com/ 0 (0] - 0 0 -
ﬁvest/c/)r#qovemance
. ttps.//www.
l\D/aIue Chain v drreddys.com/ 25 3 - 22 3 -
artners :
Titps o omee
(OAt:c?rﬁlmous) Yes? drreddys.com/ 69 1 - 65 7 -
investor#governance

As per IND AS standalone financial statements

2Some of the policies guiding the Company’s conduct with all its stakeholders, including grievance mechanisms are placed on the Company’s website.
The hyperlink is: https://www.drreddys.com/investor#governance. In addition, there are internal policies placed on the intranet platform of the Company.
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pZ3 OVERVIEW OF THE ENTITY’S MATERIAL RESPONSIBLE BUSINESS CONDUCT ISSUES

MATERIAL RESPONSIBLE BUSINESS CONDUCT AND SUSTAINABILITY ISSUES PERTAINING TO ENVIRONMENTAL AND SOCIAL MATTERS THAT PRESENT
A RISK OR AN OPPORTUNITY TO YOUR BUSINESS, RATIONALE FOR IDENTIFYING THE SAME, APPROACH TO ADAPT OR MITIGATE THE RISK ALONG-

WITH ITS FINANCIAL IMPLICATIONS

FINANCIAL
MATERIAL w:é(.;ﬁ;i IMPLICATIONS OF THE
SL. ISSUE RISK OR RATIONALE FOR IDENTIFYING THE IN CASE OF RISK, APPROACH TO ADAPT OR RISK OR OPPORTUNITY
NO. RISK/ OPPORTUNITY MITIGATE (INDICATE POSITIVE
IDENTIFIED OPPORTUNITY
(R/O) OR NEGATIVE
IMPLICATIONS)
1 Enhancing Opportunity A significant proportion of patients We are committed to serve 1.5 billion Positive
availability of in numerous low and middle-income patients by 2030 and bring at least three
product countries encounter financial innovative solutions to improve standard of
limitations when attempting to obtain treatment every year from 2027. We plan to
affordable medicines. achieve this by launching more innovative
. drugs and expanding our product portfolio,
As a pharmaceutical company, increasing our go-to-market through diverse
we prioritize making life-saving collaborations and licensing arrangements,
medicines accessible, available, and through greater presence in public
and affordable for patients. Also, health. We are partnering with multilateral and
due to our role in society, we are donor agencies to address the global disease
uniquely positioned to reduce health burden, neglected tropical diseases, and
disparities, and enable improved emergency disease areas. We remain deeply
health outcomes. committed to taking a holistic approach
to healthcare, running several innovative
programmes, offering one-of-its-kind patient
care and disease management initiatives that
service patients digitally or through hybrid
means. We also participate in strengthening
public health delivery systems through the
training and capacity building of health
workers and local stakeholders.
2 Regulatory Opportunity, Regulatory guidelines and . We are fully dedicated to quality and Negative
compliance Risk requirements heavily regulate the have robust quality processes and
manufacturing of our products, systems in place at our developmental
including manufacturing quality and manufacturing facilities to ensure
standards. Periodic inspections are that every product is safe and of high
conducted on our manufacturing quality.
sites, and if the regulatory and . . . o
quality standards and systems are +  We have integrated “Quality by Design
not found adequate, it could result in to build quality into all processes and
observations. This might impact our use quality tools to minimize process
ability to meet patient demand and risks.
generate value for our stakeholders. . We continue to spend significant
time, money and effort in the areas of
production and quality testing to help
ensure full compliance with cGMP
regulations.
. We leverage information technology
to digitize and enhance our quality
assurance and quality control processes.
. Our suppliers are subjected to
periodic evaluation processes that
prioritize quality parameters and
ensure compliance with current Good
Manufacturing Practice requirements.
. We are continuously focused on
improving our quality culture across the
organization.
3 Pharmaco Risk The increase in digital central trials . We have a mature system in place to Negative

vigilance (PV) and accelerated speed to market
of medicines and drugs amplifies
the need for better drug quality and

prevention of adverse side effects.

continuously monitor the benefit-risk
profile of our products to ensure benefits
overweigh the product-related safety
risks for patients.

. We maintain compliance with region /
country-specific legislative requirements.

. All our employees also receive basic
training in PV on a periodic basis.
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pZY OVERVIEW OF THE ENTITY’S MATERIAL RESPONSIBLE BUSINESS CONDUCT ISSUES

MATERIAL RESPONSIBLE BUSINESS CONDUCT AND SUSTAINABILITY ISSUES PERTAINING TO ENVIRONMENTAL AND SOCIAL MATTERS THAT PRESENT
A RISK OR AN OPPORTUNITY TO YOUR BUSINESS, RATIONALE FOR IDENTIFYING THE SAME, APPROACH TO ADAPT OR MITIGATE THE RISK ALONG-
WITH ITS FINANCIAL IMPLICATIONS

FINANCIAL
MATERIAL \I/\';ll-?lécT:ﬁEE IMPLICATIONS OF THE
SL. ISSUE RISK OR RATIONALE FOR IDENTIFYING THE IN CASE OF RISK, APPROACH TO ADAPT OR RISK OR OPPORTUNITY
NO. RISK/ OPPORTUNITY MITIGATE (INDICATE POSITIVE
IDENTIFIED OPPORTUNITY
(R/O) OR NEGATIVE
IMPLICATIONS)
4 Water Risk The potential risks to water and Water risks are assessed as part of an Negative
management sanitation services posed by established enterprise risk management
Waste climate change include damage to framework periodically. We conducted
Management infrastructure, leading to the loss of thorough water risk and evaluation studies in
services, and deterioration in water at all of our watersheds to identify alternative
quality — impacts that all increase rich water resources. Our water management
risks to health. Water is a critical strategy involves key focus areas including
input into the manufacturing of water efficiency and optimization, identifying
medicines, used as a raw material alternate water sources for water security,
in the production, processing and and creating freshwater potential beyond
formulation of APIs, intermediates the fence. This year, we achieved our goal
and finished pharmaceutical of turning into a water positive company. We
products (FPP), in the preparation have waste management systems in place at
of solvents and reagents, and for all our facilities.
cleaning (e.g. washing and rinsing).
5 Energy and Risk The close relationship between . We have an opportunity to reduce GHG Negative
emissions health and climate is undeniable, emissions from our manufacturing,
management as illustrated by the consequences operations and facilities and we
of extreme weather events on food announced our commitment to lead
security, the harmful air pollution the energy transition with a goal to be
resulting from wildfires, and the rising 100% powered by renewable sources by
prevalence of infectious diseases. 2030, and are committed to be a carbon
As a pharmaceutical company, neutral company in our direct operations
the bulk of direct emissions come by 2030.
from running boilers and indirect .
emissions from purchased electricity + Ourkey levers to reducing GHG
for both industrial and domestic emissions include energy productivity
purposes. mprovenjepts, fuel_ substitution,
green building design, and carbon
sequestration with meaningful
investments in afforestation and
sustainable agriculture.
6 Talent attraction Risk Ability to attract and retain the We use people analytics to measure Negative
and retention right technical talent with differing employee performance, identify current skill
skill sets is a difficult challenge gaps, and flight risks to improve retention.
to address. The industry is highly We actively address and resolve structural
knowledge-driven and technology talent gaps by providing long-term reskilling
based, and heavily reliant on and upskilling opportunities to our workforce,
specialist individuals well versed with including digital learning initiatives. We
state-of-the-art technology. embed strategic workforce planning into
our operations strategy. The benefits of
this initiative are multifaceted e.g., fostering
internal mobility for well-suited roles,
enhancing people productivity and containing
staff costs.
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pZ3 OVERVIEW OF THE ENTITY’S MATERIAL RESPONSIBLE BUSINESS CONDUCT ISSUES

MATERIAL RESPONSIBLE BUSINESS CONDUCT AND SUSTAINABILITY ISSUES PERTAINING TO ENVIRONMENTAL AND SOCIAL MATTERS THAT PRESENT
A RISK OR AN OPPORTUNITY TO YOUR BUSINESS, RATIONALE FOR IDENTIFYING THE SAME, APPROACH TO ADAPT OR MITIGATE THE RISK ALONG-
WITH ITS FINANCIAL IMPLICATIONS

FINANCIAL

MATERIAL \II\'I\‘I-IIDI;('IEQEEQ IMPLICATIONS OF THE
SL. ISSUE RISK OR RATIONALE FOR IDENTIFYING THE IN CASE OF RISK, APPROACH TO ADAPT OR RISK OR OPPORTUNITY
NO. RISK/ OPPORTUNITY MITIGATE (INDICATE POSITIVE

IDENTIFIED OPPORTUNITY

(R/O) OR NEGATIVE
IMPLICATIONS)
7 Promoting Opportunity We fully appreciate the significance . Over the last year, concerted Positive
diversity and of diversity to our organization, as interventions to increase gender
inclusion it fosters the introduction of new diversity across different dimensions
perspectives, diverse experiences, of hiring, sensitization, communication
novel concepts, and inventive and policy revamp helped in increasing
approaches that can provide women diversity to 18% globally.
sustainable value creation for our X .
stakeholders over the long term. It . We are also_ working to increase the
is our steadfast effort to promote representation of women across roles
inclusiveness through concerted and teams, exploring new entry level
interventions across different routes such as apprentice hiring and
dimensions of business and embrace actively recruiting women for STEM
their distinctiveness. roles.
. Through our flagship female leadership
development programme Chrysalis,
mentoring initiatives, representation in
external forums and coaching programs,
we are invested in career development
for women leaders.
. In close partnership with Dr. Reddy’s
Foundation, we increased the
representation of people with disabilities
representation by 50%, introducing
a focused internship program to
acclimatize and absorb PwD employees
into the workforce, while also sensitizing
hiring managers and recruitment teams
on infrastructure and support required to
enable them to deliver on their job
8 Combating Risk Our industry has been increasingly We are proactively investing in aggregation Negative
counterfeit challenged by the vulnerability along with serialization in geographies such
medicines of distribution channels to illegal as USA, Russia, Uzbekistan, EU, and worked
counterfeiting and the presence of closely with the Government of India for the
counterfeit products in a growing implementation of DGFT+. A comprehensive
number of markets and over the set of measures have helped us establish
internet. Third parties may illegally a robust system that enables us to track
distribute and sell counterfeit and trace our medicines from the point of
versions of our products, which do manufacture to the point of dispensing.
not meet the rigorous manufacturing
and testing standards that our
products undergo. Counterfeit
products are frequently unsafe or
ineffective and can be potentially
life-threatening.
9 Health Opportunity Health education empowers people Through DRFHE (Dr. Reddy's Foundation Positive
education to increase control over their health. for Health Education), we are contributing
and disease Disease prevention is important to to health systems strengthening by sharing
prevention minimize the burden of diseases our expertise to increase patient awareness,

and associated risk factors. Primary
prevention avoids the manifestation
of a disease, and secondary
prevention (early detection) improves
the chances for positive health
outcomes.

and training and upskilling healthcare
providers. Though CHIP (Community Health
Intervention Programme), we are providing
door-step primary healthcare services to rural
communities, including increasing awareness
on health, hygiene and disease management
practices. Our patient counselling initiatives
betalnstitut, betaCare, and betaWissen in
Germany offer socio-legal and psychosocial
information for physicians, pharmacists,
patients and their family members.
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pZY OVERVIEW OF THE ENTITY’S MATERIAL RESPONSIBLE BUSINESS CONDUCT ISSUES

MATERIAL RESPONSIBLE BUSINESS CONDUCT AND SUSTAINABILITY ISSUES PERTAINING TO ENVIRONMENTAL AND SOCIAL MATTERS THAT PRESENT
A RISK OR AN OPPORTUNITY TO YOUR BUSINESS, RATIONALE FOR IDENTIFYING THE SAME, APPROACH TO ADAPT OR MITIGATE THE RISK ALONG-
WITH ITS FINANCIAL IMPLICATIONS

FINANCIAL
MATERIAL \I/\';ll-?lécT:ﬁlTEE IMPLICATIONS OF THE
SL. ISSUE RISK OR RATIONALE FOR IDENTIFYING THE IN CASE OF RISK, APPROACH TO ADAPT OR RISK OR OPPORTUNITY
NO. RISK/ OPPORTUNITY MITIGATE (INDICATE POSITIVE
IDENTIFIED OPPORTUNITY
(R/O) OR NEGATIVE
IMPLICATIONS)
10 Technology & Opportunity  Digital innovation has the potential The opportunity of transformation exists Positive
Digitalization to improve drug development, across the value chain and possibilities
make products and services range from portfolio selection with analytics-
more personalized, physicians based insights, to drug development within
and patients more engaged and silico experiments, automated lights out
empowered, decisions and product manufacturing with use of Industry 4.0
evidence more data driven, business technologies and dynamic supply chain
processes less expensive and more management. The use of technologies such
optimized, and supply chain more as Advanced Analytics (AA) and Artificial
transparent and efficient. Intelligence (Al), Digital Performance
Management, Virtual Reality (VR), lloT, Robotic
Process Automation (RPA) is helping improve
our operations performance and product
robustness, enabling us to make data-driven
decisions and optimize our processes in real-
time, resulting in significant efficiency gains
and improved quality.
1" Occupational Risk We recognize that employees form . We have developed and integrated a Negative
health and the foundation of our operations, and Safety, Health and Environment (SHE)
safety it is incumbent upon us to prioritize policy that governs our employees and
their health, safety, and well-being applies to all our research, production
by furnishing a nurturing and secure operations, and business facilities.
work environment. X .
. All our employees, including permanent
workers and contractors are trained
on occupational health and safety,
specific work-related hazards, hazardous
activities and situations.
. 7 of our global formulations
manufacturing units are ISO 45001
certified. We have developed and
implemented strong Health and Safety
systems (H&S) at all our plants.
. Periodic safety assessments against
international standards are conducted
to evaluate the effectiveness of current
systems and appropriate measures
are taken to further improve our safety
posture performance continually.
12 Investment in Opportunity  Along with helping reduce our . At select CTO sites, we implemented Positive

new sustainable
technologies

impact on the climate, investment

in sustainable technologies also
helps us improve resource efficiency,
productivity, and yield while cutting
down costs, and waste.

technologies such as Low Temperature
Evaporator (LTE) to recover clean water
from RO reject water, creating potential
savings of “INR 20 million per year.

. We are also working on ZLD (Zero Liquid
Discharge) enhancements such as steam
strippers and Agitated Thin Film Dryer
(ATFD) that also reuse water and waste,
and minimize energy consumption.
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MATERIAL RESPONSIBLE BUSINESS CONDUCT AND SUSTAINABILITY ISSUES PERTAINING TO ENVIRONMENTAL AND SOCIAL MATTERS THAT PRESENT
A RISK OR AN OPPORTUNITY TO YOUR BUSINESS, RATIONALE FOR IDENTIFYING THE SAME, APPROACH TO ADAPT OR MITIGATE THE RISK ALONG-
WITH ITS FINANCIAL IMPLICATIONS

FINANCIAL
MATERIAL w:é(;ﬁgi IMPLICATIONS OF THE
SL. ISSUE RISK OR RATIONALE FOR IDENTIFYING THE IN CASE OF RISK, APPROACH TO ADAPT OR RISK OR OPPORTUNITY
NO. RISK/ OPPORTUNITY MITIGATE (INDICATE POSITIVE
IDENTIFIED OPPORTUNITY
(R/O) OR NEGATIVE
IMPLICATIONS)
13 Risk Opportunity We operate in a complex geo- . We are focused on identification of key Positive
management political and regulatory environment business, operational, strategic, and
and business and entails potential challenges business continuity risks through our
continuity and uncertainties arising from ERM and assurance functions.

geopolitical factors and intricate o .

regulatory frameworks. This includes + We prioritise a sustainable supply

geopolitical instability, changes in chalrj for the timely ava|Iab|I|t¥ of our

government policies, trade disputes, medicines, and to ensure business

sanctions, and intricate compliance continuity in the face of disruptions.

requirements. These factors can . We continuously strive to improve

pose risks to operations, supply our resiliency posture focusing on

chains, market access, and overall the ability to provide and maintain an

business performance, requiring acceptable level of service in the face

proactive monitoring and strategic of any interruption and proactively plan

adaptation to mitigate potential for being prepared to respond to an

adverse impacts. uncertain situation.
14 Business ethics  Opportunity Our commitment to strong corporate . Our Code of Business Conduct and Positive

/ Anti-bribery
and corruption

governance is integral to our
business and it helps us create long-
term value for all our stakeholders.

Ethics (COBE) applies to all Directors
and employees of our Company, its
subsidiaries, and affiliates. It lays down
the principles that guide our conduct
and strengthens our decision-making,
promotes stakeholder trust and works
as a moat around our business. COBE
has been designed to comply with the
requirements of Companies Act, 2013,
and the Sarbanes Oxley Act of 2002 and
its implementing regulations.

. We conduct our business as per our
Anti-Bribery and Anti-corruption policies,
and all applicable laws. While contracts
with our suppliers, contractors, and
business partners include adherence to
our principles concerning ethics, there is
a separate code of conduct required to
be followed by our suppliers and service
providers. Our Global Marketing Code
provides a minimum set of standards in
interacting with healthcare professionals
and healthcare institutions while
engaging in sales, research, marketing
and promotion are covered under the
Supplier Code of Conduct (SCOC),
which is modelled on the Principles for
Responsible Supply Chain Management
(PSCI) and 100% compliance is
mandatory.
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SECTION B — MANAGEMENT AND PROCESS DISCLOSURES

DISCLOSURE QUESTION P-1 P-2 P-3 P-4 P-5 P-6 P-7 P-8 P-9

Policy and management process

1. A.  Whether your entity’s policy/ Yes
policies cover each principle
and its core elements of the
NGRBCs. (Yes/No)

1. B.  Has the policy been approved Yes (Note 1)
by the Board? (Yes/No)

1. C.  Web link of the Policies, if Note 2
available

2. Whether the entity has translated the Yes. The Company’s Code of Business Conduct and Ethics (COBE) and / or other polices imbibes the above-mentioned

policy into procedures. (Yes / No) principles and the Company expects its stakeholders to adhere to the same in all their dealings.

3. Do the enlisted policies extend to Yes. The Company’s Code of Business Conduct and Ethics (COBE) and / or other polices imbibes the above-mentioned
your value chain partners? (Yes/No) principles and the Company expects its stakeholders to adhere to the same in all their dealings.

4. Name of the national and GRI GRI GRI Standards GRI GRI Standards GRI GRI GRI GRI
international codes/ certifications/ Standards Standards 2021, UN SDGs, Standards 2021, UN Standards  Standards  Standards  Standards
labels/ standards (e.g. Forest 2021, UN 2021, UN ISO 45001, 2021, UN  SDGs, SA8000, 2021, UN 2021, UN 2021, UN 2021, UN
Stewardship Council, Fairtrade, SDGs, SDGs, SA8000, UN SDGs UN Guiding SDGs, ISO  SDGs SDGs, SDGs, ISO
Rainforest Alliance, Trustea) standards SA8000, ISO 14001, Guiding Principles Principles 14001, ISO National 27001
(e.g. SA 8000, OHSAS, ISO, BIS) NGRBC cGMP on Business and on Business 45001 Standards -
adopted by your entity and mapped Human Rights, and Human CSR Rules
to each principle. ILO Conventions Rights, ILO prescribed

and Codes Conventions by the

of Practice, and Codes Companies
Universal of Practice, Act, 2013.
Declaration of Universal

Human Rights Declaration of

Human Rights

5.  Specific commitments, goals and Note 3
targets set by the entity with defined
timelines, if any.

6. Performance of the entity against Note 4
the specific commitments, goals and
targets along-with reasons in case the
same are not met.

Governance, Leadership and Oversight

7. Statement by director responsible for At Dr. Reddy’s, we are committed to making business truly sustainable and responsible. Last year, we announced our

the Business Responsibility Report, renewed Environment, Social, Governance (ESG) goals. As a Company with over two decades of leadership in Indian pharma,
highlighting ESG related challenges, we saw it as our responsibility to set the bar high. Going beyond environment, we have set ourselves bold and measurable

targets and achievements (listed goals towards patients, employees and governance. The most distinctive aspect of our approach is that our sustainability
entity has flexibility regarding the agenda is now embedded in business strategy. Our ESG agenda is aimed at serving planet, purpose and people, and
placement of this disclosure)

Good Health Can’t Wait.
G V Prasad, Co-Chairman and Managing Director

For more details, refer to Letter from Chairman and Co-Chairman on page 14 of this Integrated Annual report

generating value for all stakeholders. Through technological progress and manufacturing excellence, we focus on expanding
access and affordability to safe, effective and high-quality medicines that our patients and customers rely on us for, because

8.  Details of the highest authority Mr. Erez Israeli,

responsible for implementation Chief Executive Officer
and oversight of the Business Tel: +91-40-4900-2222

Responsibility policy (ies).
Y Y E-mail ID: shares@drreddys.com

9. Does the entity have a specified The Company has “Sustainability and CSR Committee” that acts as a nodal committee on overall sustainability goals and

Committee of the Board/ Director progress, amongst others. The detailed Charter of the said Committee including the terms of reference on sustainability matters

responsible for decision making on  are available on the website of the Company: https.//www.drreddys.com/investor#governance#committees-of-the-board
sustainability related issues? (Yes /

No). If yes, provide details o N . i " 3 .
the Nomination, Governance and Compensation Committee with “S” and the Risk Management Committee with “G”. The

respective Committees also updates the Board regarding deliberation and reviews on such matters.

Further, from ESG perspective, the Science, Technology and Operations Committee also deals with the matter related to “E”,

Note 1: The statutory policies are approved by the Board or Board Committees, as applicable. Other applicable policies are
either approved by the Board or by the appropriate authority.

Note 2:  https.//www.drreddys.com/media/983676/cobe-booklet-v40.pdf
https://www.drreddys.com/media/888147/she-policy-document-24-07-2020.pdf
https://www.drreddys.com/media/899536/human-rights-policy_01092020.pdf
https.//www.drreddys.com/media/993225/csr-policy.pdf
https://www.drreddys.com/cms/cms/sites/default/files/static/supplier-code-of-conduct-new.pdf

Some internal policies as applicable are available on the intranet platform of the Company.
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Note 3: We strengthened our commitment to sustainability and announced renewed Environmental, Social, and Governance

(ESG) goals for 2030 to make more meaningful impact through our sustainable development strategy.

A. BEING COMMITTED TO ENVIRONMENTAL STEWARDSHIP: REDUCING CARBON EMISSIONS
- 100% renewable power by 2030

» Carbon neutral in direct operations (Scope 1 and 2 emissions) by 2030
« 12.5% reduction in our indirect carbon emissions (Scope 3) by 2030
Water positivity

- Water positive by 2025

B. MAKING OUR PRODUCTS ACCESSIBLE AND AFFORDABLE FOR PATIENTS
« Access: Serve 1.5 billion patients by 2030
- Affordability : 25% of our new launches to be first to market by 2027
« Innovation : 3 innovative solutions (products, services and platforms) every year to improve standard of treatment
from 2027

C. CONTRIBUTING TO A FAIRER AND MORE SOCIALLY INCLUSIVE WORLD

Equity, Diversity and Inclusion

« At least 35% women in senior leadership by 2030

« Gender parity by 2035

« Workforce to include at least 3% of Persons with Disability (PwD) by 2030
« Ensure 100% living wages for our extended workforce by 2025

D. ENHANCING TRUST WITH OUR STAKEHOLDERS
Compliance, Ethics, and Corporate Governance:
- Meet the highest standards on compliance and ethics backed by robust corporate governance
Disclosures and reporting
« Enhance ESG disclosures to reach top quartile by 2025
Suppliers
« 100% of our strategic suppliers to be compliant with our chosen ESG framework by 2030
Note 4: Details regarding our ESG Goals & Progress is given in page 31 of the Integrated report of the Company

i[Ol DETAILS OF REVIEW OF NGRBCS BY THE COMPANY

1.

12.

SUBJECT FOR REVIEW P1 P2 P3 P4 P5 P6 P7 P8 P9
Performance against above The Sustainability and CSR Committee reviews the performance against the ESG goals and targets of the Company.
policies and follow up action The Committee also updates the Board regarding deliberation and reviews on such matters. The Company has

also constituted internal Sustainability Council which drives the implementation and program on the ESG goals
and targets. The policies of the Company are reviewed periodically or on need basis by the respective department
heads/ business heads/ Executive Directors. During such assessment, the efficacy of the policies is reviewed and
necessary changes to policies and procedures are implemented.

The Sustainability and CSR Committee reviews the performance on quarterly basis.

Compliance with statutory In its governance role, the Sustainability Council reviews Compliance with the statutory requirements of relevance to
requirements of relevance to the the principles and rectification of any non-compliances, if any. The Council reviews the compliances periodically.
principles and rectification of any

non-compliances The same is also reviewed by the Sustainability and CSR Committee on a quarterly basis.

HAS THE ENTITY CARRIED OUT INDEPENDENT ASSESSMENT/ EVALUATION OF THE WORKING OF ITS POLICIES BY AN
EXTERNAL AGENCY? (YES/NO). IF YES, PROVIDE NAME OF THE AGENCY

The processes and compliances are subject to scrutiny by internal auditors and the status of compliances are updated to
the Board. From best practices as well as from a risk perspective, policies are periodically evaluated and updated by various
department heads/ business heads and approved by the management/ the Board Committees/ the Board. Some of the key
policies have been evaluated by KPMG and DNV Business Assurance India Private Limited (DNV). An internal assessment of
the workings of the BR policies has been done.

The independent assessment on the working of the BRSR policies is done by DNV Business Assurance India Private Limited (DNV)

IF ANSWER TO QUESTION (1) ABOVE IS “NO” I.LE. NOT ALL PRINCIPLES ARE COVERED BY A POLICY, REASONS TO BE
STATED: Not applicable
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SECTION C — PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: BUSINESSES SHOULD CONDUCT AND GOVERN THEMSELVES WITH INTEGRITY, AND IN A
MANNER THAT IS ETHICAL, TRANSPARENT AND ACCOUNTABLE

ESSENTIAL INDICATORS

1

128 o

PERCENTAGE COVERAGE BY TRAINING AND AWARENESS PROGRAMMES ON ANY OF THE PRINCIPLES DURING THE FINANCIAL YEAR

o
TOTAL NUMBER %AGE OF PERSONS

IN RESPECTIVE
OF TRAINING TOPICS/ PRINCIPLES COVERED UNDER
SEGMENT AND AWARENESS THE TRAINING AND ITS IMPACT CATEGORY COVERED

BY THE AWARENESS
PROGRAMMES HELD PROGRAMMES
Board of Directors 5 Familiarisation/ awareness programme for the Board of Directors/ KMPs of 100.0
the Company is done periodically as part of Board process covering various
areas pertaining to the business, strategy, risks, operations, regulations,
code of business conduct and ethics, economy and environmental, social
Key Managerial 5 and governance parameters. In addition, frequent updates are shared 100.0

Personnel (KMPs) with all the Board members/ KMPs to apprise them of developments in the

Company, key regulatory changes, risks, compliances and legal cases.

Employees other than 10,399 The employees/ workers of the Company undergo various training 91.6
BODs and KMPs programmes throughout the year. Many trainings programmes followed
a blended learning approach which entailed virtual classroom initiatives,
along with dissemination of e-learning modules. Various trainings were
undertaken during the year such as Prohibition of Insider Trading, 617
Prevention of Sexual Harassment at the Workplace, Information and Cyber

Security Awareness, Code of Conduct, Know Your Customer guidelines,

and ESG. Other trainings included induction programmes for new recruits,

leadership training, digitalisation and cyber security and modules on soft

skills, programmes on mental and physical well-being, among several

others

Workers 788

DETAILS OF FINES / PENALTIES /PUNISHMENT/ AWARD/ COMPOUNDING FEES/ SETTLEMENT AMOUNT PAID IN
PROCEEDINGS (BY THE ENTITY OR BY DIRECTORS/ KMPS) WITH REGULATORS/ LAW ENFORCEMENT AGENCIES/
JUDICIAL INSTITUTIONS, IN THE FINANCIAL YEAR, (NOTE: THE ENTITY SHALL MAKE DISCLOSURES ON THE BASIS
OF MATERIALITY AS SPECIFIED IN REGULATION 30 OF SEBI (LISTING OBLIGATIONS AND DISCLOSURE OBLIGATIONS)
REGULATIONS, 2015 AND AS DISCLOSED ON THE ENTITY’S WEBSITE)

MONETARY

NAME OF THE REGULATORY/
BRIEF OF THE HAS AN APPEAL BEEN
NGRBC PRINCIPLE ENFORCEMENT AGENCIES/ AMOUNT (INR) CASE PREFERRED (YES/NO)?

JUDICIAL INSTITUTES

Penalty/ Fine

Settlement Nil

Compounding fees

NON-MONETARY
NAME OF THE REGULATORY/
NGRBC PRINCIPLE ENFORCEMENT AGENCIES/ AMOUNT (INR)
JUDICIAL INSTITUTES

BRIEF OF THE HAS AN APPEAL BEEN
CASE PREFERRED (YES/NO)?

Imprisonment

Nil
Punishment

OF THE INSTANCES DISCLOSED IN QUESTION 2 ABOVE, DETAILS OF THE APPEAL/ REVISION PREFERRED IN CASES
WHERE MONETARY OR NON-MONETARY ACTION HAS BEEN APPEALED

Not Applicable

DOES THE ENTITY HAVE AN ANTI-CORRUPTION OR ANTI-BRIBERY POLICY? IF YES, PROVIDE DETAILS IN BRIEF AND IF
AVAILABLE, PROVIDE A WEB-LINK TO THE POLICY

Yes. Dr. Reddy’s has an Anti-bribery and Anti-corruption policy. The policy has been developed in alignment with Dr. Reddy’s
Code of Business Conduct and Ethics (COBE), other internal policies such as Ombudsperson policy and other rules and
regulations relevant to Anti bribery and Anti-Corruption that are applicable to the Company because of its geographical
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presence in multiple countries. The policy reiterates that Dr. Reddy’s does not tolerate any bribery and corruption directly or
indirectly and upholds the highest standards of integrity and transparency in all its interactions and business activities. The
Anti-bribery and Anti-corruption policy is available on the intranet platform of the Company.

The policy forms part of the Code of Business Conduct and Ethics (COBE), applies to all members of the Board of Directors,
full and part-time employees of the Company, its subsidiaries and affiliates. All business partners are also expected to follow
the same standard of ethics when conducting business with the Company or on its behalf. The COBE is available on the
website of the Company at https://www.drreddys.com/investor#governance

5 NUMBER OF DIRECTORS/ KMPS/ EMPLOYEES/ WORKERS AGAINST WHOM DISCIPLINARY ACTION WAS TAKEN BY ANY LAW EN-
FORCEMENT AGENCY FOR THE CHARGES OF BRIBERY/ CORRUPTION

FY 2022-23 FY 2021-22
Directors
KMPs )
Nil Nil
Employees
Workers

()]

DETAILS OF COMPLAINTS WITH REGARD TO CONFLICT OF INTEREST
FY 2022-23 FY 2021-22
NUMBER REMARKS NUMBER REMARKS

Number of complaints received in relation to issues of conflict of interest of the directors Nil Not ) Not
applicable Nil applicable

Number of complaints received in relation to issues of conflict of interest of the KMPs

PROVIDE DETAILS OF ANY CORRECTIVE ACTION TAKEN OR UNDERWAY ON ISSUES RELATED TO FINES/ PENALTIES/
ACTION TAKEN BY REGULATORS/ LAW ENFORCEMENT AGENCIES/ JUDICIAL INSTITUTIONS, ON CASES OF
CORRUPTION AND CONFLICTS OF INTEREST

Not Applicable

LEADERSHIP INDICATORS
(B AWARENESS PROGRAMMES CONDUCTED FOR VALUE CHAIN PARTNERS ON ANY OF THE PRINCIPLES DURING THE FINANCIAL YEAR

PERCENTAGE OF VALUE CHAIN PARTNERS
TOTAL NUMBER OF AWARENESS TOPICS/ PRINCIPLES COVERED UNDER THE COVERED (BY VALUE OF BUSINESS DONE WITH

SR. PROGRAMMES HELD TRAINING SUCH PARTNERS) UNDER THE AWARENESS
PROGRAMMES
1 14 ESG Capability Building Program 80
2 54 Defensive Driving training & Road safety 100
awareness
3 5 Safety Health & Environment Awareness 100

DOES THE ENTITY HAVE PROCESSES IN PLACE TO AVOID/ MANAGE CONFLICT OF INTERESTS INVOLVING MEMBERS
OF THE BOARD? (YES/NO) IF YES, PROVIDE DETAILS OF THE SAME

Yes. The Company has a Conflict of Interest Policy which lays down the principles and standards that govern the actions of
the Company including its subsidiaries, joint ventures and its directors, officers and employees (full time or part time, contract
employees and consultants). This Policy provides guidance for recognising, reporting and resolution of any actual, potential
or perceived conflict of interest.

Further, as part of the governance ecosystem, the Company has adopted best practices on reviews of conflict of interest
of the Directors. The Director’s disclosures are placed before the Board and conflict of interest, if any, are discussed and
reviewed by the Board. The Board is collectively responsible for decision making on conflict of interest disclosed to the
Board for any business decisions, wherein any of the Directors are interested.
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PRINCIPLE 2: BUSINESSES SHOULD PROVIDE GOODS AND SERVICES IN MANNER THAT IS SUSTAINABLE AND PAN IF THERE ARE ANY SIGNIFICANT SOCIAL OR ENVIRONMENTAL CONCERNS AND/OR RISKS ARISING FROM PRODUCTION OR DISPOSAL OF

SAFE YOUR PRODUCTS/ SERVICES, AS IDENTIFIED IN THE LIFE CYCLE PERSPECTIVE/ ASSESSMENTS (LCA) OR THROUGH ANY OTHER MEANS,
BRIEFLY DESCRIBE THE SAME ALONG-WITH ACTION TAKEN TO MITIGATE THE SAME
ESSENTIAL INDICATORS

Statutory Reports

1 PERCENTAGE OF R&D AND CAPITAL EXPENDITURE (CAPEX) INVESTMENTS IN SPECIFIC TECHNOLOGIES TO IMPROVE THE Action taken to mitigate significant social or environmental concerns and/or risks arising from production or disposal of products/ services
ENVIRONMENTAL AND SOCIAL IMPACTS OF PRODUCT AND PROCESSES TO TOTAL R&D AND CAPEX INVESTMENTS MADE BY THE SR. NAME OF PRODUCT/ SERVICE DESCRIPTION OF THE RISK/ CONCERN ACTION TAKEN

ENTITY, RESPECTIVELY There were no significant social or environmental concerns raised from the LCA analysis of our three API products.

FY 2022-23 PY 2021-22 DETAILS OF IMPROVEMENTS IN ENVIRONMENTAL AND SOCIAL IMPACTS

R&D 1600 160.0 R&D expenditure in various technologies is focused on improving the environmental or social 3. PERCENTAGE OF RECYCLED OR REUSED INPUT MATERIAL TO TOTAL MATERIAL (BY VALUE) USED IN PRODUCTION
’ " impacts of our products / processes (FOR MANUFACTURING INDUSTRY) OR PROVIDING SERVICES (FOR SERVICE INDUSTRY)

Not applicable. As in the pharmaceutical industry we do not use recycled or reused input materials in the manufacturing
process due to its nature of products. However, in some of our operations we recover the spent solvent through solvent
recovery system and reuse the same in our manufacturing process.

Capex 3.3 0.8 Reduction in usage of non-renewable energy sources. Reduction of freshwater footprint in
plants by reusing grey water. Safety of employees and stakeholders

2. A.DOES THE ENTITY HAVE PROCEDURES IN PLACE FOR SUSTAINABLE SOURCING 4 OF THE PRODUCTS AND PACKAGING RECLAIMED AT END OF LIFE OF PRODUCTS, AMOUNT (IN METRIC TONNES) REUSED, RECYCLED,

Yes AND SAFELY DISPOSED
FY 2022-23 FY 2021-22

B. IF YES, WHAT PERCENTAGE OF INPUTS WERE SOURCED SUSTAINABLY RE-USED RECYCLED DISSI-:'—'F(E;ZD RE-USED RECYCLED Df§>F§§ED

100% of our inputs are sourced from suppliers who abide by our Supplier Code of Conduct. Our Supplier Code of Conduct

has a clear policy on sustainability requirements. As a future step, we have identified strategic suppliers and framed the Plastics (including packaging) 0 0 0 Y 0 0

internal ESG framework for assessing our strategic suppliers. E waste 0 0 0 0 0 0

Hazardous waste — Expired Product 0 0 809 tons (6] [¢] 647 tons

3. DESCRIBE THE PROCESSES IN PLACE TO SAFELY RECLAIM YOUR PRODUCTS FOR REUSING, RECYCLING AND Other waste Cold boxes- 0 0 Cold boxes — 0 0

DISPOSING AT THE END OF LIFE, FOR 16,800 units 19,200 units

(@) Plastics (including
packaging)

(b) E-waste

We have waste management systems in place at all our facilities. Plastic waste is either co-processed or recycled
based upon the type of waste generated. E-waste is sold to authorized vendors. 99% of our global hazardous
waste is sent to cement industries and recyclers for co-processing and recycling. The remaining 1% of global
hazardous waste is sent to landfill. Other non-hazardous waste such as glass, MS scrap, wood waste, and boiler

5

RECLAIMED PRODUCTS AND THEIR PACKAGING MATERIALS (AS PERCENTAGE OF PRODUCTS SOLD) FOR EACH PRODUCT CATEGORY

c) Hazardous waste i i - i i 9
() ash, etc. are sent to recyclers, cement industries for co-processing or to brick manufacturers. SL. INDICATE PRODUCT CATEGORY RECLAIMED PRODUCTS AND THEIR PACKAGING MATERIALS AS %AGE OF TOTAL PRODUCTS SOLD IN
. . . . . L NO. RESPECTIVE CATEGORY
We also monitor the waste management in further value chain wherein all our expired products are incinerated at o -
(d) Other waste authorized destruction vendor. 1 Cold boxes 46% of cold boxes are reused at CFA or stockist end

Other waste like plastic drums/ pallets etc used for transportation are sold out to scrap vendors who are known for
either re-use/ recycle.

WHETHER EXTENDED PRODUCER RESPONSIBILITY (EPR) IS APPLICABLE TO THE ENTITY’S ACTIVITIES (YES/ NO). IF
YES, WHETHER THE WASTE COLLECTION PLAN IS IN LINE WITH THE EXTENDED PRODUCER RESPONSIBILITY (EPR)
PLAN SUBMITTED TO POLLUTION CONTROL BOARDS? IF NOT, PROVIDE STEPS TAKEN TO ADDRESS THE SAME

Yes, we work in compliance with India’s Plastic Waste Management Rules, 2016, as amended and the Extended Producer

PRINCIPLE 3: BUSINESSES SHOU
INCLUDING THOSE IN THEIR VAL

ESSENTIAL INDICATORS

LD RESPECT AND PROMOTE THE WELL-BEING OF ALL EMPLOYEES,
UE CHAINS

1 A. DETAILS OF MEASURES FOR THE WELL-BEING OF EMPLOYEES

% OF EMPLOYEES COVERED BY

Responsibility (EPR) guidelines. As per our EPR plan, we have committed 1,506 tonnes of multi-layered, rigid and flexible CATEGORY TOTAL HEALTH INSURANCE Iﬁgﬁ&ﬁ:& MATERNITY BENEFIT PATERNITY BENEFITS DAY CARE FACILITIES
plastics. Our waste collection plan is in line with the EPR plan submitted to Pollution Control Board (PCB). During the year NO % NO o NO % NO % NO %
FY2023, we have collected approximately 1,506 tonnes of waste and disposed in an environmently friendly manner as per : : : : :
X Permanent employees
EPR requirements.
Male 20,033 20,033 100.0 20,033 100.0 0 0 20,033 100.0 10,015 50.0
LEADERSHIP INDICATORS Female 4,792 4,792 100.0 4,792 100.0 4,792 100.0 0 0 2,240 46.7
Other’ 7 7 100.0 7 100.0 0 0 0 0 2 28.6
1 HAS THE ENTITY CONDUCTED LIFE CYCLE PERSPECTIVE / ASSESSMENTS (LCA) FOR ANY OF ITS PRODUCTS (FOR MANUFACTURING INDUS-
TRY) OR FOR ITS SERVICES (FOR SERVICE INDUSTRY)? IF YES, PROVIDE DETAILS Total 24,832 24,832 100.0 24,832 100.0 4,792 100.0 20,033 100.0 12,257 49.4
Other than permanent
Yes, we have completed LCA of three of our Active Pharmaceutical Ingredient (API) products during the year FY2023. employees
%AGE OF ToTAL BOUNDARY FOR WHICH THE WHETHER CONDUCTED RESULTS Male 4,686 4,686 100.0 4,686 100.0 0 0 4,686 100.0 3,883 82.9
SR. NIC cope NAME OF TURNOVER LIFE CYCLE PERSPECTIVE/ BY INDEPENDENT COMMUN- IF YES, PROVIDE Female 2244 2,244 100.0 2244 100.0 2244 100.0 0 0 1279 570
PRODUCT/SERVICE . Nr0 o e r ASSESSMENT WAS EXTERNAL AGENCY  ICATED IN PUBLIC THE WEB-LINK ;
CONDUCTED (YES/NO) DOMAIN (YES/NO) Other S 9 1000 9 1000 0 0 0 ° 0 °
1 21009  Doxycycline Lactic 01 Cradle to gate Yes No Not applicable Total 6,939 6,939 100.0 6,939 100.0 2,244 100.0 4,686 100.0 5,162 74.4
Acid "Maximum benefits to be provided on a case to case basis
2 21009 Levetiracetam 0.2 Cradle to gate Yes No Not applicable
3 21009  Atorvastatin 11 Cradle to gate Yes No Not applicable
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1 B. DETAILS OF MEASURES FOR THE WELL-BEING OF WORKERS

132 o

% OF EMPLOYEES COVERED BY

CATEGORY TOTAL HEALTH INSURANCE II{-I\SL(J::?I?AENNJE MATERNITY BENEFIT PATERNITY BENEFITS DAY CARE FACILITIES
NO. % NO. % NO. % NO. % NO. %
Permanent workers
Male 621 621 100.0 621 100.0 0 0 621 100.0 418 673
Female 45 45 100.0 45 100.0 45 100.0 0 0 18 40.0
Other 0 0 0 0 0 0 0 0 0 0 0
Total 666 666 100.0 666 100.0 45 100.0 621 100.0 436 65.5
Other than permanent
workers
Male 5,105 5,105 100.0 5,105 100.0 0 0 5,105 100.0 4,930 96.6
Female 1,057 1,057 100.0 1,057 100.0 1,057 100.0 0 0 1,004 95.0
Other 0 0 0 0 0 0 0 0 0 0 0
Total 6,162 6,162 100.0 6,162 100.0 1,057 100.0 5,105 100.0 5,934 96.3
FY2022-23 FY2021-22
NO. OF NO. OF DEDUCTED AND NO. OF NO. OF DEDUCTED AND
EMPLOYEES WORKERS DEPOSITED EMPLOYEES WORKERS DEPOSITED
COVERED AS COVERED AS WITH THE COVERED AS COVERED AS WITH THE
A % OF TOTAL A % OF TOTAL AUTHORITY A % OF TOTAL A % OF TOTAL AUTHORITY
EMPLOYEE WORKERS (Y/N/N.A.) EMPLOYEES WORKER (Y/N/N.A.)
PF 100.0 100.0 Yes 100.0 100.0 Yes
Gratuity 100.0 100.0 NA 100.0 100.0 N.A.
ESI 2.7 0.0 Yes 3.2 0.0 Yes
Others —Superannuation 3.5 Not applicable Not applicable 6.3 Not applicable Not applicable

ACCESSIBILITY OF WORKPLACES: ARE THE PREMISES / OFFICES OF THE ENTITY ACCESSIBLE TO DIFFERENTLY ABLED
EMPLOYEES AND WORKERS, AS PER THE REQUIREMENTS OF THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016?
IF NOT, WHETHER ANY STEPS ARE BEING TAKEN BY THE ENTITY IN THIS REGARD

Yes. The premises/ offices of the Company, including the registered and corporate offices have ramps to enable easy
movement. Most offices are located either on the ground floor or have elevators and infrastructure for differently abled
individuals. Wheelchair accessible restrooms are also available at certain premises. We conduct infrastructure audits
regularly with the increase in differently abled employees in the organisation.

DOES THE ENTITY HAVE AN EQUAL OPPORTUNITY POLICY AS PER THE RIGHTS OF PERSONS WITH DISABILITIES ACT,
20167 IF SO, PROVIDE A WEB-LINK TO THE POLICY

Yes. The Code of Business Conduct and Ethics (COBE) of the Company provides for an Equal Opportunity Policy to create an
inclusive work environment by fostering diversity at the workplace, and to treat all employees equally irrespective of gender,
age, physical disability, creed, religion, sexual orientation, racial background, pregnancy, place of origin, caste, political
affiliation or other discriminatory factors. We value diversity at our workforce and thus encourage and nurture talent within
the organization. We work best when there is an atmosphere of mutual trust and co-operation. The policy is available at the
Company’s website at: https.//www.drreddys.com/cms/cms/sites/default/files/2021-11/cobe-booklet-v40.pdf.

Further, the Equal Employment Opportunity (EEO) Statement states that Dr. Reddy’s maintains a work environment, that
is free from discrimination, and is an equal opportunity employer. We are committed to employ and nurture all qualified
diverse workforce without regard to race, colour, religion, national origin, gender, age, disability status, genetics, sexual
orientation, gender identity or expression, marital status, citizenship or any other characteristic or classification protected
by the applicable law(s) of the countries we operate in. We apply these principles in all aspects of employment, including
recruitment, hiring, placement, promotion, termination, lay off, transfer, leaves of absence, training and compensation.
The Company assures all employees that no individual filing a complaint will be discriminated against, as a result of their
complaint. The policy is available at the Company’s career website at: https:/careers.drreddys.com/#!/#eeo-statement.
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RETURN TO WORK AND RETENTION RATES OF PERMANENT EMPLOYEES AND WORKERS THAT TOOK PARENTAL LEAVE
PERMANENT EMPLOYEES

PERMANENT WORKERS

GENDER RETUR:;F?E WORK RETENTION RATE RETUR;‘A-I:I_(; WORK RETENTION RATE

Male 99.4 84.0 - -
Female 98.4 80.9 - -
Others 0 0 - -
Total 99.3 834 - -

IS THERE A MECHANISM AVAILABLE TO RECEIVE AND REDRESS GRIEVANCES FOR THE FOLLOWING CATEGORIES OF EMPLOYEES AND
WORKER? IF YES, GIVE DETAILS OF THE MECHANISM IN BRIEF

YES/NO (IF YES, THEN GIVE DETAILS OF THE MECHANISM IN BRIEF)

Permanent Y The Company has an Ombudsperson Policy (whistle-blower or vigil mechanism) applicable to employees
es ; : A .

workers and third parties, to report concerns on actual or suspected violations of the code or any applicable laws and
Other than regulations. The Audit Committee Chairperson is the Chief Ombudsperson.
permanent Yes Concerns raised to the Company and their resolution are reported through the Chief Ombudsperson to the
workers Audit Committee and where applicable, to the Board.
Permanent Yes The policy provides avenues to report concerns directly to the Compliance Team. Referance link of the policy
employees and reporting channels is separately mentioned below. Ombudsperson Policy Link: https://www.drreddys.com/
Other than Yes investor#governance
permanent Ombudsperson reporting channel website link: https://drreddys.ethicspoint.com/
employees udsp porting website link: https: lys.ethicspoint.

MEMBERSHIP OF EMPLOYEES AND WORKER IN ASSOCIATION(S) OR UNIONS RECOGNISED BY THE LISTED ENTITY

FY 2022-23 FY 2021-22

NO. OF NO. OF

CATEGORY EMPLOYEES/ RESPECTIVE EMPLOYEES/ RESPECTIVE
WORKERS IN % WORKERS IN %

CATEGORY, WHO CATEGORY, WHO

RESPECTIVE RESPECTIVE

CATEGORY ARE PART OF CATEGORY ARE PART OF

ASSOCIATION(S) ASSOCIATION(S) OR

OR UNION UNION
Total permanent employees 24,832 0 0 23,524 (0] o)
Male 20,033 0 0 19,177 0 0
Female 4,792 0 0 4,347 0 0
Other 7 0 0 0 0 0]
Total permanent workers 666 573 86.0 725 646 89.1
Male 621 555 89.4 685 626 91.3
Female 45 18 40.0 40 20 50.0
Other (o} (o] (o} 0 0 0

DETAILS OF TRAINING GIVEN TO EMPLOYEES AND WORKERS

FY 2022-23 FY 2021-22

NOS. % NOS. % NOS. % NOS. %
Employees
Male 20,033 6,495 324 19,655 98.1 19,177 6,231 325 17,272 90.1
Female 4,792 1,145 239 4,511 94.1 4,347 979 225 3,719 85.6
Other 7 0 0 5 71.4 [¢] 0 0 0 [¢]
Total 24,832 7,640 30.8 24,171 97.4 23,524 7,210 30.6 20,991 89.2
Workers
Male 621 260 41.9 372 59.8 685 284 41.5 545 79.6
Female 45 18 40.0 40 88.9 40 18 45.0 36 90.0
Other 0 0 0 0 0 [¢] 0 0 0 (6]
Total 666 278 41.7 412 61.9 725 302 47 581 84.5
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FY 2022-23 FY 2021 - 22
CATEGORY
TOTAL NOS. % TOTAL NOS. %

Employees

Male 20,033 20,033 100.0 19,177 19,177 100.0
Female 4,792 4,792 100.0 4,347 4,347 100.0
Other 7 7 100.0 0 0 0
Total 24,832 24,832 100.0 23,524 23,524 100.0
Workers

Male 621 621 100.0 685 685 100.0
Female 45 45 100.0 40 40 100.0
Other 0 (0] 0 0 0 0
Total 666 666 100.0 725 725 100.0

10.

"

12.

134

HEALTH AND SAFETY MANAGEMENT SYSTEM:

A. WHETHER AN OCCUPATIONAL HEALTH AND SAFETY MANAGEMENT SYSTEM HAS BEEN IMPLEMENTED BY THE
ENTITY. IF YES, THE COVERAGE OF SUCH SYSTEM

Yes, we have implemented an occupational health and safety management system. The coverage is 100% of our entity,
and it includes both regular employees and contractors. Seven of our ten formulations units have been certified under
ISO 45001.

B. WHAT ARE THE PROCESSES USED TO IDENTIFY WORK-RELATED HAZARDS AND ASSESS RISKS ON A ROUTINE
AND NON-ROUTINE BASIS BY THE ENTITY?
We have developed a guidance document which provides the course on how to identify, evaluate safety, health &
environment risks and reduce them to an acceptable level by strengthening existing controls and/ or incorporating
additional controls for all the activities within premises of the organization. The guideline clearly outlines the roles and
responsibilities of employees and workers.

C. WHETHER YOU HAVE PROCESSES FOR WORKERS TO REPORT THE WORK-RELATED HAZARDS AND TO REMOVE
THEMSELVES FROM SUCH RISKS. (Y/N)

Yes, department heads interact with all members on safety matters daily through toolbox talks. In this forum, workmen
actively participate and give suggestions and feedback for improvements.

D. DO THE EMPLOYEES/ WORKER OF THE ENTITY HAVE ACCESS TO NON-OCCUPATIONAL MEDICAL AND
HEALTHCARE SERVICES? (YES/ NO)

Yes, My Health Index (MHI), a proactive health and wellbeing initiative that takes care of the overall physical and mental
wellbeing of employees

DETAILS OF SAFETY RELATED INCIDENTS, IN THE FOLLOWING FORMAT

SAFETY INCIDENT/NUMBER CATEGORY FY 2022 -23 FY 2021 - 22
Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) Employees 0.28 0.14
Workers' 0.21 0.22
Total recordable work-related injuries Employees 17 22
Workers' 10 13
No. of fatalities Employees 1 0
Workers' 0 0
High consequence work-related injury or ill-health (excluding fatalities) Employees 0 0
Workers' 0 0

"Workers means other than permanent workers

DESCRIBE THE MEASURES TAKEN BY THE ENTITY TO ENSURE A SAFE AND HEALTHY WORKPLACE

At Dr. Reddy’s, we emphasize strongly on the health, safety, and well-being of our people. We continuously strive to create

a work environment that is free from any occupational hazards, regardless of where our people are located or what type of
work they carry out. We have developed and implemented strong Health and Safety systems at all our plants. These systems
are guided and driven by our established policies and procedures. Periodic assessments are conducted to evaluate the
effectiveness of the systems implemented and appropriate measures are taken to further improve our health and safety
performance continually.

ﬁb Statutory Reports
A3 NUMBER OF COMPLAINTS ON THE FOLLOWING MADE BY EMPLOYEES AND WORKERS

FY 2022-23 FY 2021-22
PENDING PENDING
ULECDURNG [ ROLTION  newancs  PUEDSUING | BEOWTON  reans
YEAR YEAR
Working Conditions Nil Nil - Nil Nil -
Health & Safety Nil Nil - Nil Nil -

LN ASSESSMENTS FOR THE YEAR

% OF YOUR PLANTS AND OFFICES THAT WERE ASSESSED
(BY ENTITY OR STATUTORY AUTHORITIES OR THIRD PARTIES)

Health and safety practices 100.0
Working Conditions 100.0

15. PROVIDE DETAILS OF ANY CORRECTIVE ACTION TAKEN OR UNDERWAY TO ADDRESS SAFETY-RELATED INCIDENTS (IF
ANY) AND ON SIGNIFICANT RISKS / CONCERNS ARISING FROM ASSESSMENTS OF HEALTH & SAFETY PRACTICES AND
WORKING CONDITIONS

Not Applicable

LEADERSHIP INDICATORS

1. DOES THE ENTITY EXTEND ANY LIFE INSURANCE OR ANY COMPENSATORY PACKAGE IN THE EVENT OF DEATH OF (A)
EMPLOYEES (Y/N) (B) WORKERS (Y/N)

Yes, it extends to both employees and workers

2. PROVIDE THE MEASURES UNDERTAKEN BY THE ENTITY TO ENSURE THAT STATUTORY DUES HAVE BEEN DEDUCTED
AND DEPOSITED BY THE VALUE CHAIN PARTNERS

The Company ensures that statutory dues as applicable to the transactions within its remit are deducted and deposited in
accordance with extant regulations. This activity is also reviewed as part of the internal and statutory audit. The Company
expects its value chain partners to uphold business responsibility principles and values of transparency and accountability.

3 PROVIDE THE NUMBER OF EMPLOYEES / WORKERS HAVING SUFFERED HIGH CONSEQUENCE WORK-RELATED INJURY / ILL-HEALTH

/ FATALITIES (AS REPORTED IN Q11 OF ESSENTIAL INDICATORS ABOVE), WHO HAVE BEEN REHABILITATED AND PLACED IN SUITABLE
EMPLOYMENT OR WHOSE FAMILY MEMBERS HAVE BEEN PLACED IN SUITABLE EMPLOYMENT

NO. OF EMPLOYEES/WORKERS THAT ARE
REHABILITATED AND PLACED IN SUITABLE
EMPLOYMENT OR WHOSE FAMILY MEMBERS HAVE
BEEN PLACED IN SUITABLE EMPLOYMENT

TOTAL NO. OF AFFECTED EMPLOYEES/ WORKERS

FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22
Employees 0 0 0 0
Workers (0] [¢] 0 0

4. DOES THE ENTITY PROVIDE TRANSITION ASSISTANCE PROGRAMS TO FACILITATE CONTINUED EMPLOYABILITY AND THE
MANAGEMENT OF CAREER ENDINGS RESULTING FROM RETIREMENT OR TERMINATION OF EMPLOYMENT? (YES/ NO)

Yes

5 DETAILS ON ASSESSMENT OF VALUE CHAIN PARTNERS

% OF VALUE CHAIN PARTNERS
(BY VALUE OF BUSINESS DONE WITH SUCH PARTNERS) THAT WERE ASSESSED

Health and safety practices We conduct periodic supplier risk assessments for our value chain partners through a third party to better
understand our value chain risk exposure. In the last two years, we have assessed 28% of our global value chain
partners on multiple ESG parameters. During the year, 10% of our value chain partners have been evaluated.

Working conditions

6. PROVIDE DETAILS OF ANY CORRECTIVE ACTIONS TAKEN OR UNDERWAY TO ADDRESS SIGNIFICANT RISKS/
CONCERNS ARISING FROM ASSESSMENTS OF HEALTH AND SAFETY PRACTICES AND WORKING CONDITIONS OF
VALUE CHAIN PARTNERS

Dr. Reddy’s has shared corrective action reports post onsite assessment for critical and strategic suppliers wherein there are
no major risks/concerns with regards to the health & safety practices & working conditions. Also, the hardware compliance is
continually assessed for our transportation and logistics providers. The roadworthiness of these vehicles has improved through
daily, weekly and monthly inspections by about 78%.
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PRINCIPLE 4: BUSINESSES SHOULD RESPECT THE INTERESTS OF AND BE RESPONSIVE TO ALL ITS
STAKEHOLDERS

ESSENTIAL INDICATORS
DESCRIBE THE PROCESSES FOR IDENTIFYING KEY STAKEHOLDER GROUPS OF THE ENTITY

We consider individuals, groups, institutions, or entities that contribute to shaping our business, that add value or constitute
a core part of the business value chain as key stakeholders. Our stakeholders are both internal and external, and direct

as well as indirect. Our process of identification and classification of the stakeholders is defined by their interest, impact
and participation in operations of the Company including engagement on various environmental, social and governance
matters. Delivering on stakeholder needs, interests and expectations are integral to the way we operate. We keenly listen
to our stakeholders and have established various touchpoints and tools for communication, advocacy and engagement.
Our key stakeholders include employees, investors, suppliers and partners, customers, government authorities, healthcare
professionals, patients and the community.

2 LIST STAKEHOLDER GROUPS IDENTIFIED AS KEY FOR YOUR ENTITY AND THE FREQUENCY OF ENGAGEMENT WITH EACH
STAKEHOLDER GROUP

1.

136 *

WHETHER
IDENTIFIED AS PURPOSE AND SCOPE OF ENGAGEMENT
SR. ZL%KE;'OLDER VULNERABLE & gg‘:n';lw’\:.lEr\ll-lig:ION EﬁEGC,'ALéIIEEII\‘VI(I:ET\JgF INCLUDING KEY TOPICS AND CONCERNS RAISED
MARGINALIZED DURING SUCH ENGAGEMENT
GROUP

1 Employees No We use digital as well Daily Through multiple physical and digital channels
as physical channels of of communication, we aim to provide our
communication including employees a safe, inclusive and empowering
but not limited to e-mails, workplace that encourages transparent
newsletters, intranet, engagement and the freedom to act, innovate
townhalls and leadership and grow as professionals and individuals.
touchpoints, pulse surveys Our ongoing effort is to maintain two-way
for employee feedback and engagement with colleagues globally including
redressal, and appraisal and those in corporate offices, R&D laboratories,
training programmes for manufacturing locations and in the field. Our
personal and professional engagement ranges from providing the latest
growth. and updated information on the Company and

industry developments, avenues for employee
voice to capability building, recognition and
celebrations.

2 Investors No We interact with our Frequent and We engage with them so that they can take an
shareholders, potential need based informed decision to invest in our Company. The
investors and research key areas of engagement include an update
analysts through investor on the business and financial performance,
meetings/ calls, conferences, Company’s strategy and growth levers, potential
earnings call, investor events, opportunities and risks, our ESG goals/ actions,
e-mail, press releases, and material events which may have a positive
stock exchange intimations, or negative impact on the performance of the
investor presentations and Company.
annual reports. We also
provide various updates on
our website and other places
of engagement.

3 Patients Yes, depending We engage with patients Frequent and Patient centricity is the core tenet of our

on various factors
such as health,
income, access

through multiple assistance need based
programs (Financial
assistance program, Lifestyle

organization. Through our customer assistance
and outreach programs, we try to help educate,
provide support, increase awareness, and

and others support program, Education, increase adherence to improve the health of our
counselling programs), patients. Being closer to the patient also allows
Disease management and us to identify and address the unmet patient
awareness initiatives. needs and develop better products/ services for
. the patients. We address patient related queries
We also use different / feedback and any drug related concerns. We
njarketmg ghanne!s (print, also create awareness and breaking various
digital, social media) to myths on managing various diseases or medical
inform patients about our treatments.
OTC products. We provide
Customer services to report
any feedback/ adverse
effects from our products.
4 Health Care No We use physical and digital Frequent and Our engagement aims to update healthcare

Professionals

channels such as e-mail, need based
web conferences, electronic
updates, portals as well as in-

person visits and collaterals.

professionals on products, innovations, access,
availability of our medicines and healthcare
solutions, and to discuss therapy advances,
science of medicines and patient need.
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LIST STAKEHOLDER GROUPS IDENTIFIED AS KEY FOR YOUR ENTITY AND THE FREQUENCY OF ENGAGEMENT WITH EACH

STAKEHOLDER GROUP

N

WHETHER
IDENTIFIED AS
SR. é‘LAOKLIJE:OLDER VULNERABLE &
MARGINALIZED
GROUP

CHANNELS OF

COMMUNICATION ENGAGEMENT

FREQUENCY OF

PURPOSE AND SCOPE OF ENGAGEMENT
INCLUDING KEY TOPICS AND CONCERNS RAISED
DURING SUCH ENGAGEMENT

5 Customers No

Physical and virtual meetings, Daily
customer events, calls,
e-mail, website

We engage with our customers to ensure
regular supply of the products, keep them
informed about new products, participate in the
bids/ tenders and maximize the outreach of our
products.

6 Suppliers & No
Partners

On site meetings, virtual Frequent/
meeting, business partners  Quarterly
meet, supplier forums, Governance
partner events, calls, e-mail, calls/ Annual
website meet

Making a holistic impact on the health of
patients worldwide requires us to work with
partners across the healthcare value chain.
We emphasize fair, transparent, and ethical
practices and seek partners who share the
same commitment towards compliance

with laws, regulations, published standards
and environmental practices. Our supplier
engagement includes capability building
programmes, audit CAPA governance and
tracking, business partner meets and includes
discussions on our ESG goals, efficiency in
manufacturing, stronger quality management
practices, human rights policies and standards,
and working together to advance our
sustainability agenda.

7 Government No
authorities

Our interactions with Need-based
authorities take place
through e-mails, meetings,

submissions, etc. as required.

Our engagement with official authorities

is multi-fold. With regulatory authorities,

our engagement is aimed at discharging
responsibilities and furthering our core business
of product development, launch, manufacturing,
etc. in keeping with the latest and highest
standards of compliance. With policy-makers,
our engagement aims to understand and
discuss matters pertaining to the industry.

We do advocacy and make representations

on various regulatory and policy issues to
strengthen the healthcare eco-system through
policy interventions and ensure timely access to
quality medicines at affordable prices.

8 Community No

Our engagement with the Frequent and
community includes physical need based
visits as well as digital

channels.

With giving back to society as a core tenet of
the Company, our corporate social responsibility
and employee volunteering programmes target
the areas of education, skilling and livelihood,
health and environmental sustainability through
partners and local NGOs around the world.
Additionally, we also run training, awareness
and empowerment programmes. We engage
with local community to understand their
challenges and work for their sustainable
development.

9 Third Party No
logistics
service
provider’s and
CFAs

Annual meet at Campus,
Driver Management centre,
Virtual Meetings

Frequent

We provide rewards and recognition to third
party logistics service providers for road safety
practices. Through the driver management
centre, we train and counsel the transporters
on behavioural safety to ensure zero road
accidents, and condu.ct vehicle inspections for
improved hardware compliance

10  Contract No
Workforce

In campus through trainings Frequent
& Toolbox talks

To address health, safety and environmental
policies and practices.

LEADERSHIP INDICATORS

1. PROVIDE THE PROCESSES FOR CONSULTATION BETWEEN STAKEHOLDERS AND THE BOARD ON ECONOMIC,
ENVIRONMENTAL, AND SOCIAL TOPICS OR IF CONSULTATION IS DELEGATED, HOW IS FEEDBACK FROM SUCH
CONSULTATIONS PROVIDED TO THE BOARD

Based on the consultation and feedback received with the respective stakeholder groups, we have assessed and analysed
the material topics and the same were discussed with the relevant business and functional heads. The material topics
including economic, environmental and social topics requiring attention of the Board or its Committees, are thereafter placed
before the relevant Board Committees and the Board during the quarterly meetings.
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2.

WHETHER STAKEHOLDER CONSULTATION IS USED TO SUPPORT THE IDENTIFICATION AND MANAGEMENT OF
ENVIRONMENTAL, AND SOCIAL TOPICS (YES / NO). IF SO, PROVIDE DETAILS OF INSTANCES AS TO HOW THE INPUTS
RECEIVED FROM STAKEHOLDERS ON THESE TOPICS WERE INCORPORATED INTO POLICIES AND ACTIVITIES OF THE
ENTITY

Effective engagement helps us connect stakeholder needs with organizational goals, creates the basis of an effective
strategy development, and unlocks greater shared value for all stakeholders. We use multiple platforms to engage with a
wide variety of stakeholders to understand their unique needs and concerns and chart out suitable strategies to address
them. We also conducted a materiality assessment that involved an intensive stakeholder engagement round. Our internal
and external stakeholders identified key material topics that are likely to impact Dr. Reddy’s business, like product availability,
responsible pricing and affordability, high-quality medicines, patient safety, anti-bribery and corruption. These topics have
been considered in the list of Dr. Reddy’s action areas and our sustainability framework.

PROVIDE DETAILS OF INSTANCES OF ENGAGEMENT WITH, AND ACTIONS TAKEN TO, ADDRESS THE CONCERNS OF
VULNERABLE/ MARGINALIZED STAKEHOLDER GROUPS

Patients: We have various patient assistance programs that provides financial assistance patients who are not in a position
to afford high-cost treatments. We also support them through education, increase in awareness, and adherence to improve
their health conditions.

Community: We implement several CSR programs in the areas of education, skilling and livelihood, health and environmental
sustainability through partners and local NGOs for marginalized sections of communities. The Company’s various CSR
projects are carried out by Dr. Reddy’s Foundation, Naandi Foundation, Nice Foundation and Roshni Trust. The Dr. Reddy
Foundation has been conferred with the prestigious National Award for the Empowerment of Persons with Disabilities in New
Delhi by Hon’ble President of India on the occasion of International Day of Persons with Disabilities (IDPD). For more details,
refer to our social section of this Integrated Annual Report.

PRINCIPLE 5: BUSINESSES SHOULD RESPECT AND PROMOTE HUMAN RIGHTS
ESSENTIAL INDICATORS

1

EMPLOYEES AND WORKERS WHO HAVE BEEN PROVIDED TRAINING ON HUMAN RIGHTS ISSUES AND POLICY(IES) OF THE ENTITY

FY 2022-23 FY 2021-22
NO. OF NO. OF

x

COVERED COVERED
Employees
Permanent 24,832 19,486 78.5 23,524 16,506 70.2
Other than permanent 6,939 297 4.3 6,361 65 1.0
Total 31,771 19,783 62.3 29,885 16,571 62.6
Workers
Permanent 666 337 50.6 725 95 131
Other than permanent 6,262 0 0.0 5,230 0 0.0
Total 6,928 337 5.4 5,955 95 1.6

N

138 o

DETAILS OF MINIMUM WAGES PAID TO EMPLOYEES AND WORKERS

FY 2022-23 FY 2021-22
EQUAL TO MORE THAN EQUAL TO MORE THAN
TOTAL MINIMUM WAGE MINIMUM WAGE TOTAL MINIMUM WAGE MINIMUM WAGE
NOS. % NOS. % NOS. % NOS. %
Employees
Permanent 24,832 0 0 24,832 100.0 23,524 0 0 23,524 100.0
Male 20,033 0 0 20,033 100.0 19,177 0 0 19,177 100.0
Female 4,792 0 0 4792 100.0 4,347 (0] 0 4,347 100.0
Others 7 0 0 7 100.0 0 [¢] 0 0 100.0
Other than Permanent 6,939 0 0 6,939 100.0 6,361 0 0 6,361 100.0
Male 4,686 0 0 4,686 100.0 4,540 [¢] 0 4540 100.0
Female 2,244 0 0 2,244 100.0 1,817 [¢] 0o 1817 100.0
Others g (0] 0 9 100.0 4 0 0 4 100.0

6
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DETAILS OF MINIMUM WAGES PAID TO EMPLOYEES AND WORKERS

FY 2022-23 FY 2021-22
EQUAL TO MORE THAN EQUAL TO MORE THAN
TOTAL MINIMUM WAGE MINIMUM WAGE TOTAL MINIMUM WAGE MINIMUM WAGE
NOS. % NOS. % NOS. % NOS. %
Workers
Permanent 666 0 0 666 100.0 725 0 0 725 100.0
Male 621 0 0 621 100.0 685 0 0 685 100.0
Female 45 0 0 45 100.0 40 0 0 40 100.0
Others 0 0 0 0 0 0 0 0 (0] 0
Other than Permanent 6,162 4,907 79.6 1,255 20.4 6,262 4,926 78.7 1,336 21.3
Male 5,105 4,052 79.4 1,053 20.6
Female 1,057 855 80.9 202 19.1 6,262 4,926 787 1,336 21.3
Others 0 0 0 0 0

DETAILS OF REMUNERATION/ SALARY/ WAGES

MEDIAN REMUNERATION

MALE FEMALE OTHERS
MEDIAN MEDIAN MEDIAN
REMUNERATION/ REMUNERATION/ REMUNERATION/
SALARY/ WAGES SALARY/ WAGES SALARY/ WAGES
NUMBER OF RESPECTIVE NUMBER OF RESPECTIVE NUMBER OF RESPECTIVE
CATEGORY CATEGORY CATEGORY
(X IN MILLION) (X IN MILLION) (X IN MILLION)
Board of Directors (BoD)' 6 16.7 3 15.4 Nil Nil
Key Managerial Personnels (KMPs) 3 57.4 Nil Nil Nil Nil
Employees other than BoDs and KMPs 20.028 0.6 4792 0.8 7 0.7
Workers 621 0.8 45 072 Nil Nil

'As on March 31, 2023
20nly for employees in India

DO YOU HAVE A FOCAL POINT (INDIVIDUAL/ COMMITTEE) RESPONSIBLE FOR ADDRESSING HUMAN RIGHTS IMPACTS
OR ISSUES CAUSED OR CONTRIBUTED TO BY THE BUSINESS

Yes

DESCRIBE THE INTERNAL MECHANISMS IN PLACE TO REDRESS GRIEVANCES RELATED TO HUMAN RIGHTS ISSUES

Chief Compliance Officer (CCO) is the designated authority reporting to the Chief Ombudsperson of Dr. Reddy’s for the
purpose of compliance with the Ombudsperson Policy. All human rights issues are investigated by designated investigator
under guidance from CCO. Based on findings, suitable opportunity of being heard is provided to alleged person before
concluding on the case. Any Corrective and Preventive action (CAPA) identified through discussion with business head and
all CAPA are tracked till closure.

NUMBER OF COMPLAINTS ON THE FOLLOWING MADE BY EMPLOYEES AND WORKERS

FY 2022-23 FY 2021-22
CATEGORY PENDING PENDING
FILE':'_?EU;I;:; RESOLUTION AT REMARKS FILE[_?'_?EU\';‘IIET@ RESOLUTION AT REMARKS
THE END OF YEAR THE END OF YEAR
Sexual Harassment 19 6 - 14 2 -
Discrimination at workplace 15 - - 10 - -

Child Labour = o o - - -
Forced Labour/ Involuntary Labour - a o - - -

Wages - - - - - -

Other human rights related issues - - - - - -
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7.

MECHANISMS TO PREVENT ADVERSE CONSEQUENCES TO THE COMPLAINANT IN DISCRIMINATION AND
HARASSMENT CASES

Dr. Reddy’s policy on Ombudsperson as well as Non-retaliation also supports the Company values and “Speak Up”
culture by taking proactive steps to ensure that employees who raise concerns in good faith are protected and supported
in the workplace, as appropriate. To protect the interest of complainant, Dr. Reddy’s follows a strict non-retaliation

policy, where any retaliation against an employee who in good faith raises concerns or who assists in an investigation of
suspected wrongdoing, is not tolerated. Non-retaliation policy is applicable to all employees (including, but not limited to,
all current and past employees, contract workers, part-time or temporary workforce) and third parties of the Company. A
concern of potential retaliation can be raised through multiple reporting channels that are available and promoted across
the organisation.

DO HUMAN RIGHTS REQUIREMENTS FORM PART OF YOUR BUSINESS AGREEMENTS AND CONTRACTS

Yes

i*B ASSESSMENTS FOR THE YEAR

10.

% OF YOUR PLANTS AND OFFICES THAT WERE ASSESSED (BY ENTITY OR STATUTORY AUTHORITIES OR THIRD PARTIES)

Child labour
Forced/involuntary labour
Sexual harassment
Discrimination at workplace
Wages

Others

100%

PROVIDE DETAILS OF ANY CORRECTIVE ACTIONS TAKEN OR UNDERWAY TO ADDRESS SIGNIFICANT RISKS/
CONCERNS ARISING FROM THE ASSESSMENTS AT QUESTION 9 ABOVE

Not applicable, as no risks/ concerns observed across the above parameters as stated in question 9 above.

LEADERSHIP INDICATORS

1.

DETAILS OF A BUSINESS PROCESS BEING MODIFIED / INTRODUCED AS A RESULT OF ADDRESSING HUMAN RIGHTS
GRIEVANCES/COMPLAINTS

Business process were not modified / introduced as result of addressing human rights grievances/ complaints, as no
concerns/ risks were observed.

DETAILS OF THE SCOPE AND COVERAGE OF ANY HUMAN RIGHTS DUE DILIGENCE CONDUCTED

We have a due diligence process under which human rights due diligence is conducted to identify the potential issues that
may have been present in our business operations and the value chain. Some of the identified issues include child labor,
forced labor, discrimination, harassment, collective bargaining and freedom of association.

IS THE PREMISE/ OFFICE OF THE ENTITY ACCESSIBLE TO DIFFERENTLY ABLED VISITORS, AS PER THE REQUIREMENTS
OF THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016

Yes. The premises/ offices of the Company, including the registered and corporate offices have ramps or have elevators and
relevant infrastructure for differently abled individuals. Wheelchair accessible restrooms are available at certain premises.

4 DETAILS ON ASSESSMENT OF VALUE CHAIN PARTNERS

% OF VALUE CHAIN PARTNERS
(BY VALUE OF BUSINESS DONE WITH SUCH PARTNERS) THAT WERE ASSESSED

Child labour
Forced/involuntary labour

We conduct periodic supplier risk assessments for our value chain partners through a third
T party to better understand our value chain risk exposure. In the last two years, we have
Sexual harassment Discrimination at workplace assessed 28% of our global value chain partners on multiple ESG parameters. During the
Wages year, 10% of our value chain partners have been evaluated.

Others — please specify

PROVIDE DETAILS OF ANY CORRECTIVE ACTIONS TAKEN OR UNDERWAY TO ADDRESS SIGNIFICANT RISKS /
CONCERNS ARISING FROM THE ASSESSMENTS AT QUESTION 4 ABOVE

Not applicable, as no risks/ concerns observed across the above parameters as stated in question 4 above.
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PRINCIPLE 6: BUSINESSES SHOULD RESPECT AND MAKE EFFORTS TO PROTECT AND RESTORE THE
ENVIRONMENT

ESSENTIAL INDICATORS

1 DETAILS OF TOTAL ENERGY CONSUMPTION (IN JOULES OR MULTIPLES) AND ENERGY INTENSITY

PARAMETERS FY 2022-23 FY 2021-22

Total electricity consumption (A) 13,47,746 12,59,881
Total fuel consumption (B) 26,92,267 32,35,123
Energy consumption through other sources (C) 0 0
Total energy consumption (A+B+C) 40,40,013 44,95,004
Energy intensity per rupee of turnover (Total energy consumption/ turnover in rupees) GJ/INR Million 16.4 21

Energy intensity (optional) — the relevant metric may be selected by the entity - -

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency
Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

DOES THE ENTITY HAVE ANY SITES / FACILITIES IDENTIFIED AS DESIGNATED CONSUMERS (DCS) UNDER THE
PERFORMANCE, ACHIEVE AND TRADE (PAT) SCHEME OF THE GOVERNMENT OF INDIA. IF YES, DISCLOSE WHETHER
TARGETS SET UNDER THE PAT SCHEME HAVE BEEN ACHIEVED. IN CASE TARGETS HAVE NOT BEEN ACHIEVED,
PROVIDE THE REMEDIAL ACTION TAKEN, IF ANY

No

3 PROVIDE DETAILS OF THE FOLLOWING DISCLOSURES RELATED TO WATER

PARAMETERS FY 2022 - 23 FY 2021 - 22
Water withdrawal by source (in kilolitres)

(i) Surface water 48,931 53,293
(i) Groundwater 10,69,076 10,40,154
(iii) Third party water 1,01,525 1,10,925
(iv) Seawater / desalinated water 0 0
v) Others (Municipal) 6,64,831 6,33,647
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + V) 18,84,363 18,38,019
Total volume of water consumption (in kilolitres) 15,85,558 17,04,281
Water intensity per rupee of turnover (Fresh water consumed / turnover) KL/INR Million 7.5 8.3

Water intensity (optional) — the relevant metric may be selected by the entity - -

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency.

Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

HAS THE ENTITY IMPLEMENTED A MECHANISM FOR ZERO LIQUID DISCHARGE? IF YES, PROVIDE DETAILS OF ITS
COVERAGE AND IMPLEMENTATION

Yes, we have implemented Zero Liquid Discharge (ZLD) facility at all our chemical technical operations and formulations
plants (except one) in India. To avoid the discharge of untreated wastewater effluents, we use the ZLD water treatment
engineering approach at 15 of our 21 global manufacturing facilities. All waste water is treated, contaminants are reduced to
solids through ZLD, all the treated water is channelled back for usage in our utilities.

5 PLEASE PROVIDE DETAILS OF AIR EMISSIONS (OTHER THAN GHG EMISSIONS) BY THE ENTITY

PARAMETERS UNITS FY 2022-23 FY 2021 - 22

NOx Metric Tonnes 111.1 103.5
SOx Metric Tonnes 263 247.4
Particulate matter (PM) Metric Tonnes 103.9 78.6

Persistent organic pollutants (POP)

Volatile organic compounds (VOC) Not labl
ot available

Hazardous air pollutants (HAP)

Others — please specify

Integrated Annual Report 2022-23 ° 141



[ )
Dr.Reddy’s Q3¢

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency.

Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

PROVIDE DETAILS OF GREENHOUSE GAS EMISSIONS (SCOPE 1 AND SCOPE 2 EMISSIONS) & ITS INTENSITY

PARAMETERS UNITS FY 2022-23 FY 2021 - 22
Total Scope 1 emissions (Break-up of the GHG into CO2, Metric tonnes of CO2 equivalent

CH4, N20, HFCs, PFCs, SF6, NF3, if available) 2428y 3,02,466
Total Scope 2 emissions (Break-up of the GHG into CO2, Metric tonnes of CO2 equivalent

CH4, N20, HFCs, PFCs, SF6, NF3, if available) T 1,66,247
Total Scope 1and Scope 2 emissions per rupee of turnover - 14 29
(MT/INR Million) ’ ’
Total Scope 1and Scope 2 emission intensity (optional) — Not available 0 0

the relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

6.

DOES THE ENTITY HAVE ANY PROJECT RELATED TO REDUCING GREEN HOUSE GAS EMISSION? IF YES, THEN
PROVIDE DETAILS

We are investing in solar, wind and hydel projects, acquiring solar plants through joint ventures, moving from coal to
cogeneration systems, and using briquette-based boilers rather than fuel oil-based boilers to reduce our greenhouse gas
emissions and accelerate our green transition. For project details and impact, please refer to the environmental section of
our Integrated Annual Report.

PROVIDE DETAILS RELATED TO WASTE MANAGEMENT BY THE ENTITY

PARAMETERS FY 2022-23 FY 2021-22
Total Waste generated (in metric tonnes)

Plastic waste (A) 385.2 472.8
E-waste (B) 5.3 4.8
Bio-medical waste (C) 163.1 169.1
Construction and demolition waste (D) 449.7 638.1
Battery waste (E) 80.8 58.7
Radioactive waste (F) 0 0
gltj":jegrer;?fe?(r;;ji?yuihwelﬁitceaflsrjcel’lcjg)e(s(sgjsed oil, off-spec products, ZLD residue, organic solvents, chemical 33,652 32,7268
Other Non-hazardous waste generated (H) (includes briquettes ash, metal scrap and scrap equipment,

drums, wooden pallets, waste Gl ducts sheet, etc.) (Break-up by composition i.e. by materials relevant 17,611.8 13,024.4
to the sector)

Total (A+B+C+D+E+F+G +H) 52,347.8 47,094.7
For each category of waste generated, total waste recovered through recycling, re-using or other

recovery operations (in metric tonnes)

Category of waste

() Recycled 10,331.3 7,640.6
(i) Re-used 4,415.2 27555
(iii) Other recovery operations 3,949.2 3,962.6
Total 18,695.8 14,358.7
For each category of waste generated, total waste disposed by nature of disposal method (in metric

tonnes)

Category of waste

() Incineration 123.7 187.8
(i) Landfilling 5545 328
(iii) Other disposal operations 33,472.8 32,506.2
Total 33,652.0 32,726.8

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency.
Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)
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BRIEFLY DESCRIBE THE WASTE MANAGEMENT PRACTICES ADOPTED IN YOUR ESTABLISHMENTS. DESCRIBE THE
STRATEGY ADOPTED BY YOUR COMPANY TO REDUCE USAGE OF HAZARDOUS AND TOXIC CHEMICALS IN YOUR
PRODUCTS AND PROCESSES AND THE PRACTICES ADOPTED TO MANAGE SUCH WASTES

We have waste management systems in place at all our facilities. Plastic waste is either co-processed or recycled based
upon the type of waste generated. E-waste is sold to authorized vendors. 99% of our global hazardous waste is sent to
cement industries and recyclers for co-processing and recycling. The remaining 1% of global hazardous waste is sent
to landfill.

Other non-hazardous waste such as glass, MS scrap, wood waste, boiler ash etc. is sent to recyclers, cement industries for
co-processing or to brick manufacturers.

We reduce waste through technological interventions and ongoing initiatives including sustainable packaging, waste source
segregation, process optimization etc. For example, we have replaced plastic boxes with paper boxes for commercialized
products (Practin tablets), removed triple laminated films and LDPE bags from primary packaging (Ibandronate tablets).

IF THE ENTITY HAS OPERATIONS/OFFICES IN/AROUND ECOLOGICALLY SENSITIVE AREAS (SUCH AS NATIONAL
PARKS, WILDLIFE SANCTUARIES, BIOSPHERE RESERVES, WETLANDS, BIODIVERSITY HOTSPOTS, FORESTS, COASTAL
REGULATION ZONES ETC.) WHERE ENVIRONMENTAL APPROVALS / CLEARANCES ARE REQUIRED, PLEASE SPECIFY
DETAILS IN THE FOLLOWING FORMAT

Nil

il DETAILS OF ENVIRONMENTAL IMPACT ASSESSMENTS OF PROJECTS UNDERTAKEN BY THE ENTITY BASED ON APPLICABLE LAWS, IN THE
CURRENT FINANCIAL YEAR

11.

EIA WHETHER CONDUCTED BY
ERAg!JIiEé"I\"D BRIEF DETAIL OF NOTIFICATION DATE INDEPENDENT EXTERNAL ESSBL::-glsjgoMﬂmLiyllE%eTlfg)lN RELEVANT WEB LINK
NUMBER AGENCY (YES / NO)
Nil

IS THE ENTITY COMPLIANT WITH THE APPLICABLE ENVIRONMENTAL LAW/ REGULATIONS/ GUIDELINES IN INDIA;
SUCH AS THE WATER (PREVENTION AND CONTROL OF POLLUTION) ACT, AIR (PREVENTION AND CONTROL OF
POLLUTION) ACT, ENVIRONMENT PROTECTION ACT AND RULES THEREUNDER (Y/N). IF NOT, PROVIDE DETAILS OF ALL
SUCH NON-COMPLIANCES

Yes, the Company is compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act and Environment protection act and
rules thereunder.

LEADERSHIP INDICATORS

PROVIDE BREAK-UP OF THE TOTAL ENERGY CONSUMED (IN JOULES OR MULTIPLES) FROM RENEWABLE AND NON-RENEWABLE SOURCES

PARAMETERS FY 2022-23 FY 2021-22
From renewable sources

Total electricity consumption (A) 6,18,954 3,81,069
Total fuel consumption (B) 5,30,555 1,563,349
Energy consumption through other sources (C) 0 0
Total energy consumed from renewable sources (A+B+C) 11,49,510 5,34,418
From non-renewable sources

Total electricity consumption (D) 7,28,792 8,78,812
Total fuel consumption (E) 21,61,711 30,81,774
Energy consumption through other sources (F) 0 0
Total energy consumed from non-renewable sources (D+E+F) 28,90,503 39,60,586

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency - Yes.

Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)
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PARAMETERS FY 2022-23 FY 2021-22
Water discharge by destination and level of treatment (in kilolitres)

()  To Surface water 0 0
- No treatment 0 0
- With treatment — please specify level of treatment 0 0
(i) To Groundwater 0 0
- No treatment 0 0
- With treatment — please specify level of treatment 0 0
(iii) To Seawater 0 0
- No treatment 0 0
- With treatment — please specify level of treatment 0 0
(iv) Sent to third-parties (CETP) 1,49,433 1,33,738.2
- No treatment 0 0
- With treatment — please specify level of treatment 1,49,433 1,33,738
(v) Others 0 0
- No treatment (0} 0
- With treatment — please specify level of treatment 0 0
Total water discharged (in kilolitres) 1,49,433 1,33,738.2

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency —

Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

3 WATER WITHDRAWAL, CONSUMPTION AND DISCHARGE IN AREAS OF WATER STRESS (IN KILOLITRES): FOR EACH FACILITY / PLANT
LOCATED IN AREAS OF WATER STRESS, PROVIDE THE FOLLOWING INFORMATION

144 o

(i) Name of the area: Hyderabad, Pydibhimavaram
(i)  Nature of operations: Manufacturing and R&D
(iii) Water withdrawal, consumption and discharge in the following format:

PARAMETERS FY 2022-23 FY 2021-22
Water withdrawal by source (in kilolitres)
() Surface water 33,880 40,975
(i) Groundwater 5,99,544 4,68,156
(i) Third party water 1,01,525 1,10,925
(iv) Seawater / desalinated water 0 0
(v) Others 3,72,773 3,34,593
Total volume of water withdrawal (in kilolitres) 11,07,722 9,54,649
Total volume of water consumption (in kilolitres) 9,658,784 9,50,874
Water intensity per rupee of turnover (Fresh water consumed / turnover) KL/INR Million 4.4 4.3
Water intensity (optional) — the relevant metric may be selected by the entity 0 0
() To Surface water 0 0
- No treatment 0 0
- With treatment — please specify level of treatment 0 0
(i) To Groundwater 0 0
- No treatment (6} 0
- With treatment — please specify level of treatment 0 0
(iii) To Seawater 0 0
- No treatment (0} 0
- With treatment — please specify level of treatment 0] 0
(iv) Sent to third-parties 3,830 3,775
- No treatment 0 0
- With treatment — please specify level of treatment 3,830 3,775

0

3
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WATER WITHDRAWAL, CONSUMPTION AND DISCHARGE IN AREAS OF WATER STRESS (IN KILOLITRES): FOR EACH FACILITY / PLANT
LOCATED IN AREAS OF WATER STRESS, PROVIDE THE FOLLOWING INFORMATION

(v) Others 0 0
- No treatment 0 0
- With treatment — please specify level of treatment 0 0
Total water discharged (in kilolitres) 3,830 3,775

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency
Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

PLEASE PROVIDE DETAILS OF TOTAL SCOPE 3 EMISSIONS & ITS INTENSITY

PARAMETERS UNITS FY 2022-23 FY 2021 - 22

Total Scope 3 emissions (Break-up of the GHG into Metric tonnes
CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available) of CO2 9,21,055 9,20,609
equivalent

Total Scope 3 emissions per rupee of turnover 3.8 4.3

o

Total Scope 3 emission intensity (optional) — the relevant metric may 0
be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency
Yes, independent assurance is carried out by DNV Business Assurance India Private Limited (DNV)

WITH RESPECT TO THE ECOLOGICALLY SENSITIVE AREAS REPORTED AT QUESTION 10 OF ESSENTIAL INDICATORS
ABOVE, PROVIDE DETAILS OF SIGNIFICANT DIRECT & INDIRECT IMPACT OF THE ENTITY ON BIODIVERSITY IN SUCH
AREAS ALONG-WITH PREVENTION AND REMEDIATION ACTIVITIES

Not applicable

IF THE ENTITY HAS UNDERTAKEN ANY SPECIFIC INITIATIVES OR USED INNOVATIVE TECHNOLOGY OR SOLUTIONS
TO IMPROVE RESOURCE EFFICIENCY, OR REDUCE IMPACT DUE TO EMISSIONS / EFFLUENT DISCHARGE / WASTE
GENERATED, PLEASE PROVIDE DETAILS OF THE SAME AS WELL AS OUTCOME OF SUCH INITIATIVES

During the year, we implemented Low Temperature Evaporator, Zero Liquid Discharge enhancements including steam
strippers, Agitated Thin Film Dryer, and forced circulation evaporation systems to reuse water and waste, and minimize our
energy consumption. We also automated Sewage Treatment Plants (STP) and Effluent Treatment Plants (ETP) infrastructure
through our Digital Paani initiative.

DOES THE ENTITY HAVE A BUSINESS CONTINUITY AND DISASTER MANAGEMENT PLAN? GIVE DETAILS IN 100
WORDS/ WEB LINK

Yes. Dr. Reddy’s has adopted a resilience strategy focusing on the ability to provide and maintain an acceptable level of
service in the face of any planned or unplanned interruption related emergencies at its manufacturing facilities, IT, supply
chain etc.

In our pursuit of operational excellence, we have embarked upon several change management initiatives across our
organization, including information technology and automation in the areas of manufacturing, research and development,
supply chain and shared services. Accordingly, there are continuous efforts to also strengthen our data resiliency.

DISCLOSE ANY SIGNIFICANT ADVERSE IMPACT TO THE ENVIRONMENT, ARISING FROM THE VALUE CHAIN OF THE
ENTITY. WHAT MITIGATION OR ADAPTATION MEASURES HAVE BEEN TAKEN BY THE ENTITY IN THIS REGARD

There is no significant adverse impact to the environment, arising from the value chain partners. 100% of our critical and
strategic suppliers have valid air, water & waste consent. 66% of our strategic partner’s are also certified under ISO 14001 —
Environmental Management System.

However, we also measure our Scope 3 emissions to address the emission hotspots in the value chain. To address the
reduction in carbon footprint we have driven major projects around:

- Airto sea Shipment: 85% transition from air to sea shipment was observed.

«  Truck Loadability: With appropriate planning and management, we have optimized the utilization of trucks resulting in a
reduction of trips and overall carbon footprint.

- We encourage dedicated transporters to shift to CNG vehicles from diesel.
- We drive supplier engagement programs to help them opt for projects resulting in reduction of Carbon footprint.
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9. PERCENTAGE OF VALUE CHAIN PARTNERS (BY VALUE OF BUSINESS DONE WITH SUCH PARTNERS) THAT WERE
ASSESSED FOR ENVIRONMENTAL IMPACTS

We conduct periodic supplier risk assessments for our value chain partners through a third party to better understand our
value chain risk exposure. In the last two years, we have assessed 28% of our global value chain partners on multiple ESG
parameters. During the year, 10% of our value chain partners have been evaluated.

PRINCIPLE 7: BUSINESSES, WHEN ENGAGING IN INFLUENCING PUBLIC AND REGULATORY POLICY, SHOULD
DO SO IN A MANNER THAT IS RESPONSIBLE AND TRANSPARENT

ESSENTIAL INDICATORS
1. A. NUMBER OF AFFILIATIONS WITH TRADE AND INDUSTRY CHAMBERS/ ASSOCIATIONS : 8

B LIST THE TOP 10 TRADE AND INDUSTRY CHAMBERS/ ASSOCIATIONS (DETERMINED BASED ON THE TOTAL MEMBERS OF SUCH
BODY) THE ENTITY IS A MEMBER OF/ AFFILIATED TO

The Company is affiliated with 8 trade and industry chambers / associations.

REACH OF TRADE AND INDUSTRY CHAMBERS /
ASSOCIATIONS (STATE / NATIONAL)

SR.NO NAME OF THE TRADE AND INDUSTRY CHAMBERS/ ASSOCIATIONS

1 National Council of the Confederation of Indian Industry (ClI) National

2 Board of Trade, Ministry of Commerce, Government of India National

3 Indian Pharmaceutical Alliance National

4 National Accreditation Board for Certification Bodies National

5 the Life Sciences Advisory Committee State

6 International Generic and Biosimilar medicines Association National

7 Pharmaceutical Supply Chain Initiative (PSCI) International
8 Asia Business Council International

2 PROVIDE DETAILS OF CORRECTIVE ACTION TAKEN OR UNDERWAY ON ANY ISSUES RELATED TO ANTICOMPETITIVE CONDUCT BY THE
ENTITY, BASED ON ADVERSE ORDERS FROM REGULATORY AUTHORITIES

NAME OF AUTHORITY BRIEF OF THE CASE CORRECTIVE ACTION TAKEN
Nil
LEADERSHIP INDICATORS
1 DETAILS OF PUBLIC POLICY POSITIONS ADVOCATED BY THE ENTITY
WHETHER INFORMATION

SL METHOD RESORTED FREQUENCY OF WEB LINK, IF
PUBLIC POLICY ADVOCATED AVAILABLE IN PUBLIC '

NO. FOR SUCH ADVOCACY DOMAIN? (YES/NO) REVIEW BY BOARD  AVAILABLE

1 Making representation to the Securities Representation made No The Board No
and Exchange Board of India / Ministry directly or through reviews on
of Corporate Affairs on various industry chambers/ quarterly basis
proposed changes in law in the larger associations
economic interest of the common good

2 Advocacy and support for policies and Through IPA (Indian No The Board https://www.ipa-
regulatory framework that support R&D Pharmaceutical reviews on need india.org/
and intellectual property protections. Alliance) basis

3 Policy advocacy to help make Representation made No The Board No
medicines more affordable and directly or through reviews on need
accessible. industry chambers/ basis

associations

4 Policy advocacy on reduction in Through IPA (Indian Yes The Board https.//www.ipa-
counterfeiting & non-standard Pharmaceutical reviews on need india.org/
quality drugs, Uniform Code of Alliance) basis
Pharmaceuticals Marketing Practices

5 Proactively engage with lawmakers and Representation made No The Board No
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policymakers on laws and regulations
that addresses the issues faced by
Pharma Industries for common good.

directly or through
industry chambers/
associations

reviews on need
basis

The Company works closely with various trade and industry associations. This includes industry representations to the

government and/ or regulators. The Company performs the function of policy advocacy in a transparent and responsible
manner while engaging with all the authorities and takes into account the Company’s as well as the larger national interest.

The Company believes that policy advocacy must preserve and expand the public good and thus, it does not advocates

any policy change to benefit itself or a select few. We have also actively participated in several notable industry events and

forums lending our voice and perspectives to shape a holistic healthcare ecosystem.

ﬁb Statutory Reports

PRINCIPLE 8: BUSINESSES SHOULD PROMOTE INCLUSIVE GROWTH AND EQUITABLE DEVELOPMENT
ESSENTIAL INDICATORS

1 DETAILS OF SOCIAL IMPACT ASSESSMENTS (SIA) OF PROJECTS UNDERTAKEN BY THE ENTITY BASED ON APPLICABLE LAWS, IN THE
CURRENT FINANCIAL YEAR

RESULTS
WHETHER CONDUCTED BY COMMUNICATED
gﬁl!:thénglEF DETAILS Zlg NOTIFICATION DATE OF NOTIFICATION  INDEPENDENT EXTERNAL IN PUBLIC RELE\(?'TKT WEB
: AGENCY (YES /NO) DOMAIN (YES /
NO)

During the year ended FY 2023, there were no new projects/ capacity expansion of existing projects
which requires Environmental Clearance or Social Impact Assessment.

PROVIDE INFORMATION ON PROJECT(S) FOR WHICH ONGOING REHABILITATION AND RESETTLEMENT (R&R) IS BEING UNDERTAKEN BY
YOUR ENTITY

NAME OF PROJECT
SL.NO. FOR WHICH R&R IS STATE DISTRICT
ONGOING

NO. OF PROJECT AFFECTED
FAMILIES (PAFS)

% OF PAFS
COVERED BY R&R

AMOUNTS PAID TO PAFS
IN THE FY (IN INR)

Nil

3. DESCRIBE THE MECHANISMS TO RECEIVE AND REDRESS GRIEVANCES OF THE COMMUNITY

Most of the activities are carried out in discussion and agreement with the community members. In case of any grievances,
the community leaders can reach out to the Company’s point of contact (POC) at each of the units. The POC is directly and
easily accessible to the community to address any concerns that may arise. Depending on the nature of complaint, relevant
stakeholders are engaged to resolve any issue.

S

PERCENTAGE OF INPUT MATERIAL (INPUTS TO TOTAL INPUTS BY VALUE) SOURCED FROM SUPPLIERS

PARAMETERS FY 2022 -23! FY 2021 - 22!
Directly sourced from MSMEs/ small producers 2.6 1.7
Sourced directly from within the district and neighbouring districts 38.6 38.4

As per Ind AS standalone financial statements
LEADERSHIP INDICATORS

1 PROVIDE DETAILS OF ACTIONS TAKEN TO MITIGATE ANY NEGATIVE SOCIAL IMPACTS IDENTIFIED IN THE SOCIAL IMPACT ASSESSMENTS
(REFERENCE: QUESTION 1 OF ESSENTIAL INDICATORS ABOVE)

SR. DETAILS OF NEGATIVE SOCIAL IMPACT IDENTIFIED CORRECTIVE ACTION TAKEN

During the year ended FY 2023, there were no new projects/ capacity expansion of existing projects
which requires Environmental Clearance or Social Impact Assessment.

2 PROVIDE THE FOLLOWING INFORMATION ON CSR PROJECTS UNDERTAKEN BY YOUR ENTITY IN DESIGNATED ASPIRATIONAL DISTRICTS
AS IDENTIFIED BY GOVERNMENT BODIES

SL.NO. STATE

ASPIRATIONAL DISTRICT AMOUNT SPENT (%)

1 Andhra Pradesh Vizianagaram 64,88,280
2 Andhra Pradesh Vizianagaram 71,80,349
3 Andhra Pradesh Visakhapatanam 2,99,61,987
4 Jharkhand Ranchi 39,58,460

3. (A) DO YOU HAVE A PREFERENTIAL PROCUREMENT POLICY WHERE YOU GIVE PREFERENCE TO PURCHASE FROM
SUPPLIERS COMPRISING MARGINALIZED/ VULNERABLE GROUPS?

No, as stated in our Code of Business Conduct and Ethics (COBE), we do not discriminate on any basis while selecting
our suppliers and provide equal opportunities for engagement to all potential suppliers. We encourage working with
local suppliers or suppliers that are close to our facilities (including small-scale industries). However, we have not
specifically considered marginalized/ vulnerable groups in our supplier qualifying criteria.

(B) FROM WHICH MARGINALIZED / VULNERABLE GROUPS DO YOU PROCURE
Not applicable

(C) WHAT PERCENTAGE OF TOTAL PROCUREMENT (BY VALUE) DOES IT CONSTITUTE
Not applicable
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4

5

6

DETAILS OF THE BENEFITS DERIVED AND SHARED FROM THE INTELLECTUAL PROPERTIES OWNED OR ACQUIRED BY YOUR ENTITY (IN
THE CURRENT FINANCIAL YEAR), BASED ON TRADITIONAL KNOWLEDGE

OWNED/ BENEFIT
SR.  INTELLECTUAL PROPERTY BASED ON TRADITIONAL KNOWLEDGE ACQUIRED SHARED (YES BASIS OF CALCULATING BENEFIT
(YES/NO) /NO) SHARE

Not Applicable

DETAILS OF CORRECTIVE ACTIONS TAKEN OR UNDERWAY, BASED ON ANY ADVERSE ORDER IN INTELLECTUAL PROPERTY RELATED
DISPUTES WHEREIN USAGE OF TRADITIONAL KNOWLEDGE IS INVOLVED

SR. NAME OF AUTHORITY

BRIEF OF THE CASE

CORRECTIVE ACTION TAKEN

Not Applicable

DETAILS OF BENEFICIARIES OF CSR PROJECTS

NO. OF PERSONS
BENEFITTED FROM CSR

% OF BENEFICIARIES

SR.NO. CSRPROJECTS FROM VULNERABLE AND

PROJECTS MARGINALIZED GROUP

1 School Improvement Programme 65,728 99.5% of the CSR projects
2 Kallam Anji Reddy Vidyalaya 2,339 ggje”c“tﬁl's%er”;:fh"‘gﬂ an .
3 Kallam Anji Reddy Vocational Junior College 802 vulnerable and marginalised
4 Scholarship for Women in Science 81 cqrnrg;gigiﬁzggcgggr\? pﬁéﬁgﬁ
5 GROW 1,003 \e,avrl1td children fro’m the I);ss
6  GROW -PwD 952 privileged socio- economic
7 High Quality Health Care Skilling 406  sections of the society
8 Employability Training and Vocational Training to Persons with Disability 88
9 Farmer Field Schools 8,334
10  Making Integrated Transformation for Resourceful Agriculture 80,196
1 Life at Door Step - Palliative Care Programme 615
12 Nutrition support to TB patients 595
13 Transforming Lives through Plant Based Nutrition 1,625
14 Mamatha Nutritional Support Programme for Children Living with HIV 150
15  Primary Health Centre - Upgradation 6,939
16  Community Health Intervention Programme 1,28,823
17 Roshni Tele-counselling Helpline 3,874
18  Action for Climate and Environment 29,31

Grand Total 3,31,861

PRINCIPLE 9: BUSINESSES SHOULD ENGAGE WITH AND PROVIDE VALUE TO THEIR CONSUMERS IN A

RES

PONSIBLE MANNER

ESSENTIAL INDICATORS

1.
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DESCRIBE THE MECHANISMS IN PLACE TO RECEIVE AND RESPOND TO CONSUMER COMPLAINTS AND FEEDBACK

We have a CSC helpline that receives calls, including complaints from consumers and directs them to relevant departments
basis the nature of complaint. There are TAT (turnaround timelines) for each type of complaint at the various department
levels, CSC only directs it to the respective internal stakeholder

TURNOVER OF PRODUCTS AND/ SERVICES AS A PERCENTAGE OF TURNOVER FROM ALL PRODUCTS/SERVICE THAT CARRY

INFORMATION ABOUT

AS A PERCENTAGE OF TOTAL TURNOVER

Environmental and social parameters relevant to the product We comply with the relevant laws and regulations of the countries we
operate in with respect to disclosure of information on environmental
and social parameters relevant to the products. 100% of our formulation
products, representing around 87% of our overall revenue, carry
information about safe and responsible usage on product labelling and

package inserts. Further, based on the legal requirements and guidelines

Safe and responsible usage

Recycling and/ or safe disposal

in the countries of our operations, we include instructions on safe disposal

of products.

Statutory Reports

NUMBER OF CONSUMER COMPLAINTS IN RESPECT OF THE FOLLOWING

FY 2022-23 FY 2021-22
CATEGORY RECEIVED PENDING RECEIVED PENDING
DURING THE RESOLUTION AT REMARKS DURING THE RESOLUTION AT REMARKS

YEAR END OF YEAR YEAR END OF YEAR
Data Privacy Nil Nil - Nil Nil -
Advertising Nil Nil - Nil Nil -
Cyber-security Nil Nil - Nil Nil -
Delivery of essential services Nil Nil - Nil Nil -
Restrictive Trade Practices Nil Nil - Nil Nil -
Unfair Trade Practices Nil Nil - Nil Nil -
Other Nil Nil - Nil Nil -

DETAILS OF INSTANCES OF PRODUCT RECALLS ON ACCOUNT OF SAFETY ISSUES

DETAILS OF INSTANCES OF PRODUCT RECALLS ON
ACCOUNT OF SAFETY ISSUES

NUMBER REASONS FOR RECALL

Voluntary recalls 22 Due to Out of Specification results in various tests (15)
Due to incidents reported (2)
Due to various market complaints received (3)

Due to others reasons (2)

Forced recalls 0 -

DOES THE ENTITY HAVE A FRAMEWORK/ POLICY ON CYBER SECURITY AND RISKS RELATED TO DATA PRIVACY? (YES/

NO) IF AVAILABLE, PROVIDE A WEB-LINK OF THE POLICY

Yes, we have internal policy/procedures related to Information Security Management Systems and Global Data Privacy
framework which is shared with the relevant stakeholders. The policies are also available on the intranet platform of
the Company.

PROVIDE DETAILS OF ANY CORRECTIVE ACTIONS TAKEN OR UNDERWAY ON ISSUES RELATING TO ADVERTISING,
AND DELIVERY OF ESSENTIAL SERVICES; CYBER SECURITY AND DATA PRIVACY OF CUSTOMERS; RE-OCCURRENCE
OF INSTANCES OF PRODUCT RECALLS; PENALTY/ ACTION TAKEN BY REGULATORY AUTHORITIES ON SAFETY OF
PRODUCTS/ SERVICES

No such incident

LEADERSHIP INDICATORS

1.

CHANNELS/ PLATFORMS WHERE INFORMATION ON PRODUCTS AND SERVICES OF THE ENTITY CAN BE ACCESSED
(PROVIDE WEB LINK, IF AVAILABLE)

Channels/ platforms where information on products of the Company can be accessed are as follows:

https://www.drreddys.com/australia/
https.//www.drreddys.ca/
https://www.drreddys.cl/
https://www.drreddys.com/china/
https.//www.reddypharma.fr/
https://www.betapharm.de/
https://www.drreddys.com/india/
https://www.drreddys.ro/
https://www.drreddys.com/russia/
https://www.drreddys.com/south-africa/
https://www.drreddys.es/
https://www.drreddysusa.com/
https:.//www.becozincmyanmar.com/
https://api.drreddys.com/product
https://www.aronix.co.uk/home
https://drreddysnutrition.com/
https://mintophair.com/
https://www.drreddysvenusia.com/
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STEPS TAKEN TO INFORM AND EDUCATE CONSUMERS ABOUT SAFE AND RESPONSIBLE USAGE OF PRODUCTS AND/
OR SERVICES

Dr. Reddy’s conducts promotional and non-promotional meetings. In these meetings, we educate Clinical Pharmacy (CPs) on
responsible usage of our products. Our new products also carry a detailed information leaflet on the safe use of the product

MECHANISMS IN PLACE TO INFORM CONSUMERS OF ANY RISK OF DISRUPTION/ DISCONTINUATION OF
ESSENTIAL SERVICES

During the year, there were no major disruptions of critical services of the Company. Issues that are bound to arise in any
customer/supplier relationship, there is continual communication maintained with customers these help to identify problems
before they become serious and allows both parties to work for resolution of the same. The Company’s teams focus on
quality and customer service, continue to strengthen our relationship and position Dr. Reddy’s as a trusted partner.

DOES THE ENTITY DISPLAY PRODUCT INFORMATION ON THE PRODUCT OVER AND ABOVE WHAT IS MANDATED AS
PER LOCAL LAWS (YES/ NO/ NOT APPLICABLE) IF YES, PROVIDE DETAILS IN BRIEF

The Company understands the importance of fair disclosure of the description of its products and thereby, ensures to
disclose, truthfully and factually, such relevant information including risks about the product, as may be required statutorily,
through labelling so that the consumers can exercise their freedom to consume in a responsible manner. The Company has
always believed in being transparent with its customers by providing all the relevant details.

DID YOUR ENTITY CARRY OUT ANY SURVEY WITH REGARD TO CONSUMER SATISFACTION RELATING TO THE MAJOR
PRODUCTS / SERVICES OF THE ENTITY, SIGNIFICANT LOCATIONS OF OPERATION OF THE ENTITY OR THE ENTITY AS A
WHOLE

The Company engages with its consumers on an ongoing basis and conducts methodical research on their satisfaction with
respect to its products.

PROVIDE THE FOLLOWING INFORMATION RELATING TO DATA BREACHES
a. Number of instances of data breaches along-with impact: Nil
b. Percentage of data breaches involving personally identifiable information of customer: Nil

Statutory Reports




ﬁD Statutory Reports

KEY SKILLS/ EXPERTISE/
COMPETENCIES OF THE BOARD
OF DIRECTORS

The Board of Directors of the Company
are adequately structured to ensure
Board diversity by age, gender,

Dr.Reddy’s !':‘

CORPORATE GOVERNANCE REPORT

exercising independent judgment on
corporate affairs. The Board acts in long
term interests of the shareholders and

education/ qualification, skills, geography
and industry experience. The following
core skills/ expertise/ competencies,

as required in the context of business
have been identified by the Board for

its effective functioning and the same is

mapped against each of the Directors.
The Directors have expertise in the
fields of strategy, management and
governance, finance, human resource,
science, technology and operations,
sustainability, among others.

Dr. Reddy’s Laboratories Limited
(“Dr. Reddy’s” or “Company”) strongly
believes that robust corporate

higher levels of excellence in corporate
governance and sustained performance.
This purpose guides our organisational

governance is the bedrock for

o torm coyporate goals and enmancing  T1e Securites and Exchange Board
long-term corporate goals and enhancing of India (‘SEBI") regulates corporate due care and diligence in overseeing TABLE 1 DETAILS OF DIRECTOR’S INDIVIDUAL COMPETENCE, EXPERTISE AND SKILLS
stakeholders value. The timely governance normsgfor listed P the management of the business of MANAGEMENT HUMAN SCIENCE,
: ; NAME STRATEGY AND FINANCE TECHNOLOGY AND  SUSTAINABILITY
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- Proactive flow of accurate information
to members of the Board and Board
Committees to enable effective
discharge of fiduciary duties.

- Ethical business conduct by the Board,
management and employees.

- Well-developed systems of internal
controls, risk management and
financial reporting.

- Protection and facilitation of
shareholders’ rights.

- Adequate, timely and accurate

decisions and anchors our every action.

Discussion and Analysis and Additional
Shareholders’ Information, constitute
our Corporate Governance Report for
the financial year ended March 31, 2023
(“FY2023”).

BOARD OF DIRECTORS

The Company has an experienced,
diverse, active and a well-informed
Board. The Board provides leadership,
strategic guidance, objective and
independent views to the Company’s
management while discharging its
fiduciary responsibilities, thereby

other stakeholders without conflict and
make informed decisions and exercise

independent directors with at least one
woman director. The Board periodically
evaluates the need for change in its
composition and size. However, target
share of the Independent Directors on
the Board of the Company is not less
than two-third of the total number of
Directors on the Board. As on March 31,
2023, 78% of the Board members are
independent.

As on March 31, 2023, the Board
consists of 9 Directors, comprising of
two Promoter Executive Directors, i.e.

"Directors having industry experience.

2Term ended on July 30, 2022, as an Independent Director.

3Term ended on October 29, 2022, as an Independent Director.
4Resigned effective on January 6, 2023, as an Independent Director.
SAppointed as an Independent Director with effect from August 1, 2022.
SAppointed as an Independent Director with effect from May 10, 2023.

The Board members disclose to the Company on an annual basis about the Board and Board Committee positions she/he
occupies in other companies, and notify it of any changes regarding their directorships and committee positions. In addition, the
Independent Directors provide an annual confirmation that they meet the criteria of independence as defined under Indian laws.
All Independent Directors have completed the registration with the Independent Director’s Databank. Requisite disclosures have
been received from the directors in this regard. Table 2 gives the composition of our Board, along with all relevant details.
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learning while continuously reaching for Non-Executive Independent Directors
Ms. Kalpana Morparia Independent Director None June 5, 2007 2 - 2 3 2
Mr. Sridar lyengar Independent Director None August 22, 201 3 - 2 3 2
Mr. Leo Puri Independent director  None October 25, 2018 2 2 - 1 -
Ms. Shikha Sharma Independent director None January 31, 2019 5 - - 3 0
Dr. K P Krishnan Independent Director None January 7, 2022 2 3 0 2 1
Ms. Penny Wan Independent Director None January 28, 2022 1 - - - -
Mr. Arun M Kumar® Independent Director None August 1, 2022 1 - 1 1 0
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"Including directorships in the Company.

20ther Directorships are those, which are not covered under Section 165 of the Act.

3Membership/ Chairmanship in Audit Committee and Stakeholders’ Relationship Committee of all public limited companies, whether listed or not, including
the Company are considered. Membership/ Chairmanship of foreign companies, private limited companies and companies under Section 8 of the Act,
have been excluded. Membership/Chairmanship of our Company’s Nomination, Governance and Compensation Committee; Science, Technology and
Operations Committee; Sustainability and Corporate Social Responsibility Committee; Risk Management Committee; and Banking and Authorisations
Committee are also excluded. Committee membership includes details of chairmanship.
4Mr. K Satish Reddy (Chairman) and Mr. G V Prasad (Co-Chairman and Managing Director) are not ‘relative’ as defined under Section 2(77) of the Act.
SAppointed as an Independent Director with effect from August 1, 2022.

None of the directors serves as an Independent Director in more than seven listed companies.
None of the directors holds directorships in more than ten public limited companies.

TERM OF BOARD MEMBERSHIP

Based on recommendations of

the Nomination, Governance and
Compensation Committee (“NGCC”), the
Board considers the appointment and
re-appointment of Directors.

Section 149(10) of the Act, provides
that an independent director shall hold
office up to five consecutive years on
the Board of a company from the date
of appointment and shall be eligible
for re-appointment for a second term
of up to five consecutive years on
passing of a special resolution by the
members. Moreover, independent
directors cannot retire by rotation.
Further, Regulation 25(2A) of the

SEBI Listing Regulations, provides
that appointment, re-appointment or
removal of an independent director of
a listed entity, shall be subject to the
approval of shareholders by way of a
special resolution.

During FY2023, the members of the
Company approved the appointment of
Mr. Arun M Kumar (DIN: 09665138) as an
Independent Director of the Company

in terms of Section 149 of the Act and
applicable provisions of the SEBI Listing
Regulations through Postal Ballot
process, with effect from August 1, 2022.

Section 152 of the Act, states that one-
third of the Board members, other than
independent directors, who are subject
to retire by rotation, shall retire at every
Annual General Meeting (“AGM”) and be
eligible for re-appointment, if approved
by the members. During FY2023,

Mr. K Satish Reddy (DIN: 00129701), who
retired by rotation, was re-appointed

at the 38th AGM under Section 152 of
the Act. Mr. K Satish Reddy was also
re-appointed as a Whole-time Director,
designated as Chairman, for a period

of five years with effect from October
1,2022.

154 o

Mr. G V Prasad (DIN: 00057433) retires
by rotation at the forthcoming AGM and
being eligible, seeks re-appointment.
Therefore, at the forthcoming AGM,
approval of members is being sought for
re-appointment of Mr. G V Prasad, who
retires by rotation and, being eligible,
offers himself for re-appointment, as
Director, designated as Co-Chairman and
Managing Director of the Company.

BOARD PROCEDURE

SELECTION AND APPOINTMENT OF
NEW DIRECTORS

Recommending any new member on the
Board is the responsibility of the NGCC
of the Board, which consists entirely

of Independent Directors. Given the
existing composition of the Board, the
years left of the existing members to
serve on the Board, and the need for new
domain expertise the NGCC evaluates
the balance of skills, knowledge and
experience on the Board as well as
description of the role and capabilities
required of a Director on the Board.
When such a need becomes apparent,
the NGCC reviews potential candidates
in terms of their expertise, attributes,
personal and professional backgrounds
and their ability to attend meetings.

It then places its recommendation

of the shortlisted candidate(s) to the
Board for its consideration. If the Board
approves, the person is appointed as
an Additional Director. Thereafter, the
approval of members is sought in terms
of the provisions of the Act and the SEBI
Listing Regulations.

INDEPENDENT DIRECTORS

The Act and the SEBI Listing Regulations,
inter alia, define an ‘independent
director’ as a person who, including his/
her relatives, is or was not a promoter or
employee or key managerial personnel
of the company or its subsidiaries.
Further, the person and his/ her relatives

should not have a material pecuniary
relationship or transactions with the
Company or its subsidiaries, during the
three immediate preceding financial
years or during the current financial
year, apart from receiving remuneration
as an independent director. There are
various other conditions prescribed

for independent directors under the
provisions of the Act and the SEBI
Listing Regulations.

We abide by these definitions of
Independent Director, in addition to the
definition of an Independent Director

as laid down in the New York Stock
Exchange (“NYSE”) Listed Company
Manual and other provisions by virtue of
our listing on the NYSE in the US.

Based on the disclosures received from
all Independent Directors, the Board has
formed an opinion that the Independent
Directors fulfill the conditions specified
in the Act and the SEBI Listing
Regulations, and are independent of
the Management.

As on March 31, 2023, the Company has
7 Non-Executive Independent Directors
(including 3 Women Directors) which
comprise 78% of the total strength of
the Board of Directors. The maximum
tenure of the Independent Directors is

in accordance with the Act and the SEBI
Listing Regulations. The NGCC identifies
candidates based on certain criteria laid
down and takes into consideration the
need for diversity of the Board which,
inter alia, includes skills, knowledge,
gender and experience and accordingly

makes its recommendations to the Board.

MEETINGS OF INDEPENDENT
DIRECTORS

Schedule IV of the Act and Regulation 25
of the SEBI Listing Regulations mandate
that the independent directors of the
Company shall hold at least one meeting
in a year, without the attendance of non-

0

independent directors and members
of the management. To exercise free
and fair judgment in all matters related
to the functioning of the Company as
well as the Board, it is important for
the Independent Directors to have
meetings without the presence of the
executive management.

During FY2023, our Independent
Directors met four times in sessions
without the presence of Executive
Directors and other members of the
Management. The Company is ready

to facilitate more such sessions as and
when required by the Independent
Directors. During these meetings, the
Independent Directors reviewed the
performance of the Company and of the
Chairman, Co-chairman and Managing
Director, its Senior Management and
the Board. Corporate strategy, risks,
competition, succession planning for the
Board and Senior Management and the
quality of information given to the Board
were also discussed.

TERMS AND CONDITIONS OF
APPOINTMENT OF INDEPENDENT
DIRECTORS

All the Independent Directors of the
Company have been appointed as
per the provisions of the Act and the
SEBI Listing Regulations, and formal
letter of appointment are issued

to the Independent Directors. As
required by Regulation 46 of the SEBI
Listing Regulations, the terms and
conditions of their appointment have
been disclosed on the website of the
Company at https://www.drreddys.com/
investor#governance#policies-and-
documents

FAMILIARIZATION PROCESS FOR
INDEPENDENT DIRECTORS

To familiarise a new Independent
Director with the Company, an induction
kit containing documents about the
Company is provided. It contains, inter
alia, information such as its Annual
Reports, Sustainability Reports, Investor
Presentations, recent Press Releases,
Research Reports, Code of Business
Conduct and Ethics (COBE) and the
Memorandum and Articles of Association
and a brief on Company’s Board

Statutory Reports

practices. The new Independent Director
individually meets with Board members
and Senior Management. Visits to plants
and research locations are organised

for the Director to understand the
Company’s operations.

We believe that the Board should

be continuously empowered with
knowledge of latest developments
affecting the Company and the industry.
Apart from regular presentations on

the Company’s business strategies

and associated risks, expositions are
made on various topics covering the
pharmaceutical industry.

Updates on relevant statutory changes
and judicial pronouncements around
industry related laws are regularly
circulated to the Directors. They also

visit the Company’s manufacturing and
research locations. Each Director has
complete access to any of the Company’s
information and full freedom to interact
with the Senior Management.

Details of the familiarisation programs for
Independent Directors are available on
the Company’s website: https:/drreddys.
com/cms/sites/default/files/2023-06/
Familiarization%20programs%202023.
pdf

LETTER OF APPOINTMENT

Upon appointment of an Independent
Director, a formal appointment letter
is being given containing, inter alia,
the terms of appointment, roles,
functions, duties and responsibilities,
the Company’s Code of Conduct,
disclosures and confidentiality.

Such terms and conditions are
available on the Company’s

website: https://www.drreddys.com/
investor#governance#policies-and-
documents

RETIREMENT AND RESIGNATION
OF INDEPENDENT DIRECTORS

Dr. Bruce L A Carter retired from the
position of the Independent Director
of the Company with effect from close
of business hours on July 30, 2022,
on completion of his second term as
an Independent Director. Mr. Prasad R
Menon retired from the position of the
Independent Director of the Company

with effect from close of business hours
on October 28, 2022, on completion

of his term as an Independent Director.
The Board placed on record its

sincere appreciation for their valuable
contribution made by them as the
Independent Director of the Company as
well as the Chairmanship/ membership of
the various Board Committees.

Mr. Allan Oberman, resigned from the
position of the Independent Director of
the Company with effect from close of
business hours on January 6, 2023, as
he was moving to a commitment outside
the Company that will not allow him

to be able to devote sufficient time for
his responsibilities as an Independent
Director of the Company. Mr. Allan in

his resignation letter confirmed that
there were no other material reasons
for his resignation before the expiry

of his current tenure. The Board has
placed on record its sincere appreciation
for his valuable contribution as a

Board member.

LEAD INDEPENDENT DIRECTOR

Mr. Prasad R Menon’s term as an
Independent Director (Lead Independent
Director) of the Company was ended

on October 29, 2022. Consequently,

the Board has appointed Ms. Kalpana
Morparia, Independent Director of the
Company, as the Lead Independent
Director, with effect from October 30,
2022. The role of the Lead Independent
Director includes presiding over all
meetings of Independent Directors,
provide objective feedback of the
independent directors as a group to the
Board on various matters, liaise between
the Promoters, Chairman/ Co-Chairman,
CEO and Independent Directors on
contentious matters for consensus
building, assist in further strengthening
the Board effectiveness and governance
practices, including suggestions on
agenda items for Board/ Committee
meetings on behalf of the Independent
Directors, among others.

BOARD EVALUATION

One of the key functions of the Board
and the NGCC is to monitor and review
the Board evaluation framework. The
Board works with the NGCC to lay
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down the evaluation criteria for the
performance of the Chairman, the Board,
Board Committees, and Executive/
Non-executive/ Independent Directors
through peer evaluation, excluding the
director being evaluated.

In compliance with the provisions of

the Act and Regulation 17(10) of the

SEBI Listing Regulations, to improve

the effectiveness of the Board and its
Committees, as well as that of each
individual Director, a formal Board review
is undertaken on an annual basis.

BOARD EVALUATION CRITERIA
AND PROCESS

An independent external agency,
EgonZehnder, a leadership advisory

firm on Board matters, was engaged

to conduct the Board evaluation for
FY2023. The evaluation process focused
on Board process, Board dynamics,
Committee effectiveness, Director’s
skills, active participation and softer
aspects, and information flow to the
Board or its Committees, among other
matters. The exercise entailed a detailed
process in which independent senior
experts from the agency evaluated the
Board processes, individual Directors’
participation and their engagement in
the meeting. The methodology included
techniques such as questionnaires and
one-on-one discussions/ interviews

with the Board members and Senior
Management, etc. The summary findings/
recommendations were discussed with
the Board and individual feedback was
provided. Progress on recommendations
from last year and the current year’s
recommendations were discussed.

The aspects of succession planning

and Committee composition were

also considered.

The evaluation process broadly covered
the following parameters:

Board — = Board structure and
composition, = Board meetings,
information flow and agenda, = Board
culture, relationships and dynamics,

= strategy, business performance

and ESG, = talent management and
succession planning, = risk management,
» continuous improvement, etc.
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Board Committees — = Overall
Committees of the Board, = composition
and diversity, = leadership of the

Chair, » meetings frequency and
duration, = succession planning of the
Committee members, = interaction with
management, quality of discussions,

= stay abreast of novel scientific and
technological developments and
innovations, = quality of agenda and
supporting documents, etc.

Individual Directors — = Attendance in
meetings, » experience and expertise,

= participation and contribution in
Board deliberation, = preparedness

in subjects, = understanding of
governance, regulatory, financial and
fiduciary requirements, = stay up to
date and brings insight on the industry,
= up to date on corporate governance
trends and development, = focused

on improving shareholders value, =
understanding of organisation’s strategy
and risk environment, sufficiently
challenges management to set and
stretch goals, = maintain high standards
of ethics, integrity, confidentiality and
adherence to the Code of Conduct,

= strong desire to make the Board an
even better version of itself, etc.

Chairman and Co-Chairman- Evaluated
on the above parameters for individual
Directors. Additionally, evaluated on
effective leadership, moderatorship and
conduct of impartial discussions, seeking
participation from Board members and
availability for other Board members and
constructive feedback.

OUTCOME AND ACTION PLAN OF
BOARD EVALUATION PROCESS
FROM FY2023

The Board evaluation process
acknowledged the following positives:

- Authenticity, integrity and sense of
purpose characterizes the Dr. Reddy’s
Board. The Board is justifiably proud
of the Company’s reputation, purpose
and growth aspirations.

- Dr. Reddy’s Board is a functioning
and engaged Board and focused on
contributing to the Company.

- The Board is recognized for keeping
the interest of all stakeholders in
perspective.

- The Board performs its governance
and fiduciary duties with great
thoroughness.

« The Board members recognizes that
there is room for debate at Board and
Committee meetings.

- There is satisfaction with the
number and frequency of Board and
Committee meetings, the meeting
calendar, corporate secretarial
practices and flow of the Board and
Committee meetings.

- The Board committees are in
conformance to the regulatory
guidelines.

- The Independent Directors’ meetings
led by Lead Independent Director, are
seen as meaningful and of value.

- There was satisfaction expressed
on the leadership of Chief Executive
Officer, business performance and
Management Council stability.

The Board was satisfied with the
evaluation process and outcome,
Directors engagement, experience,
diversity and expertise. The Board
Committees were also found to be
effective in terms of its composition,
functioning and contribution. The
evaluation process acknowledged
that the Board and Board committees
have spent sufficient time on future
business strategies and other long-
term and short-term growth plans,
operational matters including review
of business and functional updates,
financial results and other regulatory
approvals, and leadership succession
planning, governance matters and
internal controls.

The Board evaluation process through
independent external agency has inter
alia identified the following focus areas:

Transition and composition of the
Board: the transition of tenured and
valued Board members, diversity on
the Board, enhancing presence of
science/ pharma/ innovation/ technical
proficiency.
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- Board meetings: Deeper and altered
induction program for new Directors,
initiate dialogue with Board members
to leverage their strengths or personal
goals.

Board processes and relationships:
richer dialogue on performance data
with greater external market insights/
industry, enhanced interactions and
occasional engagement outside the
Boardroom.

- Succession and talent: greater depth
and clarity on succession planning
of Senior Management, succession
planning of Lead Independent
Director and Committee chairs.

The Board also discussed the action

taken consequent to the previous Board
evaluation for FY2022 and was satisfied
with the status of progress of the same.

Statutory Reports

SUCCESSION PLANNING FOR
THE BOARD AND SENIOR
MANAGEMENT

The Company strives to maintain

an appropriate balance of skills and
experience in the Board and within the
Company, in an endeavor to introduce
new perspectives while maintaining
experience and continuity. Additionally,
promoting Senior Management within
the organisation motivates and fuels
the ambitions of the talent force to earn
future leadership roles. The NGCC
works with the Board on the leadership
succession plan to ensure orderly

Independent Directors during the year
and also for the Independent Directors
due for retirement in the FY2024 and
FY2025, as per statutory requirements.
Consequently, the Company has
appointed Independent Directors,

Mr. Arun M Kumar, effective from August
1, 2022 and Dr. Claudio Albrecht
effective from May 10, 2023.

Beside succession planning of the Board,
the NGCC also reviews succession
planning of select Senior Management
positions and was satisfied with the
deliberation, time spent and process
followed for succession planning.

succession in appointments to the Board

and to Senior Management positions.

During FY2023, the Board and the NGCC

have spent considerable time on the
succession planning of the Independent

Directors, in view of the retirement of few

DIRECTORS’ SHAREHOLDING IN THE COMPANY
Table 3 gives details of shares/ADRs held by the Directors as on March 31, 2023.

TABLE 3
NAME OF THE DIRECTORS

SHARES/ ADRS HELD BY THE DIRECTORS AS ON MARCH 31, 2023

NO. OF SHARES/ ADRs HELD

Mr. K Satish Reddy" 2 901,002
Mr. G V Prasad"3 -
Ms. Kalpana Morparia 10,800

Mr. Sridar lyengar

Mr. Leo Puri

Ms. Shikha Sharma

Dr. K P Krishnan

Ms. Penny Wan

Mr. Arun M Kumar

TAPS Trust holds 34,345,308 equity shares of 5 each of Dr. Reddy’s Laboratories Limited.
Mr. G V Prasad, Mr. K Satish Reddy, Ms. G Anuradha, Ms. Deepti Reddy and their bloodline

descendants are the beneficiaries of APS Trust.

2K Satish Reddy HUF holds 5,523,677 equity shares of T5 each of Dr. Reddy’s Laboratories

Limited.

3G V Prasad HUF holds 2,543,418 equity shares of 5 each of Dr. Reddy’s Laboratories Limited.

MEETINGS OF THE BOARD

The Company plans and prepares the
schedule of the Board and Board Committee
meetings 18 to 24 months in advance. The
schedule of meetings and their agenda is
finalised in consultation with the Chairman
of the Board, the Lead Independent Director
and respective Committee Chairpersons.
Agendas are circulated in advance with
appropriate presentations, detailed notes,
supporting documents and executive
summaries. Our Board and Committee
meetings typically comprise structured two-
day sessions.

Under Indian laws, the board of directors
must meet at least four times a year, with

a maximum gap of 120 days between two
board meetings. The Board met eight times
during FY2023. The maximum interval
between any two Board Meetings didn’t
exceed 120 days, during the year. The details
of Directors’ attendance at the AGM and
Board meetings are given in Table 4.
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TABLE 4 DIRECTORS’ ATTENDANCE AT AGM AND BOARD MEETINGS DURING FY2023

BOARD MEETING DATES

AGM ON

NAME OF THE 1 2 3 4 5 6 7 8 HELD % OF
DIRECTORS ngc;zzzg’ APRS8, APR22, MAY 19, JUL28, OCT28, JAN25 MAR20, MAR23, DURING ATTENDED ATTEND-
2022 2022 2022 2022 2022 2023 2023 2023 TENURE ANCE
Executive Directors
Mr. K Satish Reddy ) & ) & & & & (@ & 8 8 (C1®100
Mr. G V Prasad (@ & & & & & (@) & 8 8 (@100
Non-Executive Independent Directors
Ms. Kalpana Morparia ) (@) &) o o o © (= o 8 8 (C [®100
Mr. Sridar lyengar (L) & & & & (@ & 8 8 (@100
Mr. Leo Puri (@ & & & (@ 8 8 (C @100
Ms. Shikha Sharma (L) ) (@ (@) (@ o © (@ (@) 8 7 (@ss
Dr. K P Krishnan (@ & & & & (@ & 8 8 (@100
Ms. Penny Wan (@) o Y o o (@ o 8 8 CT®100
Mr. Arun M Kumar' NA NA NA NA NA & & (@ & 4 4 (C @100
Dr. Bruce L A Carter? (L) & & NA NA NA NA 4 4 (C1®100
Mr. Prasad R Menon3 (@ ) & & NA NA NA 5 4 (@80
Mr. Allan Oberman? (@) NA NA NA 5 5 C @100
% attendance 73 82 100 100 100 100 100 100 100

Note: () - attended through video conferencing. @@ - attended physically. NA- not applicable. @ - leave of absence. (| @ % of attendance

"Appointed as an Independent Director with effect from August 1, 2022.
2Term ended on July 30, 2022, as an Independent Director.
3Term ended on October 29, 2022, as an Independent Director.

4Resigned effective on close of business hours on January 6, 2023, as an Independent Director.

INFORMATION GIVEN TO THE
BOARD

Among others, the Company generally
provides the following information to the
Board and/ or its Committees:

- Annual operating plans and budgets,
capital budgets and other updates;

« Quarterly, half-yearly and annual
financial results of the Company and
its operating divisions or business
segments;

- Detailed presentations on
the progress in Research and
Development (R&D) and new drug
discoveries;

« Minutes of meetings of the Board,
Audit Committee and other
Committees of the Board;

« Succession planning of the Board
members and Senior Management,
and constitution of the Board
Committees;

« Information on recruitment and
remuneration of key executives
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below the Board level including Chief
Financial Officer (CFO), the Company
Secretary and Senior Management;

Significant regulatory matters
concerning Indian or foreign
regulatory authorities;

Issues which involves possible
public or product liability claims of a
substantial nature, if any;

Risk analysis of various products,
markets and businesses;

Detailed analysis of potential
acquisition targets and possible
divestments;

Details of any joint venture or
collaboration agreements;

Transactions that involve substantial
payment towards, or impairment of
goodwill, brand equity or intellectual
property;

Significant sale of investments,
subsidiaries, assets which are not in
the normal course of business;

Contracts/ arrangements in which
Director(s) are interested and related
party transactions;

Materially important show cause,
demand, prosecution and penalty
notices, if any;

Fatal or serious accidents or
dangerous occurrences, if any;

Significant effluent or pollution
problems, if any;

Material default in financial obligations
to and by the company or substantial
non-payment for goods sold by the
Company, if any;

Significant labor problems and their
proposed solutions, if any;

Significant development in the human
resources and industrial relations
fronts;

Quarterly details of foreign exchange
exposure and the steps taken by
management to limit the risks of
adverse exchange rate movement;

Non-compliance of any regulatory
or statutory nature or listing

0

requirements as well as shareholders’
services such as non-payment of
dividend and delays in share transfer,
if any;

Subsidiary companies’ minutes,
financial statements, significant
transactions and investments;

Significant transactions and
arrangements;

Review of policies and Board
Committees Charter, as applicable to
the Company;

Review of the CSR projects/ programs,
budget and its implementation;

Disclosure of interest/ conflict
and other statutory declaration by
directors and senior management;

Merger/ restructuring related matters;
and

- Review of the sustainability goals and
targets, and progress made therein.

POST-MEETING FOLLOW-UP
MECHANISM

Important decisions taken and
suggestions made by the Board and its
Committees are promptly communicated
to the concerned departments or
divisions. Action taken/ status reports on
decisions/ suggestions of the previous
meeting(s) are followed up and placed
at the next meeting for information and
further recommended actions, if any.

BOARD RETREAT

The Company organises Board retreat
meeting of three days as part of annual
strategy planning process to deliberate
on various topics related to strategic
planning, review of ongoing strategic
initiatives, risks associated with the
strategy execution and review of the
need for new strategic programs to

TABLE 5

Statutory Reports

achieve the long-term objectives of the
Company. The Board retreat meeting
provides a platform for the Board
members to bring their expertise to
various strategic initiatives, while also
providing an opportunity for them

to understand detailed aspects of
execution and challenges relating to

the various business segment of the
Company. During three days of the Board
retreat, detailed presentation is made
by the Senior Management covering key
business segments of the Company and
its subsidiaries.

During the calendar year 2022, the Board
retreat was held from March 17, 2022

to March 19, 2022, at the Company’s
corporate office, Hyderabad, through
video conferencing, where the Board
conducted a detailed strategic review
of the Company’s business segments
and discussed various governance
related matters. This allows the Board
members to interact closely with

the senior leadership of the various
business segments of the Company and
its subsidiaries.

DIRECTORS’ REMUNERATION

The Company’s Remuneration Policy

for the remuneration of Directors, Key
Managerial Personnel (KMP), Senior
Management Personnel (SMP) and other
employees, lays down principles and
parameters to ensure that remunerations
are competitive, reasonable, and in

line with corporate and individual
performance. The Remuneration Policy is
enclosed as Annexure A to this chapter
and available on the website of the
Company: https://www.drreddys.com/
cms/cms/sites/default/files/2021-12/
remuneration-policy.pdf. Executive
Directors are appointed/ re-appointed

by the Board on the recommendation
of the NGCC and placed for approval
of the members, for a period of five
years. No severance fee is payable to
them. Except the commission payable,
all other components of remuneration
to the Executive Directors are fixed

in line with the Company’s policies.
Their annual commission based on
standalone net profits of the Company,
is recommended by the NGCC to the
Board for its consideration. While
recommending such a commission, the
NGCC also takes into account the overall
corporate performance in a given year
and the Key Performance Indicators
(KPIs). The remunerations are within
the limits approved by the members.
Perquisites and retirement benefits are
paid in accordance with the Company’s
compensation policies, as applicable
to all employees. The Company, in
compliance with Section 197 of the Act
and the SEBI Listing Regulations, has
not granted any stock options to the
Executive Directors.

Independent directors are entitled

to receive remuneration by way of
commission and fees, based on the
standalone net profits of the Company,
and reimbursement of any expenses

for attending meetings of the Board

and its Committees. Such remuneration
is in conformity with the provisions of
the Act, and has been considered and
approved by the Board and within the
limits approved by the members of the
Company. The Company, in compliance
with Section 197 of the Act, and the SEBI
Listing Regulations, has not granted any
stock options to Independent Directors
since FY2013. Remuneration paid or
payable to the Directors for FY2023 is
given in Table 5.

REMUNERATION PAID OR PAYABLE TO THE DIRECTORS FOR FY2023 (AMOUNT IN % MILLIONS)

NAME OF THE DIRECTORS SALARIES PERQUISITES' OVCE:S;E:I‘ESNLRA#::)E,{; COMMISSION? TOTAL
Mr. K Satish Reddy 20.21 5.18 - 90.00 115.39
Mr. G V Prasad 22.01 5.70 - 160.00 187.71
Ms. Kalpana Morparia - - - 15.35 15.35
Dr. Bruce L A Carter® - - 1.64 4.36 6.00
Mr. Sridar lyengar - - 411 13.97 18.08
Mr. Prasad R Menon* - - - 9.55 9.55
Mr. Leo Puri - - 2.47 12.83 15.30
Ms. Shikha Sharma - - - 13.15 13.15
Mr. Allan Oberman® - - - 9.99 9.99
Dr. K P Krishnan - - - 13.25 13.25
Ms. Penny Wan - - 411 12.74 16.85
Mr. Arun M Kumar® - - 2.47 8.48 10.95
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Note
"Perquisites include medical reimbursement for self and family according to the rules of the Company, leave travel assistance, leave encashment, long
service award, Company’s vehicle with driver for official use, telephone at residence and mobile phone, contribution to provident fund and superannuation
scheme. All these benefits are fixed in nature. Service contract, severance fee and notice period of the Executive Directors are as per the Company’s
Policy.
2Executive Directors — payment of commission is variable, and based on the percentage of net profit calculated according to Section 198 of the Act. In
terms of the approval given by the members of the Company, each of the Executive Directors was entitled to get 0.75% of the net profits of the Company,
i.e. ¥294 million each. However, in line with approval given by the members of the Company, the Board, on the recommendation of the NGCC, has
approved commission for the Executive Directors, i.e. 90 million and ¥160 million for Mr. K Satish Reddy and Mr. G V Prasad, respectively, as mentioned
above.
Independent Directors — payment of remuneration is variable, and based on the percentage of net profit calculated according to Section 198 of the Act.
In terms of Section 197 of the Act and the approval given by the members of the Company, the Independent Directors are entitled to get remuneration,
collectively up to 1% of the net profits of the Company, every year, computed in the manner referred to in Section 198 of the Act, in such proportion/
manner as may be determined by the Board, in addition to the payment of sitting fees and reimbursement of expenses, if any, to the Directors for
attending the meetings of the Board of Directors or Committees thereof. Therefore, the Independent Directors were entitled to get remuneration upto
392 million, collectively, for the FY2023, i.e. 1% of the net profits of the Company under Section 198 of the Act. However, in line with approval given by
the members of the Company, the Board has approved remuneration to Independent Directors for FY2023, amounting to ¥128.44 million, collectively. As
approved by the Board, the commission for the Independent Directors has been ascertained in the following manner:

AMOUNT IN
REMUNERATION HEADING AMOUNT IN USD ZMILLIONS
Fixed commission 135,000 11.09
Additional remuneration to Lead Independent Director 25,000 2.05
Additional remuneration to Chairperson of the Audit Committee 25,000 2.05
Additional remuneration to Chairperson of Science, Technology and Operations Committee; Nomination, 15,000 1.23
Governance and Compensation Committee; Risk Management Committee; Sustainability and Corporate
Social Responsibility Committee; and Stakeholders’ Relationship Committee
Additional remuneration to Members of the Audit Committee, Science, Technology and Operations 10,000 0.82
Committee; Nomination, Governance and Compensation Committee; Risk Management Committee;
Sustainability and Corporate Social Responsibility Committee; and Stakeholders’ Relationship Committee
Overseas travel compensation for Directors resident outside India (travelling for each Board Meeting) 10,000 0.82

The remuneration to the Independent Directors are proportionate to their period of office as Director or as Chair / member of the respective Committee.
Apart from receiving the above remuneration, the Independent Directors do not have any pecuniary relationship or transaction with the Company.
3Remuneration for part of the year, term ended on July 30, 2022.

4Remuneration for part of the year, term ended on October 29, 2022

SRemuneration for part of the year, resigned effective from close of business hours on January 6, 2023.

SRemuneration for part of the year, appointed with effect from August 1, 2022.

INDEPENDENT DIRECTORS - Dr. K P Krishnan: Sustainability and appointing members/ chairperson

Independent Directors of the Company Corporate Social Responsibility and making changes therein are

head the following governance and/or Committee; approved by the Board. The Chairman

Board Committee functions, as on March - Dr. Claudio Albrecht appointed as the ~ ©f the Board, in consyltation with the

31,2023 Chairman of the Science, Technology ~ Lead Independent Director, Company
and Operations Committee on May 10 Secretary and the respective Committee

« Mr. Sridar lyengar: Audit committee; 2023. Mr. Allan Oberman ceased as Chairperson, determines the frequency

He is also the financial expert Chairman of the Science, Technology ~ ©fthe Commit.tee meetings. Thg
and Chief Ombudsperson for the and Operations Committee recomme.ndatlons of the Committees
Company’s Whistle-Blower Policy; consequent to his resignation from the ~ @re submitted to the Board for approval.

directorship of the Company, effective ~ During the year, all recommendations
of the Committees were approved by

the Board. The quorum for meetings
is the higher of two members or one-
COMMITTEES OF THE BOARD third of the total number of members
of the Committee. The details of the
Committees and its members are
given below:

» Ms. Kalpana Morparia: Lead
Independent Director; Stakeholders’ from close of business hours on
Relationship Committee, and January 6, 2023.

Nomination, Governance and
Compensation Committee;

- Ms. Shikha Sharma: Risk Management ~ The Company has seven Board-level
Committee; committees. The composition of the

various Board committees, inducting/
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STAKEHOLDER’S NOMINATION, GOVERNANCE AND

~

AUDIT COMMITTEE RELATIONSHIP COMMITTEE COMPENSATION COMMITTEE
& Mr. Sridar lyengar 8 Ms. Kalpana Morparia 8 Ms. Kalpana Morparia
L Ms. Kalpana Morparia & Mr. G V Prasad £ Dr. K P Krishnan
£ Ms. Shikha Sharma £ Mr. K Satish Reddy % Mr. Arun M Kumar

S, Dr. K P Krishnan

S Mr. Arun M Kumar

SUSTAINABILITY SCIENCE, TECHNOLOGY AND
RISK MANAGEMENT COMMITTEE AND CSR COMMITTEE OPERATIONS COMMITTEE
8 Ms. Shikha Sharma & Dr. K P Krishnan & Dr. Claudio Albrecht?
. Mr. Sridar lyengar 8 Ms. Kalpana Morparia . Mr. Leo Puri
. Mr. Leo Puri % Mr. G V Prasad £ Ms. Penny Wan
L Ms. Penny Wan . Mr. K Satish Reddy

%, Dr. Claudio Albrecht’

BANKING AND
AUTHORISATIONS COMMITTEE
& Mr. K Satish Reddy (.i.) <.§.> Chairperson
% Mr. GV Prasad (1)) Dr.Claudio Albrecht inducted as member of the Risk Management Committee on

\1/ May 10, 2023.

(5 Dr. Claudio Albrecht inducted as member and appointed as Chairman of the Science,

2
2/ Technology and Operations Committee on May 10, 2023.

- J

AUDIT COMMITTEE

Mr. Sridar lyengar

Chairperson

The management is responsible for ensure adequate, accurate and placing them to the Board along with
the Company’s internal controls and timely disclosures that maintain the audit/ limited review report, related
the financial reporting process while transparency, integrity and quality of disclosures and filing requirements;
the statutory auditors are responsible financial control and reporting. . Review the adequacy of internal

for performing independent audits of
the Company’s financial statements in
accordance with generally accepted

controls in the Company, including the
plan, scope and performance of the
internal audit function;

The primary functions of the Audit
Committee, inter alia, are to:

auditing practices and for issuing - Supervise the financial reporting Discuss with management the
reports based on such audits. The process; Company’s major |:?olicies with
Boa.rd of Dirgctors has entrusted the. ) * Review the quarterly and annual respect to risk assessment and risk
Audit Committee with the responsibility financial statements/ results before

. management;
to supervise these processes and
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- Hold discussions with Statutory
Auditors on the nature, scope and
process of audits and any views that
they have about the financial control
and reporting processes;

- Ensure compliance with accounting
standards and with listing requirements
with respect to the financial
statements;

« Recommend the appointment and
removal of external auditors and their
remuneration;

. Recommend the appointment of
Auditors;

- Review the independence of auditors;

- Ensure that adequate safeguards have
been taken for legal compliance for the
Company and its subsidiaries;

- Review the financial statements, in
particular, investments made by all
the subsidiary companies and their
significant transactions;

- Review and approval of related party
transactions;

- Review the functioning of whistle-
blower mechanism;

- Review the implementation of
applicable provisions of the Sarbanes-
Oxley Act, 2002;

-« Scrutinise inter-corporate loans and
investments;

- Examine the valuation of undertakings
or assets of the Company, wherever
necessary;

- Evaluate internal financial controls;

» Review suspected fraud, if any,
committed against the Company;

- Review compliance with provisions of
SEBI (Prohibition of Insider Trading)
Regulations, 2015, and verify that the
internal controls systems for ensuring

compliance with these regulations are
adequate and effective; and

- All other functions as prescribed
under the Act and the SEBI Listing
Regulations.

The detailed terms of reference is

given in the Audit Committee Charter
available on the website of the

Company https://www.drreddys.com/
investor#governance#committees-of-the-
board

The Audit Committee comprises

entirely of Independent Directors.

All members are financially literate

and bring in expertise in the fields

of finance, economics, strategy and
management. As on March 31, 2023,
the Audit Committee comprises of

Mr. Sridar lyengar (Chairman), Ms. Kalpana
Morparia, Ms. Shikha Sharma, Dr. K

P Krishnan and Mr. Arun M Kumar, as
members. Mr. Arun M Kumar inducted as
a member of the Audit Committee with
effect from August 1, 2022. The Audit
Committee composition complies with
the requirements of the Act and the SEBI
Listing Regulations.

Under the Indian laws, the audit
committee must meet at least four times
in a year, with a maximum gap of 120
days between two meetings. The Audit
Committee met five times during the
year, the details of the meetings held
and attendance therein are given in
Table 6. The maximum gap between any
two meetings didn’t exceed 120 days
during the year. During the year, the
Audit Committee met representatives of
Statutory Auditors without the presence
of the management. It also met the key
members of the finance team, Chief
Compliance Officer (“CCO”) and Chief
Internal Auditor (“CIA”) along with the

Chairman and the Chief Financial Officer
to discuss matters relating to audit,
assurance and accounting.

In addition, the Chairman of the Audit
Committee and other members met to
review other processes, particularly the
internal control mechanisms to prepare
for certification under Section 404 of the
Sarbanes-Oxley Act, 2002, and subsidiary
governance oversight.

The Chairman, CFO and the CIA are
permanent invitees to all the Audit
Committee meetings. The representatives
of the Statutory Auditors are also

present at such meetings. The Company
Secretary officiates as the Secretary of the
Audit Committee.

Audit Committee meetings are preceded
by pre-Audit Committee meeting/
conference calls with the Committee
members, the CFO, the CCO, the internal
audit and compliance teams, external
auditors and other key finance personnel
of the Company. During these calls,

key audit related matters are discussed
and items that need further face-to-

face discussion at the Audit Committee
meetings are identified.

The Internal Auditors and Statutory
Auditors of the Company discuss their
findings and updates, and submit their
views to the Committee. Separate
discussions are held with the Internal
Auditors to focus on compliance issues
and to conduct detailed reviews of the
processes and internal controls in the
Company. Permissible non audit related
services undertaken by the Statutory
and Independent Auditors are also pre-
approved by the Audit Committee.

The Audit Committee also reviews the
performance and remuneration of the CIA
and CCO.

Table 6 gives the composition and attendance record of the Audit Committee, and its report is enclosed as Exhibit 1 to this chapter.

TABLE 6 AUDIT COMMITTEE MEMBERSHIP AND ATTENDANCE IN FY2023

AUDIT COMMITTEE MEETING DATES

HELD

NAME OF THE INDEPENDENT POSITION 1 2 3 4 5 DURING ATTENDED % OF
DIRECTORS MAY 18, JuL 28, OCT 28, JAN 25, MAR24,  TENURE ATTENDANCE
2022 2022 2022 2023 2023
Mr. Sridar lyengar Chairman E @ @ E @ 5 5 C 1T @100
Ms. Kalpana Morparia Member o o o o o 5 5 1T @100
Ms. Shikha Sharma Member (@) (@ o o (@ 5 5 C [ ®100
Dr. K P Krishnan Member & & & & & 5 5 C [ ®100
Mr. Arun M Kumar' Member NA NA @ @ @ 3 3 C 1T @100
% attendance 100 100 100 100 100

Note: (@ attended through video conferencing. (&) (8) attended physically. NA- not applicable.

"Inducted as a member of the Audit Committee with effect from August 1, 2022.
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NOMINATION, GOVERNANCE
AND COMPENSATION COMMITTEE

Chairperson

The Nomination, Governance and
Compensation Committee (“NGCC”)
entirely consists of Independent
Directors. As on March 31, 2023,

the NGCC comprises of Ms. Kalpana
Morparia (Chairperson), Dr. K P Krishnan
and Mr. Arun M Kumar, as members.
Ms. Kalpana Morparia appointed as
Chairperson of the NGCC on October
30, 2022. Mr. Prasad R Menon ceased
as Chairman and member of the NGCC
on October 29, 2022, consequent to
end of his term as Director. Mr. Allan
Oberman ceased as member of the
NGCC on January 6, 2023, consequent
to his resignation as Director. Mr. Arun
M Kumar was inducted as a member of
the NGCC on January 10, 2023. The
NGCC composition complies with the
requirements of the Act and the SEBI
Listing Regulations. Its primary functions,
inter alia, are to:

- Examine the structure, composition
and functioning of the Board, and
recommend changes, as necessary,
to improve the Board’s effectiveness,
oversee the evaluation of the Board
and formulation of criteria for such
evaluation;

Statutory Reports

Ms. Kalpana Morparia

Formulate policies on the
remuneration of Directors, KMP
and other employees and on Board
diversity;

Assess the Company’s policies and
processes in key areas of corporate
governance, other than those
explicitly assigned to other Board
Committees, with a view to ensure
that the Company is at the forefront of
good governance;

Regularly examine ways to strengthen
organisational health, by improving
hiring, retention, motivation,
development, deployment and
behavior of management and other
employees. In this context, the

NGCC also reviews the framework
and processes for motivating and
rewarding performance at all levels
of the organisation, the resulting
compensation awards, and makes
appropriate proposals for Board
approval. In particular, it recommends
all forms of compensation payable

to the executive directors, KMP and
Senior Management of the Company;

Review the sexual harassment
complaints, the outcome of
investigations, if any, and awareness
initiatives; and

+ Review the Company’s ESOP
Schemes and recommend changes
as necessary and also administering
the ESOP Schemes and Dr. Reddy’s
Employees ESOS Trust.

The detailed terms of reference

is given in the NGCC Charter
available on the website of the
Company https://www.drreddys.com/
investor#governance#committees-of-
the-board

The Head of Human Resources (HR)
makes periodic presentations to the
NGCC on organisation structure, talent
management, leadership, succession,
diversity, performance appraisals,
increments, performance bonus
recommendations and other HR matters.

The NGCC met four times during the
year. The Co-Chairman and Managing
Director and Chief Executive officer, are
permanent invitee to all such Committee
meetings. The Head of HR officiates as
the Secretary of the Committee. Table 7
gives the composition and attendance
record of the committee, and its report is
enclosed as Exhibit 2 to this chapter.

TABLE 7 NOMINATION, GOVERNANCE AND COMPENSATION COMMITTEE (NGCC) MEMBERSHIP AND ATTENDANCE IN FY2023

NGCC MEETING DATES

9
NAME OF THE INDEPENDENT POSITION 1 2 3 4 HELD DURING ATTENDED % OF
DIRECTORS MAY 19, JOLZ7, ocT 27, JAN 24, TENURE ATTENDANCE

2022 2022 2022 2023
Ms. Kalpana Morparia' Chairperson @ @ @ @ 4 4 C 1@ 100
Mr. Prasad R Menon? Chairman (@) @ @ NA 3 3 C 1@ 100
Dr. K P Krishnan Member (& @ @ @ 4 4 1T @100
Mr. Allan Oberman® Member (@) (@ @ NA 3 3 C 1@ 100
Mr. Arun M Kumar* Member NA NA NA & 1 1 C [ ®100
% attendance 100 100 100 100
Note: (@ attended through video conferencing. (&) (S) attended physically. NA- not applicable. '@ % of attendance

"Appointed as Chairperson of the NGCC with effect from October 30, 2022.

2Ceased as Chairman/ member of the NGCC, consequent to end of term on October 29, 2022.
3Ceased as member of the NGCC, consequent to resignation effective from close of business hours on January 6, 2023.
4Inducted as a member of the NGCC with effect from January 10, 2023.
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SCIENCE, TECHNOLOGY AND
OPERATIONS COMMITTEE

Dr. Claudio Albrecht

Chairperson?*

The Science, Technology and Operations involving the Company’s development The detailed terms of reference
Committee (“STOC”) of the Board also and discovery programs (generic and is given in the STOC Charter
entirely comprises of Independent proprietary), including major internal available on the website of the
Directors. As on March 31, 2023, the projects and business development Company https:.//www.drreddys.com/
STOC comprises of Mr. Leo Puri and opportunities; investor#governance#committees-of-
Ms. Penny Wan, as members. Dr. Bruce . Review and monitor management’s the-board
IéeA;sCeac:tjsl,’ zr;iitﬂr;.a:r:zildrse';ﬂn?:gf the actions in the creation of valuable The Co-Chairman and Managing Director
Intellectual Property (IP); and Chief Executive Officer (CEO) are
STOC on July 30, 2022 and October . . . .
. - Review the safety and quality of the permanent invitees to all STOC meetings.
29, 2022, respectively, consequent to , . - . .
. . Company’s operations; Officials heading IPDO, GMO, quality,
end of their terms as Directors. Mr. Allan ) o PSAl and bioloai Iso invited to th
Oberman appointed as Chairman of the ~ * Review the status of non-infringement and biologics are also invited to the

patent challenges; meetings. The Head of IPDO acts as the

STOC with effect from July 31, 2022 and Secretary of the STOC.

ceased as Chairman and member of the - Review and monitor management’s

STOC on January 6, 2023, consequent actions and plans in building and The STOC met four times during the

to his resignation as Director. Dr. Claudio nurturing science in the organisation year. Table 8 gives the composition and
Albrecht inducted as member and in line with the Company’s business attendance record of the STOC, and
appointed as Chairman of the STOC on strategy; and its report is enclosed as Exhibit 3 to
May 10, 2023. Its primary functions, . Review risk disclosure statements in this chapter.

inter alia, are to: any public documents or disclosures,

+ Review scientific, medical and where applicable.

technical matters and operations

TABLE 8 SCIENCE, TECHNOLOGY AND OPERATIONS COMMITTEE (STOC) MEMBERSHIP AND ATTENDANCE IN FY2023

STOC MEETING DATES

HELD

NAME OF THE INDEPENDENT 1 2 3 4 % OF
POSITION DURING ATTENDED

DIRECTORS MAY 18, JUL 27, OCT 27, JAN 24, TENURE ATTENDANCE
2022 2022 2022 2023

Mr. Bruce L A Carter! Chairman @ @ NA NA 2 2 C T@®100

Mr. Allan Oberman? Chairman NA 3 3 1 ®100

Mr. Prasad R Menon?® Member & & NA 3 3 C 1@ 100

Mr. Leo Puri Member L & & 4 3 @75

Ms. Penny Wan © © o o 4 4 C 1@ 100

% attendance 80 100 100 100

Note: (@ attended through video conferencing. (& (3 attended physically. NA- not applicable. L— leave of absence T @ % ofattendance

'Ceased as Chairman/member of the STOC, consequent to end of term on July 30, 2022.

2Appointed as Chairman of the STOC effective from July 31, 2022. Ceased as Chairman/ member of the STOC, consequent to resignation effective from
close of business hours on January 6, 2023.

3Ceased as member of the STOC, consequent to end of term on October 29, 2022.

4Inducted as member and appointed as Chairman of the STOC with effect from May 10, 2023.
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RISK MANAGEMENT COMMITTEE

Ms. Shikha Sharma

Chairperson

The Risk Management Committee (b) Measures for risk mitigation Company https://www.drreddys.com/
also consists entirely of Independent including systems and investor#governance#committees-of-
Directors. As on March 31, 2023, the processes for internal control of the-board
Risk Management Committee comprises identified risks. The Company has in place an
of Ms. Shikha shgrma (Chairperson), (c) Business continuity plan. enterprise-wide risk management
Mr. Leo Puri, Mr. Sridar lyengar and . « » ;

uri ri yeng . To ensure that appropriate (“ERM”) system. The Risk Management

Ms. Penny Wan, as members. Dr. Bruce
L A Carter ceased as member of the
Risk Management Committee on July

methodology, processes and systems Com.mlttee oversees and reviews
are in place to monitor and evaluate the risk management framework as

risks associated with the business of well as the assessment of risks, their

30, 2822 ?AEAZZU” M Kumar i.n:u?fted as the Company; management and mitigation procedures.
member of the Committee with effect _ The Committee reports its findings and
from August 1, 2022 and ceased as : To monitor ahd oversee observations to the Board. A section
member of the Committee on January implementation 9f th? risk ) on risk management practices of the

10, 2023, respectively. Dr. Claudio management policy, including Company under the ERM framework

Albrecht inducted as member of the evaluating the adequacy of risk forms a part of the chapter on

Risk Management Committee on management systems; Management Discussion and Analysis in

May 10, 2023. The Risk Management - To periodically review the risk this Integrated Annual Report.

Committee’s composition complies with i i

e posit plies wi management policy, atleastoncein  p . ik Chief Executive Officer,

the requirements of the SEBI Listing two years, including by considering L

A ; . . . . CIA and the CCO are permanent invitees
Regulations. Its key functions, inter alia, the changing industry dynamics and ) .
are to: evolving complexity: to all Risk Management Committee
: g complextty; meetings. The Chief Risk Officer (CRO)

- To formulate a detailed risk - To keep the Board of Directors or in absence of a CRO, Chief Financial
management policy which shall informed about the nature and content  Officer officiates as the Secretary of the
include: of its discussions, recommendations Risk Management Committee. The Board
(@) A framework for identification and actions to be taken; and had appointed Chief Risk Officer in terms

of internal and external risks - The appointment, removal and terms of the provisions of the SEBI Listing
specifically faced by the Company, of remuneration of the Chief Risk Regulations. The Risk Management
including financial, operational, Officer shall be subject to review by Committee met three times during
sectoral, sustainability the Risk Management Committee. the year FY2023. Table 9 gives the
(particularly, ESG related risks), composition and attendance record of
information, cyber security risks The detailed terms of reference is given the committee, and its report is enclosed
or any other risk as may be in the Risk Management Committee as Exhibit 4 to this chapter.

determined by the Committee. Charter available on the website of the

TABLE 9 RISK MANAGEMENT COMMITTEE (RMC) MEMBERSHIP AND ATTENDANCE IN FY2023

RMC MEETING DATES

R S S
MAY 18,2022 OCT 27,2022 JAN 24, 2023

Ms. Shikha Sharma Chairperson @ @ 3 3 C1T®100
Dr. Bruce L A Carter' Member & NA NA 1 1 C_ 1 @100
Mr. Sridar lyengar Member & & & 3 3 CT®100
Mr. Leo Puri Member L & 3 2 @67
Ms. Penny Wan Member @ @ @ 3 3 C 1T@100
Mr. Arun M Kumar? Member NA & NA 1 1 1 ®100
% attendance 80 100 100

Note: (@) attended through video conferencing. (&) (8 attended physically. NA- not applicable. L— leave of absence | @ % of attendance
'Ceased as Member of the Committee, consequent to end of term on July 30, 2022.
2Appointed as member of the Committee effective from August 1, 2022 and ceased as member of the Committee on January 10, 2023.
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Dr.Reddy’s ‘:’

STAKEHOLDERS’ RELATIONSHIP
COMMITTEE

Ms. Kalpana Morparia

Chairperson

The Stakeholders’ Relationship « Review measures taken for
Committee consists of three directors, effective exercise of voting rights by
including two Executive Directors. shareholders;

The Chairperson of the Stakeholders’
Relationship Committee is an
Independent Director. As on March 31,
2023, the Stakeholders’ Relationship
Committee comprises of Ms. Kalpana
Morparia (Chairperson), Mr. G V Prasad
and Mr. K Satish Reddy, as members. The ° Review investor engagement
Committee’s composition complies with plans/ initiatives and movement
the requirements of the Act and the SEBI in shareholdings and ownership
Listing Regulations. structure; and

- Review work done by the share
transfer agent including adherence to
the service standards;

- Review of corporate actions related to
security holders;

- Review initiatives for reduction of
quantum of unclaimed dividends and
ensure timely receipt of dividend/
annual report/ statutory notices by the
shareholders.

The Stakeholders’ Relationship
Committee is empowered to perform
the functions of the Board relating to the
handling of queries and grievances of
security holders. It primarily focuses on:
The detailed terms of reference
is given in the Stakeholders’
Relationship Committee Charter
available on the website of the

» Review investor complaints and their
redressal;

TABLE 10 STAKEHOLDERS RELATIONSHIP COMMITTEE (SRC) MEMBERSHIP AND ATTENDANCE IN FY2023

SRC MEETING DATES

Company https:.//www.drreddys.com/
investor#governance#committees-of-
the-board

The Stakeholders’ Relationship
Committee also advises the Company
on various shareholders’ related matters.
The Committee met four times during
the year. Table 10 gives the composition
and attendance record of the committee,
and its report is enclosed as Exhibit 5 to
this chapter.

The Company Secretary officiates as
the Secretary of the Stakeholders’
Relationship Committee and is

also designated as the Compliance
Officer in terms of the SEBI Listing
Regulations and as a nodal officer under
IEPF Rules. An analysis of investor
queries and complaints received and
responded/ addressed during the year
is given in the chapter on Additional
Shareholders’ Information.

HELD

0

Statutory Reports

SUSTAINABILITY AND CORPORATE SOCIAL

RESPONSIBILITY (SCSR) COMMITTEE

e

-'No.". ol
Far

Chairperson

Dr. K P Krishnan

The Board at its meeting held on May
19, 2022, had approved renaming the
CSR Committee as Sustainability and
Corporate Social Responsibility (SCSR)
Committee to act as nodal committee for
overall sustainability goals and progress
apart from its CSR terms of reference.

As on March 31, 2023, the SCSR
Committee consists of four directors,
including two executive directors.

The Chairman of the Committee is an
Independent Director. As on March 31,
2023, the SCSR Committee comprises of
Dr. K P Krishnan (Chairman), Ms. Kalpana
Morparia, Mr. G V Prasad and Mr. K Satish
Reddy, as members. Mr. Prasad R Menon
ceased as Chairman and member of

the SCSR Committee on October 29,
2022, consequent to end of his term as
Director. Dr. K P Krishnan was appointed
as Chairperson of the SCSR Committee
on October 30, 2022. Ms. Kalpana
Morparia was also inducted as a member
of the SCSR Committee on October 30,
2022. The SCSR Committee composition
complies with the requirements of the

Act. The SCSR Committee’s primary
functions are to:

. Formulate, review and recommend
to the Board, a CSR policy indicating
the activities to be undertaken by the
Company as specified in Schedule VII
of the Act;

+ Recommend the amount of
expenditure to be incurred on the
initiatives as per the CSR policy;

- Provide guidance on various CSR
initiatives undertaken by the Company
and monitor implementation and
adherence to the CSR programs and
policy of the Company from time to
time;

» Recommend to the Board an annual
CSR action plan delineating the
CSR projects or programmes to be
undertaken during the financial year;
and

- Appoint an independent agency/ firm
to carry out impact assessment study,
if any.

- To review the sustainability and other
environment, social and governance

related vision & goals of the Company
on an ongoing basis.

- To review and provide oversight over
the Company’s programs, policies,
practices, and strategies related to
sustainability.

- To review sustainability and ESG
disclosures.

- To act as a nodal committee for
guidance on sustainability and
overall ESG goals and to review and
monitor progress and all other matters
incidental thereto.

The detailed terms of reference is
given in the SCSR Committee Charter
available on the website of the
Company https:.//www.drreddys.com/
investor#governance#committees-of-
the-board

The SCSR Committee met four times
during the year. The Company Secretary
officiates as the Secretary of the

SCSR Committee. Table 11 gives the
composition and attendance record of
the Committee, and its report is enclosed
as Exhibit 6 to this chapter.

TABLE 11 SUSTAINABILITY AND CORPORATE SOCIAL RESPONSIBILITY COMMITTEE (SCSRC) MEMBERSHIP AND ATTENDANCE IN FY2023

SCSRC MEETING DATES

NAME OF THE DIRECTORS POSITION ! 2 3 DURING  ATTENDED % OF
MAY 18, JUL 27, OCT 27, JAN 24, TENURE ATTENDANCE
2022 2022 2022 2023
Ms. Kalpana Morparia Chairperson o o o oy 4 4 C 1 ®100
Mr. G V Prasad Member & & & & 4 4 C @100
Mr. K Satish Reddy Member & & & & 4 4 C @100

% attendance 100 100 100 100

Note: @ attended through video conferencing. (& (& attended physically. | @ % of attendance

166 *

1 2 3 4 HELD % OF
NAME OF THE DIRECTORS POSITION DURING ATTENDED °
MAY 17, JUL 27, OCT 27, JAN 24, TENURE ATTENDANCE
2022 2022 2022 2023
Dr. K P Krishnan' Chairman NA NA NA & 1 1 C @100
Mr. Prasad R Menon? Chairman @ @ NA 3 3 C T® 100
Ms. Kalpana Morparia3 Member NA NA NA © 1 1 CT®100
Mr. G V Prasad Member & & & & 4 4 C 1 ®100
Mr. K Satish Reddy Member & & & & 4 4 C 1®100
% attendance 100 100 100 100

Note: @) attended through video conferencing. (&) () attended physically. NA- not applicable

Inducted as member of SCSR Committee and appointed as Chairman effective from October 30, 2022.
2Ceased as Chairman/member of the SCSR Committee, consequent to end of term on October 29, 2022.
3Inducted as member of the SCSR Committee effective from October 30, 2022.
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Dr.Reddy’s !':‘

BANKING AND AUTHORIZATIONS
COMMITTEE

Chairperson

Mr. K Satish Reddy

The Banking and Authorisations
Committee authorises to deal with
day-to-day business operations such

as banking, treasury, insurance, excise,
customs, administration, legal and
dealing with other government/ non-
government authorities or such other
terms of reference as may be delegated
by the Board from time to time. It consists
of two Executive Directors, Mr. K Satish
Reddy, Chairman and Mr. G V Prasad,
Co-Chairman and Managing Director.
The Committee met nine times during
the year: April 6, 2022, April 15, 2022,
May 19, 2022, July 28, 2022, October
28, 2022, January 14, 2023, January 25,
2023, March 16, 2023 and March 23,
2023. The Company Secretary officiates
as the Secretary of the Committee.

Both the Executive Directors attended
all the meetings of the Banking and
Authorisations Committee.

OTHER BOARD MATTERS
CAPITAL EXPENDITURES (CAPEX)

The Board approves the annual capex
budget in line with the Company’s
long-term strategy. An internal
management committee approves all
capex investments within the annual
capex budget approved by the Board. An
update on key capex approvals (and their
relevant details) granted by the internal
management committee is generally
provided to the Board.

COMPLIANCE REVIEWS

We have a Chief Compliance Officer
(CCO) and a full-fledged compliance
team to oversee compliance activities.
The Company’s compliance status

is periodically updated to the Senior
Management team and presentations are
given in the quarterly Audit Committee
and Risk Management Committee
meetings. When pertinent, these are also
shared with all Board members.

168 o

STATUTORY COMPLIANCE
MONITORING TOOL

The Company has in place a web-
based Statutory Compliance Monitoring
Tool which has been implemented to
streamline and manage compliance
tracking of all the statutory & legal
compliances needed to be followed

by the Company and provides the
necessary assurance to the Board.

COBE AND VIGIL MECHANISM

We have adopted a Code of Business
Conduct and Ethics (“COBE” or the
“Code”), which applies to all Directors
and employees of the Company, its
subsidiaries and affiliates. It is the
responsibility of all Directors and
employees to familiarise themselves with
this Code and comply with its standards.
The Directors and the employees across
the Company annually affirm compliance
with the Code. A declaration of the
Chief Executive Officer of the Company
to this effect is enclosed as Exhibit 7 to
this chapter.

The Company has an Ombudsperson
Policy (Whistle-Blower or Vigil
Mechanism) to report concerns on actual
or suspected violations of the Code.

The Audit Committee Chairperson is

the Chief Ombudsperson. Concerns
raised to the Company and their
resolution are reported through the Chief
Ombudsperson to the Audit Committee
and where applicable, to the Board.
During FY2023, no personnel has been
denied access to the Audit Committee on
ombudsperson issues.

The COBE and Ombudsperson Policy are
available on the Company’s website:
https://www.drreddys.com/investors/
governance/code-of-businessconduct-
and-ethics-cobe/#governance#code-
of-business-conduct-and-ethics

and https://www.drreddys.com/

investors/governance/code-of-
businessconduct-and-ethics-
cobe/#governance#ombudsperson-
policy

CONFLICT OF INTEREST

The Company has a Conflict of Interest
Policy which lays down the principles and
standards that govern the actions of the
Company including its subsidiaries, joint
ventures and its Directors, officers and
employees (full time or part time, contract
employees and consultants). This Policy
provides guidance for recognising,
reporting and resolution of any actual,
potential or perceived conflict of interest.

Further, as part of the Governance
ecosystem, the Company has adopted
best practices on reviews of conflict

of interest of Directors. The Directors’
disclosures are placed before the
Board and conflict of interest, if any, are
discussed and reviewed by the Board.
The Board collectively is responsible for
decision making on conflict of interest
disclosed to the Board for any business
decisions, wherein any of the Directors
are interested.

RELATED PARTY TRANSACTIONS

We have adequate procedures to identify
and monitor related party transactions.
All transactions with related parties are
placed before the Audit Committee and
the Board for review and approval, as
appropriate. Transactions entered into
with related parties during the financial
year were on arm’s length pricing basis
and in the ordinary course of business.
The details of related party transactions
are discussed in note 2.24 to the
standalone financial statements. The
Company’s Policy on Materiality of the
Related Party Transactions and dealing
with the Related Party Transactions (“RPT
Policy”) is available on the Company’s

0

website: https:/www.drreddys.com/
cms/cms/sites/default/files/2022-05/
Policy%200n%20Determination%20
of%20Materiality %202022.pdf

The Directors who are interested in the
related party transaction agenda were
not present for discussion and voting

on such related party transactions.
Furthermore, the transactions wherein
Directors or their relatives are interested,
other than subsidiaries and joint venture,
are reviewed by an independent
chartered accountant.

SUBSIDIARY COMPANIES

The Audit Committee reviews the
financial statements of our subsidiaries.
It also reviews the investments made

Statutory Reports

by such subsidiaries, the statement

of all significant transactions and
arrangements entered into by
subsidiaries and the compliances of
each materially significant subsidiary on
a periodic basis. The Audit Committee
also reviews the utilisation of loans/
advances/ investments given by the
Company to its subsidiaries. The minutes
of Board meetings of the subsidiary
companies are placed before the

Board for review. The Company has
also established a Group Governance
Policy for monitoring the governance of
its subsidiaries.

In compliance of Regulation 24(1) of
the SEBI Listing Regulations, Mr. Arun
M Kumar, Independent Director of the

Company, was appointed as a Director
on the Board of Dr. Reddy’s Laboratories
Inc. (USA) with effect from September 21,
2022, subsequent to the resignation of
Dr. Bruce L A Carter.

Mr. Sridar lyengar, Independent Director
of the Company, is a Director on the
Board of Dr. Reddy’s Laboratories SA
(Switzerland).

The details of material subsidiaries of

the Company as required under the

SEBI (Listing Obligations and Disclosure
Requirements) (Amendment) Regulations,
2023 dated January 17, 2023, is given in
Table 12:

LACIR-R PR DETAILS OF MATERIAL SUBSIDIARIES

SL.NO NAME OF MATERIAL DATE OF PLACE OF NAME AND DATE OF APPOINTMENT OF
’ ’ SUBSIDIARY INCORPORATION INCORPORATION STATUTORY AUDITORS
1 Dr. Reddy’s Laboratories 13-05-1992 USA M/s. S.R. Batliboi & Associates LLP
Inc. Date of appointment-July 28, 2021
2 Dr. Reddy’s Laboratories 16-04-2007 Switzerland Ernst & Young
SA Date of appointment- December 6, 2018
3 Dr. Reddy’s Laboratories 05-04-2003 Russia TSATR — Audit services LLC
LLC Date of appointment- November 9, 2022
4 Reddy Holding GmbH 01-02-2006 Germany Wirtschaftspriifung Hall

Date of appointment- April 7, 2023

The Company’s policy for determining material subsidiaries is available on the Company’s website: https://www.drreddys.com/cms/cms/sites/default/
files/2021-12/policy-for-determining-material-subsidiaries.pdf

During the FY2023, the Company and
its subsidiaries have not given loan and
advances in the nature of loans to firms/
companies (other than subsidiaries) in
which Directors are interested.

DISCLOSURE ON ACCOUNTING
TREATMENT

In the preparation of financial statements
for FY2023, there is no treatment of

any transaction which is different from
that prescribed in the Indian Accounting
Standards notified by the Government of
India under Section 133 of the Act, read
with Rule 7 of the Companies (Accounts)
Rules, 2014, and the Companies (Indian
Accounting Standards) Rules, 2015, as
amended, the guidelines issued by SEBI
and other accounting principles generally
accepted in India.

MANAGEMENT

The management of the Company
develops and implements policies,
procedures and practices that attempt

to translate the Company’s core purpose
and mission into reality. It also identifies,
measures, monitors and minimises risks
in the business and ensures safe, sound
and efficient operations. These risks

are internally supervised and monitored
through the Company’s Management
Council (MC).

MANAGEMENT COUNCIL (MC)

Our MC consists of senior management
from the business and corporate
functions. Initial pages of the Integrated
Annual Report gives details of the
members of the MC. Apart from monthly
meetings, the MC meets once a quarter
for two-day sessions. The background
notes for the monthly and quarterly
meetings are circulated in advance.
Listed below are some of the key issues
that were considered by the MC during
the year under review:

» The Company’s long-term strategy,
growth initiatives and priorities;

- Overall Company performance,
including performance of various
business units;

- Decision on major corporate policies;

- Discussion and sign-off on annual
plans, budgets, investments and other
major initiatives; and

- Discussion on business alliances
proposals and organisational design.

MANAGEMENT DISCUSSION AND
ANALYSIS

The chapter on Management Discussion
and Analysis forms a part of this
Integrated Annual Report.

MANAGEMENT DISCLOSURES

Senior Management of the Company
make annual disclosures to the Board
on all material, financial and commercial
transactions in which they may have
personal interest, if any, and which may
have a potential conflict with the interest
of the Company. Transactions with Key
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